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Second trade union summit meeting

UNIONS IN
UNITY TALKS

Unity was the most im-
portant item on the
agenda when 13 unions
attended the second
interunion conference
that was held on April
4 in Johannesburg.

The conference was
a follow up to the his-
toric meeting of differ-

ent unions held in
Langa in August last
Vear,

Although two unions
walked out of the meet-
ing, the 11 who remain-
ed included some major
_unions. The -sombined
membership of the

unions was close to
200 000,

On the unity issue it
was decided that dele-
gates should take
suggestions back to
their unions and a
working committee
would meet in (wo
months time to discuss
the proposals from the
different unions,

The unions present
realised that the way
ahead would be tough.

Different unions
have different policies
and many other prob-
lems exist.

The general feeling
of the meeting was that
while these differences
created problems, they
should nonetheless be
respected.

All who attended
the full conference
were committed to co-
operate with each other
gnd to build a strong
unity,

The unions who saw
out the conference
were: General Workers
Union, Federation of
South African Trade
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African Food and Can-
ning Workers Union,
South African Allied
Workers Union, Coun-
¢il of Unions of South
Africa, General and
Allied Workers Union,
Orange/Vaal General
Workers Union, Black
M unicipal Workers
Union, Cape Town
Municipal Workers
Association, Media
Workers Association of
South Africa (Western
Cape Region).

The two unions who

Unions, Food and walked out were the
Canning Workers Union, Motor Assembly _and

NO. 4

Components Workers
Union of South Africa
and the General Wor-
kers Union of South,
Africa,

They said they were
not prepared to work
with registered unions.
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WITH the election of
office bearers an um-
brella civic body came
into being at a meeting
in the Guguletu Metho-
dist Church on Sunday
April 18,

Called the Wesiern
Cape Civic Association,
it will have an impor-
tant co-ordinating fun-
ction.

Explaining the need
for the new body a
speaker said:

"New umb
ivic body

“In the past certain
incidents took place
which called for action
on a broad united front,
but this did not happen
because of the scattered
nature of the wvarious
communities,

“Because of this
problem incidents such
as the bus, meat and
schools boycotts could
not be confronted in
unity.

“During the schools
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boycott a Parents Ac-
tion Committee was
formed to work around
this issue until the mat-
ter was sorted out.
“Because il was an
ad hoc body the PAC
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organisation was raised,
**The PAC was then
asked to mohilise
communities for this
type of organisation.
“The result of these
efforts led to the type

had to have a cutoff °of meeting we are hav-

point and a meeting
was called so that it
could wind up its
function.

“It was at this meet-
ing that the crying need
for a proper peoples’

= —

ing today.”

Office bearers elec-
ted were : chairman,
vice-chairman, secre-
tary, assistant secretary
and treasurer.

Valhalla
Park to

Start
Civic

THE WYalhalla Park
Residents Commitlee
will be holding a public
meeting on June 5, to
launch a civic associat-
o,

A civic spokesperson
said, “we call on the
people of Valhalla to
help build our organisa-
tion. It is only in this

il way that we can tackle

the many problems in
our area.”

| When the Council
proposed a rents in-
crease, the Valhalla

Park residents commit-
tee was formed. They
joined hands with
CAHAC when the rents
campaign was started,

Self-help

And when the Rents
Action Committee
(RAC) was instructed
by all areas to send =
delegation to see the
Minister of Community
Development, Mr Pen
Kotze, the Valhalla
Park Residents Com-
mittee decided to start

a seli-help project in
the area,

The general feeling
was that while waiting
for the minister’s de-
cision, people were still
being evicted.

The Committee de-
cided that the purposs
of the seli-help project
would be to help
evicted families and at
the same time build the
organisation in Valhalla
Park.

The commitiee s

working hard to do the
groundwork for the

launching of the civic in
the area.

MAY 1982

Rise
in our
cover
price

and subs

FROM the next issue
the price of GRASS-
ROOTS will be increas-
ed by 5 cents to 15
cents.

The decision to in-
crease the price was
taken at the adjourned
GRASSROOTS Annual
General Meeting which
was attended by 65
organisations — civic,
youth and trade union.

After a long debate
the eventual decision
a5 unanimous.

Rising prices have
sffected the GRASS-
ROOTS organisation
and there was no way
the increase could be
avoided.

Also it was decided
that GRASSROOTS
would publish booklets
on Advice and other
relevant topics,

To do all this it will
he necessary to employ
more staff.

It was clear that a
lot more money would
be needed to cope with
the planned expansion,

In an effort to solve

our financial problems
it - waz - Jdecided ito
double the subscription
rates.

This was doubly

necessary because of
the recent increase in
the cost of postage.

The new subscrip-
tion rates will be:

Individuals: R15,00
(South Africa), R20,00
{Africa) and R30,00
(Overseas),

Institutions: R25.00
{South Africa), R30,00
{Africa), and RS50,00
{Overseas).

Dairy
workers
strike

MORE than 500 wor-
kers at Van Riebeeck
dairy in Parow came
out on strike earlier this
month.

They complained
their wages were far
too low for the long
hours they work. Dri-
vers and delivery men
said they work for 13
ta 16 hours a day. They
leave home at | am and
often do not get nome
before 5 pm. There is
no overtime pay for

TO PAGE 16
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Demand for new route

THE Boanteheuwel Civic Association
has written to City Tramways de-
manding a bus route between Bonte-
heuwel and Hanowver Park.
Residents hace complained that
the only bus available is one on the

ual late-coming.
In reply to the association’s
letter, City Tramways said that the

problem had been noied and that

two extra buses had been added to
the Elsies River-Hanover Park route

Elsies River-Hanover Park route and that this should solve the prob-
which runs through Bonteheuwel. lems.

This bus is almost always full However, residents still complain
by the time it reaches Bonteheuwel, about the service, They feel that

they sy,

Some residents complined that
they were losing their attendance
bonuses at work because of contin-

the only solution to the problems

back.

would be a direct bus service from
Bonteheuwel to Hanover Park and

Parents angry
after pupils

taken on
‘army camps’

PARENTS in Nyanga,
Langa and Guguletu are
deeply concerned about
the Defence Force’s
role © in organising
“youth camps” for
pupils “selected” from
schools in these areas.

The week-long
camps are run at Her-
manus as part of a joint
project by the Defence
Force's Civil Action De-
partment, the Adminis-
tration Board and the
Community Councils.

According to a
mother of one of the
pupils selected for a
camp in March, parents
were simply informed
in a circular letter from
the school principal
that their children
would be participating
in the camps, There was
no mention of the De-
fence Force's involve-
ment.

Informing

“MNo-one asked our
pérmission, MNor were
we ever fully informed

_of the facts. We simply

received a circular in-
forming us that our
children had been selec-
ted to take part in edu-
cational camps and
would be cared for.
“The next thing we
knew, they were being
taken from the school
premiszs to Hermanus

‘No one asked our
permission. Nor were we
ever informed of

of the facts.’

-GUGULETU MOTHER

in army trucks. | and
many others were deep-
ly concerned about this,

Camps

"“We want to ask one
simple question: *“What
business is it of the De-
fence Force to be invol-
ved in so-called educa-
tional and recreational
camps for our child-
ren?"”

Major Gert Britz, the
head of the Defence
Force's Civil Action
wing has denied that
there is anything *‘sinis-
ter” about the army's
involvement,

Asked in a recent
newspaper  interview

i e

he said: The army is
highly organised and is
perhaps in a better po-
sition than other or-
ganisations to wunder-
take such projects. We
have both the man-

power and the means
to do it."*

More bus shocks

BUS passengers in cer-
tain communities are
receiving letters like the
one next to this article
from City Tramways ex-
plaining the reasons be-
hind the latest fare in-
creases.

But there iz a lot
more City Tramways is
i..t telling the thou-
sands of people who
use the buses every day
to travel to and from
work,

Profits

For example, there
is no mention of the
fact that the company's
profits have been get-
ting bigger every year
and for the last three
years, from 1978 -
1980, its average profit
was 69% .

It doesn’t tell you
that the Government

gives the company
about RI15-million a
year of taxpayers'

money to help run the
bus service,

Last ‘month, Grass-
roots published shock-

ing details of the huge
profits made by the
company that controls
City Tramways. Now a
lot more has come to
light to give passengers
& fuller understanding
of why fares keep on
rising.

The basic fact to
remember is that City
Tramways is owned by
a bigger company called
Tollgate Holdings that
owns many other com-
panies as well, Most of
the profits from City
Tramways and many
other companies goes
to Tollgate Holdings.

City Tramways runs
the bus service in Cape
Town. To do this it
needs to buy things like
buses, spare parts, tyres,
fuel and rolls of bus
tickets. ;

It buys many of
these things from other
companies that are also
owned by Tollgate.
This system has been
severely criticised by
people who point out
that it can prevent City

Tramways from getting
what it needs at the
cheapest price available
on the market.

If Tramways has to
pay high prices, much
of the profit goes to
Tollgate Holdings the
company that owns the
gmaller companies, But
this profit is not re-
flected in the books of
City Tramways.

Increases

Because Tramways is
paying high prices for
many of the thimgs it
needs to run a bus ser-
vice, it can make a
stronger case¢ when
applving for fares in-
creases to the National
Transport Commission.

Look at bus tickets,
for example. One of
Grassroots’ SOUTCRS,
who has been investi-
gating the company's
affairs for wvears, said
that when he last
checked, he could get a
roll of tickets from OK
Bazaars cheaper than
Tramways was paying

another company own-
ed by Tollgate for them.

Another examplé:
City Tramways buys itz
fuel from another sub-
sidiary of Tollgate. Ap-
parently this company
puts a ten percent pro-
fit mark-up on it, which
is almost double the
mark-up that pgarages
are legally permitted to
put on their petrol,
City Tramways may be
paying high prices for
its fuel, but what does
this matter when the
profit goes to its **par-
ent” company through
a subsidiary. The only
people who lose out are
those who have to pay
the fares.

Buses

It is also interesting
to look how City Tram-
ways buys its buses,

It has at times bought
second- hand buses
from, among others,
London Transport,
Some of the buses were
already 20 years old.

However, when calcu-
lating the depreciation

for the purposes of
fare increase applica-
tions, they were per-

mitted by the NTC to
base their figure on the
replacement cost of
brand new buses.

Service

What's more, some-
times, when buses have
been virtually *“written
off” completely for
City Tramways' Cape
Town operation, they
aré apparently sent to
country towns where
Tollgate also runs the
bus service,

S0 while Cape Town
commuters may be rid-
ing around in second-
hand buses and paying
for new ones, they can
count themselves lucky.
Some communters in
Port Elizabeth and
Oudtshoorn are paying
the “new'™ fares for
Cape Town's third hand
“written-off rattle-

traps.

Major Britz said that
while on the camps,
army instructors did “a
form of talent scouting

to identify leadership
elements.
“The instructors

keep in personal con-
tact with thess yvoung-
sters. Usually they
come back to us If
they want to get a pro-
ject going in their own
community, we help
them.

