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THE PAPER ABOUT YOU

Who faked it?

IN the early hours of a
cold morning last month,
thousands of myster-
ious pamphlets were
distributed throughout
many townships.

The pamphlets were
fake copies of a Cape
Areas Housing Action
Committee newsletter.

No one has claimed
responsibility for the
fake and the govern-
ment has denied having

had anything to do
with it.

The fake quotes
CAHAC  chairperson,

Mr Wilfred Rhodes as
saying that we can af-
ford high rents if we
have smaller families,

UWO

holds
congress

OM April 3 and 4, the
United Women's Organi-
sation (UWQ) held its
gseconid Annual Confer-
ence at the Lutheran
Youth Centre in Ath-
lone.

More than 200 elec-
ted delegates and ob-
servers from the 18 or-
ganised Branches of the
UWO as well as invited
visitors, attended the
Conference,

The three guest
speakers — Mrs Dora
Tamana, Mrs Gloria
Mnikina and Mrs Amy
Thornton — praised the
UWO for the hard work
of the past year. Mrs
Mnikina urged the UWOQ
to ““call women every-
where — in the streets,
down the drains, in their
homes and at their work
— because women bear
the greatest burden and
carry the greatest re-
sponsibility,”

Amy Thornton urged:
“Out of Conference
must come not just the
gpirit from our sSongs
but the real decisions of
how we are to carry on,"”

And this is exactly
what happened at this
Conference. The UWO
members and their visit-
ors talked of their prob-
lems in building Bran-
ches, the practical diffi-
culties of organising
women, raising funds
and getting to meetings.

Out of this frank dis-
cussion, came resolu-
tions to
® plan the work better
and to have organising
workshops to help the
planning
® ensure that all mem-
bers work and partici-
pate fully in the organi-
sation
# build the Branches
in the areas through
practical work

work harder for our
bosses and spend our
money wisely.

In fact, in the origi
nal newslertter Mr Wil-
fred .Rhodes says that
we need to be strong
and well organised. He
mentioned different
occasions when  the
people stood together
and were victorious.

Among other occa-
gsions he mentioned the
fight by the Electricity
Petition Committee for
the changing of the
electricity due dates
and fight against the in-
creases in busfares last
yvear when, in both, we
were  successful.  Mr

Rhodes appealed to the
people to organise them-
selves.

Throughout the for-
ged copy the policy of
CAHAC is described as
being one of consula-
tion.

‘We must zee our lo-
cal management com-
mittees. They are our
legitimate elected bo-
dies. They represent
our community in the
true sense of the word.
By supporting them we
give them more power
to negotiate with the
City Council and the
CGovernment,” the for-
ped copy goes on tosay,
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The caption on the
original newsletter was
changed to read: ‘Sup-
port your local manage-
ment Committee. You
voted them in".

The original news-
letter shows a picture
of the people at the
recent rally in the West-
ridge Civic Centre. The
caption refers to the
spirit of unity of the
people. About 3 000
peaple attended the ral-
ly.

There were also other
changes made to the il-
lustrations on pageé one
of the newsletter. The
newsletter now calls for
consultation.

Despite Jnnmam-m train fares, conditions remain the same.

‘We need to be strong’ - GAHAG

DELEGATES to the
CAHAC meeting last
month agreed that
stronger organizations
were needed to put a
stop to rent increases,
They resolved to go
back to their areas and
take up some of the
many problems which
residents  experience,
and in so doing, build
their organizations,
While Cahac will not
presently campaign for
decreased rents, it does
not believe that the
struggle for ‘rents we

Inside
Grassroots

can afford’ is over,

“Far from it,” said
comminity representa-
tives,

“The struggle must
cohtinue.” they said.

Questions

“The form it takes
must be decided by
strong organizations;
organizations strength-
ened by takmng up the
problems which the
people experience.”

In assessing the suc-
cess of the four-month-

Child
care

Crisis -
-pages 8 & 9

long campaign, Cahac
delegates raised many
important questions
which every organiza-
tion must carefully con-
sider.

¢ Was there sufficient
activity in the commu-
nity while the deputa-
tion met with the min-
ister?

¢ Did the campaign
lose its spark because
people expected imme-
diate relief?

& Was the activities in
all areas watched clos-
ely enough?

Nyanga
squatters
- page 10
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SHOCKING details of
huge profits by the
company that controls
nearly all bus seérvices in

* Are our organisa-
tions any stronger now?
* Did we not show
that many different or-
ganisations can work
together?

* [Did we not learn

Cape Town have been
uncovered in an investi-
gation by people op-
posed to the latest bus
fare increases.

The investigation in-
to City Tramways has
shown that :
¢ The company is
making very large pro-
fits and these profits
are getting bigger every
year. Over the whole
period from 1974 to
1980 the average profit
was 357 per year,

o Over the last three

years, from 1978 to
1980 the average pro-
fit has been 69% — pro-
fits made at the expense
of people who have to
use buses every day to
get around.

Angered by these re-
velations, people are
asking what City Tram-
ways does with all this
money and why it regu-
larly applies for fare in-
creases on the grounds

more about ourselves,
our organisations and
the government?

® Have our people not
learnt to support each
other, whether they are
affected or not?

Grassroots unbanned

THE ban on the December issue of GRASS-

ROOTS has been lifted.

GRASSROOTS volume 2, number 9 was
banned for distribution in January. After rep-
resentations were made to the Publications
control board, the ban was liftad.

The GRASSROOTS calender is banned for
distribution but not possession.

All about
maternity

pay
- page 12
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Transport costs have
gone up once again.

Both the private
companies, which
run the buses, and
the state depart-
ments controlling
trains, have ignored
the people’'s hard-
ships.

Despite the in-
creases, conditions
remain the same.
T e AR S
that it needs to buy

new buses,

The investigation in-
to the company has re-
vealed the following de-
tails:

Most the profits of
City Tramways go to
Tollgate Holdings, a
bigger company that
owns City Tramways.
Tollgate set up finance
companies that lent the
money to other people
at high interest rates,
Tollgate says that these
companies have nothing
to do with their bus
companies. But the fi-
nance companies were
very profitable becaunse
they got a lot of their
money from Tollgate
(that is from City Tram-
ways and the other bus
companies at low inter-
est rates).

In 1980 Tollgate
sold their finance com-
panies and some proper-
ties because they deci-
ded to concentrate on
buses.

They received R30-
million for this. In ad-
dition they got back
R27-million that they
had lent to the finance
companies.,

Suddenly Tollgate
had R57-million at its
disposal. But they didn"t
use it to buy new buses
they said they needed.
Instead they paid out
R4&-million to their

To page 5



MOST Capetonians
were deeply concerned
at the recent fire which
devastated parts of Dev-
il's Peak and Table
Mountain. They were
concerened at the de-
struction of fynbos and
trees which left such
ugly scars on the moun-
tain side.

