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COMMUNITY organis-
ations and trade unions
like the Wesiern Prov-
ince General Workers
Union and the Food
and Canming Workers
Union have decided 1o
co-operate more closely,
The decision was
taken at a seminar on
the recemt réed meat
boycott held in Athlone
on September 27.
Mumerous speakers
spoke up in favour of
forging closer links
“*We should not want
anly for crisis situations
to occur before working
together,” said one.
Metails ot the “mer-
ger” will be worked out
at a later meeting, but
as a f[irst step il was
agreed to keep each
aother informed on a

regular basis and fo ex-

Unions, residents link up

change neéwsleiters and
pamphlets

One  speaker said
that it was important 1o
realise that the struggle
al  community  level
should be led by the
WwioThers,

A representalive
from  Mitchell’s Flain
expanded on this point

He said, **This prob-
lem exists on both com-
My arganizations
and trade wunbons. Many
unions are led by
people who are serving
the bosses."”

“Some Civic organ-
isations are headed by

govermment stooges. In
hoth cazes the workers
should =ee to it that
they gained the control
that was rightfully
theirs."”

The meeling was
told that the community
SUppOort  Rroups, aside
from playing a major
role im the red meat
boyveoit, had raised
more than EI100 000
for the BROO striking
abattoir workers.

This had enabled the
WPCWL to pay the
sirikers B 15,00 a week
for 12 weeks.

A WPGWU official
said that he felt that
the union had erred 1n
exercising  too  much
control over the com-
mumnity supporl group

“We did this be-
cause we felt that dur-
ing the Fattis & Moni's
strike and bovcott com-
munity groups Wwere
allowed to  wirtually
take all control from
the union involved, the
FCWL

“We did mot want
the same to happen
again, bul perhaps went
oo far i the apposite

direction.”

The disruptive role
that self-help organisat-
ions, Caminploy and
Veritas played during
the meat strike and
boveolt was frequently
condemned during the
seminar.

Although it was said
that both bodies had
been invited to the sem-
inar, no representative
from either organisat-
ion was present

Speakers claimed
that the two orgamis-

ations had *“‘cornered™
the meat workers coms-
mittee into agrecing Lo
suspend the meat boy-
cott for two weeks,

They then had a
statement to this effect
published n the press
and distributed pam-
phlets — which had
been printed before
they met the meat
workers commitiee -
distributed in the town-
ships

They made no
attempt 1o restart [he
boycott after the two
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weeks suspEnson

“Cur hands were
fied after their inter-
vention,” said a General

Workers Union official,
“because we felt that
an open sign of disunity
at the time would be
disasirous.

“But now everything
i over and we feel free
to speak abour what
happened,”™

A union official sad
that what had been
proved by recent in-
dustrial action was that
the workers supported
unregistered unions.

“This 15 becaus
they see that the govern-
ment’s motives behind
Agredcing [ix register
Black unions is (o éx-
CrCise control OvEr
them.™

THE factory people
telephoned to say there
were children sleeping
aut in the open, We had
heard 1t all before but
went along anvway.

There were  about
eight children between
the ages of 5 and 12,
They told us most of
their fathers were work-
ing but a few were in
prison, Thewr families
all lived in one shack.
The shack was over-
crowded and the parents
were drunk most of the
Lime.

It was found these
kids left home on their
awn accord because
they were fed by the
factory workers, And
they could live off their
wits by begging and
stealing whal they
needead.

Low pay, the Group
Areas Act, bad edu-
cation, apartheid and
no say in the governing
of their own lives makes
it very difficult to be a
parent today.

In a home where a
mother works all day
and always has to worry
about where the mext
loaf is coming from, she
has not got enough
fime and atfiention 10
give her children. Just
keeping them alive 1s
often all she can do.

Children soon learn
they will only get Little

fram their parents,
Many of those who need
more, and  perhaps

those with more spiril,
leave home at an early
age to seek a better life.

Nobody knows how
many <hild vagrants
there are in Cape Town.

MINETEEN months
ago, on 2nd November
1978, a proup of men
working as security off-
icers at the Cape Town
docks, decided to form
a trade union,

The union, which is
called the National
Union of Security Off-
icers, now has nearly
400 members, It has an
office at 55 Salt River
Road, Salt River and
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Authorities can do very
little umder the present
system to help them

There are childrens’
homes but they are full

and many wil not
accept @ vagrant chald.
The 10 year-old

child with no schooling

fwo full-time
members,

But the union is now
struggling (o survive,
Most of its members are
&0 badly paid that they
cannot afford to pay
the Bl a month mem-
bership fee the union
needs to keep going.

The union is non-
racial but most of its
members are African,
According to the law,
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sponsihle?

A vagrant child sleeps on ﬂ l:ane Town pa\reme.nt

needs special care on a
long term basis. The
present childrens’
homes could not cope

with the massive de-
mands that would be
placed on them by

vagrant children,
A short-term  sol-
ution to the problem

the Wage Act, bosses
need only pay them
R22.62 a week for the
first twelve months and
E24 92 after that.

Aand, according fto
the union, most emplo-
yvers pay their securnity
officers at this rate,
Coloured guards are a
little better off — they
get  between R3500
and R50,00 per week,

The hours too are
very long, They can leg-
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could be night shelters
where some  contact
could be established
with the children. Apart
from taking the kids off
the streets, they might
also  have some good
relationzhips with
adults.

A co-ordimating body

ally be forced to work
for 48 hours a week
14 hours six days a
week with no pubhc
halidays. This is not the
whole story, either, be-
cause the time it takes
them to get to work
often in very out-of-the
-way places is not
taken mnto account,

“These people are
not working only [4
hours a day, ™ =aid a
union official “Because

has been [ormed at
Child Welfare to study
the extent of the prob-
lem of child vagrancy
Work is currenily im
progress on short and
longterm  solutions Lo
this problem, Interested
people can mntaﬂ
Eobyn Stevenson

with the time it takes a
man to walk from his
his home in Guguletu
io the statiom, catch a
train and then maybe a
bus, it is more like 17
hours a day "

“And they dare not
git down while they are
at work because if they
are caught sitting down
by the security officer,
they are considered to
be ‘sitting and sleeping’
and then they are fired,

T1-7130

But to help the
children we must
change the society.
Until then there will
always be vagrant
children and the ‘sol-

ution' will always lag
behind the cause of the
problem.

They have to walk
around the whole time
they are on duty™ he
said.

There are other hard-
ships (0o they are
responsible  for thou-
sands of rands worth of
property, Often their
own safety 15 in danger
and there are no facil-
ities such as toilets,
shelters or telephones
to call for help if they
need 1t.

Food
Union
is40
years
old

I'WO hundred delegates
from the Food and
Canning Workers Union
from all over the coun-
try attended the 40th
conference on Septem-
ber 13—14, 1980 at the
Rayv Alexander Centre,
Huguenot,

Delegates from  all
twenty six  branches
coming from places like

Johannesburg, East
London, Port Nolloth
and the surrounding
Western Cape towns
attended ithe confer-
ence.

Mrs Carollison, a 79
yvear old ex-official of
the Union made the
following points during
her opening speech
* The Union was built

through hard work,

® Ower the vears the
Linion has without
fail served the nter-
est of the warkers

® Workers have (o
unite to fight for
better wages and
better working con-
ditions

During the General
Secretary's Report the
many difficulties exper-
ienced during the pasi
yvear and also the pro-
gress made by the
Lnion were mentioned

Conference also dis-
cussed the laws recently
passed by the govern-
ment which affect wor-
kers. It took noie of
the attempts by the
bosses and the goveérm
ment to shift a few
blacks into posilions as
managers and supervis
ors. This is an obvious
move (o get  these
blacks mot o stand
with the majorily of
the workers  whose
wages and working con-
dittons  would remain

the same, the delegates
felt
The Union again

made it known that it
stands for a non-racial
union and only through
a4 strong union can
workers be able to gain
results,




.y

GRASSROOTS, OCTOBER 1980

Workers need protection

The men in this pic-
ture all have badly
mjured hands.

They work as steve-

dores in the Cape Town
docks, loading and un-
loading ships. Most of
the time they work

with cargo packed in
ice, especially fish, It is
g0 cold where they
work  that

they can

only keep working for
oné hour at a time.
After this they have to
rést for an hour to

Warm up.
Their employers do
not give them any

warm clothing or gloves
to protect them from
this cold.

In July thess three
men worked thres
shifts in the cold ships
in - three days. On the
third shift their hands
became wvery painful
and started to swell.
They had to stop work-
ing and two months
later they are still not
able to work. This pain-
ful swelling of the
hands is called frostbite,

What happened to
these men was not an
accident. It was an or-
dinary part of their
work, Frosthife can
happen to anyone who
works in cold condit-
ions without proper
clothing to protect him.

Mr Renene, Mr Qa-
kwana, Mr Sjokema and
Mr Buye all said that

the foreign ssamen wor-
king with them on the
boats all had warm pro-
tective clothing and glo-
VES, But they were
afraid to ask for these
clothes in case they lost
their jobs.