“The army is neu-
tral. It is everybody's
army. We are trying to
make people realise this
and to win their trust.
And we are succeeding
in doing s0.™

A Guguletu mother,
whose 1]l-year-old son
was selected to attend a
camp, reacted strongly
to these statements.

“We do not view the
matter in that light,
These remarks merely
give more cause for
concern about the
motives behind these
camps. Had [ known
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the defence force had
anything to do with it,
I would have refused to
let my child go.™

The mother, who
asked not to be named,
said that on his return
home, her son told her
of the activities at the
camp.

“They were taken
on hikes and taught to
swim. They played soc-
cer with Defence Force
members, My son did
not speak of any open
indoctrination, but told
us how one captain,
gspeaking Xhosa showed
them how his gun wor-
ked.™

“It all seems so0 inno-
cent which in my opi-
nion makes it more
dangerous. It is part of
a slow, subtle indoctri-
nation process” she
said.

Schools involved in
the project in recent
months are the Luzuko,
Ntshinga and Vikuk-
hanye higher primary
schools in  Guguletu,
Walker Teka school in
Nyanga and Moshesh
higher primary school
in Langa,

The groups consisted
of 50 pupils chosen at
the principal’s discre-
tion.

Major Britz said 20
similar camps had been
run  for “coloured™
vouths last year.
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City Tramways sends lefters to bus
passengers stating the reasons for

the increases.
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MAY DAY

Solidarity of
Working People

THE first of May is
when working people
all over the world cele-
brate International
Labour Day.

It is a day which
commemaorates and
takes forward the
struggle of the workers
for better living and
working conditions.

May Day started in
Australia in 1856 when
workers struck in sup-
port of a demand for an
eight hour working day.
But, it was only taken
up as an annual wor-
kers' holiday at the end
of the 19th century.

The first Labour
Day in Britain was in
1882, Here too, the
demand was for an
eight hour working day.

In 1884, the Ameri-
can Federation of La-
bour issued a deadline
to the bosses for an
eight hour day. And, in
1886, they called a big
general strike for May
Ist, which affected al-
most every industrial
city:

More than 350 000
workers in New York,
Boston, Detroit and Ch
Chicago came out on
strike. The Knights of
Labour in America, a
trade wunion whose

power camée mainly
from the skilled wor-
kers, had at first oppo-
sed the strike, but later
played a leading role in
its organisation and
direction. More than
11 000 firms were hit
by the strike.

Workers took a
strong and united stand
in support of their de-
mands. In Detroit
11000 workers marched
in an eight hour pro-
cession, Inm Mew York
25 000 formed a torch-
light procession along
Broadway, headed by
members of the Bakers
Union. In Chicago,
mare than 40 000 came
out on sirike. All the
industries were para-
lysed and the railroad
came to a standstill,

Some workers wene
injured and killed when
the police tried to
break up demonstra-
tions. But, most of the
workers won their de-
mands. 185 000 were
granted an eight hour
day after the strike.

In Chicago 45000
won the right to an
eight hour day, the
night before the strike
took place. The bosses
were afraid of the or-
ganised power of the

workers.

In 1890, the Second
International took up
May Day as an Inter-
national Workers" Soli-
darity Day all over
Europe.

In South Africa, the
first time May Day was
celebrated was in 1890,
by workers in Johan-
nesburg. In 1906, Cape
Town waorkers joined
them in their celebra-
tions.,

Probably, the most

important May Day
celebrated in  South
Africa was in 1950.

Thousands of workers
in the Transvaal stayed
away from work in
protest against the
oppressive policies of
the Nationalist Govern-
ment and in support
of worker demands.
The Transvaal branch
of the African National
Congress, the Transvaal
Indian Congress, the
African People’s Con-
gress and the Congress
of Non-European Trade
Unions organised a con-
ference after worker
leaders had been ban-
ned. From this came
the call for a general
stayaway on May |1,
1950, More than half
the workers in the Wit-
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They work the farms, the mines, the factories to produce the wealth of this land.

Forward with
May day Tradition

watersrand region sup-
ported the call.

Later, in confron-
tations with the police,
who tried to break up
workers' meetings, 19
workers were killed and
more than 30 injured in
various townships on
the West Rand.

In many countries
workers have won the
right to celebrate May
Day as an official trade
union holiday,

May [Day is an ex-
pression of the workers
fight for a better life, It
symbaolises the strength
which can come from
solidarity among wor-
kers.

In South Africa at
gpirit of May Day, the
independent trade
uUnions are moving to-
wards unity and soli-
darity with one another,

Program to Educate Workers

belonged to the Wes-
tern Cape Interunion
Solidarity Committee.

ON SATURDAY Mayl
the Media Workers
Association of South
Africa (MWASA) Wes-
tern Cape Eegion cele-
brated May Day.

The intention of the
May Day programme
was to educate workers
on the importance of
worker unity and soli-
darity, not only inter-
nationally, but most
important In our own
country.

At the meeting the
chairman of the Allied
Publishing Limited
Workers Committee
spoke about the impor-
tance of worker unity
and the importance of
building strong worker
controlled unions.

He alss referred to
the Unity Summit held
in' Johannesburg.

Also  present were
members of unions who

-
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Another speaker
spoke about the history
of May Day and what it
meant to workers natio-
nally and international-
ly.

She pointed out that
some of the demands
made by workers more
than 100 years ago had
until today not been
met and that some
workers still worked a
nine hour day.

A third speaker
spoke about a further
purpose of the meeting.
He said that at
MWASA™s regional con-
gress during March they
realised that members

were not fully involved
in the running of their
union and workers
needed to be educated
on the importance of

them playing an active

SUPERMARKET

67-2501

KLIPFONTEIN RD., RYLANDS ESTATE
ATHLONE

role in the day to day
activities of their union.

After congress the
union formed an Edu-
cational and Training
commitiee to organise
geminars, film shows
and other programmes
which MWASA hope
will help them to
achieve greater worker
participation in the
union.

MWASA said in a
statement:

‘The programme on

"May Day was but the

first and we hope to
follow this up by hav-

ing these educational
programmes whenever
possible,

‘About May Day it-
self, the turnout was
fair if we considér the
work situation of our
members. While the
programme Wwas being
run, most of our mem-
bers- were working and
only attended during
breaks.’
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ABOUT &00 young
people attended a rally
in Athlone to support
the workers and to
carry forward the tra-
dition of May Day
among youth in the
Western Cape,

A spokesperson for
the ad-hoc action com-
mittee which was for-
med by vouth ‘groups,
trade and other bodies,
mid: *“May Day is an

« important day in the
lives of the working
people not only in
South Africa, but all
over the world, We
wanted to bring this
awareness fo our young
people. A large percen-
tage of the members of

our youth organisanons
are workers.™

Trade Unionists add-
ressed the meeting. The
Mitchells Plain Youth
Movement, the Hanover
Park Youth and Ken-
gington Factreton
Youth presented poems
and a play to show how
to ‘remake the world®.
Songs and poetry were
also presented.

A speaker from the
trade unions gave a his-
tory of May Day and
the importance of wor-
kers to be organised
it democratic trade
unions.

In assessing the pro-
gramme, a member of
the action commitiee

said that the programme
was too short and was
not very well organi-
sed,

They also felt that
many more could have
attended the rally, but
that it was organised at
short notice.

He said: *a lesson
we can learn from this
is that we should be or-
ganised well in advance
to allow for greater par-
ticipation in the plan-
ning and structuring of
the programme.

In szpite of thess
difficulties, the rally
was important, because
it was the first time
that May Day was cele-
brated since the 1950,

TORRID MEAT MARKET

C/ O TORRID & COMET ROADS

FOR
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PHONE: 675510
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TOP QUALITY MEA
AT LOWEST PRICES

WE SPECIALIZE IN POLONIES
& CORNED BEEF

CLEAN OFFAL AVAILABLE

HALF SHEEP AT R2,29
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Garment Workers Union members through streets
in protest against council refusal to allow them to |

hold a meeting.

Let us write the
people’s history

ORGANISATION did not start in
1982, People have always fought
for their rights and opposed in-
justice and oppression. We must
not let the history of this fight -
our history — be forgotten. We
can learn from the experiences of
our parents, grandparents amd
even great-grandparents. We can
use these lessons in our struggles
today.

But how can we find out this
history? We all know that the
school history books do not tell
the full story. The books are
about prime-ministers and presi-
dents, about the government,
about wars and treaties. They do
not talk about people’s organi-
sations.

People's history has not been
written yet, The best way to find
it out is to talk to the people who
were involved in it, to the people
who made the history. Then we
can write it down and build up
our own history, We must not let
it die and be forgotten.

Problems

Anybody who can write can
take part in building up our his-
tory. We all know older people
our grandparents, the pensioner
neighbours, our parents. All of
them have something to tell us.
All of them had to live through
and struggle against problems. We
can find out how they tackled the
problems in their days, and about
their successes and failures,

Sometimes we may be surpri-
sed, We will find that the guiet
old man down the road has an ex-
citing story, that he was a fiery
trade union leader, But even if the
pecple you interview were not
leaders, their stories are still im-
portant, The leaders can™t win
their demands without the sup-
port of the rest of the people.
It is important that we know what
these people thought and felt
about the struggle. It is important
to know why and, in some cases,
why they did not take part in or-
ganisation.

Factories

Interviewing is fun. It is like
listening to a story. But is a true
story, where the actors are people
we know, and the actions take
place in placu we know — on the
Parade, in the factories, in District
Six, Wundstnclr. and Langa. And
we can learn a lot from these
stories that will help us with our
problems today.

Johannesburg 3 June 1952

For example, we are not the
first to set up creches, During the
war, and even before, many wo-
men were forced to go out and
work., Creches were set up in
Blasuwvlei, Langa, Nyanga and
other places. Peoples plays are
also not a new idea. Below you
can read how big plays were
organised in Cape Town over 40
years ago. Night schools, book
clubs, boycotts, petitions,
marches — they have all been used
before in the struggle. By talking
to older people about their exper-
iences, we can get ideas for today
and also avoid making the same
mistakes that they made,

History

In the next few issues of Grass-
roots we want to run a series of
articles about history. Some of
them will be about individual peo-
ple. Some will be about specific
Organisations — WOmMens groups,
trade unions, communily organi-
sations, Others will look at spe-
cific campaigns and problems. But
we know very little so far. What
we need is for vou to tackle the
problem and help to build our
history. We will start with a few
stories we know, But we hope
that in a few wegks we will be
able to print stories that you have
found out.

Youth Group

The best way would be to set
up an oral history group, Some of
you in a youth group, for example,
could get together and decide to
interview the people in yvour area.
Or you could decide to investigate
a specific issue or topic in which
you know people were involved,

Struggles

First you could find all the
written material that there is on
the subject. There are a few books
which tell about peoples struggles
— Eddie Roux's “Time longer
than rope™ is oné of the better
ones. You can also find old news-
papers in the South African Public
Library in the Gardens. After
reading all you can find, you can
come fogether and share your
findings — and then comes the
really exciting part — with the
knowledge vou have found, you
can go out and talk to people
further.