But how many peo-
ple spared a thought for
those workers from the
Parks and Forestry De-
partment whose job it
18 to extinguish fires?

Dangerous

Fire-fighting can be
a very dangerous busi-
ness, High up on the
mountain there are no
clearly defined paths.
g0 workers have to cuf
their way through the
bush.

The intense heat dis-
lodges large boulders
and fire-fighters are
ghoweraed with burning
cinders from  trees.
Thick clouds of smoke
make breathing diffi-
cult and sting their eyes.

Wages paid to the
fire-fighters are low. As
employees of the City
Coungcil, labourers are
paid from R44.16 -
R58.42 per week. The
wages of attendants
range between R485.76
and R&64.86 while lum-
bermen receive between
R61.64 and R75.90 per
week.

The minimum hourly
wage for council em-
ployees is 96¢ per hour.

This does not com-
pare well with workers
in the automobile in-
dustry, for example,

Retrenchmen

WITH the economy
slowing down, it is clear
that 1982 is going to be
a tough year for wor-
kers.

However, despite the

economic  slowdown,
retrenchments are not
inevitable. Many wor-

kers believe that once
employeérs have told
them they have to be
retrenched, this is in-
evitable. But this is not
true.

v Ways and means
have been found to
avoid retrenchment. At
Kelloggs, workers had a
stoppage last year when
gix of their colleagues
were given retrench-
ment notices.
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Fighting
fires for
oW wages g

try

LABOUR FOCUS

who have a minimum
wage of about R1,75
per hour,

Over the last few
years wages and condi-
tions of employment
have improved for the
employees of the Parks
and Forestry Depart-
ment.

This is not, however,
because of the genero-
sity of the City Council,
It is a direct result of
the struggle for workers
rights fought by the
C.T. Municipal Workers
Association, which rep-
resents some 11 000
workers.

RECENTLY the Metal
Industries Pension Fund
Board approached a
number of independent
unions to get their views
on the pension fund
operating in the Steel
and Engineering indus-

This is the same con-
dition as the proposed
Pension Bill which was
withdrawn last year as
a result of many strikes
all over the country.
cause of the growing
strength of the indepen-
dent union in this par-
ticular industry.

The Metal Industries
pension fund has been
a major source of work-
er dissatisfaction. The
fund is an industry-

MNegotiations be-
tween the union and
management followed
and the union was given
the right to investigate
the manning levels in
the plant,

The shop stewards
found six empty spaces,
and all workers were
taken back at the same
rate of pay and with no
change in conditions of
serivee,

The Kelloggs exam-

ple highlights the need
for negotiation between

workers and manage-
ment over retrench-
ment.

Stoppages can be

avoided if only manage-
ment would talk to the

wide scheme, and work-
ers have to ba members,

A major grievance is
the *preservation clause’
which up until recently
has meant that if a
worker left the industry
he could not get his pen-
sion payment back until
he was 65,

“This is the same con-
dition which was pro-
posed Pension Bill which
was withdrawn last year

as a result of many
strikes all owver the
CoOuntry,

Workers would like
their own and manage-
ment's  contributions
paid out when they
leave a factory.

With high unemploy-
ment workers often

union beforehand.

At Sigma, where the
MNational Automobile
and Allied Workers'
Union (NAAWU) s
recognised, discussions
on retrenchment star-
ted two months before
they happened.

Negotiations  were
about the possibility of
avoiding retrenchment.
Discussions also took
place over an accept-
able retrenchment pro-

cedure. The NAAWU
proposals were  as
follows:

* The union should be
given at least one
month's notice of any
retrenchment.

don't get new jobs easily

and they need this
money to survive during
this period.

Another grievance is
that the pension age of
65 laid down by the
scheme is far too high.
The average life expect-
ancy of Blacks is 57,

* Proper planning of
production should take
place to ensure that
account is taken of
downturns in the econ-
omy.

* Retrenchments
should be on the princi-
out™ (Lifo). This means
that the oldest workers
who have worked the
longest in the plant
should be the last to be
retrenched,

¥ Severance pay should
be paid to workers on
the basis of a month's
wages for each year
worked,

As a result of these
negotiations Sigma wor-
kers were retrenched
only after two months

'WORKERS WIN
PENSION GHANGES

The workers also felt
that the benefits are
too low as the total
assets of the fund are
nearly R290 million.

To overcome these
grievances workers
would like to see new
rules drawn up in con-
sultation with worker
representatives,

In the meetings with
fhe Board workers rep-
resentatives were told
that the preservation
clause had already been
changed to six months,

However, workers
feel that to wait six
months for their money
is still too long,

The Board has also
indicated many other
changes including the

of deliberations and
some jobs were saved as
a result of union pres-
sure.

In addition, it was
agreed that the workers
be retrenched on the
“lifo™ principle.

The severance pay
agreed to was one
month's pay for workers
with between two and
five years® service, and
three months® pay for

workers with OVer
five

years® service.

Also, retrenched

workers will be given
first choice when Sigma
recruits again.

NAAWLU s Sigma
branch secretary, Mar-

choice retirement
age beiwem 55 and 65.

It is through the pres-
sure of workers in the
Steel and Engineering
industry factories, par-
ticularly those organ-
ised into the indepen-
dent trade unions that
these changes have been
made and further chan-
gesare being considered.

It iz also a result of
the increasingly strong
organisation of these
workers into unions of
their choice that the
bosses and their organi-
sation are beginning to
consult its workers over
issues that affect them.

This has been won as
a result of the bosses
realising that workers

can he fought

tin Ndaba, has described
the negotiations as a
“mixed victory™'.

He said: “On the
one hand we lost the re-
trenchment battle as
507 workers were re-
trenched. However, we
were at least able to get
them increased re-
trenchment benefits,"”

Mr Ndaba went on
to point out the neces-
gity of a union to nego-
tiate a retrenchment
procedure. At Datsun,
150 workers were re-
trenched. They received
no severance pay and
were not protected by
the “Lifo"™ principle.

Management could
simply dismiss older

will no longer put up
with no channels exist-
ing for them to voice
their demands.

These workers are
increasingly demanding
control over their own
lives which in our so-
ciety is generally denied
to them at work and
outside of work,

But there are still
many millions of work-
ers in the Metal industry
and outside it who are
not vet organised,

It will be the job of
the independent unions
to establish firm grass-
roots organisation on a
much larger scale to in-
crease the voice of the

worker all over the
country.

workers whom they
saw as unproductive.
Datsun management

gave as the reason for
retrenchment the fact
that too many workers
returned to work after
the holidays,

A union spokesman
said the union rejected
this explanation, “Dat-
sun should have plann-
ed properly,” he said.