Mr Qakwana (aged
70} has been warking as
a stevedore since 1948,
The frosthite he got in
July has made the end
of one finger rot s0
badly it had to be cut
off. He will also have to
loge the ends of three
other fingers. He spent
a month in hospital,

All the men say their
hands are so painful
that it hurts if the blan-
kets touch them at
night. It is very difficult
to use their hands at all.

Before their injuries
the men earned K40 a
week, Mow the com-
pany they worked for
pays them only R20 a
week (half of their

wage) even though they
were injured during the
normal course of their
work.

Mr Qakwana will
never be able -to work
again. The others may
be able to po back to
work in a3 few weeks
but if they do cold
work again  without
proper  clothez, the
frostbite can happen
again.

Waorkers from all the
stevedoring companies
are organised into one
stevedoras committes
and they belong to the
Western Province Gen-
eral Workers Union,
The committes is at
present demanding that
the employvers provide
protective clothing,
They want to make
sure that what happened
to Mr Renene, Mr Qak-
wana, Mr Sjokema and
Mr Buye will NEVER

happen again,

- E3 - - -
Mitchell’s Plain electricity: People unha
[ ]
THE Rocklands Rate- like the building of the asked a member from this step after the Coun- she replied: ““We want chell's Plain cannot gbout it. We cannot
payers’ Association, new Civic Centre in one of the assciations cil has already refused to show that the maj-  afford the extra money accept this inconven-

Mitchel. » Plain, has de-
cided to petition the
City Council of Cape
Town to change the
due dates for electricity
gecounts to fall on the
Tth of the month, in-
stead of the third week
of the month.

At least one other
association from
Mitchell's Plain, the
Fortland Residents"

Association, has agreed
to asgist in collecting
signatures for the petit-
ion which will be cir-
cullarised throughout
Mitchell’s Plain.

The first request to
have the due dates
changed was made in
MNovember last vear,

This follpwed a
survey  made during
October which found

that more than 50% of
the people interviewed
had paid their electric-
ity accounts for the
previous month  after
the due date.

After a long wait the
Council replied that the

matter Was Teceiving
attention.
Last maonth the

Council announced that
giving in to this request
would be giving “‘pre-
feremtial treatment™ o
the residents of
Mitchell's Plain.

Another reason
given by the Council is
that the due date is
very closely linked with
the reading of the elect-
ricity mefres and that
this is planned in such a
way to ensure that ad-
ministrative costs are
kept low.

Said a resident from
Woodlands: “It 19
strange to hear that the
Council is 50 concerned
with culting costs when
it comes to matters

gffecting the people
when the council
spends  millions  on

things which are of
little wse to the people

Cape Town.”

A  resident  from
Rocklands said that he
haz paid about R43
extra to the Council for
the 13 months he is
living in Miichell’s Plain
because he cannot pay
his account an the due
date. “This is money |
can use much better,™

he sad,
Another resident

from Mitchell's Plain
felt that the people are
already paying foo
much money for the
houses and that the
Council still wants to
et more out of the
people  through the
electricity accounts,
"At the beginning of
the year we were Lold
that we have to pay
mare for administratiaon
fees. In Mitchell’s Plain
vou mus first think of
paving all these acc-
ounts before you can
think of anything else,”

ghe =zaid.
The Rocklands Rate-

payers’ Association
which has suspended all
further activities in
COMPEA, has decided
to join forces with any
associaion which is con-
cerned about the
fnatters affecting the
residents of Mitchells
Plain, said an official of

the association.
An  immediate res-

ponse came from the
Portland Residents
Association, another
assaciation which with-
drew from COMPEA.
Sald an official from
Portland: “We have de-
cided to work with
people who are working
an Similar lines ag us.
We are no longer inter-

ested in COMPRA”
Members from these

two  associations and
individuals from other
areas in Mitchell's Plain
have decided to go door
to door to collect signa-
tures for the petition.
When Grassroots

why they have faken

to change the due date,

ority of people in Mit-

and are very unhappy

‘ience,” she said,

Ry
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Zizameleni Woodworkers:
Workers without hosses

they earn by working harder.
The members enjoy working together and
feel they are achieving something worth-

they cannot take any tools with them because

the tools belong to the group as a whole.
Most of the jobs that the woodwork

that everybody must agree with the decis-
ions taken by the group.
The group started with a small loan to

THE Zizameleni Woodworkers Group is a
co-operative production group. It was started
because many people could not find jobs —

or they couldn't find work that they liked

doing.

This group makes simple, strong furniture
such as chairs, tables, cupboards and weaving

looms. In fact they can make almost any-

thing that people want made out of wood.

There is no boss in the group and every-

The four members of the group are Vuyo l{hillrnad'm
Christopher Ntantiso, Patrick Mohabi and Modimo Mtwa.

East London cannery strikers stand firm

ON August 27, 1980
more than 400 workers
at the pineapple pro-
cessing factory, Collon-
dale Cannery, at East
London stopped work.

Their reason ‘was
that they wanted an ex-
planation for the sack-
ing of five fellow work-
ers, one of whom had
recently been elected
Chairman of the Com-
mittee of the African
Food & Canning Work-
ers Union. The major-
ity of the workers be-
longed to the Union
and the workers took it
that the retrenchment
was a form of victim-
isation as
1. It had never before

happened that only

five workers had
been retrenched, still
less at the time when,
at. the start of the
pineapple scason, all
workers are needed.

2. Mr Njozela, their
leader, had a respon-
gible job and eight
years service and was
not a person that
would be “retrench-
ed™,

According to a
memorandum prepared
by the Union, the man-
agement responded in a
high-handed  fashion,
failing to negotiate with
its workers:

WHEN before the
woarkers stopped work,
they sent their newly
elected Union commit-
tee, to see management
about the retrenchment.
management refused to
talk with them. Man-

body gets an equal income from the group.
The group meets regularly to discuss their
work and their problems.

Everybody in the group has an equal
part at these meetings and it is important

buy the basic tools with which to begin, As
they started making and selling things they
paid off the loan and have now bought a lot
of extra tools.

Anybody can join the group, but they
must first be accepted by the group.

All beginners in the group are taught how
to do woodwork, book-keeping, designing
furniture and buying wood while they are on

the job.

Everybody should understand how the
group works. If somebody leaves the group

group do are for orders. People who want.
something rnust order it first.

The group makes a design and works out
a quote for labour and materials. Before the
job can begin the people must pay for the
material so that the group can buy the
necessary wood.

The members of the group are very happy.
They control their own job, nobody pushes

them around or tells them what (o do.,

While Patrick writes up the books, the others put the final
touches to the solar cooker they built,

agement said i would
talk only with the Liai-
son Committee, a com-
mittee which the work-
ers reject,

WHEN the workers
refused to work until
they had been given
explanations for the
retrenchment, man-=
agement gave them an
ultimatum ““to return
to work or to get out"’.
They then left the
factory.

WHEM, the workers
came to work the mext
day, they found officiak
of the Dept. of Man-
power and security pol-
icemen at the gate, The
Dept. of Manpower
addressed the workers,
but the workers replied
that they did not want
to talk with them, but
with their management.
The security police
then told them they
had five minutes to get
to work or go home. 5o
they went home,

WHEN on Friday
the workers came to
collect their pay, the
management told them
they were all dismissed
—they could reapply
for work on 2 Septem-
ber, in 10 day’s time.

They decided they
would not collect their
pay. They would nrot
gecept  this  sacking.
They would nor apply
for re-employment, if
that .meant manage-
ment picking and choos-
ing from amongst them.
Their demand was for
all to have their jobs
back.

They went to their
Union Branch Office in
East London. Out of
the 20¢ weekly sub-
gcription  the Union
members pay, RI1000
was drawn from their
Branch funds, and a
further E1000 was lent
by a brother Union, in
order to pay each

worker RS5, to tide
them over until Sep-
tember 3.

On September &, the
date the workers were
to  be re-employed,
there were several vans
with riot police cutside
the factory. The man-
agement took on new
workers that day and

They all know where the money comes
from and that they can improve on what

while.

By providing cheap strong furniture on

terms people can afford, they help people
get around the hire-purchase system through
which most people buy furniture.

The group is keen to help other people

start similar carpentry co-operatives.

If you want to see how they work and

ask them questions about the problems of

achieving something worthwhile,

the succeeding days. It
later boasted in  the
newspapers that every-
thing was back to
normal,

To date the workers
have stood firm in their
resolution: all must be
taken back. According
to the workers only six
of them in fact accepted

re-employment.

The food and cann-
ing workers of East
London — thre are over
1000 members at other
factories in East London
— thus adopted thess
resolutions.

1. To call for the re-
instatement of all the
workers

how to begin such a group they say you can
phone them at 621903 or arrange a meeting.

The members enjoy working together — they feel they are

2, To call for a boy-
cott of the products of

Collondale Cannery
until evervone is re-
instated

3. Not to handle any of
Collondale Cannery’s
pineapples at the other
factories.

Committee scored many victories

THE Cape Town Steve-
dores Committee has
scored many victories
in the past nine mon-
ths, For example, it has
negotiated over wages
and has forced the man-
agements to give pro-
tective clothing for the
different kinds of work
done by the workers in
the docks,

The Committee won

these gains because it
has been a body truly
representative of all the
stevedore workers.