Anybody can interview, but

Garments Workers hold mass meeting

® Police charge with batton sticks and chairs B8

= May 1952

there are some skills and tricks
you can learn that make your
interviews more successful. If you
can get hold of a tape recorder,
and the person vou are interview-
ing doesn't mind, then you can
tape the interview and write it up
later, rather than writing during
the interviewing. You can try talk-

ing to a few people who were in-
volved in the same things all to-
gether. They can all contribute
and one will remind the other of
what he or she has forgotten, You
can ask people if they have old
pictures or letters from the times
you are talking about. As you get
experience in interviewing, you
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How you and
your organisation
can help to

build up
our own history

will get many new ideas. We
would like to hear abour your
ideas and difficulties, so that in
our next issues we can share our
experiences with others who are
also interviewing,

Oral history is an important
project, We must not let our his-
tory die. But it is also fun!

Rose
Ehrlich:

A helief

in people’s

unity

WE spoke to Rose Ehrlich in 1976. She was then
94 years old. But her mind and memory were still
as sharp as neadles,

Rose's great love was drama and acting and she
wanted everybody to share this interest. First in
Bloemfontein, and then from 1939 in Cape Town,
she tried to bring theatre to the people.

During the war Rose produced two very big
plays. The ‘Peoples Pageant® was held in aid of war
funds, and was about the Russian Revolution. It
ended with Cissie Gool's daughter and Gregoire
Boonzaier, the artist, holding hands in the middle
of the stage. To Rose this was a symbol of the
unity of all the people in the world, a dream which
in 1976 she still had not seen come ture,

Her other big play was a biblical pageant, held
in the City Hall. Rose did not use trained people in
her plays. The actors were ordinary people who
wanted to act. Friends designed the stage scenery
and made the musicc Workers from clothing
factories made the costumes, Rose and her friends
got material for the costumes by collecting scraps
from factories.

Rose did not only put on plays in ordinary
theatres. She produced plays in the City Hall and
the Alhambra Theatre. But she also produced
plays in the Bishops School Chapel, in the streets
of the town, in Joburg Cathedral, and in her own

hoouse. One time the traffic police stopped the
traffic for one of her plays! She also worked with
school children and produced pantomimes with
them.

Rose held regular play readings in her own
house for over twenty years. Anybody could come
and she often had 50 people. i children ame
with their parents, they could either take part or
sleep in another room. When they did not have the
props and scenery they needed, they used their
imagination instead. Rose told us that when they
did Bertold Brecht's ‘Mother Courage’, they tied
ropes to her bed and pulled it along as the ox-

wagon!

Rose wanted everybody to enjoy plays as much
as she did. She believed plays could be used to
educate as well as to entertain. She preferred to
teach and entertain lots of people rather than a
few. So she worked with organisations and chose
plays with meaning. She tried to involve all sorts
of people from all places, black and white, in her
plays.

Rose Ehrlich was a fascinating person. We were
lucky to be able to know her and talk to her. Her
ideas and the things she did provide us with a lot
of ideas as to how we can use drama and plays in
our organisations today,
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Sports

action

ON MONDAY April
26 the Schotches Kloof
Civic Association held a
successful meeting with
gporting clubs, represen-
ting about 2 000 sports-
men in the area, and
with churches and
mosque committees
Most representatives
came to the meeting
with 2 mandate from
their organisations tc
work with the Civic
Association,

Facilities

The main point dis-
cussed wasthe complete
absence of sporting
facilities in the area.

So far the civic has
sent a total of 10 memo-
randa to the Council,
Provincial Adminis-
tration and the Depart-
ment of Community
Dévelopment.

Each time the reply

Was there was no money.

It was decided 10
launch a collective cam-
paign to force the
authorities to provide
the much nesded facili-
ties.

The Civic is also
going to bring out a
newsletter, called Bo-
Kaap News, to keep in
contact with the peo-
ple.

Residents are wel-
come to contribute to
the newsletter.

The Civic is organi-
ging-a-public meeting to
discugs what action the
people should itake
after the Minister of
Community Develop-
ment said there was no
money to provide any

facilities or to I:luiidl

exira houses,

AT the Easter Weekend
FOSATU held its se-
cond triannual congress
at Hammanskraal in the

Trangvaal.
The main issues dis-

cussed were:

® the roll of trade
unions in the com-
munity.

# frade union unity.

® possible advantages
and disadvantages of
participating in In-
dustrial Councils,

In the keynote ad-
dress, FOSATU's gen-
eral secretary, Mr Joe
Foster, stressed that
building up organiza-
tion on the factory
floor was a major prio-
rity.

“*The base of the or-
ganisation is located
where workers have
most power and autho-
rity and that is where
production takes

WORKERS suffer more
than middle class peo-
ple or employers from

most diseases.
But it is often said
that there are some

diseases which mainly
affect upper class peo-
ple, like heart disease,
high blood pressure and
cancer, Some people
say that these are upper
class diseases and that
workers get other dis-
eases, like TB and chest
diseases,

This is not really
true, as a recent medi-
cal survey of stevedores
in Cape Town showed.
Workers carry most of
the burden of ill health,
even of the so-called
upper class diseases,

The stevedores”
union, the General Wor-
kers' Union, arranged
for all the stevedores to
be tested for high blood
pressure last year.

This was because the
employers were trying
to incresse the steve-
dores” work load, by
reducing the size of the
gangs in which they
work,

Workers were un-
happy about having fo
work even harder than
usual. They thought it
would have bad effects
on their health,

The stevedores al-
ready work wvery hard
under dangérous con-
ditions and this has
already affected their
health,

The survey showed
that nearly half of the
stevedores had high
blood pressure. This is a
very high figure.

One way of explain-
ing this high figure is by
looking at the effect of
their work on the steve-
dores’ blood pressure,

It has been shown in
studies done in other
countries that heavy
work loads and certain

FOSATU'S

EIGHT
POINT
PROGRAM

place.”

Turning to the roll
of trade unions in the
community, he said:
“Qur aim is to use the
strength of factory
based organisation o
allow workers to play
an effective role in the
community."

On the issue of trade
union unity, the con-
gress passed a reso-
lution pledging to con-
tinueé with the aim of
building up a united
working clags move-
ment on the basis of an
eight-point unity pro-
ETamme.

These points are:

1. To seek out worker
organisations  that
broadly share a com-
mon purpose with
FOSATU"s program-
mes and policies,

2. To discuss ways of
moving towards

WHO SUFFERS

irgn =0 L

tvpes of work affect

one’s blood pressure,

People who have to

do a lot in a limited
time at work, people

who rush on the job,

people who work in
dangerous
where accidents can
happen easily, or peo-
ple work in dusty, cold,
or noisy conditons
suffer stress at work.,

conditions

BEE A S e -

This stress causes
their blood pressure to
go up. Also, people
who don'"t control their
conditions at work —
most workers — suffer
from stress, especially
when the work load is
heavy,

The stevedores’ work
has a lot of thess dis-
advantages.

They often work in

cold, noisy or dusty
conditions.

They load in or out
of holds of ships with
cranes working over-
head,

This makes
work dangerous,

They do not have
much say in the kind
of work they do or how

fast they must finish

their

their work.

The survey also
showed that working
actually sends their
blood pressure up.
People examined after

work had higher blood |

préssures than people
measured before work.

High blood pressure
is a dangerous illness, [t
can lead to heart, kid-
ney, and brain illnesses
such as heart failure or
strokes,

But it is wvery easy
for a doctor to tell if a
person has high blood
pressure, and it can be
treated easily,

The trouble is that
doctors don't often
look' for high blood
pressure In workers.
This is because the doc-
tors think that high
blood pressure is an
upper class disease, or
because little attention
is paid to workers'
health anyway.

The survey showed
that less than one in ten
of the stevedores with
high blood pressure
were being treated al-
ready at the time the
survey was done,

Sickness is generally
treated in our society as
illness in one person. It
is thought that only the
sick person is concerned
with their illness., But
many  illnesses are
caused by the work that
people do, or the con-

ditions in which they

live.
It seems that the

work of the stevedores
has caused the same
sort of illness — high
blood pressure — among
many of the workers.
High blood pressure
is then not the problem
of one person, but con-
cerns all the workers,
like low ' wages, bad
conditions, or any
other problem at work.
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Sport
builds
unity

EAVENSMEAD has
got its own athletic
club — the Ravensmead
Amateur Athletic Club.
It was formed toward
the end of last year and
has been accepted as an
affiliate of the Western
Province Amateur Ath-
letic Union,

Its athletes compete
regularly at Vygieskraal
stadium,

Said a spokesperson
for the club: ““The pur-
pose of taking part in
these athletic meetings
is not merely for the
sake of competing
against others and each
other,

Meet

“It also enables us
to meest others — and
this is in fact the main
reason we decided to
form the club. We want
to make people aware
of each other.

“In thiq way the
club also serves as &
means of communica-
tion for people who
had never seen each
other before. Here we
learn that we all need
each other.™

One of the club’s
problems is that the
people living in the
shanties in the area had
been moved to houses
in Skietbaan and were
lost to athletics as there
were no facilities for
them there.

Grassroots decides on policy

THE question of whe-
ther GRASSROOTS
should change its policy
and carry more news of
an openly political na-
ture was thoroughly
debated at the Grass-
roots adjourned Annual
General Meeting in Ath-
lone in April.

Eventually it was
decided that the time
was not ripe for such a
change in policy. The
full resolution on this
issue reads

® That GRASSROOTS
does not change its po-
dicy on overt political
news content and that
where [ssies are nof
clearly political or non-
political, it be lefr ro
the newsgathering com-

miffted  and the éxe-
cutive, the eriterion
being that the news

frems are relevanl fo
organisational work of
communities and trade
Lnions,

The izssue of whether

people’s names be pub-
lished gave rise to a
motion and a counter
motion.

The motion was that
names should be pub-
lished subject ito the
community  organisa-
tion or the individual
approving, and the
counter that names
should not be pub-
lished. .

The counter mo-
tion was adopted by a
two to one majority.

closer common pur-
poses,

3. To - begin possible
discussions of the

- organisational re-
quirements of *‘dis-
ciplined™ unity.

4, To draft constitutio-
nal structures jointly.

5. To plan for the mer-
ger of existing un-
ions,

6. To continue working
for a disciplined non-
racial democratic
movement which has
the structures to en-
sure mass partici-
pation in a genuine
mAanner,

7. To dissolve FOSATU
if it is apparent to
the unions that this
would further greater
unity in line with
the aims and objects
of a disciplined,
democratic union
movement.

However, the pro-
poser and seconder of
the counter motion
agreed to amend it to
read “that GRASS-
ROOTS does not pub-
lish names of indivi-
duals except in ex-
ceptional circumstan-
ces"”. '
Supporters of the
counter motion argued
that it was more im-
portant for GRASS-
ROOTS to encourage
collective leadership

than that of individuals.

It was decided that
GRASSROOTS should
not accept advertising
from multinational
companies.

A motion calling for
the production commit-
tees to be retained
to enable elected rep-
resentatives from orga-
nisations to continue to
have a say in the
appearance of the news-
letter was approved.,

-

f
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Search
for unity

IN the weeks since the latest issue of Grassroots,
we have sean important events for the people of
South Africa and elsewhere in the world,

The main message of these events is UNITY.