*This shows that, in
the absence of a strong
union at Datsun man-
agement can do what
they like with workers
and give unacceptable
reasons for doing it,

He called on all
workers to join a union
to prevent management
decisions like this.
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Crossroads spirit has gone to sleep

“IN old Crossroads, we
had people but no
housas,

HERE in New Cross-
roads, we have houses
but no people.”

Mew Crossroads
rezident,
Mrs D Mananga.

ON the dustry sands
bordering Nyanga East,
more than 200 houses
have been built to
accommodate some of
the Crossroads families,
who have struggled for
decent  housing for
years,

The strength of
those who struggled
forced the authorities
to start providing homes
on a strip of land which
today has become

known as New Cross-

roads.

But the spirit of
unity which strengthe-
ned them in fighting for
these houses, has gone
to sleep,

Mew Crossroad resi-
dents interviewed by
Grassroots said that
they no longer feel the
close bonds with their
neighbours as they had
in old Crossroads,

“Here you  must

“] think this is 50 be-
cause some people have
more than others,’ she
gaid. “While we have
houses now, there are
no other facilities.”

Many womeén oom-
plained that they
cannot manage Lo sur-
vive on the low wages
their husbands earn.
They want work but
there is nobody to look

mind your own busi- ¥after our children, Not

ness,” one resident said.

*

Hout Bay residents

stand united
to form civic

MORE than 100 people
attended the rent meet-
ing on Wednesday night,
March 24 at Sentinel
School, Hout Bay, The
meeting was called by
the Block Club res-
dents Committee,

Residents worked
hard to inform people
about the meeting, This
was done by door to
door contact and speak-
ing through the loud
hailer. Union Commit-
tees informed workers
in the fish factories,

At the start songs
were sung and Mr Bezui-
denhout formally open-
ed the meeting with
prayer. The chairman,
Mr Willoughby, intro-
duced the speakers,

The first speaker, a
South African Sea Pro-
ducts tenant gave a
message of support. to
the Divisional Council
tenants since SASP
tenants are not directly
affected by increases in
rents but still stand by
the tenants that are
affected.

A further message of
support was given by
the youth. The speaker
said that youth stand
by their parents and
grandparents in the
struggle for rents they
can afford. She said:
-“0Often the youth are
pulled out of school to
help our parents to pay
for basics like rents."

The speaker appea-
led to the community
to stand united to form
a democratic people’s
organization  through
which the people can
channel their grievan-
ces and resist oppressive
laws.

The pguest speaker,
Mr Wilfred Rhodes,
chairperson of CAHAC

spoke on  housing in
South Africa and on
CAHAC,

A community wor-
ker in the area spoke on
CAHAC s meeting with

the mmmister of Com-
munity Development,
Mr Pen Kotze, The

meeting was then open-
ed to the floor.

After residents had
dizscussed their grievan-
ces related to high rents,
one resident said: It is
no use sitting on the
fence and shouting.
Something must be
done, We must come (0-
gether and form an or-
ganization that will ac-
tively take up our prob-
lems and work under
the wing of CAHAC.”

The residents unam-
mously agreed with this
statement and decided
to elect a commitiee to
organize a mass meeting
where a new civic or-
ganization will be born.

Residents Wera
elected onto this com-
mittee. Their task is to
make all the arrange-
ments for the mass

meeting and to inform

the community about
the meeting through
house-mestings and
pamphlets,

One of the residents
on the commitiee com-
mented, “I think it was
a very successful meet-
mng. This was something
new fo us and some-
thing we've been wait-
ing for for a long time.

“We must join up
with CAHAC, It
was through this organi-
zation that our grievan-
ces went forward to the
Minister of Community
Development.

“MNow he knows how

INCreases

only are there no cre-

=

the
Group Areas, about not
having enough facilities,
about how we strupggle
to pay our rents and

we feel about

how  we  strugele -to
make ends meet, Now
we also know how little
he thinks about us.”
Another resident
had the following Lo
say aboul.the meeting.
“It was a good start to
what will be a long
struggle, There will be
opposition and we will
have to work hard in
drawing people into be-
coming active and com-
mitted to building our
peoples’ organisation.”

THE EVERY DAY STORE
RIGHT AT YOUR DOOR

Remember we are open till
9 pm every day of the week

PHONE 31-9700

MERRYDALE AVENUE, PORTLANDS

ches but no proper
playgrounds for them,”
they said.

Mew Crossroad resi-
dent, Mrs D Mananga,
has lived in the area for
more than a year, had
great hopes when she
moved nto her one-
bedroomed home, *Il
thought things would
be much better here,™
she said. “But we must
face the fact that the
standard of living is
low. Qur people must

understand that there is
more to life than just
having a house."

Mrs Mananga has not
given up believing that
something can be done
to improve the situat-
1L,

“If people put ther
minds together, things
will soon come to us. If
we can put our feet to-
gether and stand for
our rights, then there
will be no delay.”

. ANGER AT
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EVIGTION

NOTICES

THE people of Avon-
wood, Avondale and
Lyndoc have received
eviction notices because
they cannot afford to
pay the latest rent in-
Credhes,

At the monthly
meeting of the [hvis-
ional Council last month
the people aired their
grievances in a silent
profest

Banner

As the council sped
through the agenda, the
people stood up as one
with the banner of their
association and another
banner stating the de-
mand that rents be
lowered and evictions
stopped.

The chairman of the
Council, Mr Louwtjie
Rothman , asked the
people to leave, which
they did,

Outside the hall the
eople said they

Specialists in:

- DOMESTIC ROOFING
- INDUSTRIAL ROOFING
- GLADDING

upset at the way in
which the Council went
through the agenda.

‘It's amazing that
they can discuss things
that concern us S0
quick without consider-
ing how we feel” said
QONE WiIOIT AT,

The people then
took a letter with their
demands to the office
of the Council secre-
tary, Mr Vivier.

They demanded
that:

* the various due dates
be changed to one date
for all tenmants — noi-
ably the seventh of

- gach month:

® the interest charged
on’ arrears be scrapped
immediately;

® penalty rentals be
lifted and provision be
made ftor tenants to
submit their blue forms;
®* gviction notices be
delivered personally to
tenants;

C.C. George (Pty) Ltd

Roofing Contractors & Consultants

P.O. BOX 129

LANSDOWNE 7780
TELEPHOMNE 71-5635
71-6624

CLAUDE CENTRE
COR. ALBERT & LANSDOWNE ROAD
LANSDOWNE 7764

local rent offices be ex-
tended;

¢ rent forms should be
computerised and not

handwritien;

® gn effective rent
system must be deve-
loped,;

# g full engquiry be
launched into the
books and inefficient
administration of the
local rent office;

& the system of two

families in one house
paying rents be scrap-
ped immediately;

® clarity should be
given on the paying of
rents on a weekly and
monthly basis;

* and finally we un-

equivocally demand
rents  all temants can
afford.