It has relied for its
own strength on the
united strength of all
the workers. It has not
represented only  the
Coloured workers or
only the African wor-
kers, or only the Ren-
nies, Grindrod or

Basco workers,

The committee con-
sists of 17 representa-
tives — five from each
of the three stevedoring
companies, plus a chair-
man. and secrefary elec-
ted from any of the
three companies.

The stevedores have
insisted that they share
common problems in
their working condit=

jions and that therefore
the representatives neg-
otiate with the manage-
ments together as one
united committee.

In this way they can
gnsure that the demands
and struggle of all the
workers are taken for-
ward together,

General union meet-
ings of stevedore work-

Schools: Students listdemands

ABOUT 11000 pupils
are affected by the de-
cision of the Depart-
ment of Education and
Training to close the
schools in the Western
Cape.

The schools were
closed indefinitely in
September after a six-
month boycott.

The Fupils Eegional
Committee =aid the de-
cigion to closs  the
schools did not impress
them. They said if was
possible that even next
vear they would boy-
cott the schools.

The schools were
closed after the govern-
ment refused to recog-
nise the grievances of
the pupils.

Their
Were:

ETIEVANCES

Release of detainees

- Reinstate reachers
and pupils expelled

® [mprove educational
facilities

#® Declare intent to
scrap Bantu Educat-

ion

# Form a commitbes

to look nto educat-
ion open to all races.

# Recognise the Par-
ents" Action Com-
mittee

Lansdowne venue problem

THE Lansdowne Imter-
im Committes, which
was formed during the
recent events in the
Western Cape, has de-
cided to form itself into
a permanent organi-
sation, called the Lans-
downe Committee,

The aim of the Com-
mittee is to concern it-
self with the local prob-
lems of the area, to
hold discussions and
show films,

The Committee is
finding a lot of diffi-

culties in obtaining a

“

fixed venue, a problem
which other community
organizations are exper-
iencing, and has decided
to make their difficulty
known in the area and
has approached all the
churches for the use of
their halls.

ers have taken place
regularly. The commit-
tee has listened to the
demands that the wor-
kers want taken for-
ward to the bosses and
reported back to the
workers on negotiations
with management.

The stevedores are
members of the West-
ern Province General
Workers Union.

The WPGWTU started
ofganising among the
stevedores about one
and a half years ago.
Once they were organ-
ised the stevedores
struggled for about four
months with the bosses
over the recognition of
their unregistersd demo-
cratically elected non-
racial committee,

It took a one-day
walkout of all the steve-
dores in December last
year to finally force the
bossés to recognise the
committee. They also
forced the bosses to
agree to union officials
being present at their

meetings with manage-

ment.
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MITCHELLS PLAIN:

For whom was ithuilt?
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| hof Flats. The same calls an old man. When major  changes to
: words are echoed by this practice was stop- their life sty le,
| mosi of the diehards ped, residents became Whereas now, they
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will refuse fo move  whatever we asked for, in Bloemhof. Some of
{ from here and if they All owr children had the reasons are:
i must move me, they some inferest there and ¢ Bloemhof is the only
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Fight back
at Bloemhof

"LOOK at Bloemhof
Flats how. It is hard to
believe that this is the
same place we've loved
all these wyears. They
have taken away every-
thing that once made us
proud to bive in Bloem:-
haf Flats,

This is my home. |

will have o carry me
out - feet first,”
This was said by an

still living there today,

Bloemhof Fluts were
built 46 years ago. Dur-
ing this time, the 500
families living there be-
came one large family.
Most of the residents
have known no other
home.

This is ane af the
factors that makes the
forced removals from
Bloemhof Flats so sad

The histary of
Bloemhof Flats is very
rich. It's people recall
with pnde the guality
of life that existed
there. “In former yvears,
this square had lawns

rules would be visited
by the caretaker, who
played the raole of father
in the community,

The hive of all act-
ivity in Bloemhof Flats
wis its community cen-
tre. “There were gym-
nastics, ballet, chess,
ballroom dancing and

there were qualified in-
structors for all activit-
ies. There was no crime

less interested in the
upkeep of the flats,

All these things star-
ted eating at the wvery
healthy COMmunity
spirit that once existed,

. The ties that once held

families so closely [o-
gether were slackened
and crime began to set
inte  this once crime-
free community.
Residents claim
the “Group™ are trying
io soften the blows by
making hollow promises
to them. One such pro-
mise is that people will
be moved to areas of
their choice, The pres-

ffr_ and 2 .f"mnmifﬂ‘” said ent position is that resi. ising resistance fo {l
[ [ | | one restdent pointing to dents are being herded rthuvals .The En 1:‘:
/,-:, ' | the quad that now into Lentegeur and Yal- that th 'm"] FW'Itth
/ | | stands bare but for one halla Park. Ewven the " ad i £ Wik 0e

/’ | f tree. This is due to the way people are being L

f’ | N council having stopped moved out leaves them "I used to watch
“/: | maintenance, more than wondering. John  Wayne and his
A Lt The discipline and They move one family man chase the Apaches
4 m?‘-... respect that once ex- out today and tomorr- off their land and | was
- CRIME LvEs WERE | isted is gone. Residents  ow they move another  always on the side of
m BUT remember theée days into the flats they have the cowbovs" says an

- when no child was left behind. Does that old man, “Today, I

: allowed out after 9 p.m. make any sense? " asked know  ‘what  those

WE ARE "THE PEOPLE WHO NEED THE HOUSES Nobody was allowed to anu‘l]!ﬁr.y Indians must have felt
BUT THE RENT (s 700 HIGHSZ// | | #tand on tha comes and People fear what like and I regret having

-_ anvbody breaking these will happen once they those cowboys.™

are settled in these new
areas, “They will move
us into Lentegeur at
R30 a month. As soon
as we are in there, they
will increase the rent
and do whatever they
please, ™

Very clearly, people
strongly desire to stay

home they know,
* Removal to any oth-

are close to the city
and their places of |
work, once they are
moved, long hours
will be spent travel-
hing,

% They have no trust
in the povernment or
its agencies like the
Saroup’,

Mot all of the com-
munity spirit that once
exisied has left the
Flats. People feel that
they can still rely on
each other to fight an-
other battle. The spirit
of resistance is strong,

At the moment, resi-
dents are busy organ-
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BARCLAY CENTRE 2nd FLOOR
CfL FINDON & KLIPFONTEIN RDS. ATHLONE

(above Barclays Bank| pl“l 67_84{?3 ==

UNISEX
HairsTylisTs &7




GRASSROOTS, OCTOBER 1930

grassroots

comment
Great Step

TWO WEEKS AGO, TRADE UNIONS
AND REPRESENTATIVES FROM
COMMUNITY ORGANISATIONS MET
TO TALK ABOUT HOW WORKERS'
ORGANISATIONS AND COMMUNITY
ORGANISATIONS COULD CO-OPER-

ATE MORE CLOSELY.
THIS IS A GREAT STEFP FORWARD

IN FIGHTING FOR A BETTER
SOCIETY.

IT IS NOT THE FIRST TIME THE
COMMUNITY HAS COME TO THE
ASSISTANCE OF WORKERS IN THEIR
- STRUGGLE AGAINST THE BOSSES —
FATTIS AND MONIS IS STILL VERY
CLEAR IN ALL OUR MINDS.

RECENTLY, WE HAVE SEEN HOW
READILY THE COMMUNITY,
THROUGH THEIR ORGANISATIONS,
CAME TO THE AID OF THE MEAT
WORKERS.

DESPITE THE FACT THAT THE
BOSSES, WITH THE SUPPORT OF THE
STATE, REFUSED TO MEET THE DE-
MANDS OF THE MEAT WORKERS,
MANY IMPORTANT GAINS WERE
MADE DURING THIS STRUGGLE.

THE PROBLEMS FACING WORKERS
ARE NOT ONLY LOW WAGES AND
BAD CONDITIONS BUT ALSO HIGH
RENTS, HIGH TRANSPORT COSTS
AND UNHEALTHY LIVING CONDIT-
IONS.

JUST AS THE TRADE UNION
SHOULD BE CONCERNED ABOUT
THE CONDITIONS IN WHICH THE
WORKER LIVES, SO THE COMMUNITY
ORGANISATION SHOULD BE CON-
CERNED ABOUT CONDITIONS
AFFECTING WORKERS AT THE FAC-
TORY.

WHEN THE STRUGGLE IS FOUGHT
ON SUCH A BROAD FRONT, IT
BRINGS US MUCH CLOSER TO QUR
GOAL.

We speak
for ourselves

THE ELECTION OF THE MACASSAR
ACTION COMMITTEE BY THE PEOPLE
OF MACASSAR CLEARLY SHOWS
THAT THEY DO NOT WANT MANAGE-
MENT COMMITTEES.