The celebration of tha first of May as Inter-
national Workers" Day, stands for the unity of
workers all over the world. At a number of these
meetings in the Western Cape and other parts of
the country, people have showed their desire and
need for greater unity between all working peo-
ple.

In Johannesburg, the Independent Trade
Unions held another summit conference which
was a success and a step forward to unity for the
trade unions.

The trade unions realise that the poor econo-
mic climate and the government’s harsh attack
on them places new needs and demands upon
them. This points to the need to build strong
relations between trade unions to defend them-
selves against such attacks,

The unions know that this can only be done
by standing together on common issues which
unite them. Unity is more important than the
differences that have divided them in the past.

In our pages, wa are carrying an article by a
union on the relations betwesn workers and the
community. And, as the rents campaign has
come to an end the RAC (Rents Action Com-
mittee) which consisted of civics, unions, reli-
gious and other organisations, speak of the prob-
lems, gains and lessons of the campaign. Some of
the difficulties experienced in the relations be-
tween organisations in such a campaign are also
highlighted in the newspaper.

Working together

In working together, trade union: and com-
munity organisations have experienced many
problems. This has arisen because unions and
community organisations organise at different
places and have different members. Because of
this, their nesds, priorities and strategies may be
differant too,

The working relationship between unions and
community organisations is still a new one. A
long road will have to be travelled in warking
together on common issues to arrive at the best
ways and means of working together.

After the meat boyeott, an assessment was
done by the union spearheading the boycott and
community organisations, to look critically at
the problems which were experienced.

There have been many examples of unity be-
tween the community and unions over specific
issues like boycotts and rent struggles. We can
learn from such experiences to help us in our
approach to the future.

On going Debate

We must not ba afraid to differ. We must not
be afraid to debate issues. But this should be
done in a disciplined way through our organi-
sations.

There will always be different ideas betwean
organisations. Democracy means that it is im-
portant to be abla to axpress these differences
without it becoming divisions. It is only in this
way that we can take stock of our problems and
press ahead in a spirit of unity.

We have carried these stories because we hope
it will be the first in an ongoing debate in Grass-
roots sbout the relations between trade unions
and the community. This is another example of
the search for a wider unity among the people
and their arganisations.

This debate is important because we believe
that the struggle of workers is not separats from
¢ the struggle of the community. It is the struggle
of an oppressed people for democratic control
over their livas,

We have learnt from our experience that
the workers need the support of the commu-
nity. In turn, the community needs the support
of tha workers. It is only when we are organised
on the factory floor and in the places where we
live, and when our organisations come together
that we will be truly strong to press forward in
our gstruggle for a free and democratic South
Africa.

COMMENT

[}
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TO

MEMBERS OF
GRASSROOTS

TO all the members of
Grassroots . . .

My name is Gillian
Chan-Sam. 1 know my
surname is very funny,
anyway I won't worry
ahout that now,

I am writing to vou
because | want you to
do me a few favours,
But let me first intro-
duce myself.

My ageis 12,1 am in
St 5 English Medum,
My description: Dark
brown eyes, dark brown
hair, 1,4 metres tall,

I would like to be a
tomboy very much, |
belong to a group of
girls called the “Tiger
Kids”. ©Our leader,
Ursula, is good at almost
anything.

Favour

I want you to do us
a few favours. The
favours are:
® Tell the people more
about the Wilson Rown-
tree Boycott and tell
them what not to eat
that's Wilson's.
* Try to put in a cor-
ner for pen pals.
® This is a favour for
you. I will tell my
family in Cape Town to
buy Grassroots.
® Have a page or two
for children so they can
paint or send poems orf
stories in,
® Please try to have a
small comic for the kids,
too, with crosswords

whirly-words, colour- .

iy : moved wup to
ing-in page and a fairy

Jo'burg in 1977,

living in a grand house
with a car and insu-

ing, dry vears we've
been in Jo'burg.

story,

We were living in
Cape Town. | was a
Capetonian. But then
my father was getting
paid too little and then

We are still ‘living
here. I went to Durban
once but only for a
long weekend. I've never
been to Cape Town
since 1977,

For five whole, bor-

For five whole, bor-
ing, dry years we've
been in Jo'burg.

1 miss the sea very
much. My father is
carming much more
nowadays and we are

rance and everything.

But I don't want the
money. 1 just want to
comeé back to Cape
Town.

Gillian Chan-Sam

Rise in hospital fees
- A great hurden

SINCE 1st February, hospital fees in Cape Town
have doubled. The new fees structure in the day
hospitals (and outpatients and at the big hospi-
tals) is i

Income Fee Old

per month charged fee

RO — R50 50c 50c
R50 — 100 R2,00 R1,00
R100 - 200 R4,00 R2,00
R200 — 300 RE .00 Ro6,00
R300 — 400 R9,00 R6,00

Pensioners are supposed to receive free treat-
ment. People have to pay the fee each time they
vigit the hospital, although after the first two
visits in a month, any more visits in the same
month are free.

Grassroots inquired about the high charges,
and were told by officials that although the fees
appeared high, they included many services; con-

-gultation with the doctor, assistance from the

nursing staff, X-rays, medicine and physiothe-
rapy. One would not get these free from a private
doctor.

However, not everyone needs all these ser-
vices, and the full fee is charged even if yvou only
have a five minute consultation and nothing else.

Grassroots was also told that no one who can-
not pay is turned away, and that many people
et free treatment.

“Doctors are supposed fo treat the sick, and
not make money,” an official said.

But is this followed in all the hospitals?

Grassroots spoke to patients of two hospitals,
The Red Cross Hospital in Rodebosch and the
Hanover Park Day Hospital. At Red Cross
patients who said they had no money were given
free treatment by the staff but at Hanover Park
Day Hospital patients said they had to pay their
fee before they saw the doctor and if they could
not afford it, they were sent away.

Mr and Mrs Essau of Hanover Park both have
to attend the Day Hospital at least once a month,
for chronic illnesses. Their only income is Mr
Esau's pension of R74 a month. Mrs Ezau has
many times, applied for a disability grant, as she
cannot work because of severe back pain, but has

been refused.
R2 a visit to the Day Hospital really stretches

their budget but when Mrs Esau tried to explain
that they could not afford it, she was told by the
sister to ‘take in ironing and earn some money’.

Mrs Esau's pain means she can’t even stand up
to do her own ironing at home. If this type of
thing is happening at some other hospitals, then
the increase in fees is a serious problem.
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Trade Unions and Community Organisations

SEARCH FOR A WORKABLE RELATIONSHIP

On this page the F &
debate on the working relationship

CWU opens the
between communily organisations
and lrade unions

We hope thal this will be part of an

ongoing debate in Grassrools.

THE townships and locations in the Cape
Peninsula face big rent increases. In what
way should a trade union involve itself in
the fight for decent housing and lower
rents? The government is trying to force
an apartheid body, the Indian Council, on
the so-called Indian people. What stand
should a trade union take in the broader
struggle for democracy in South Africa?

Questions such as these have been dis-
cussed in our Union and have raised fur-
ther questions.

How does the struggle of workers for
higher wages and a say over their lives in
the factories fit in with the struggles com-
munity organisations are fighting? What is
the difference between trade unions and
community organisations? When and in
what way does a trade union co-operate
with such organisations?

Organisation

There are no simple answers to these
questions. Among trade unions there are
different approaches. Some unions close
their eyes to anything that happens out-
gide the factories, Other unions involve
themselves in each and every issue in the
community. In the same way, there are
different approaches among community
organisations to these questions.

Some suggestions are therefore put
forward here, from the viewpoint of the
Food and Canning Workers Union and
the African Food & Canning Workers
Union to try to create a better under-
standing of these matters,

Our viewpoint is that a Union should
not split the struggle of workers in the
factory from struggles outside the work-
place, on community and political
issues, We do not believe that the prob-
lems of the workers in the factories are
separate from the problems in the areas
where they live. Nor can we ever say that
it is no concern of workers that they have
no say in the government of the country.

However, we do believe that separate
forms of arganisation are needed for
these struggles. A trade union is not a
community or political organisation. A
union which tries to be a community or
political organisation at the same time
cannot survive, It can also not afford to
neglect the problems and organisation of
the workers for wider issues. This means
that the problems and organisation of
workers must be foremost, And, whatever
community or political issues are taken
up, must be fully discussed with the
workers first.

But, such discussions with workers at
different factories take time. The Food
and Canning Workers Union and the
African Food and Canning Workers
Union have never disregarded community
or political issues.

It is not only for political reasons
that we draw a line belween the trade
unions and community organisations.
What is important is that the members of
a trade union are workers, and that a
union should be led by workers.

A trade union brings together workers
who are divided in so many different
ways, because they are an oppressed class
and share a common oppressor. The trade
union achieves unity by offering workers
a specific form of organisation.

In our union, this form of organisation
begins in the factory. Organisation then
develops along industrial lines. For the
strength of the union in one factory is
greatly increased if workers in an entire
industry are organised. At each factory,
the workers elect a committee to deal
with factory problems.

At a branch level, workers are elected
who control the affairs of the Union. This
gives the workers strength and a know-
ledge that it is their organisation. In turn,
they will organise other workers into our
union or other unions.

Community organisations on the other
hand, are open o workers and non-
workers. In most cases the leadership in
these organisations are intellectuals or
people with more education,

At this point, community organisa-
tions do not have a strong base of worker
members. The workers who do partici-
pate do not always feel that they have a
major part to play in such organisations,

This is bound to happen in an organi-
sation open to worker and non-workers.
Especially, where workers lack organisa-
tional experience,
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Wnrlv:m are workers because they are
deprived. They are conditioned to accept
that they can only do the least skilled
work. In the factory they are forced to

 accept the authority of the supervisors,

foremen and managers. These people
have more education, and are less de-
prived than the workers. And, when
workers meet this same class of people
outside the factory, they are bound to
leave decisions to them.

The apathy of “Coloured™ workers in
the Cape Peninsual is, in our experience,
a major stumbling block to organisation,
One reason i5 that the working class is
dominated and made to feel inadequate
in almost every way — whether it be at
school, church or at home. This difficulty
does not exist in the rural areas of the
Western Cape, where a larger proportion
of these communities are ordinary work-

Ers,

There are people who do not want to
recognise that there are class divisions
among the oppressed. For us there can
be no lasting alliance between workers
organisations and community organi-
sations unless this divison is understood.

With this in mind, let us look at the
way in which trade unions can ally with
community organisations. If this alliance
involves union officials and community
spokespersons only, it can serve little

purpose,

If unions call for the support of the
community, to stop scabs from taking the
jobs of striking workers, or to boycott a
company's products, what matters is the
extent of community organisations' sup-
port. This support seems to be weak
amongst the working class.

Similarly if community organisations
call on the support of trade unions, the
sympathy of trade union officials is of no
help, If people are fighting for lower rents
or busfares, that call must reach the orga-
nized workers. An alliance between trade
unions and the community must involve
the ordinary membership for the strength
of an organisation does not rest on its
leaders alone, but on the enthusiasm and
initiative of its members.