IF'he people of Elsies
River have shown how

they feel. Now they
are waiting for the
Council to reply to

their letter,
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THE Western Cape region of the
Media Workers Association of
South Africa (MWASA) decided
at its first annual congress to work
toward closer ties with all demo-
cratic trade unions.

To put this ideal into practice,
the union decided to actively
support the Cape Town Solidarity
Committee of independent trade
unions and also to urge other
branches to support the com-
mittee in their regions.

The congress, held at the
Lutheran centre in Athlone on
March 13 and 14, was attended by
representatives of other democra-
tic unions, community organi-
sations and members of the
union,

Union officialk were however
disappointed at the small number
of workers who attended the con-
gress, This was in spite of the
union having increased its mem-
bership from 40 to 500 in less
than a year,

Let workers

of their choice

It was felt that too many
workers did not fully wunder-
stand that they formed the
union and that their active sup-
port was essential.

Officials urged members (o
get involved in the union. As one
official said: *“No issue is too
complicated for all the workers
to discuss. Discussion must take
place inside and outside meet-
ings, at home and at work,

“Workers must realise that
important policy decisions are
taken at congress which decides
the future of the union.”

In his report, the outgoing
chairman of the region said he was
proud that “MWASA Western
Cape has taken its place among
democratic civic, community and

BUYING

GLUBS GAN

trade union organisations in the

Western Cape.”
He said the union had ensured
democratic  consultation  with

workers on all issues through the
holding of monthly meetings and
the referring of issues to workers
for decisions.

The outgoing secretary re-
ported that two petitions de-
manding the right of workers to
join the union of their choice was

being circulated at the Argus
newspaper.
An important section dealt

with the difficulties experienced
in recognition negotiations with
the management of Allied Pub-
lishing which refused to nego-
tiate with MWASA for higher
wages or better working con-

ditions,

Workers at Allied had decided
to petition management to give in
to their demands,

Features of the second day of
congress were papers dealing with
the union’s community involve-
ment, its relations with other
unions and greater participation
of ordinary members.

These papers were well re-
ceived and were discussed at
length, with the guest speakers
answering questions from mem-

bers.
Officials elected at the con-

greﬁmerHPidi-lﬂmifﬂ'ﬂn.
Mr A Salie — secretary, Mr R
Woolfe — treasurer, and Ms A
Boonsaaier — assistant seécretary-
treasurer,

The outgoing secretary re-

join the union

ported that two petitions de-
manding the right of workers to
join the union of their choice was
being circulated at the Argus
newspaper.

This was because many wor-
kers are members of MWASA as
well as being forced to belong to
the South African Typographical
Union {SATU) which has a closed
shop agreement with Argus man-
agement . .

In spite of this, Argus manage-
ment was forced to call in MWASA
officials to settle a two-hour strike
by circulation workers, many of
whom were also SATU members.

Describing the strike as a “sig-
nificant development™, the sec-
retary reported that the union had
forced management to submit to
the workers demands and the
strike was called off.

The organisers report dealt
thoroughly with all aspects of the
union and traced its development
up to the present.

GUT COSTS

ON the outskirts of the
mission station, Gena-

dendal, near Caledon,
li= three villages where
farm workers live,

The villages Bos-
manskloof, Bereasville
and Voorstekraal -
have been in existence
for more than 200
yvears but still there are
no shops serving the
CoOmmunity.

Faced with the high
cost of living, people
have in the last few
vears found it increas-
ingly difficult to feed
their families.

In response to this
problem, a few Bos-
manskloof women, as
sisted by a community
worker, decided to do
their buying together,

Through discussing
their plan with others,
they managed (o get
together about 17
WOImMEn to form a
buying club. Not long
afterwards, clubs were
formed in Berea and
Voorstekraal.

Al present, the com-
bined membership of
the three clubs is more

YOUR FAMILY CHEMIST IN

ATHLONE
PHARMACY

Dispensing and photographic chemists.
Stockists
Yardley, Lutsine

- and all types of

cosmetics.

Fine tooth steel combs
for nits and Yice

Athlone City Centre,

Phone: 67 4737 /

N

ATHLONE

of Revlon,

Athlone 7764

than 200 households.

Members say that
the three clubs have
grown , because they

proved to be a solution
to the people’s prob-
lems.

But it was the basic
trust shared by the
members that has en-
sured the success of the
clubs, they say.

In an mnterview with
the community worker
in the ares, GRASS—
ROOTS learnt how
these clubs were run.

She told us that all
three clubs were run
along the same lines.

“The members dis
cuss which goods are
needed, These are then

in bulk at
in Cape

purchased
wholesalers

Town and delivered to

particular houses. The
people then send in
their orders a
small group is chosen
to pack.

These orders can be
collected on  Friday
night or Saturday
morning while items re-
quired wurgently can be

obtained during the
week at  prescribed
times.

To avoid congestion,
people are asked to en-
ter at the back door
and leave through the

TTODDS TYPEWRITING
SCHOOL & TRAINING
CENTRE

'‘PREPARES PEOPLE FOR THE
BUSINESS WORLD OF TODAY
AND TOMORROW’

[Learn with the latest methods and equipment in air-
conditioned comfort, full-time day and evening classes
available 2nd, 3rd & Bth Floors, L
Avenue, Athlone, Phone B7-9040.
2nd and 3rd Floors, Campwell Centre, 56 Halt Road,
: Elsies River. Phone 38-T426,
Mitchells Plain Town Centre. Mitchells Plain.
Phone 62-9329

ér House, Aden

front door;

“At the present mo-
ment, the club is ex-
periencing a problem
because many workers
are seasonal workers
on the fruit and other
farms. They therefore
have to send in their
orders early in the week
and are not available to
assist with packing.

Discuss

But it is no longer
essential to have meet-

ings once a'week be-
cause after nearly a
yvear, we have a very

good idea of the amount
of goods we must order.

We therefore have
meetings once a month
where we discuss what
goods to buy, what
problems we have and
ather matters arising in

the community.
At such a general

meeting, a chairperson,
vice-chairperson, secre-
tary, assistant secretary,
cashier and other com-
mittee members are
chosen. Their duty is to
see to it that every-
thing runs smoothly,

A Voorstekraal resi-
dent Mrs R J Edson,
told GRASSROOTS
how she became in-
volved in the struggle

against attempts to stop
the clubs from working.