AFTER MANY YEARS OF STRUGG-
LING WITH THE BAD LIVING CON-
DITIONS IN THE AREA , THE PEOPLE
REALIZED THAT THE MANAGEMENT
COMMITTEE WAS NOT SPEAKING
FOR THEM.

THIS DECISION BY THE PEOPLE OF
MACASSAR TO ELECT THEIR OWN
COMMITTEE IS NOT CONFINED TO
MACASSAR.

IN COMMUNITIES, FACTORIES
AND SCHOOLS ALL OVER SOUTH
AFRICA, THE VOICELESS ARE

DEMANDING THE RIGHT TO SPEAK
FOR THEMSELVES BECAUSE ONLY
THEY CAN TRULY KNOW THE
PROBLEMS FACING THEM.

LETTERS

Meat strike an
important event in

fuum-rmﬂ".r 2

.

South African History

Sir,
The meat workers'
girike which ended

after 12 weeks was sup-
ported by most progres-

sive people in South
Africa. The meat work-
ers decided to retreat
and resign from their
factories. It was clear to
everybody  that the

State was involved in

supporting the meat
managements by arrests,
detentions, deportat-

ions and forcing the
meat workers out of

their acoommodation.
But the workers ignored
these threats and acts
of intimidation by the
State and the manage-
ments.

Ganing at schools

Sir,
I would like to suggest
that an article on the
legal position as regards
corporal punishment in
schools is sorely needed.

Bince the boycoit
many headmasters app-
ear to have been fright-
ened Into sticking to
‘the rules” as laid down
by the Dept of
Coloured Relations, i.e.
corporal punishment

may only be adminis-
tered in front of other
children, may not be
administered to girls,
must be recorded in a
book set apart for that
purpose ete, However,
many headmasters
appear to be continu-
ing to administer cor-
poral punishment, ig-
noring the rules laid
down by the Depart-
ment.

I feel that parents

- like

and students should be
made aware of their
rights in this regard,
and should be given
guidelines as to how fo
lodge a complaint.
Secondly, 1 would
to suggest that
your publication ati-
empts as far as possible
to avoid using sexist
language. 1 refer, for
example, to the articles
“Do your child a favour
- see that his birth is

registered ™ { August)
and “More children
than parents”™ (August),
in which the child is
referred to as “he'.

The articles ‘Self
help — the real issues™
and “Urban Foun-

dation : Diffusing Frus-
trations™ {August) are.
excellent.
A teacher

Tamboerskloof

Atlantis: Waarom moet

ons so ver hly?

EK wag al 9 jaar vir 'n
huis van City Council.
Ek en my kinders het
baie swaar gekry. Ons
het al getrek van Skaap-
kraal, Phillipi tot in
Vrygrond. Ons het in "n
klein hokkie gebly in
di¢ bos, Ek moes my

kKinders buite Eewas
het en kos buite gekook
het. Ek het B kinders en
my man is nou in die
gevangenis. Van dat hy
in die gevangenis is, het

ek gestaan S008 ma em

pa deur reén, wind en
stof.

Ek het nou 'n huis
gekry in Atlantis en dit
is baie ver. Ek wil nie
spontoe trek mic want
dit is ver van my mense
en werk. Wat kan ek
maak. Ek moet gaan vir
'n dak, dus al hoop vir
my.

Ek wil weet hoe-
kom hul ‘n township
so ver van die Kaap
gebou het?

C.5amuels

workers
have shown their unity
in rejecting the Depart-

The meat

ment of Manpower
Utilisation, liaison and
workers commitiess
which seek to divide
the workers in South
Africa, As a result of
this meat workers got
support from students,
communities, churches,
butcheries, trade unions
and ordinary people all
over South  Africa,
Without any doubt this
is a sign of the unity
which is needed in the
future, It is our duty to
thank you all, and hope
that we will get your
suppaort in future,

The meat strike will
be one of the important
events in the history of
South Africa, to all the
working class, as the
meat industry has learn-
ed a lesson, as they
have lost thousands of
rands. South African
industries must fake
stock before it is too
late., They must allow
the workers" commit-
tees, elected by workers
themselves.

We hope the meat
factories will take back
all of their workers, and
allow them to form
their democraticaly
elected workers' com-
mittees in future.

H.5. Marawu of
W.P. General Workers'
Union, Athlone,
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Meat strike unity

was an exampie to all

THE recent meat strike in Cape Town is
remarkable for two reasons, Firstly, the
sirike did not involve one factory, but the
whole meat industry in Cape Town. Second-
lv, not only the meat workers, but the
whole community, became actively involved
in putting pressure on the meat bosses and
supporting the demands of the meat work-
ers. From this there are valuable lessons to
be learnt in the continuing struggle of
oppressed people for democratic rights.

The workers at Table Bay Cold Storage
wenl on strike for a democratically elected
non-racial workers' committee. The workers
at the other meat factories realised thatl Lo
igrore this issue would be to take a step
backwards and lose some of what they had
already gained through organisation., They
therefore had no choice but to move and go
on this strike, At the same time the people
in the townships were also involved In
struggles for democratic organisation. 5o
a meat workers' support committée was set
up consisting of people from the community
gnd from the Western Province General
Workers Union (the union to which the
driking workers belonged ).

There were two main ways in which the
community supported the meat sinke,
Firstly by collecting money o help support
the 00 meat workers while they were on
sirike. Altogether R100 000 was collected.
This énabled the union to pay each strik-
ing worker R15 strike pay per week for
nearly 12 weeks, Secondly the people
organised a boycott of red meat products
in order to put pressure on the meat bosses
to negotiate with the strikers. This show of
solidarity on the part of the community is
pne of the most significant features of the
meat sirike.

MISTAKES

Let us now look at some of the mistakes
that were made, The first problem was the
exact relationship between the union and
the community. The union felt that one
of the mistakes in the boyvcott of Fattis and
Monis products during the 6-month strike of
workers at Fattis & Monis in 1979, was that
the Food and Canning Workers Union
plaved no part in the organisation of the
boycott, This boycott was organised purely
by community organisations. In this sit-
uation there is a real danger that some of the
people who become more powerful in organ-
ising the boycoti begin to try to negotiate
with the bosses and to control the strike as
well, The WPGWU was afraid of the possi-
bility of the strike being taken out of the
hands of the workers in this way. They felt
that it was important for the strikers and the
union to be involved in organising the meat
boycott and fund-raising activities. But in
frying to avoid the mistakes of the Fattis &
Monis strike, the WPGWU went too far to
the opposite extreme. This was also a mis-
take. The union ended up completely taking
control of the support activities of the com-
munilty, The support committee did not
become a functioning body of community
and union representatives which made its
own decisions and elected its own chairman.
Instead the union appointed a chairman and
fold community meetings and representat-
ives what they should do to support the
strike

PROBLEM

This was not a great problem at the begin
qing of the strike, while union organisers
and workers were able to attend community
meetings and speak about the strike, But it
became a problem after meetings were

banned on the |4th June. The support com-
mittee was too weak to be effective. It now
became very difficult for the community to
keep in contact with the union. The com-
munity still continued to raise big sums of
money and (o keep up the meat boyvcott {o

the I:-es;l of their aﬁilit}'. But people did not

Bl o9 ' -
always know what was going on with the
strike and therefore how best to continue.
The wnion continued to communicate with
the community by issuing pamphlets in the
townhsips. But there was no effective way
for the community to communicate with
the union.

Secondly, the boycoit of red meat pro-
ducts was initiated by the union and the
butchers in the townships. Therefore init-
ially the wnion and the butchers were seen
to be the leaders of the bovcott. So when
some of the butchers started to sell red meat
again, this produced a lot of confusion.
Some people thought that this meant that
the boycott was over,

Community representatives worked really
hard to keep the boycolt going and many
people did continue o support the bovcott
for another eight weeks, But the community
was not well epough organised to actually
prevent the butchers from selling meat. The
mistake made by the wnion was in not
involving the community right from the very
beginning in the meat boycott., Then the
butchers could have taken the lead from the
community and the umion, rather than the
community taking the lead from the but-
chers, who could never be in a good position

to lead a consumer boycott

The union did not involve itselfl enough in
the democratic struggles of the community,
especially after the ban on meetings. Where-
as the community did involve itsell in the
democratic struggle of the meat workers,

RESULTS OF MISTAKES

This confusion and lack of zolid democratic
organisation, together with the fact that

The General Workers Union have provided this assessment of

the meetings ban had also made commun-
ication difficult between the meat work-
ers committee and all the other meat
workers, made a wide opening for any one
particular group to come in and take con-
tral of the strike situation, And this did in
fact happen for a temporary period towards
the end of the strike. Some people from
Campinploy and Yeritas could see the con-
fusion in the community. So they offered
some suggestions dbout the way the meat
boycott should be conducted, However,
they were not happy to do this in conm-
Junction with representatives from the other
support groups. They came in as relative
newcomers and immediately took a leading
role.