Problems

Unfortunately community organiza-
tions and workers outside the trade
unions often approach unions in a way
which diminishes the role of the members,
and increases the problems we have to
OVETCOMmE,

1. Leaders are sought out and treated as
celebrities. Now the leader in a workers’
organisation is only a spokesperson.
Leadership is more easily corrupted in a
workers organisation. More so, when such
persons are treated in this way. It does
not follow that because a person is a
leader in a Union that he or she should be
a leader in a community organisation,
Each organisation and each struggle
should generate its own leadership.

2. Certain unions are sought out as being
progressive unions. We must admit that a
large part of the trade union movement
has actually become an obstacle to the
progress of the workers, particularly in
the Peninsula,

A certain amount of debate is a good
thing. But, it must be born in mind that
the workers and not the community must
judge the unions in the end. Further,

“once certain unions are singled out, there

is the potential for friction between
unions. At a time when trade unions must
unite we cannot afford this. Unrealistic
expectations are also placed on unions
whether they can fulfil them or not.

3., Unions are often invited to attend
meetings or support campaigns, at notice
which does not give union officials time
to consult the membership. Unions take
time to reach decisions. If they are not
given enough time then it is the officials
alone who can be involved. This also
creates a separation between officials and
the membership,

4. A trade union should not be asked to
take part in 8 community organisation as
such. We have more than enough to do
organising workers than to want a finger
in every pie.

Rather the members of our union who
can belong to @ community organisation,
gshould be referred to that organisation.
We would hope our members would be in
the forefront of community struggles —
nol because they are union members, but
because they know the value of organi-
sation.

Where there are no organisations in a
community, the trade union can encou-
rage its members to establish one. So too,
we would like community organisations
to refer workers to trade unions.

5. The involvement of trade unions
should not be sought if they are not to be
involved, or informed, in full of the pro-
gramme. It can happen that unions are
invited to attend a meeting, which it
turns out, implicates us in activities which
the authorities regard as illegal, about
which we were not consulted, The police
may raid our offices, but the members
know nothing about it.

6i. Trade unions must be allowed to
determine their own priorities. The
organisation of the workers and the unifi-
cation of the trade union movement are
of the first importance,

Strengthen

There ought to be a greater under-
standing of the enormous demands that
are made on unions, There should be no
moral or political pressure on trade
unions to become involved in community
issues with which they are not able and
ready (o cope.

These are only some of the issues that
come to mind, if the trade unions and
community organisations are to establish
more solid and lasting links. We hope that
this article will be criticised, by trade
unions, community organisations or any-
one else; and that this may assist in
strengthening both community and trade
union organisations,
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THEME TO 7
UNITE US

THIS question was as-
ked at the UWO Con-
ference  earlier this
month when représén-
tatives of 18 branches
and invited organisat-
ions came together. 80
year old Aunt Dora
Taman as guest speaker,
challenged the women:
“Instead of becoming
fewer, our problems are
increasing, Prices are up.
Rents are up. The hos-
pitals are full, What
does wour neighbour
say? What do those
who are hungry, say?
And the women
gpoke out, As members
of the

community,
izsues — from blocked
drains to unemploy-
ment, from the shor-

tage of creches to the
high cost of living.

But two issues came
up again and again at
the Conference. Clearly,
the womeén want Lo
tackle high prices and
unemployment on the
one hand and child care
on the other.

“We are deeply affec-
ted by both these issues,
we cannot choose be-
tween them,” one spea-
ker said.

These are the issues
that the UWO will work

on at a special work-
shop to be held soon to
discuss a3 theme to unite
all the branches of the
organisation in a com-
mon programme of
action.

The call for a work-
shop of this kind came
out of the conference,
for, as Aunt Dora said;

“We must not sit
back.

“"How can we 3sit
back when we see that
our children are hun-
gry and sick?

“How can we sit
back when we see that
our children are hun-
gry and sick?

“How can we sit
back when the enemies
of the people are busy
oppressing the poor?
“We must all come
forward to help each
other.

“Let each one of us
say, | must also help
where | can,

“We must learn from
each other. Any per-
son who has knowledge,
must share it."”

And so Conference
decided on a workshop
where branches of the
UWO will work out
plans on how they will
carry out these issues in

“We are Bourne to give you service'’

their areas.

For example, the
workshop will look at
how even a small group
of women in one area
can tackle the high
prices of basic foods

such as bread, milk and
meat.
Branches will talk

about who makes the
prices and how they are
made and how we can
try to change the prices
that burden us,

Other branches feel
that it is the problems
of having no child care
facilities in their area
that will wunite their
branch and bring more
women to the UWO,

So, the workshop
will discuss how to start
a creche or perhaps
how to start a play-
group. Some members
want to talk about how
to form a parents com-
mittee to have some say
in the running of a
creche already existing
in their areéa.

Other branches want
to discuss how they can
work with the civic on
these 1ssues,

These are the kinds
of problems that are

r .

discussed and acted on
in the UWQ, The UWO
is-open to all women
and in many areas of
the Western Cape there
are already branches or
working groups,

The UWOD tries to
ENCOUrage every mem-
ber of the organisation
to participate fully in
the decizion-making
and in the work of
building the organisa-
tion.

One of the visitors at
the conference put it
like this:

“1 like the spirit of
this conference. It is
honest. It is open. And
people are really ser-
jous, they are really
frying to work toge-
ther to tackle our prob-

/"
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ATHLONE

Dispensing and photographic chemists.

L%jﬂﬂé 726 _%Md

Stockists of Revion,
Yardley, Lutsine
j = and all types of
- S Pt et cosmetics.
AND UNDERTAKERS (PTY) LTD
MORE THAN 50 YEARS IN EXISTENCE

Fine tooth steel combs
for nits and lice

HEAD OFFICE:
10 CHURCH STREET & ATHLONE
TELEPHOMNE: 67-8020

Athlone City Centre,
Athlone 7764

AFTER HOURS: 66-3836, 69-8030,
67-2782 and 67-3134

Phone: 67 4737 _/,i

SUPERMARKET
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LANSDOWNE RD, LANSDOWNE « 4th RD, HEATHFIELD
RETREAT RD, RETREAT » HALT RD, ELSIES RIVER

ek
AT CLAREMONVT < 1AL/SE AT :ﬂﬂ:f
N WEDD
CAREEONG § BRTHOAY s

Page 10

-

=

*" POPPY’S
Meat Market

CORNER 3RD AVENUE & RETREAT ROAD
RETREAT
PHONE 72-2272

POPPY’S

MEAT SERVICE

AT LOWEST PRICES

o\ IN TOWN

THE POOR MAN'’S FRIEND
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SICK

IN this issue of GRASSROOTS we
deal with the third kind of benefit
= SICK PAY — that workers can
Unemployment
Insurance Fund (U | F) that is run
by the Department of Manpower.
In previous issues we dealt with the
other two benefits and the prob-
lems that workers experience in
UNEMPLOY-
MENT PAY and MATERNITY

claim from the

claiming them =

PAY.

The benefit schemes are inade-

quate,

UILF. sick pay is for
workers who are un-
employed because of
sickness or have used
up their ordinary sick
pay.

The rules for ULF,
sick pay.

Most of the rules are
the same as for U.LF.
unemployment pay.
®you must have wor-
ked (and paid into
U.LF.) for at least 13
weeks in the wyear be-
fore you get sick,

s you can get one week
of ULF. sick pay for
every 6 weeks that you
have been working and
paying into U.LF.
eyou can claim U.LF.
gsick pay for up to 16
weeks in one year if
vou have paid U.LF.
for long enough (for
26 weeks ULF, sick
pay you must have wor-
ked for 3 years).

Remember
oto claim U.LF. sick
pay you must have

been off work for at
least 3 weeks af one

Firstly, many workers such
as farm workers, domaestic workers,
food and canning workers and con-
tract workers are excluded from
receiving these benefits. Secondly,
the amounts that workars receive

How to
Claim UIF

You,

time.

oyou will be paid just
less than have (45% ) of
yvour weekly wages.

®jt is sometimes possi-
ble to get an extension
of sick pay if you are
still sick after 26 weeks.

How do you get ULF,
gick pay?

If vou have been sick
for 28 days or longer,
you must collect your
UIF blue card from
yvour boss, You must
then take the blue
card to the Depart-
ment of Manpower
{at Thomas Boydell
Building, opposite Cale-
don Square Police 5ta-
tion in central Cape
Town).

They will then give
you a blue form (UF 86)
that must be filled in
by the doctor who is
treating you.

You must fill in the
first part of the form
with your own name
and address. The doctor
will fill in the part
about your illness and

be claimed after you have been off
work for three weeks or more, For
the first part of their illness or for
shorter illnesses workers must claim
sick pay directly from their emplo-
yers or from their sick pay fund if
they belong to one. We will also
briefly explain workers’
this ordinary sick pay.

Claiming U | F sick pay is usually
quite easy. If you have a problem
and need help then the social wor-
ker at the hospital where you are
being treated should be able ta help

rights to

NI

PAY: YOUH RIGHTS

from U | F are always just less than
half (45%) of their weekly wages.
The sick pay from U | F can only

Uy

- lets J':.";F check ]L
wﬁeﬁjgr the a”.;';l;g

why vou are off work.

The doctor must fill
in two dates — the date
when your illness began
and you left work, and
the date when vou are
likely to return to work.

Check to see that the

[first date is
earrect.
[t must be the day

after the date that is
written in your UIF
card — that is the first
day that you did not
work because of sick-
ness,

If it i not correct
may have to get the
form filled in again or
you may lose part of
your sick pay.

Once the blue form is
filled in then return it,
together with vour blue
card, to the Depart-
ment of Manpower.
Anyone can take the
form and card for you
oT you can post it,

Your sick pay cheques
will then be zent to you
in the post by the De-
partment of Manpower,

FOR ALL YOUR PAINTING & BUILDING REQUIREMENTS
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®* GARDEN TOOLS &

ALL workers have the
right to be paid for the
days that they are off
sick, These rights are
laid down in the Fac-
tories Act and the
Shops and Offices Act.

The number of days

gick pay that a worker
can claim each year de-
pends on how many
days a week he or she
works:
s people who work a
five day week can claim
10 davs sick leave a
Year;
# pneople who work a six
or seven day week can
claim 12 days sick leave
a year.

These days of sick
leave are given at full
pay and the money is
paid directly by your
employer,

By law you only have
to produce a doctor’s
certificate after you
have been off for three
days or more, though
many employers de-
mand a certificate from
their workers after only
one day off sick.

Workers who are in
their first yvear in a job
cannot claim the same
amount of sick leave,
Instead, the amount of

sick leave adds up as
they work for longer:
speople who work a
five day week can claim
one days' sick pay for
gach five weeks that
they have worked:

® people who work a six
or seven day week can
claim one days' sick
leave for every four
weeks that they have
worked,

Workers in factories
are only allowed the
number of days sick
leave per vear that we
have explained above.
Workers in shops and
offices are allowed to
add up their sick leave
over a three year period
g0 that they can claim
up to 36 days sick leave
on full pay during a
three year cycle.