“The problems star-
ted when the manage-
ment board of Gena-
dendal got to know
about the clubs,

“They were not
pleased and sent us a
letter asking us to stop
running the club until
they could investigate
the manner in which
the club operated.

But we did not stop
because we needed the
club,

Instead, we together
with the club in Bereas-
ville sent an invitation
to the management
board to attend a com-
bined meeting of the
twao clubs where the
matter can be discussed,
(Bersasville ' is  even
further from the shops
— four miles.)

More than a hund-
red members gathered
to wait for the board
but not one board
member arrived.

Later, the board in-
vited the community
worker to come and
hold talks with them.

“He rafused and in-
gtead went along with a
numbers of other mem-

bers to put the case for
the clubs., When the
board said the clubs are
not allowed, the people
said they were going to
continue.

Becauze the board
saw that the people
were determined, they
had to agree that the
tlubs could continue to
operate.

They said however
that they would expect
certain questions to be
answered in  writing.
This was agreed upon
and this was done but
so far the promised
written permission has
not been received,

“In Voorstekraal,
our club has been in
operation for . ten
months now and we are
happy to say that all
but two of the houwse-
holds belong to the
club,” Mrs Edson said.

Savings

The club means
good savings on each
item which is a great
help [financially. An-
other advantage is that
even a four year old can
be sent to fetch the

goods without inter-
ference.”

Long live the
Voorstekraal Savings

Club the residents say.



GRASSROOTS April 1982

Why there is

a transport

problem

Bus fares are going up
again. The National
Transport Commission
(NTC) — a government

appointed body that
considers  application
for increases in fares

has given the go ahead
to Mitchells Plain Bus
Service Ltd and Atlantis
Bus Service Ltd. to raise
their fares. The last
time strong opposition
resulted in a victory for
the people. This time
the people’s opposition
has not given a positive
result. This article ex-
amines the actual hear-
ing and raises a few
questions.

The MWational Trans-
port Commission met
on the 17th and 18&th
February to decide on
the increases. Present
there in the board room
were the slick directors
of the bus companies,
ordinary people from
the communities and
the officials who made
up the NTC.

What do we mean by
the transport problem?

As more and more
factories were built,
people began to move
to the towns. These
people quite often
made their homes near
to their places of work,
And since they lived to-

From page 1

shareholders as a special
dividlend in March
1981,

(The rest was used to
pay back a loan).

This meant that all
the shareholders sud-
denly received a divi-
dend that was bigger
than the value of their
shares,

Even Jan Pickard,
one of the biggest and
wealthiest shareholders
in City Tramways, said
that the pavout had
“not  benefitted the
company’s image."”

But the people who
pay bus fares are not
interested in “‘image”,

gether, and worked to-
gether, a strong unity
was developing. The
government felt threat-
éned by this unity and
also to keep the centre

of the towns white,
began to break up long
established communi-
ties. The Group Areas
Act and Urban Areas

JAct destroyed overnight

the community spirit &
unity that took years to
build.

Ower 300 000 people
in the W. Cape were re-
moved. Whereas pre-
viously they could walk
to work, now they had
the extra burden of
huge transport costs.

Transport costs are
also high because in all
the areas in and around
Cape Town, transport is
provided by a single
company — there is a
monopoly,

Let us have a look at
the various groups pre-
sent in the boardroom.
There were a large num-
ber of people from
community and worker
organizations, [t is peo-
ple from the communi-
ties who are forced to
use the buses whether
they like it or not. The
spokesperson of this
group mentioned the

For them it is a ques-
tion of bread and but-
ter. They know that the
R48-million that was
paid to the shareholders
of Tollgate Holdings
came out of their pock-
ets.

Two months after
this huge payout to the
shareholders, Tollgate
wanted to increase City
Tramways fares again.
It gave the same argu-
ment that it needed
morée money to buy
new buses but this time
nobody believed them.
When the National

Group Areas Act, their
bad living conditions,
the high rents, the high
cost of living and the
low wages — the con-
ditions that make peo-
ple angry. They men-
tioned too that trans-
port s an essential ser-
vice — like collecting
garbage and should not
be provided for profit!
That many people can-
not afford the present
bus fares let along any
increases,

Some of the big
shareholders of the bus
company were also
there. Their lawyer ar-
gued that szince they
were not making enough
profit they deserved an
increase. It wasnot their
concern that people
have been moved to dis-
tant townships.

Sitting in front were
the 4 member commis-
sion. They eventually
decide whether we pay
more bus fares or not —
they do not use buses!
Since they have been
appointed by the gov-
ernment, one would ex-
pect them to be sympa-
thetic to the policies of
the government, And
this was largely true.

They often inter-
rupted spokespersons
of the people to say
“that is politics” and
politics s not respon-
gible for high bus fares!
Also government depart-
ments work closely with
bus owners. For exam-
ple during the 1980
bus-boycott, Dept. of
Transport inspectors
forced people of
*pirate™ taxis and trucks
and into the buses,

Transport Commission
saw how angry the
penple were about these
dealings of Tollgate
they decided it would
be best to refuse the
fare increase,

This year City Tram-
ways have not applied
for fare increases again.
The have, however,
been granted increases
because of the petrol

price increase,
But another bus
company  Associated

Bus Holdings (ABH)
half-owned by Tollgate,

SUPERMARKET
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Factreton an

EXTRA rooms, garages
and storerooms built by
the people of Factreton
long ago are being de-
molished by the City
Council.

This has angered the
people who decided at
a recent mass meeting
to send a delegation fo
see Council about the
matter,

The meeting was at-
tended by more than
200 people, Many peo-
ple volunteered to help
with a survey to find
out more information
about the problem.

In one week all of
Factreton was surveyed
by the volunteers. The
matter was brought to
the KFR & TA by a
member who had been
issued with a demolition

‘Hands tied’

THE Belhar Civic Asso-
ciation last month sent
a delegation to the
Divisional Council to
discuss problems in the
area.

This was done after
the civic had been ac-
tively involved in the

rents campaign,
Belhar was one of
the areas worst hit

by rent increases, For
this reason, the com-
munity generally re-
sponded well to the
campaign as a whole

and to the Day of Ac-

tion in particular,

The hopes and ex-
pectations of the com-
munity, were high when

been granted increases
ranging from 15% to
33% . ABH runs the bus
service to Mitchells Plain
and Atlantis.

At the hearing of the
National Transport
Commission in Cape
Town recently, the
lawyer acting for ABH
said a 30% increas was
necessary to meet rising
costs,

*The problem is not
profits, it is survival,”
he said.