They had discussions with the meat
committee for a few davs. Before con-
sulting the rest of the meat workers or the
representatives from any of the other com-
munity support groups, the meat boycott
was suspended. This produced even greater
comfusion because now people were con-
fused aboul how the suspension of the boy-
cott reflected what was going on with the
strike.

They didn't know whether they shou
should also stop collecting money or how to
continue with their support activities. For a
few days union pamphlets asking people to
boycott red meat appeared in the townships
together with mysterious blue pamphlets
saying that the meat boycott was being
suspended for two weeks. People also did
not know whether they should really try
to re-start the meat boycoit after fwo
weeks, They were worried that this might be
an impossible thing (o try to do. [t was now
more difficult than ever to keep up active
community suplort.
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Of course, although all of the com-
munity representatives could see that there
were problems and confusion, most of them
did not take advantage of the situation as
the Campinploy and Veritas people did.
Most people realised that it would not help
the workers' struggle for somebody else to
step in and take control of the bowvcott or
strike. It was seen as anti-<democratic to deal
with the meat committee and avoid the rest
of the meat workers, and ignore the other
support groups. This only increased the com-
munication problems which already existed.
These people came in from the outside and
told workers that pressure must be taken off
the bosses in a crisis, when guite clearly
what was needed was to keep the pressure
on the bosses. This shows a great lack of
genuine organisational experience and in-
sight. It did not help the workers for these
peoaple to come in with an unbending line
of struggle that took no account of the
particular stage this struggle was at.

CONCLUSIONS

The wnity displayed in the meat strike will
stand as an example to workers and com-
munities all over the country. And it will be
a lesson for the bosses and the State, But we
have also learnt the importance of the
community participating fully, and making
decisions aboul their support. This means
that the community, as well as the union,
must be able to control their own activities
in a democratic way,

In short then there are two lessons:
Firstly unity in the strugele, secondly demao-
cracy in the struggle. Only democracy will
prevent those inside the community who try
to break our unity, from succeeding,
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Workers and the law
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How women are made - to fit

AND WHEMN THEY HEAR Thl
WoRD "MAN" THEY TEMND TO
THINK OF SOMEONE WHI 15
BIG AND STROMG AND POREFLUL

MOTHERLY COMNCERMED wWiTH MEMAL
TASKS, LIKE
HOLSE wWiAK

WHEM THEY HEAR THE SERUALLY ATTRACTIVIE
WORD WOMAN" MOST
PFEAPLE TrMK OF
LOMEOAE WO /5. ..

COMCERNED WITH ACTIVITIES MANY PEOPLE BELIEVE WHEN GIRLS AND Bo7S ARE T"'E:G ;""'"“‘ OF THE SAME sy THEIR FEELINGS 1N
OF THE REAL WORLD" SUCH THAT THESE ARE THE BOAN THERE IS VERY LITTLE e 7 i THE SAME WAY...

' - DIFFERENCE BETWEEN THEM — 3

"WATURAL" CHARACTERISTICS _lf”

OF MEN AND WOMEN

BUT FROM THE MOMENT
THEY ARE RORN, PEORE
RESPoND TO BaYS AMD
TSI GIRLS OIFFERENTLY

50 THROUGHOUT THEIR WHILE Bove ARE TAUGHT TO BE TOUGH,
LIVES FRom BIRTH TO  GIRLS AGE TAUGHT To BE NEAT AND GUMET

DEATH, AT HOME, AT
' , N s BIG BOYS
SCHOOL, AT WORK, " fEINR N\ pontT cRY
e

C00H ! WHAT A BIG
STRO NG BoY

WOMEN MRE TAUGHT
TO BE LIKE THIS

AT SCHOOL, WHILE BOVS ARE LEARNING WOOOWORK, @ IRLS ARE
GIRLS ARE LEARNING HOW TO SEW EXPECTED

TO MAKE
THEMSEWES
ATTRACTIVE
WHEN THEY LEME SCHOOL, BECMISE OF THE EDUCATION 50 BY THE TIME THEY GET MARRED, FOR WSTANCE, MANY WOMEN Do Al MANY WIVES ARE,
THEY HANE RECEINED, MOST YOUMNG WOMEN THINK THAT  MOST WOMEN HAVE LEARNT ToBE THE HOUSE'WORE, COOCING, CHILD SARE =
THEI MW N LI (0 GET ANRAD. 30 THEY ME. SRWIALLY ATTRACTVE, PASSNE, T A DoncaTi wobesas. %
X B TS SoOOrY: « MOTHERLY AND BOMESTIC, AMD AND [N THEW®R HOMES g

.\ THE WAY TD A MANS
. HEART 12 THEOUgY HiS

- @ﬁ-ﬁ:l -

ARE READY TO TAKE THEW PLACE
1N SeciETY. NOW, THE BI\G PeosLEM

B T IS lmmﬂlmﬁlfr TO UNDERSTAMD THAT

THIS 15 NAT A WOMENS MATURAL
FLUNCTION  SUT 1S MADE BY
SOCIETY; AmD THAT oM

AGE TAUGHT To BECOME

LIKE THIS THROUGH A LoNG
PROCESS Fiin $1@TH To ADLLT HOOS

SHE 'wWouLD NOT BE
“LUNNATURAL "
" U FEMININE "

IF PEOPLE REFUSE To
A CCEPT THEIR RolE

YOU SEE, OUR SOCIETY
HAS A SPECIAL PLACE,
_OF ROWE FOR EVERYONE
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Noise at work can
make you deaf

Perhaps some of your
readers work in a fac-
fory where there is a
Iot of noise. If this is so
then there is a good
chance that they are

going deaf,
Long hours im &

noisy factory can make a

person deaf, Even by
the age of 30 or 40
peaple can become deafl
80 that they have trou-
ble understanding what
other people are saying.

People oftem get
used to the nose at
work but this does not
mean that they are not
going deaf,

There are factory
regulations to protect
workers against nodse,
But because workers
are not organised and
demanding that their
hearing should be pro-
tected, nothing is done
to enforce these reg-
ulations, Workers are
not being given ear
plugs or ear mufis and
they are not having
regular hearing tests to
make sure that they do
not go deaf,

Mothing 15 done to
try and make the fac-
tory quieter.

If any of your read-
ers are concerned about
the noise in the places
that they work in, then
they can write to us.
We will send them a
free  booklet about
noise in the factory and
what can be done about
it.

When does one

gualify for
Maintenance?

IF you are widowed,
deserted or the wife of
a sick husband and
battling on your own fo
feed wour children,
clothe them and pay
the rent, here is some
advice about how to
apply for state aid.

The state grant avail-
able to vou is called a
Maintenance Grant, and
if you meet any oneé of
the following require-
ments you can apply by
going to your nearest
state welfare office.

When do you qualify
for a Maintenance
Grant:

# [f vour husband has
died and you have more
than one school going
child. You will be con-
gidered f vyou have
only one child, but are
sickly and therefore not
in 8 position to work
for that child or if the
child is sickly and needs
you at home,

* or, if your husband
has deserted you and
vou do not know where
to find him. You must

go to the police station
to make a statement
and take this statement
to your welfare office.

% or, il yvour husband
is sickly, serving a pri-
gon sentence or not ina
position to  support
vour children due to
having many children
from a previous mar-
riage or other illegiti-
mate children and earn-
ing a low wage. (If
your husband is sickly
and if put off work by
a state doctor for at
least six months he
will pet a disability
grant and vou a main-
tenance grant for your
children. (If he is
in prison or any other
gtate institution it must
be for at least six
months that he will be
in prison or the
institution. (If your
husband has been mar-
ried before orf has other
children besides your
children and you have
laid a charge of non-
support and the court
finds after careful con-
sideration of his wages
and expenses that he
cannot  properly sup-
port your children then

the state may pay 2
small maintenance
grant in addition to
what he is able to pay.

[mportant
remember:

points to

* You may work if
you can work as the
maintenance grant is
usually for the child-
refn. You cannot,
however earn morne
than R126.00 p.m,
in order to qualify.

* Your children must
attend school regul-
arly.

* You may re-marry
and still receive your
maintenance  grant
for the children if
your new husband is
not in & position to
support them.

* You are not allowed
to live with a man
while receiving a
maintenance grant.

* Take vour book of
life, the children’s
birth certificates,
death certificate (if
your husband is de-
ceased) and or state-
ment from the police
if your husband is
messing around with

you,
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My onme-year old nep-
hew has just been in
hospital with croup.
What is it? And what
can 1 do if my child
gets it?

You are right to seek
advice before anything
happens to your child,
There are ways in which
ge)l] can  recognise
croup at home, and
help your child in the
early stages of the ill-
ness, to prevent it from
becoming worse.

Croup iz the name
given to a special kind
of inflammation of the
vocal cords, which are
at the opening to the
wind-pipe (trachea).

This inflammation is
caused by one of a
number of germs which

P ————
e e TR

attack the breathing
system especially.

The opening to the
wind-pipe is narrow.
When it is inflamed and
swollen, it becomes
even narrower, and the
child has difficulty with
breathing.