Many workers belong
to sick pay funds and
have amounts deducted
from their wages for
these funds.

The amounts and the
length of time that wor-
kers can claim {rom
these funds varies, but
whatever they are they
gshould never be less
than workers' rights to
ordinary sick pay that
we have stated above.

- CINE 400 BUILDING
COLLEGE ROAD
RYLANDS ESTATE

NOW OPEN

GALAXY - DISCO
PHONE: 67-9132/3

Sick Pay
for time
off from

work

PARKFAIR
NATIONAL
DISTRIBUTORS

(PTY)LTD

College Road, Greenhaven
Phones: 67-0019, 67-8112/3

CIGARETTES & TOBACCO
DISTRIBUTORS
GENERAL WHOLESALE
MERCHANTS

SUPPLIES
“OPEN SIX NIGHTS A WEEK"
* PAINTS MONDAY — SATURDAY
®* STRUCTUR OF ATHLONE
CTURAL TIMBERS,
BOARDS, FORMICA * GEMERAL HARDWARE ALSO BE YOUR JEWELLER
CINE 400 CINEMA
PHONE 67-0027/8, 67-5391 Athlona City Centre Metro 3 e
Fully Air Conditioned Athlane ﬂrn_}mn'r Walk
Luxury Cinema il E-H-I'hm'

For the best in
Cinema Entertainment

TELEPHOME BOOKINS HCCEP‘TED
DAILY 1030 A.M, — 7.30 AM.

also at POLKA PLACE, TOWN CENTRE, MITCHELLS PLAIN

PH. 628-254

Phéz 4215 gﬂ
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WHEN GRASSROOTS organi-
sed a discussion with young
people about SRCs it seemed
that there was not enough time
for everybody to say all that
they wanted to say. The young
people felt that they wanted
more discussions like these.
They wanted to speak about
SRCs, vouths and civics. They
had many questions to ask and
many problems to share,

This article is a summary of a
second  discussion meeting of
vouth from Athlone, Langa,
Bokmakierie, Belhar and Van-
guard Estate,

The first gquestion which the
young people wanted to dis-
cuss was whether SRCz  are
the best way of organising the
yvouth
*(One person felt that youths

in the community have no
real contact .with SRCs and
that “there was, therefore, no
contact between the commu-
nity and the school.” He felt
that the SRC could help to
form these links,

Involved
* Another young person asked
“can SRKRCs reach all the
youth?”

o “SRCs were not the best., Stu-
dents don't all get involved. It
is difficult to organise students
at school. There is a fear of
intimidation from teachers,”
said a student from Athlone,

*(On the other hand, a student
from Bokmakjerie argued that
SRCs could work, but that
they should be aware of the
danger of becoming an elitist
rody. He felt thiat this could be
overcome if the “SRC plaved
an active part in community
issues, for example, the rent
igsue, "

® A gtudent from Langa felt that
SRCs at some schools were not
working well, “They have just
been introduced. The students
are suspicious, they don’t like
them because they think that
SRCs are looking for trouble-
makers.™

She explained that some stu-
dents felt that some SRCs were
brought into being to replace
the prefect system and that be-
cause of this “students don't
want to be involved, they want
to. form their own organi-
sations.”

Many young people felt that
there was a need for SRCs to be
involved in the community. One
young person felt that students
were part of the community,

Youth speak out:

Youth

Working with SRCG’s
and civics

that students should reflect their

community's interests, A stu-

dent from Belhar argued that

“SRCs should work with youth

organisations and civics. But

some youth organisations are
not interested in ‘relevant issues”,
rather in youth outings and so
on.” He felt that perhaps SRCs
could fill the gap by introducing

“relevant issues.”

This led the discussion onto
vouth organisations, Some
people felt that there were many
problems with the way in which
the youth were organisaed .

* One person felt that while it
was agreed that a vouth mowve-
ment “was there to get all the
yvouth in an area together to
discuss particular community
issues under sub-committees,
the sub-committees tend to
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become sectarian, For exam-
ple, the cultural sub-committee
members look down on the
others.™

[t wazs also felt that while
attempting to keep contact
with the community, “many
vouth orgamisations are there
just to keep people busy, so
that they don't cause trouble,

# Another person from Athlone

felt, however, that the vouth
showuld entertain as well as
discuss,

“The social part will attract peo-
ple because most people are
not naturally interested in poli-
tical issues. Thiz will then en-
able one to get people to-
gether for more sérious activi-
fies. '

* Another problem in the vouth
organisations seemed to arise

from differences between
working youth and students.
One person felt that lines were
being drawn between students
and workers, .

“During the bovcotts there was
no effective way in which wor-
kers could participate, There
was no discussion befween
workers and students, This was
a problem.”

# Another student felt that wor-
king vouth were “more serious
about community issues than
students. Working youth tend
to work much harder than
students in youth organisations.
They know social problems
betier than students do,"”

& A different view was expressed
by another student. He felt
that “there was a lack of sym-
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pathy with students from
working vouth, The working
youth asked of the students
during the boycotts: ““What
do vou expect to gain?™

The working youth felt that
students were too impulsive, In
one youth, for example, differ-
ences between working vouth
and students caused the organi-
sation to be dissolved.

* A gtudent from Belhar felt that

the wviews of working youth
and students were not dif-
ferent.

® A wvoung person from Bok-

makierie felt that it was not
enough to say that working
vouth and students had differ-
ences. He felt that it was im-
portant to understand why
differences existed.

He said: *The split repre-
sents class differences, One
should look at people’s eco-
nomic backgrounds, Working
people have to go to work
early, Thev have completely
different social experiences,
Students and working youth
cannot alwavs perceive each
others problems clearly.™

Conclusions

He felt that these kinds of
differences were created by
the government causing work-
ing yvouth “to look down on
others saying “you are only at
school. You dont appreciate
the serjousness of the situa-
tion.™

® Another point of view was that
there' were other seious prob-
lems too, “more important
tham the split between the
working youth and the stu-
dents. There are differences
between youth and civic or-
ganisations. The civic people
tell the youth *vou have no
problems. You have no sense
of responsibility." The older
people did not want the yvouth
‘o get involved'. It was felt
that there should be mutual
decision-making between the
yvouth and the civic, “Nobody
should dictate.™

The following conclusions were

reached in the discussion,

a) Youths and SRCs have a
right to exist;

by There should be strong links
between SRCs, Youth and
Civics. The youth can form
the links between the other
two.

¢} It is important to set up
contact between the differ-
ent areas in the Western

Cape,
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DOCTOR MUST EXPLAIN YOUR ILLNESS

“DR JONES said that
I must have my womb
taken out, but he didn’t
tell me why. [I'm too
seared to ask him, " said

Mrs Fredericks, who
spoke to GEASS-
ROOTS a few weeks
HEO,

“What must [ dao?""
Thizs iz a familiar
story.

People often go to the

doctor who gives them
treatment without ex-
plaining what is wrong
with them, Like Mrs
Fredericks, they are too
geared to ask questions.,
They feel that they
may be taking up the
doctor’s time, They
may even feel that the

doctor may get cross
with them. So they
don't ask.

Bt who is suffer-
ing?
Because Dr Jones

Democracy

- rule
by the
people

THE word democracy
means “rule by the
people™. It is a form of
administration in which
those who administer,
are elected by the peo-
ple and are responsible
or answerable for their
action to the peaple,

The basis of demo-

crfacy is one person, one
vote.

Democracy takes
place on two levels. On
the one all the people
meet to decide on an
issue,

On the other rep-
resentatives of  the
people meet to decide
On an issue,

A deémocratically
constituted Organisa-
tion i based on the
principal of democracy.
It 15 ruled or governed
by it's members. Both
levels of democracy are
applied in such an or-
ganisation.

SAPRD

PHOME E73518

ATHLONE'S EXCLUSIVE
TRAVEL SHOP

SPECIALISTS IN UPHOLSTERY
MATERIAL, TRAVEL
& LUGGAGE CASES

SOLE STOCKISTS OF

BARCLAY CENTRE
FINDON STREET, ATHLONE

On the first level
democracy takes place
at the General Meet-
ings of such an orgahi-
gation, All the mem-
berzs have the right to
take part in the deli-
berations at such meet-
ings and all the mem-
bers have a right to
decide on 2 motion.
The decision of the
maority of the mem-
bers is binding on such
an organisation.

On the second level

Y  MEAT MARKET
Phone 67-2129

KLIPFOMTEIN RD

ATHLONE

—
I Q) A
¥ap

AEATRER

R

.. RYLANDS ESTATE

The next

in our

series on
how to

form
orgarisations

democracy takes place
at the Executive meet-
ings of such an organi-
sation.

The executive mem-
bers are elected at the
Ceneral Meeting by the
democratic process and
guch persons represent
the General Member-
ship at the Executive
meeting, The decisions
taken at the Executive
Meeting are therefore

binding on the General
Membership.

didn't tell Mrs Fred-
ericks why she must ha
hawve her wombhb
removed, she is prob-
ably thinking that her
gickness is so bad that
he doesn’t want to tell
her. 5he 15 thinking the
worst is wrong with
her, and she will worry
about it all the time,
Many doctors are
busy. But the extra

little time that they
take to help their pat-
ients to understand
their sickness better can
help to prevent a lot of
WOITYINg.

If, when Mrs Fred-
ericks goes to Dr Jones
next time, he explains
to her what is wrong,
and why she must have
the treatment, she will
feal hetter, Mow she

| | yﬁu didn 't carr

ovlF ouvr orders

/

' b [e
| new
f=F | |l
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knows that he is mot
hiding anything from
her that may be serious,
and she'll be better pre-
pared for her operation.
Mrs Fredericks, like
everyone else who goes
to the doctor, has a
right to ask whatever
ghe wants about her
gickness or her {treat-
ment, If she doesn't
understand him, she

must ask him to explain
in simple language, or
to make a drawing,
which often helps,

Like Mrs Jones, if vou
are ill, you have a right
to know about wyour
sickness — it's your
body, so feel free to ask
whatever you want to
know, Your doctor
arust tell you about it,

ts elect a3
execuviive .

T

/

O

2

The Executive mem-
bers and office-bearers
which are elected at a
General Meeting of
members are respon-
sible or answerable for
their actions to the
(zeneral membership at
a General meeting.

The General Mem-
bership is kept informed
of the actions of the
officials by means of
reports which must be
submitted. by them tod

the General Mestings,

The General Mem-
bership at the General
Meetings has the ulti-
mate and final say on
any issue, The General
Meetings set the policy,
direction and guidelines
of the organization and
the officials, including
the Executive, must
work within such frame-
work,

The General meeting
can take any official on
the Executive to task

289 VICTORIA ROAD, SALT RIVER
TEL. 55 4848

MONDAYS TO
THURSDAYS
CLUB FUNCTIONS

FRIDAY & SATURDAY
DISCO PARTIES
COVER CHARGE R5,00

PHOME BOOKINGS ACCEPTED AT THE FOLLOWING
NUMBERS 55 5316 & 554848 + 55 4582

BETWEEN 11am — Bpm MONDAY — THURSDAY

FRIDAY & SATURDAY 1lam —

10pm

for working contrary to

the interests of the
organisation,

It iz clear that in a
democratically consti-

tuted body, the ultimate
power is vested in the
General Membership
and such power is exer-
cised at a General Meet-

ing.at a General Meeting,

In a democratically
constituted body, the

'principal of one mem-

ber, one vote applies,
Each member has

the right to cast his or
her vote on any motion
that is to be decided
upon at a meeting of
the organisation,

The community
should promote and en-
courage the establish-
ment of democratically
constituted bodies to
serve it's needs and
interest. In this way it
will create effective in-
struments to realise it's
objectives,

We are proud to be
the printers of

GRASSROOTS

Let us assist you

in your

print requirements!