An investigation info
ABH has revealed the
following facts:

LATE
NIGHT

AT CLAREMONT
7 DAYS A WEEK
TAM = 10PM

SHOPPING

notice.
Several housemeet-
ings were held and

Council was invited to a
meeting and asked to
stop all further demolit-
ions in the area.

Before the mass
meeting the residents
learsnt  from Council
that all demolitions had
been stopped until they

the Cahac delegation
discussed the rent issue
with the Minister. His
response together with
the decline of the Rents
Action Committee,
spurred the association
to see the Divisional
Council.

A delegation of ten
people handed a detailed
memorandum to Divi-
sional Council. But the
response of this local
administration was very
similar to the response
of Pen Kotze,

Despite this, the de-
legates felt they had
discovered some useful
things they otherwise
would not have known.

Bus fares - story behind increases

Between 1977 and
1980 ABH made an
average profit of 35%
every year, (R350 000
after tax on an invest-
ment of R975 000).
After the railway line
to Mitchells Plain was
opened in 1980 many
people started wusing
trains instead and ABH
made a loss of R75 000,

Then ABH applied
to the Department of
Transport for enough
money to put them
back in the same posi-
tion, making the same
amount of profit as

could reach an agree-
ment with the people at
a meeting.

At housemeetings
people gave the follow-
ing reasons for building
the structures:

# The houses are too
small -and people need
more sleeping-places;

® There is no storage
space in the houses;

says

Firstly, Divisional Coun-
cil protested against the
size of the delegation.
They said it was highly
irregular to see more
than two representatives
from an area,

They then refused to
discuss the memoran-
dum dealing with the
rent increases and evic-
tions in any detail.

The government was
responsible for deter-
mining rents, they said.
Diveo did not make one
penny profit on the
houses they rented, they
stregsed,

“Our hands are tied.

We depend on the go-

they did before the rail-
way line was opened. In
the past the Depar-
ment has always granted
VEry generous compen-
sation.

The money that the
Government pays out
in compensation comes
from the taxpayer.
That means that while
people are paying their
train fares, their tax
money is being used to
keep up the profits of a
bus company even
when people aren't
using the buses,

ger
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®# The streets are too
narrow and unsafe. Peo-
ple need to protect
their cars;
# The kitchens are too
small for families to
have their meals.
Further meetings
have been planned in
the area to prepare
people for the delega-
tion to Council.

DIVGO

vernment for funds and
can do absolutely noth-
ing in areas,” came the
response whendelegates
asked questions about
the lack of facilities in
the area.

This was their answer
o questions about poor
medical facilities as well,
They refused to take
any responsibility for
the problems experi-
énced by residents.

They even ignored
the point that the ash
bricks were breeding
places for bugs saying
that the people them-
selves had brought the
bugs to Belhar,

These  disclosures
have angered people
even more — particular-
ly as the Board of Trade
and Industries has laid
down a guideline of
15% profit for compan-
ies that have a near-
monopoly over goods
and services they pro-
vide,

Tollgate  Holdings
has a near monopoly
over all bus services in
Cape Town and a cap-
tive market because
people  have to use
buses. Yet companies
belonging to Tollgate
have shown profits of
35% to 60% in recent
years.

THE CAKE SHOP

oND NEIGHEOURHOOD SHOPPING CENTRE
BONTEHEUWEL LAAN, NETREG,
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COMMENTS

The rents
struggle

UNJUST rent increases have been forced onto
our people.

Through CAHAC, the co-ordinating civic
body, the people have voiced their protest.

The Mitchells Plain rally attended by more

than 3000 people, the petitions signed by
4000, and the placard demonstration on the
Day of Action showed that our people are
beginning to sit up.

Many have joined their organisation and
made it possible for some action to be taken.
However community organisations are still
not strong enough to unite all residents in
their areas.

The delegates of CAHAC have correctly re-
solved to go back to their areas and further
strangthen themselves for the struggles that
lie ahead.

This is not the last time that we will be
facad with a rent increase, Despite our protest
the government will without shame continue

to increase our hardships.

Many organisations were caught umnawares
when the rent incraases were announced in
December last year. At the initial CAHAC
meeting on rents delegates had very little or
no idea at all of how the rent structures were
being applied in their area. It became clear
that people were working in areas but had
little understanding of the conditions of
housing imposad by the local authority.

To avoid such problems in the future it is
gssential that people working in the communi-
ties should maka it their duty to gain as com-
plete and as thorough an undérstanding of the
problems encountered by the people.

The time is now that we must build on the
lessons learnt from the rents campaign.

Our AGM

IT was resolved at the second annual congress
of Grassroots that more attention be given to
defeats suffered by our organisations. Grass-
roots, it was agreed, focusses mainly on the
victories gained and as such fails to give
people the insight they reguire to understand
-problems experienced in struggling for their
rights.

This lesson from the congress needs to be
applied not only to the newsletter of the
community but also within organisations
themselvés. For too long now we have glori-
fied our activities and ignored the mistakes
and serious failures experienced. We must be
able to say honestly and openly that we have
difficulties in organising. Once we identify
problems, the first step towards solving them
will have been taken. No problem is too big
to be solved by all of us together.

If a civic in one area is not making much
progress, then we must all try and assist and
see what can be done to improve the situ-
ation. While we sach work in different areas
or different trade unions, our struggle is tha
same. We must not allow artificial area divi-
sions created by the state to keep us separate.

Fake paper

IN 1980 when the people were angry about
the big increases and busfares, the govern-
maent issued pamphlets which tried to confuse
the people. Now, two years later, when the
people have been hit by rent increases and
stood together to fight these increases, we
find fake copies of a CAHAC newsletter being
distributed.

This is a blatant attempt to fool the
people and there are no prizes for guessing
wha's responsible.

However, the people cannot be fooled.

If Cahac was an organisation that was not
in touch with the people, dirty tricks like
distributing fake newsletters could have suc-
ceeded.

The people wilj be more alert to those
kind of tricks in future,
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LETTERS

We must
organise

cent of peoplé in At-

THE recent increases L.
busfares will add to the
severe hardships already
experienced by resi-
dents in Cape Town.

The increases have
come at a time when
rents have gone up all
over the Western Cape,
food prices have in-
creased and the cost of
living generally has shot
up.
Just how are we
going to survive?

The bus companies,

Mitchells Plain and At-
lantis and City Tram-
ways, who already
make huge profits have
once again put up their
fares.

This comes about
eight months after com-
munity  organisations
and trade unions suc-
cesfully fought the bus
companies application
for increases.