The earliest sign that
your child may be get-
ting croup is hoarseness
of the voice during a
cold. Later on he may
develop & dry cough,
which sounds like a
dog barking.

You can help vour
child at home.

He will become
frightened because he is
struggling to breathe,
and this makes it worse.
Stay with him and com-
fort him, Doen't show
him that you are also
frightened, °

E Qro S
J1

ARATRER
209N
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at croup is - and
how to treat it

He may prefer to sit
up. So, prop him up on
pillows, and bend his
head slightly back —
this will make his
breathing easier.

Moist air seems to
help croup, Keep a
kettle on the boil in the
room, 50 that the steam
can circulate. Be very
careful = don’t put the
kettle too near to him.
He may knock it over
and burn himself.

There are other ways
of getting the child to
breathe moist air. If
you have hot water in
your home, take the
child to the bathroom,
and open the hot water
tap so that you make
gteam,

[f these things are
not possible, yvou can
hang wet clothes near

ATHLONES EXCLUSIVE TRAVEL SHOP

"

SOLE STOCKISTS OF

SAPRO

s

BARCLAY CENTRE
FINDON STREET
ATHLONE

67 3519

PHOME

to the child, This does
not make as much
steam as the other ways
we have described.

These things will
help if the croup is not
bad. If the sickness be-
comes worse, and he
shows signs of diffi
culty with breathing,
take him to the nearest
clinic or hospital.

You will recognise
such difficult breathing
by fast movements of
the chest, and a pulling
in of the lower end of
the breast bone and ribs.

Femember to itreat
his fever. If you have
Panado syrup at home,
use that as the sister at
the clinic advised. You
can ralso sponge him
down with luke-warm
water, to help to bring
his temperature down,

SOME parents
many children,

Especially where ma-
ny children die at a
young age, parents feel
they need a large num-
ber of children to help
with work, and to care
for them when they are
ald.

Most of the deaths
of young children could
be prevented if land
and health services were
distributed fairly, Then
parents will realise that
they need not have so
many children because
the children will have a
fair chance to grow into
healthy adults.

This can only hap-
pen when people — as
individuals, families and
communities — come to
understand what affects
their health, and take
action for their children
and future generations.

Different parents
have different reasons
for wanting to limit the
size of their families.

When a man and
woman decide they
want to have children
and when they do not,

want

they can choose one of”

several methods to
prevent the woman
from becoming preg-
nant,

These are methods
of BIRTH CONTROL
or CONTRACEFTION,

Some people feel
that much of the push
for family planning

comes from rich coun-
tries or persons who
want to keep their con-
trol over the poor by
controlling their num-

RE-OPENING SOON!!

SUPERMARKET
PH: &1-9020

ROSMEAD AVE., CLAREMONT

bers.
In some countries
professionals  sterilise

women by f[orce or ex-
periment on them with
new or unsafe methods.

For these reasons
spokesmen for the poor
often protest against
barth control.

This is unfortunate
as the attack should
rather be against social
injustice and the unfair
distribution of land and
money.

If used well, birth
contrel can help the
poor gain strength for
their basic human rights.

BUT the decision for
family planning must
be in the hands of the
people themselves, Par-
ents should be able to
decide if and how they
want to plan their fam-
ilies,

Mobody else should
have the right to make
these decisions.

WHAT ARE THE
METHODS OF BIRTH
CONTROL?

Some methods are be-
tter than others.

When deciding ‘on a
method, husbands and
wives should discuss
this together, and
should seek advice from
the local family plan-
ning health worker at

the nearest clinics.

Differences in effect-
iveness, safety, conven-
ience, and availability
should be considered.

WHAT HAFPENS IN
SOUTH AFRICAT

BIGGER, BETTER, BRIGHTER

LARGER VARIETY

TAKE-AWAYS, BAKERY, FRESH FISH, BUTCHER

ONE STOP SHOPPING - LONGER HOURS
LATE NIGHT SHOPPING EVERY NIGHT

Family
Planning:
People must
decide

The State Department
of Health is responsible
for a number of places
where parents can rec-
eive contraception.

These include fac-
tories, mobile units
which go to farms and
other places, fixed clin-
ics and hospitals, etc,

In the Western Cape,
the State Health De-
partments Annual
Report for 1972 claims
that 60 % of women
who are at “risk™ for
pregnancy are in the
family planning pro-
Eramme.

The Department of
Health provides family
planning as a free ser-
vice — anybody can go
to one of the clinics for
this.

WHAT HAPPENS IN
THE WORK PLACE?

Very few of the trade
unions in Cape Town
provide a family plan-
ning service for wor-
kers.

At the factories
where there i3 4 nurse,
she gives out contra-
ception to the workers,

In some factories
where there is no nurse,
the State Health sends
nurses to the factory on
a regular basis,

There are many
methods of birth con-
trol. Some women use a
certain method because
of personal reasons.

If any of our readers
are interested in learn-
ing more about these
methods, or has a prob-
lem with birth control,
please write to us.

We will try to ans-
wer your questions as
best we can.

CORRECTIONS

IN an articls on the Lrban
Foundstion in the Lt
imue of Grassrools, it was
mantioned that the Robin
Hood creche in Elsie’s
River was built from Urban
Foundation mongy .

Tha Elkiss Rivar Social
Wealfars . Association has
polmted out the creche
has mot received money
from tha Urben Foundst-
jon for caplial sxpenditura
or admindstrative sxpengss,

This money, in fect,
cama from other sgencies.

In & story on ths ari’s pege,
the Ubuntu Arts' Associet-
ion was mistakenly called
the Ubsntu Arts Asoc-
hh-“lI
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Can you tell me
how to cure pimples
and blackheads? 1 am
14 years old and have
tried many different
lotions and ointments
without success.

Miss J Stevens  Athlone

IN THE last few months during the disturb-

At puberty the skin
tends to become more

greasy due to the extra
activity of grease glands
in the skin. This greasi-

ness can clog up pores
in the skin and this

lrads to pimples and
blackheads,

The first treatment
is a proper cleansing of
the skin, Wash vyour
face thoroughly 2 to
3 times a day with
warm water and soap,

Don't rub too hard

— this will only irritate
your skin. Make sure
fo use your own clean
wazh cloth and towel,
Try to touch your
face as little as possi-
ble.

In thiz way you will
avoid the spread of
pimples, Never squeeze,
pick or scratch your
face. This will only
worsen the condition
and make it more noti-
cezhle,

WATER CAN HELP CURE PIMPLES

One of the
preparations to Eppl}'
after cleansing your face
at night is calamine
lotion. This will dry
and soothe your skin,

. Avoid rich, oily and
sweet foods, Eat lots

of fresh froit and raw
vegetables, Drink about
6 glasses of water a day.
If this treatment doesn’t
help, [ advise you to go
to a doctor,

Pimples.should clear
away naturally,

Detentions - what we need to know

detained for long periods of ime. These people, arrested or when they are detained in prison.

their friends and family are often not sure of
their rights under the law when they are

ances in the community in Cape Town many
' people have been arrested and are still being

in the table below we try to answer some
important questions that they have been asking.

[Whox reason do the |15 o weorront for | NOW LONG Cowm ONQ Who s allouaed Afer the Biwme s

Police qie for the | the avrest nNec- be dﬂ:ﬁ duh&'-ﬂﬁﬂt.l..t. {:nuﬁd;? e, comn tha dekounes

d " N | @ssavy? l:-Em.l:jr_L\m-ﬂ . be kepton-and
bondey Lalick law]]

Under which Act or What reason do the police Is a warrant for arrest How long can one be Who is allowed to When the time is
Law iz the person detained give for arrest or necessary? detained without being vigit the detaines? up, can the
or arrested? detention? charged in court? detainee be kept
on and under
which law?
Section 39 The police suspect the Mo 48 hours A lawyer Yes, under one of
Criminal Procedure Act person has committed the other sections
No. 51 of 1977 a crime of the law
Section 22 The police suspect Mo 14 days None
General Law Amendment someone of terrorism, el ::::L;::ﬂ the
Act No. 62 of 1966 sabotage or of being a
danger to the state or the
public order
Section 10 The police suspect Yes Up to one year but this A lawyer Yes, under the
Internal Security Act someone of being a must be renewed The family if the same law
No. 44 of 1950 danger to the state or the every 6 months police agree
public order
Bection 12 To stop someone arrested Yes Either when the case is A magistrate once a
Internal Security Act for being a danger to the finished or after &§ months week
MNo. 44 of 1950 state or public order being whichever is shorter
released released on bail
OR
to keep someone who can
give evidence for the state
against other people charged
for being a danger to the
state or public order
Section & The police suspect someone Mo No time limit A magistrate once
Terrorism Act No. 83 of being a terrorist or of a week
of 1967 having information about
terrorism or terrorists
Section 13 The police suspect someone Yes 60 hours MNone
Abuse of Dependence of dealing with drugs like E:.;:;:rr:;: .
producing substances dagga weeks
and Rehabilitation Act
Mo. 4] of 1977
Section 185 The police want someone No, but a warrant Either when the case A magistrate once It is not allowed to
Criminal Procedure to give evidence for the must be shown by is finished in court or a week publish information
Act No. 5 state 72 hours after after 6months, which about this type of
of 1977 arrest ever is sharter, arrest or detention,
&
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Brutal raids inspired

Dr Koornhof's visit to Grossroads is re-enacted

‘Drama tells
Lavistown

story

A number of Yyoung
people from Bishop
Lavis came together to
write about their com-
munity. Not only did
they come together to
write about it but to
look at it very closely,
to act if.