Specialists in

Wedding Cards & Invitations
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Rubber Stamps
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Photo-Typesetting
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LTD.

Hein Road, Athlone Industria
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PRESSURE ON
SAAWU GONTINUES

EAST LONDON wor-
kers affiliated to un-
registered unions,
South African Allisd
Workers Union
{SAAWU) and General
Workers Union (GWU)
have been constantly
harassed by the South
African and Ciskeian

security police, and the
bosses.

There has also been
4 long campalgn to
evict unions from offi-
cts. They have had to

Evicted

mave three times,

Mow SAAWL is oper-
ating in an Indian resi-
dential area and the
other two in Indian
business areas.

SMMERCIAL AND
SECRETARIAL

COLLEGE

PHONE 67-3939
MRS GOUDIA

(PRINCIPAL)
3 BEVERLEY STREET, ATHLONE I

LOOKING FOR WORK?
LET US HELP YOU — CALL AT

CAMINBLOY

= YOUR IDENTITY CARD, BOOK OF
LIFE OR REFERENCE BOOK

= A TESTIMONIAL OR REFERENCE
FROM YOUR PREVIOUS EMPLOYER

SCHOOL LEAVERS WELCOME

Ie ASTLEY ST,
MOWBRAY,

L]
larics o

¢ Athlone

CITY GENTRE

KLIPFONTEIN RD., ATHLONE
PH: 674717

TTODDS TYPEWRITING
SCHOOL & TRAINING
CENTRE

'PREPARES PEOPLE FOR THE
BUSINESS WORLD OF TODAY
AND TOMORROW’

Learn with the latest methods and egquipment in air-
conditioned comfart, full-time day and avening classes
available 2nd, 3rd & 6th Floors, Ledger House, Aden
Avenue, Athlone. Phone 67-9040,

2nd and 3rd Floors, Campwe!l Centre, 56 Halt Road,

i Elsies River, Phone 98-T426.
Mitchells Plain Town Centre, Mitchells Plain
Phone BP-9329

NOW IN STOCK
. Ballet Shoes

Ladies Shoes from size 2 up

Gym Shoes R6,99

Ladies hockey shoes R8 99

However, they are
gtill not secure,
Landlords evicted

them after their offices
had been frequently
visited by security
police and Co-operation
and Development De-
partment officials,

In November last
year the three unions
were evicted from their

Workers fight
unfair sacking

A DECISION by wor-
kers at Fattis and Monis
not to work overtime
led to a sacked worker
getting his job back.

On Friday, March
the worker received
short pay and went to
complain at the wage
office. He was told to
come back on Monday.

After starting work
at two o'clock on Mon-
day, he was given per-
mission to go to the
wage office to sort out
his pay problem.

On the way he met

shared office in town.
The office in town was
within convenient reach
of workers from local
factories.

Although the present
offices are much further
away, the workers have
not been discouraged,

They often visit the
new offices to have

one of the managers
who asked him his
name and then took

him to an office where
he was given a breath-
alyser test,

After the test, mem-
bers of management
said that it had proved
that he was drunk.

According to discip-
linary rules a. member
of the union committee
should have been pre-
sent during the test,

This did not happen.
The only non-manage-
ment person present to

MOSES & SONS
RETREADERS

FOR ALL
YOUR TYRE
NEEDS

s

}

JOHNSTON ROAD, ATHLONE

TELEPHONE 67-9096

NEW TYRES OR RETREADS FITTED
AND BALANCED WHILE YOU WAIT!

% FOR YOUR FAMILY'S SAFETY - FIT THE BEST
— THEYRE WORTH IT!

MABOYS

ELSIES RIVER
PEOPLE'S

JOB LOT
CENTRE

MAD, MAD
LOW PRICES

® 43 HALT ROAD e

their problems solved.

In mid April the
AFCWU branch secre-
tary was visited by four
special branch police-
men,

They said that they
had come to pay him a
friendly visit.

The secretary had
just been released after
gserving a 12 month
sentence for refusing
to give evidence as a
state witness in a trial

last year.

Two days later, they
received another so-
called *friendly"™ wvisit
from the special
branch,

withess the test was a
caretake. He is one of
three workers at the
factory who are not
members of the union

(Food and Canning
Workers Union),
The worker was

fired without the local
committee chairman or

his deputy being in- &

formed which was a
breach of the rules of
the agreement between

management and the
union.
Overtime

After a number of
unsuccessful  meeting
with management, the
committee reported
back to the workers
who decided not to do
any overtime until the
matter was settled,

On April 14 Faitis
and Monis head office
officials held a meeting
with union officials and
commitiee members,

It appeared that
members of the manage-
ment delegation were
divided and asked for
time before announcing
their decision.

On April 21, manage-
ment agreed that the
rules had been broken,

The worker was
taken back and the
workers started work-
ing over-time again.
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Reforms
Divide
Workers

A WORKER interview-
ed in East London said:
“Workers in [East
London are used to
constant harassment by
both the South African
and homeland govern-
ments, They see what is
happening as proof that
the bosses and the state
are working together,
~ “This makes the
workers look beyond
bread and butter issues
on the factory floor,
“These acts of ag-
gression lead to the an-
tagonism between the
bosses and the workers.
“It is also why the
laws, whatever they
may be, are looked at
with suspicion by the
unions, When all these
things are being done
against the workers, 1t
seems that these laws
are an attempt by the
government to bring

the wunions under its
control,

“This is why they
have been constantly
rejected by the unions,

especially the unregis-
tered ones,
“The labour laws

mntroduced by the gov-
ernment are mainly
meant to defend the
interest of the bosses.
The so-called reforms
have also been intro-
duced to lure the um-
registered unions or the
workers to join the
registered trade unions.

“We see the Ciskei
and 5.A. state as trying
to divide us, We also see
the bosses and the so-
called labour reforms as
doing the same, We
need to unite against
apartheid and fake la-
bour reforms which
divide us.™

No johs for
workers

DISMISSED Wilson
Rowniree workers in
East London are still
determined to carry on
with the organisation of
the sweet boycott for
a5 long as management
refuses to give in to
their demands.

They want all the
sacked workers to be

W \LmARY

SHOE STORE

STOCKISTS OF HIGH-GRADE SHOES
FOR THE FAMILY.

LADIES & MENS MODEL &
NEW SHOES AT LOW PRICES

59 OLD KLIPFONTEIN RD ATHLONE

BLOCK A 2 FACTURAMA BLDGS
MYMOENA CRESCENT, ATHLONE

given their jobs back.

Woarkers who have
resigned from Wilson
FRowniree cannoi et
jobs with other com-
panies.

The companiés say
they cannot take them
until they have settled
the dispute with Wilson
Eowniree.

Warkers have been
evicted from  their
homes hecause they

were behind with their
rent.

In such cases rent
was then paid by
SAAWILD,

The last time worker
representatives approa-
ched Wilson Rowntree
management they were
referred to the Sweet
Workers Union, an affi-
liate of the Trade Union
Council of South Africa
(TUCSA).

The . workers refused
to negotiate with SWU
because, they say, they
were not sacked by this
union but by Rowntree,

Three top SAAWLU
officials (National Presi-
dent, Vice-president
and East London
Branch Chairman) were
detained i Movember
last.
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New Youth in

Lavender Hill

A GROUP of voung
people in Lavender Hill
have come together to
form a youth Group in
the area.

The group, which
will attempt to cater
for the needs of the
many youth in Laven-
der Hill, has already
had a few activities.

The first activity was
a4 games evening which
was held at the Com-
munity Centre and
attended by more than
150 young people.

The number of peo-
ple who attended indi-
cated there was a defi-
nite need for a youth
Group to cater for the
needs of the youth in
the area.

The young people
responded very well to
the Games evening.
Everyone took part in
the various games avail-
able.

These included wvol-
leyball, snooker, darts,
table tennis and kerrem.

One of the youth
present said they had
been waiting: for a
youth group like this
for a very long time,

In preparation for
the games evening, a
group of youth walked
through the courts of
Lavender Hill to in-
form the others. They

Let us

THE Mitchells Plain
Youth Movement has
written to the City
Council to ask for the
use of halls in the area
for yvouth activities,

At the moment
three of the five
branches use small lib-
rary halls between 6 pm
and & pm,.

Where community
halls are used by the
other two branches,
they have to pay a lot.
At their recent AGM in
Rocklands, attended by
about 150 members,
the MPYM expressed
their anger at not being
allowed to use the halls,

“We have asked to
use the halls at conven-
ient times at a low cost.
In fact, why can't they

laughed and joked as
they walked along,
knocking on doors and
inviting their friends
and others to the games
evening.

The Group then had
a meeting on April 4 —
a week after the games
evening — and this was
attended by about 40
people.

They have met in
the community centre
every Wednesday after
this at & p.m. and will
continue to do so for
some time.

At the first meet-
ing, the youth present
divided into groups and
discussed various things.

They discussed what
they thought the rea-
sons for a vouth in the
area must be,

They  szaid. that a
youth must be there to
build - a strong com-
munity spirit and to
cater for the needs of
the voung people.

At this meeting it
was also decided to go
on an outing to Table
Mountain on Easter
Monday where the
vouth got to know each
other better.

At present the vouth
are very much in need
of funds. They have

therefore decided to
have a bazaar. The
bazaar will be held on
Saturday May 22 at the
Lavender Hill Commu-
nity Centre.

Bazaar
Fruit, yvegetables,
groceries, clothes and

lots of other things will
be sold at the bazaar. A
male modelling show
will also be held which
promises to provide a
lot of fun and laughter.

THE cost of living con-
tinues to rise almost
dailv. It is the workers
who fee]l it the most.
Being organised into a
strong youth organisa-
tion therefore becomes
necessary.

The youth (workers
and students) of Steen-
berg clearly do not have
sufficient recreational
facilities for their use,

Often after a hard
days work the youth
have to stand on the
street corners to relax
because of this,

Mow the government
is attempting to take
away what measly faci-
lities we do have by
giving control of it to
dummy bodies like the
Management Commit-
tee,

The residents of
Steenberg are also hard
hit by the unfair in-
crease in rents, trans-
port fares, lack of main-
tenance and low wages.

Out of necessity,
therefore, the STEEN-
BERG INTERIM COM-
MITTEE was formed.