Mitchells Plain and
Atlantis bus companies
were granted the in-

creases by the Mational
Transport Commission
following a hearing
which was held on the
Foreshore,

At the hearing it was
pointed out that an in-
crease in  busfares
would result in 25 per-

lantis having to live
below the poverty
line,

The National Trans-
port Commission ig-
nored this.

If the bus companies
follow the pattern
which they have been
over the past few years,
then it is likely they
will make regular appli-
cations for increases,

The Council, because
they do not worry
about the problems of
tenants, will probably
also push up their rents
annually.

Food, clothing and
most other things will

also probably increase,

As times become
worse, it is becoming
more and more impor-
tant for us to organise

ourselves.

Residents should all
join  their residents
Association and wor-

kers their trade unions.

Let us not wait until
our problems become
g0 bad that we cannot

cope with them. We
nead united action
now,

Community worker, -

Police took

my calendar

Dear Sir,
1 am one of Grassroots’
readers here in Bloem-
fontein. I bought a copy
of the December paper
with a calender inside.

Surprisingly on Man-
day the 8&th February
the police went to my
home and took my cal-
endar which was placed
against the wall.

They left me a mes-
sage that if 1 want it [
must go to their offices.

Before [ could do so
my friend whose calen-
dar had also been taken
brought me the message
that they said they
won't give the calendars
and Grassroots back to
us because they are

"banned.

So, we have decided
to take action against
them. But before we
could do so, we want to
know and have a proof
that Grassroots 15 not

Grassroots IS

banned, And nobody
can_help usexcept you,
S50, please let us know
whether it is banned or
not.

Secondly | would be
very happy if the very
same case could be pub-
lished in one of Grass-
roots’ volumes.

Please let Grassroots

extend its solidarity
hand to wus here in
Bloemfontien.

Yours in Africa

NOT bhanned

Dear Sir,

Thank you so much for
your letter. We are very
pleased that you wrote
to us to let us know of
your problem.

First of all, we would
like to assure you that
Grassroots is a legal
newspaper and that no-
body can stop you from
reading it. However,
only the calendar of the
newspapeér was banned.
It is true that you may
not distribute it. This

means that you cannol
pass it on to another
person to read, but that
you may possess it. If
you keep it where it is
not displayed it is legal.

Grassroots has print-
ed 18 issues over the
past two years, So far,
only the December cal-
endar has been banned,
all the other issues are
NOT banned and you
are legally entitled to
have them.

We are pleased to

hear that vou -like to
read Grassroots and
now that you know
your rights, you will
continue to do so, If
you do not get it regu-
larly, please let us know,
Thousands of people
read Grassroots in Cape
Town. We are sorry
that you had so0 much
trouble. :
Thanking you,

(Grassroots.
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LAST month, an 11-
person SRC was demo-
cratically elected by the
students at the Univer-
sity of the Western Cape.
It was not the first time
that this campus saw an
SRC election. The strug-
gle for a democratic
SRC began more than
ten years ago.

The first protest star-
ted in 1970 when stu-

dents refused to wear.

ties. In the same year,
students rejected elec-
tions of an SEC because
they believed that under
the existing constitu-
tion, such a body would
be powerless,

1972: In February
1972, the students had
their first proper elec-
tion for an SRC after
drawing up their own
constitution, However,
a dispute arose between
the rector and the SRC
a few months later. The
SRC was informed that
it was no longer recog-
nised, that its constitu-
tion was not legal. The
administration handed
it a new constitution
which the student body

The Road to

MOST communities in
the Western Cape were
affected by the educat-
ion crisis that struck in
1980. The memories of
the meetings, discuss
ions, fears and happi-
ness still linger on, In
the future there will be
more  stuggles taking
place in the field of
education. Perhaps we
need to ook more
closely at this aspect of
the life of our commun-
ity. In this way we
could prevent the mis-
takes and beware of the
pitfalls of the past.
Because we don't
have democratic con-
trol of our country we
don't have democratic

struggle continues

rejected,

The conflict around
the SEC izsue and other
grievances led to a walk-
off taking place in June
1973,

The authorities re-
acted by expelling the

entire  student body.
The students could
only be taken back if
they signed a form

undertaking to endorse
all the regulations of
the wuniversity authori-
ties.

They refused to com-
ply with this condition
and called for the rein-

gtatement of all the
students.
What followed was

the first attempt by the
students to organise
community support.
Meetings were held
throughout the country
culminating in 3 mass
meeting in Athlone at-
tended by 12 000 peo-
ple who demanded un-

conditional feadmissiun
of every single student.
The authorities gave in.

The fight for the aec-
ceptance of their own
SRC constitution was
continued.

1976 - The year 1976
speaks for itself. It all
started with a one week
boveott of classes in
protest against the soc-
ial and political situat-
ion in South Africa.

Once again the SRC
constitution was sus-
pended.

In 1977, SRC was
elected but students did

not show much interest.

In October a spirit
of defiance developed
after a mass meeting in
honour of Steve Biko
who had died in deten-
tion.

The SRC constitu-
lion was again with-
drawn,

UKUSA forms links

MORE than 100 dele-
gates from 50 commu-
nity and worker organi-
sations in and around
Durban attended the
Ukusa congress over the
weekend,

The congress was
considered to be a mile-
stone in the dynamic
growth ‘and develop-
ment of the newspaper
which was started just
more than a vear ago. A
delegate at the congress
said, “we call on all or-
ganisations to throw
their weight behind the
initiative and to help
build Ukusa to be the
voice of the silent ma-
Jority."”

The congress was
opened by a member
of the Ukusa Board,
Dr Gangat. He out-
lined the problems of
the newspaper over the
past year, Some of
which are a poor distri-
bution network, irre-
gular publication of the
newspaper and a lack of
community involve-
ment in deciding on the
content of the paper.

Dr Gangat said

"

“Ukusa was started to
fill a wacuum in the
media field. There is
very little coverage of
the problems and strug-
gles of our people in
the daily commercial
newspapers.  Ukusa
must fill this void, it
must also inform and
educate our people,™

A second speaker,
Adv. Zak Yakoob, talk-
ed about the role of
alternative media in our
struggle for democratic
change.

He stressed that for

a newspaper to fall
within the field of
alternative media, it

must serve Lo propagate
democratic ideals as op-
posed to Apartheid, It
must not only unite our
people, but be demo-
cratic im ifs organisa-
tion.

A guest speaker
from Grassrools Com-
munity Newspaper pre-
sented a model of how

an alternative news-
paper is operating in
Cape Town.