The result of all this
was 3 popular drama
about the people of
Bishop Lavis which ~as
performed recently at
St. Martin's Catholic
Hall,

It was aboul where
the people came from,
their problems and
what makes them
laugh.

They remembered
the nice old days at the
Goodwood Akkers,
where everybody knew
each other.

The whole evening's
performance consisted
of short plays about the
residents of Lavistown.
There was the old man
who came from Akkers.

He was very happy
until he moved to Kill
me Quick (Lavistown).

His heaven became
so0 small and he was
thrown into the hell he

is in now (50 the story
EOES).

His wife left him and
nafé of hiz children are
with him anymore. He
now waits to die so that
he can return to his
heaven.

That is if the “Group
Areas" is going to allow
it.

Do you know where
to buy GRASSROOTS?
At Isibane's johl., This
comes from another
sketch which tells the
story of three “ou
roekers” who know
why they must support
the meat workers. They
know why they did not
get fully paid for the
week of June 16,

The violence of the
police is not unkmown
to them.

Don't talk about
when they don't have a
case - they find one

There are also scenes
from the school boy-
cott, the attitude of
teachers and principals,
A mother is looking for
her child in all the con-
fusion during the days
of wviolence in Elsizs
River in June,

IN November, 1978, a
group of Cmmmds
women created and per-
formed their play, IM-
FUDUSO ({Exodus), for
their own community,
The play was inspired
by the brutal raids of
September 1978, and
was an attempt to talk
about thelr own sit-
uation and struggle to
the outside world.

Mow, two vears later,
the play is about fo
tour the Easterm Cape.
It has been updated to
include events since Dr
Eoornhof, Minister of
Co-operation and Dev-
elopment, decided in
November 1978 to neg-
otiate rather than bull-
doze, In the new IM-
FUDUSO the women
answer the guestion
“what i5 happening in
Crossroads now?"

At a recent inter-
view, prior to going on
tour, the women had
the following things to
say about their play
and their present sit-
uation:

“We thought that
we must do this, be-
cause we had struggled
and we wanted to put
this struggle of ours in
history, so that owur
children and grand-
children would know
where we came from,

At the same time we
wanted to show the
world how the govern-
ment of South Africa
acts towards black peo-
ple ..
“You ask why it was
women who created
this play. As I see itf, it
15 because women feel
the pain more than the
men, In our case being
separated from our
families . . . We want to
go to the Eastern Cape
because we know there
are other black people
who are in the same
trouble as wus, They
look to God for help,
but you cannot just
pray. You must str-
uggle, stand up and do
something for vourself |

' .. There iz a say-
ing in English that per-
severance prevails. [If
yvou do so, you get
good results. We have
struggled a long time
and now we have achie-
ved some relief with the
permits and the promise
of better housing. But
we worry about owur
brothers and sisters,
whether we will all go
to the new place, We
doubt because some did
not get permits and
people + are still being
arrested for the pass.”

A BOOK on Elsies River
appeared a few weeks ago.
It is simply called Elsies
River, but the title could
have been Hanover Park,
Heideveld, Guguletu,
Town, r. even Mitchell's
Plain, The story it tells is
not only the story of Elsies
River. It is the story of all
those whose daily lives are
affected by decisions over
which they have no control,

It tells a sad story. A
story of people coming to
the big towns in search of

. work, Of people who were

poor and could not afford
houses and built shacks
from bits and pieces.and
who got water from the
river. People without work
and caught in a2 sifuation
with an increasing crime
rate.

Then the Government
forced people out of their
homes. Goodwood was de-
clared white. People from
The Acres were forced to
move. Many went to Elsies.
"'I‘h.:_lreiu_lt wias to turmn a

crowded township into an
overfilled ghetto from

which mauy people had |

little chance of escape.” the
writer says.

The story tells about the
many promises which were
made by the Council. The

many community centres |
which would be built. The |
many libraries. The swim- |

ming pool. The many cré-
ches. WVery, very few of
these were kept.,

The book deals with the

school boycott and the vio- i
lence which erupted in |

Elsies during June, It des-
cribes the role played by
schools in working-class
communities:

teachers are being forced to
play the part of parents.”

The book is obtainable |
from:
Open Books, 389 Main
Road, Observatory and
Institute of Criminol-
ogy, University of Cape
Town, Observatory.

“With the |
parents at work, school

.Dur play shows
the Ilw and how we are
treated. It shows what
the law is to blacks.”

One senses that for
thess Crossroads wo-
men the struggle is a
continuing one and that
in many respects IM-
FUDUSD iz more than
a play — it is a drama-
tisation of a process.

eople to perform their own story

wittaods

15 nited bo send,
one delzﬂait,.

Incded, in Hae,
workshop will be

dAsoussions e

Grvossroots , Comwercio)
nzws?apwsl t.mmm\-y
newsleders as well as

Wovkshops en comtoon
du’mwing ond, wf‘-Huﬂ

We hepb Yo produmee
& sample Newsletter

THE Ocean Yiew Inter-
im Committes is plan-
ning to bring out &

booklet containing
poetry  written by
local residents.

A spokesman for the
Committee said: ‘For
such a small community
we have an amazing
number of poets in our
midst,"

It is planned to
launch the booklet at
an art exhibition to be
held towards the end of
the year.
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MUCH confusion and disumity reigns amongst the people
of Paternoster, a small fishing village on the West Coast
near Saldanha Bay, over the proposed removal of the
residents from two of the three places that form the
Faternoster Bay.

The confusion stems from a decision made by the peo-
ple, two vears ago at a2 mass meeling, to approach the
Saldanha Bay Municipality to have houses built either on
i home-pwners or rented scheme,

The people decided that they were sick of being ex-
ploited by the factory owners whose houses they at
present occupy and which is being used as a weapon o
force the people to accept the low wages paid them - or
move out of theéir houses,

What further is a disadvantage to the fishermen is the
fact that they have little or no formal education at all,
And because of their feudal existence, the people arefwere
totally unaware of their exploitation. Their humility and
humbleness often made them the cause of their own
exploitation for they never questioned the sincerity of the
factory owners for the small favours they sometimes
allowed a few of the fishermen. These little concessions
often made the people forget about their own hardships
gnd suffering and those who gained from it, their gratit-
ude could only be expressed in lovalty and praise,

Little do they realise the extent to which the factories
changed their lives, In the past the people of Paternoster
lwved a communal life, with the sea as their main source of
feod, Ther boats were communally owned and their
catches were equally distributed amongst the people of
the village  whether they partook in the catch or not.
Struggle was a common thing, bul survival never was a
problem. The sea cared well for those that respected it
and used it moderately to fulfill their needs

But since the inception of organised industry, since the
factories came into existence, everything changed drastic-
ally, People could no longer care for each other nor could
they share with each other, everybody had to think only
of his own survival. Food no longer was something they
could take from the sea, but a commodity they had fo
buy from the shop, For some a fish was no longer some-
thing you could catch in a net or with a hook and which
wriggled in your hands. nowadays it turned out to be
something in a tin selling at 30 (o 40 cents per tin.

The people no longer could only work when their food
supply became short, but had to follow a routine of going
to work at 4.00 a.m. till late in the afterncon. Even their
houses now turned out not be theirs.

The white-washed cottages, built of sea-shells and clay,
that was home to the people of Patérnosteér, now became
the rope tyving them to their exploitation. They could
never be freed from it while they still lived in those
homes. They were now 50 dependent upon the bosses that
they had no real bargaining power as workers, or suffer
the consequences if they did.

Bul worse still, once they were of no use any longer (o
the factories they had to vacate the houses lor somebody
more able. Worse affected were the pensioners. Those
people that so dilligently faced the dangers of bad weather
and rough seas, Most of them couldn’t even swim. They
now had to reap the bitter fruit of loyalty to people who
looked at them not only as cheap labour, but also a
highly specialized labour; a labour that knew the sea, the
fsh. that knew those things that could enrich the factory
OWners,

At present the fishermen are being paid R15,00 to
RE20,00 per week for their labour out of the fishing season.
Then they have to see that the boats are in a seafaring
condition and the nets are repaired for the fishing season.

“id l-;:f.:F.IHJI.'_'L b

From this fifteen to twenty rands they have to buy
candles selling at 10c each for light; paraffin for their
stoves selling at 45¢c per litre. wood, if it was available,
they could not afford anymore; they have (o buy their
groceries in Vredenburg, which 15 roughly aboutl tweniy
kilometres from Paternoster, and costs the people 60c per
gingle journey. The busses, owned by Tramways Bus
Company, are in 8 bad condition and operate only twice
a day, six o'clock in the morning and three o'clock in the
aflternoon.