They organise peo-

Inroads Into
the community

ple on a day to day
basis around problems
such as high rents ete.
Out of this com-
mittee was born the
idea, which was popu-
larised, of a community
vouth in the area, They
have since organised
regular youth gather-
ings and activities in the
ares — games evenings,
gilkscreening of tee-
shirts; interesting films;
a jog-along; discussions

Children get together

BECAUSE so0 many
children were roaming
the street in Bonte-
heuwel the local Civic
Association saw the
need for a children's
group in the area.

They asked the
youth movement to get
oneé started.

The first children's
meeting was due to be
held in the Netreg Com-
munity Centre on Feb-
ruary 27, but at the last
minute they were re-
fused permission.

But the organisers
did not let this setback
put them off — they
went ahead with the

Enntchm
Youth
Movement

meeting in the open
gspace oulside the com-
munity centre.

At the moment meet-
ings are being held in
the Kalksteenfontein
Methodist Church.

The childrens group
now hasg about 70 mems-
bers.

Among the group’s
aims are object are:

® To develop self con-
fidence;

®* To promote the co-
operative spirit of
working and playing
in a group.

Recently a big walk
was organised for the
group with the accent
being placed on the
importance of taking
part and not of win-
ning. About 30 child-
rent took part.

Attempts are being
made ro involve more
parents in the group, so
that they can get to
know each other and be
part of what their child-

‘ren are doing,

use halls

let us use the halls for
free?™ the members
asked.

A new structure was
adopted at the AGM.
This means that the
branches will be more
autonomous and will
link up through a co-
ordinating committee.

A secretary and trea-
surer were elected at
the AGM and it was de-
cided to have a rotating

chairperson.

The representatives
of the various branches
to the Co-ordinating
Committee were intro-
duced at the AGM.

Members at the
AGM said afterwards
they had an enjoyable

afternoon and were
glad to meet so many
people from all the

other branches,

During a thirty min-
ute bresk, the members
were able to mix and
talk to each other about
the activities in the dif-
ferent areas.

The hall was brightly
decorated with a banner
‘MPYM welcomes you'
and pictures of the
youth's activities during
last year.

JAFFERS

VICTORIA ROAD, GRASSY PARK
Phone: 72 8269

Service Station & High Class
Wurk_shup Repaire

of topical issues like
Cigkei “Independence™;
Neil Aggett's death in
detention; Leyvland and

Wilson Rowntree stri-
kes and non-racial vs
multi-racial sport,

The  selling of

Grassroots is also a
regular feature of the
Steenberg vouth,

They have experien-
ced many shortcomings
and have learnt many
lessons along the way,

Their youth gather-
ings have often been
boring mainly because
of the inexperience of
most of the members at
oTganising,

The Steenberg Youth
sees its role as: building

jup of a strong commu-

' nity by means of:

‘(1)supporting struggles
against unfair rents
and transport fare
increases, lack of
maintenance, un-
healthy conditions
etc.

(2Jsupporting the wor-
kers (some of whom
are our parents) in
their struggle for
higher wages and the
recognition of their
democratically elec-
ted unions.

(3)providing recreatio-

nal facilities for the

yvouth of Steenberg,

(4)developing skills —
gilkscreening, news-
letter production
and organisational
skills etc,

(5)building up a strong
relationship with
gports clubs in the
area,

(6)providing program-
mes for learning
about broader social
issues,

They hope to fulfil
these aims and objec-
tives through the sub-
committees which have
been set up — Sports
and REecreation; Art
and Drama; Education
and publications.

Two members of
each sub-committee ser-
vés on a co-ordinators
committee. This ensures
that sub-committee pro-
grammes do not clash.
Close co-operation ex-
ists between the sub-
committees with some
members contributing
fo more than one sub-
commities,

In conclusion the
Steenberg vouth has
realised that by doing
things together, what-
ever it may be, life be-
COMEs much  more
meaningful.

HALAAL AND
WHOLESOME

PACHKED WITH MATURAL GOODNESS

(PRONOUNCED VYTA MEAT)

THE HYGIENE-CONSCIOUS
FACTORY WITH STAINLESS

STEEL WALLS

BLOMVLEI ROAD,
LANSDOWNE, CAPE
PHONE 67-8144/5
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' Contraception workshop

OMN Sunday 2nd May
more than forty people
from 9 community
organisations came to-
gether to discuss family
planning at a workshop
organised by the Health
Care Trust, These peo-
ple, mainly women, had
come because of their
concern about many
tgsues that affect peo-
ple who practise con-
traception.

The organisers used
drama to show what
happens when women
visit a family planning
clinic. The visits of five
different women were

acted out. They show-
ed the difficulties that
face women when they
want information or if
they have problems,
The play helped to get
discussion started and
many women agreed
that they had experien-
ced the same difficul-
ties as«those shown in
the play.

Many issues were
dizcussed, Among these
were  the wide use of
the imjection, Depo
Provera. One person
listed more than 20
gide effects that came
from using the inject-

ion, Others questioned
why the state is push-
ing family planning
with adverts on the
radio, T.V. and posters
on buses? Why are fam-
ily planning services the
most free and easily
available of all health
services? Does a smaller
family really mean a
bigger future? Who con-
trols information about
family planning and do
people have enough in-
formation to make free
choices?

During the last ses-
sion, people considered
ways in which some of

thess be

spread

ideas cyn
for wider dis-
cussion inm the com-
munity. Reprasenta-
tives from organisations
sajid that they would
pass the ideas on. Some
were interested in get-
ting the play to their
own area and having
their own discussions
on family planning.

The Health Care
Trust said that they will
produce a booklet on
birth control, Apart
from wuseful informa-
tion it will have a full
repart on the workshop.

PORTLANDS GETS
A NEW CRECHE

BECAUSE of the pres-
ging need for pre-school
care and education in
Mitchells Plain, a meet-
ing was called for
parents on 17th Jan-
uary 1980 in Portland.

The Merrydale Nur-
sery School committee
was clected to investi-
gate every aspect of
pre-school care and

No to

education with the view
of establishing a nur-
sery school. The parent
body pledged their sup-

port.

The commitiee
gathered  information
and had discussions

with people involved in
pre-school activities. A
guitable wvenue was
sought and the Council

consultation

MORE than 90 workers
have heen on strike since
April 30 at Parow Gal-
vanizing General owver
management’s refusal
to agree to a clause in
the constitution,
Workers downed
tools after the bosses
refused to agree to a
clause obliging manage-
ment to consull with

the workers' committee
before dismissing waor-
kers.

The General Wor-
kers' Union, which rep-
resents the workers said
this was a perfectly rea-
sonable clause which
was agreed to by many
other bosses in firms
where they organise.

Dairy Strike

FROM PAGE 1
these workers, The
basic starting wage was
R175 a month, The
workers were asking
R300 a month as a star-
ting wage,

After sitting outside
the dairies most of the
day they went home in
the aftéernoon. Manage-
ment sent 4 message 1o

MNyanga where the wor-
kers live, offering them
E200 & month as a
bagic starting wage. The
workers accepted this
offer, but many inter-
viewed by Grassroots

the next day said they
still thought the money
was too little for the
long hours they work.

was approached for the
use of the Portland
Community Centre
which was almost com-
pleted, or the use of
houses.

Regular meetings
were held with the par-
efitzs and newsletters
were  distributed to
keep the community in-
formed.

In the meantime, for
the desperate working
mothers ~ seeking day
care for their children,
playgroups were amran-
ged whereby mothers in
the community cared
for the children of
those desperate parents
pending the opening of
the nursery schoal.

The committee and

parents continued to
engage themselves in
fundraising activities

such as a rummage sale,
braai and games evening,
a dance in 1980, and a
dance held in 1981 to-

gether with 2 other
creché committeées in
Mitchells Plain,

The venue remained
the main problem.

Because the com-
mittee could not re-
port on the progress
made, the parents be-
came despondent.

They began to doubt
whether the nursery
school would ever be
ready for the coming
year. They were no
longer as eager to fund
raise.

In April 1981 the
Council finally offered
a house at 16 Hawail
Way, Portland at a ren-
tal of R194, p.m.

The Committee felt
that they - could not
afford this high rental
The Council agreed that
the house could be lea-
sed at 8 nominal rental
and that the Committes
could apply for a grant
in aid,

The Nursery School
was opened on Monday
3rd May 1982, more
than two years after
our initial meeting with
the parents, Grassrools
Educational Trust is
equipping the school,

The ‘Health - Aurho- -

rities are only allowing
fifteen children to be
accommodated at the
Nursery School. The

fees penerated therfore

will not be able to
cover the costs of run-
ning the nursery school
and the parents and
community will be in-
volved in fundraising.

Qur aim is that the
nursery school will be-
come a communily
project, where people
in the community will
become involved in
every aspect. Already
the parents helped in
cleaning up the house
before the school star-
ted,

They pledged their
services and donated
whatever they could.

—

AFTER this year’s in-
crease in remt, many
Elsies River t(enants
who are unable to pay
the high rents, have
received eviction nofi-
CEE,

Although the Hous-
ing Act states that the
eviction notice must be
handed personally o
the tenant, it was in
fact thrown into letter-
boxes and some tenants
even found theirs on
the grass.

Because of the bad
administration at the
local rent office people
are allowed to be more
than RS500 in arrears
before they receive an
eviction notice. They
gre then expected to
pay the whole amount
within seven days.

There have been

ELSIES

FAGES

EVICTIONS

many problems as far as
rent is concerned, In
some' cases it was found
that two families who
live in one house, both
pay rent to the Coun-
cil,

One tenant asked
the Council for a smaller
housa because  she
could not afford the
high rent. She was even-
tually transferred but
her rent wag increased
immstead of decreased.

One tenant remarked
in a house meeting; “Ek
was beter af in my sink-
hok, maar hier moet ek
betaal wir klam mure en
verstopte toilets. Ek het
my humaan dignity in
die flatse van Avonwood
verloor.”

In Elsies River people
are faced with lots of
problems and lots of
organising needs to be
done,
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SHIBA’ SHOE STORE

GATESVILLE SHOPPING CENTRE
OFF KLIPFONTEIN RD.
RYLANDS

This Newsletter i5 pronted by
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Vangoard Drive, Arhlone fn-
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DRAPERS & TEXTILES

SPECIALS
LADIES LUREX SCARVES

PARKFAIR CENTRE
LANSDOWNE RD

co
LANSDOWNE (Opp Landdrost Hotel] leﬁ‘ MECGA SCARVES Ass 16,99
LADIES POPSICLES READS
(Stip on sandles R3,50 per pair) FLﬂHM- EFI“‘?H BEDSP pouble RB.99
mmﬂ. e

BOYS BATA TOUGHEES - RS9 pr. gingle R63
(Sizes 910 1%) TEL: 67-1340/1
STOCKISTS OF PUMA AND OLYMPIC SOCCER GATESVILLE SHOPPING CENTRE TEL: 67-4005

ONTEIN ROAD, ATHLONE

ORIEMTAL pLAZA, GAPE TOowHN TEL: 27T

CORMER HOUSE. KLIFF

BOOTS AT LOWEST PRICES
BARGAIN STORE, SHOP 1 &2

EXC. GST

COR. WALNUT & LANSDOWNE RDS _
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