The budget of a ivpical family would be something
like:

Candles 8 10 each RO.60 per week
Paraffin @45c per litre R32E per week
Teavelling expenses for shopping = R].20

R5,08

Total

From the wages of the husband, which is * R20.00,
less tham R 135,00 for food, clothes, health care etc. {Inci-
dently the statistics are those of a husband and wife with
one child who does not stay with them in a iwo-roomed
housed. In the crayfish season the skipper earns |6¢ for
every kg of crayfish caught and the deckhand B¢ per kg.
The skipper would earn about K1 120 per season for 2
catch of 7000 kg while the deckhand earns R560,00, This
will have to last them until the next season

Apart from the low wages, the living conditions of the
people are hazard.

S50, there is only one tap supplying the people of
Vaalplaas, owned by Pharo Vissery. There are no sanitary
facilities nor a sewerage systéem. The todets about two to
five metres from their homes. Although the factory
owners are well aware of the conditions under which the
peaple hive, they never took the imitiative to relieve the
peaple from their misery.

*  Asif conditions in Paternoster Bay are not bad enough,
one of the factories owns a compound for migramt
workers from the Transken and Ciskes that i3 in such a bad
condition that it has been referred 1o as a “concentration
camp®™ in a letter to the “Argus” dated |1 3th March 1980,
It houses a few hundred migrant workers, living in the
most appalling conditions, during the crayfish season.
There are eight people sleeping in one room, on steel
framed bunks. Two peaple sleep on a bunk which 1s about
2 metres long and | metre wide, The base is a few planks
nailed together and the matress is a piece of felt about | ;
cim thick.

The “bungalows™ have asbestos walls with no ceilings
i the roofl. Most of the window panes are out or broken.
We spoke to the only two people around, Mr Mzulunzile
Mnzuphane and Mr Malilubi Gulaa, the watchmen around.
They ¢arn about E38,00 per month and they work seven
days per week from 3. 30 p.m. to 11.30 p.m.

The desire of the people of Paternoster to be freed
from exploitation and subjection which led to their
approaching the Saldanha Bay Municipality for houses,
has led the people to a crossroad; that of deciding be-
tween staying where they are in a place that means as
much (o them as moving oul means

The Municipality agreed to have howses built for the
people — but at a price. The price is that they will have to
sacrifice their age old living site, which according to ‘Die
Burger® dated 11th June, 1980 was supposed (o be deve-
loped as a holiday resort and beach for “Colowred”,. This
development stems from the fast expansion of Saldanha
and Vredenburg which may, at the end of the century,
receive the status of a town or city.

MNow the Department of Community Development
wants to allocate a piece of land one km from Vaalplaas
to be developed as a housing scheme for the people of
Paternoster, But in turn, they want to proclaim the area
known as Kliprug a white group area, Incidently, Kliprug
is at present a “coloured™ area and houses the only church,
school, post office and shop, It is also rich in beauty. Be-
cause of its geographical strategy, it has the most fas-
cinating and breathtaking view of the whole bay. It shows
the stretch of white beach with its calm waters. A holiday-
maker's paradise. It is to the people of Paternoster what
Fish Hoek is to the people of Fish Hoek.

Further Morth towards the lighthouse are the most
beautiful beaches which are exclusively being used by
Whites, Kliprug is the only place that breaks the unity of
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Paternoster: ‘Only our hodies will
move ,hut our hearts will remain’

whites only beaches and should this be proclaimed white,
the whites will enjoy the privileges of having a chain of
beaches stretching from Paternoster to Saldanha Bay.

However, the people are aware of the intention of the
Department of Community Development and they are
well aware of the fact that their removal might, in the
end, mean more suffering to them, Therefore the reluct-
ance [0 move,

The conflict at present is beiween those people to
whom struggling and the exploitation became unbearable
and those that put more value in their historical heritage.
The latter use the argument that the only church, school,
shop and post office are in the area which is to be pro-
claimed white and should they move out, they would have
no access to it Howewver, everyvone 15 at one with the fact
that the church is but a mere building, it doesn't exper-
ience the suffering of the people, nor has it endeavoured
itself in the past to try to ease the hardship of the people.

The reaction of the people of Vaalplaas, which 15 a
white area, to the sudden involvement of the church
against the removal, is such that the people see il as a con-
spiracy by certaim individuals to keep the fishermen sub-
Jected to the factories.

They have also been promised a new church, school
and other facilities in the new housing scheme.

A prominent member of the Vaalplaas community
feels that the Kliprug residents have been instigated
against moving by people with no understanding at all of
the deprivations and hardship of the Paternoster people.
When asked if he really wanted to mowve, he replied:
“This 15 where | was born, where | grew up, where | learnt
what | know. The sound of the sea has a special signifi-
cance to me. It moves me, | will know no other home. But
I can’t survive here. | have to think of my children. | don™t
want them to experience what generations of my people
experienced at the hands of the bosses. | want them to
grow up as decent people and not as drunkards as | was
and so many of the men of my age still are, | will move,
but it will only be my body that will be moving, my heart
and soul will remain here. | have to move for the sake of
my children,™

When asked how they will survive the kind of wages
they earn in a rented or home-owners scheme, he replied
that the people of Paternoster know what it means (o
struggle, they know what hunger is: they know all those
things.

At least this time the people will sacrifice for a purpose
— to have the power as workers to bargain for their
labour. At least then they will be able to look for odd
jobs out of season which they are prevented from doing
now by the factory bosses.

His reply to the allegation that it is impossible to have
houses built on the existing area is that it is nonsense. If
they could build houses there with their bare hands, what
not could the machines do that they employ these days in
the building industry, He also suspects ulterior motives
behind the deproclamations, but feels that he cannot
allow these things to be a drawback to his survival.
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¢ that a

10000 tennis
players join

1977 an Intérnat=
:nna] Tenniz Federation
Commission visited
South Africa to investi-
gate the possible form-
ation of one single con-
trolling body for tennis
in South Africa. At the
time three tennis bodies
existed, mnamely: The
South African Tennis
Union {the multintion-
al body), the South
African National Lawn
Tennis Union {affiliated
to the S AT on a
multi-national, federal
basis} and the South
African Lawn Tennis
Umion {a non-racial
ofganisation affilated
to SACCKS).

The I.T.F. commiss-
ion covered a meeting
of the three bodies in
Johannesburg where
they hoped that one
single body would be
formed. Prior {0 the
meeting the  South
African National Lawn
Tennis Union broke off
all ties with the racist
EALTU and presented
a united front of all the
oppressed and voteless
tennis fratermities with
the Southerm Africa
Lawn Tennis LUnion al
the meeting. The con-
ditions they demanded
for the formation of

one single non-racial
tennis organisation
WeTe:

a that the racist SATU
relinguish this mnier-
national affiliation
and that after the
amalgamation the
new hody apply for
international affilia-
ion,

b that all three bodies
dishand to form the
new organisation

maralorium
on EFHJI.'[S- [ours o
and from South

Africa by teams and

individwals be up-
held,
These conditions the

racist organisation were
net prepared to meet,
and the meeting ended
in a stalemate,

The umnity of pur-
pose displayed by the
South African Mational
Lawn Tennis Union and
the Southerm Africa
Lawn Tenmis Union at
the meeting led to
further dizcusgsions
between the iwo organ-
imations. In Jume 1978
the ifwe bodies amal-
gamated to form the
Tennis Association of
South  Africa. This
event heralded a new
era for non-racial sport
in Souwth Africa, The
artificially created
barriers between town-
ship and locations were
being broken and the
apartheid face in tennis
totally exposed,

Organisationally the
merging of the two
bodies — which brought
together over 10 000
tennis players — experi-
enced problems, For
tournaments  massive
entries were received.
The lack of
sponsorships  for  the
sports of the voteless
masses prevented many
players from competing
in national tournaments.
Due to the high cost
invalved in organising
an inter-provincial
tournament for its nine-
teen affiliates T A S.A.
temporarily shelved this
popular and necessary
tournament,

The T.ASA, is a
member of the South
Africa Council on Sport
(SACDOS) and fully sub-
scribes to the morator-

jum on any internat-
ional sporting contact
until sport s plaved in
a non-racial democratic
South Africa.

The shelving of the
inter-provincial tourna-
ment by T A5 A, limits
the contact between
the top players of the
various provinces,

The Western Prow-
ince Tennis Union dec-
ided to assist the top
plavers in T.A S A by
staging an inter-provin-
cial toumament on Oet-
aber 10— 12 at the Glen
Haven Courts, Glen
Haven. The cost of
organising a full scale
inter-provincial is  al
this stage prohibitive
and the Union obtained
permission from the
TASA to stage a
quadrangular  tourna-
ment involving 1Wwo
Leams from the Western
Province and  teéams
from Boland and
Southern Transvaal.
The Southern Transvaal
team ghauld he
particularly strong,
drawing plavers from
Soweto, Mewclare and
Bozmont “in Johannes-
burg.
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