The afternoon ses-
gion was by far the

most interesting as dele-
gates debated issues
rigorously in the small
group discussion. They
gave their feedback on
what the role of Ukusa
should be and how
community and worker
organisations could par-
ticipate in the news-
gathering process, dis-

tribution, and adver-
tising. An important
gquestion was  how

Ukusa should be struc-
tured, what kinds of
sub-committees are
needed and what should
the relationship be be-
tween the Board of
Ukusa and the people.
Arising from the
group discussions, pro-
posals were formulated
on the future of Ukusa
and the way forward.
The spirit of the con-
gress was constructive,
Adv. Zak Yakoob sum-
marised the mood of
the congress quite aptly
when he said, ""Ukusa
has the will. It now
needs the support of all
democratic people’s or-
ganisations to play its
part in shaping the
future of the project.”

The struggle for an
SEC lapsed a bit until
1980 when a renewed
call was made during
the schools bovcott of
1980.

An important feature
of this boycott was the
link set up between stu-
dents and the comimi-
nity. Parent-student
action commitiess were
started in most areas,

1981 A referendum
was held at the begin-
ning of the year. The
majority of the stu-
deénts were in favour of
an SRC being formed,
an ad hoe committee
was selected.

It held programmes
to popularise and pro-

maote the idea of an
SRC.
After an ill-timed

boycott in June, a nine-
person SEC came into
being.

1982 AND THE ROAD
AHEAD.

1982 started with the
orientation programme.
Students also showed
theiwr anger at the death
of Dr Meill Aggett in
detention by attending
protest meetings and
participating in the mat-
ionwide work stoppage.

However, the SRC
gave too little attention
to student grievances. It
never really gained the
full active support of
the student body.

For any SRC to be
successiul it has to have
mass student participat-
ion, In order o achieve
this at Bush, issues
which affect students
directly will have to be
tackled. Examples are
high class fees, high
hostel fees, etc. Sub-
committees have fo be
established so as to in-
corporate  students in
the investigation of
these problems.

The road ahead will
be filled with stumbling
blocks and it is only
through the support
and active participation
of the student mass
that we will be success-

ful in building a strong
SRC.

control of the edu-
cation of our children,
The government cont-
rols the education of
our youth. Below the
government are the
education departments
and campus adminis-
trators. These decide
what should be taught
and how the teaching
and learning should
take place.

Distribution

The government also
distributes money for
education in a very un-
fair way, In 1979 (just
before the boycotts)
the government spent
R551,00 on every
white child, R185,16
on  every coloured,
RE236 on every Asian
child and RE54 on every
Black child,

White children are
taught skills of leader-
ship and organisation
s0 that they can take
up positions of power
and management. Black
children are taught to

They are given no spe-
cialised education. This
means that the educat-
ion of our youth does
not serve the needs of
the people but of the
government.

® Have our youth acc-
epted this?

From 1920 to 1954
to 1976 till 1980
students have challen-
ged the fairness of the
education which they
receive. Mo matter what
kind the challenge, be
it militant boycolts or
quietly building SRCs,

the link between the
student struggles and
that of the broader

community was always
clear,

In many of the stu-
dent struggles there
have been some wvictor-
ies but there have also
been losses. In 1976 the
Government hit back
with terrible force, Lots
of students were killed
and organisations were
banned.

Page 7

Democratic SRG

from our actions in

1976 and 19807

* [t is impossible to
plan mass student act-
ion in advance. We
cannot say that next
yvear at such and such
a date we will start a
boycott lasting 50 many
days. This is impossible,
Apartheid and inferior
education create pres-
sures 1n- schools and
university which build
up to the point where
any event, a death in
detention or a worker
sirike, cam spark off
mass action. However,

Organisation

the success of this mass
action depends on how
much organisation went
before it. At schools
there should be a demo-
cratic SBEC which builds
strong unity among the
students,, When a
school like this embarks
on some form of mass
action the chance of
effective umnited mass

be future workers. What

BECAUSE there are manv different
people who form part of it, it has
many different problems, One of the
ways for students to handle their
difficulties is to elect a SRC (Stu-
dents" Representative Council).

SRCs have played an important
role, in our community, especially in
the last two years, when many SRCs
were formed,, Grassroots spoke to
students from a number of different
schools, where no SRCs exist, or
where SECs exist but are not very
effective, and also where they oper-
ate effectively.

This brought forward many inter-
esting wviews which we hope will
stimulate debate,

* It should provide ‘a link between
staff and students’,

* An SRC should keep students in-
formed about what is happening in
the community.

* An SRC ‘should listen to people’s
complaints about school as far as
possible, It should act on those com-
plaints.’

* SRKCsshould organise discussions,

One student felt that the individ-
uals on the SRC at his school were
too busy arranging sporting activities.

He said it was sad that SRCs were
‘not organising discussions on sub-
jects like the role of formal edu-
cation in our society, what our atti-
tude to boycotts should be, and so0
on. They need to explain why certain
things should or should not be done”,

A student from a school where no
SRC exists: “There is no discussion
at our school. We haven't got an
SRC. The students didn't want an
SRC."

She felt that her school was
lacking something because it had no
SRC. There was no unity amongst
the students and no communication
with the staff,

‘They should find out what
people want to know and take it

can

Students speak
out about SRC’s

he school is a community

we learn action is greater.

from there. Class representatives
know their classes and can easily find
out what people are thinking."

One student felt that teachers,
outsiders as well as students could
lead discussions., ‘Anyone who is
prepared to, or knows encugh, can
help.’

Another student felt that the
SRC should conduct awareness pro-
grammes on a regular. basis, Time
should be made available for this in
the classrooms.

ARE BOYCOTTS STILL IN THE
MINDS OF STUDENTS?

“Yes. Most felt that it had been a
good thing, But some are disillus-
ioned because their demands had not
been met, They think that there
should be another way. They don't
know what it is.™

Some feel that because many de-
mands were not met, the boyvcott
was not a good thing, The SRCs
should take up this discussion, so
that the whole matter can be cleared
up.”

Another student said that there
was no discussion of this matter at
her school. “The bovcotts don't
seem to have affected them much.”

It is obvious that much more can
be said about relationships in schools,
especially about relationships bet-
ween students, between students and
other people like teachers in schools
and also between schools and the
commumity.

One student said that there needs
to be better communication between
student organisations and the com-
munity organisations, It was sug-
gested that students be represented
in community organisations, What do

. you think about this?

If you would like to join a dis-
cussion group about this and other
guestions about relationships In a
school, please phone or write to
Grassroots.
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MAYFORD JIKOLOD
(not his real name) was
born in Cape Town, as
was his father,

But he was sent to
the Butterworth (now
in the Transkei) for his
high school education.

Apparently, it wa:
this “*sin” that cost him
his right to live and
work in Cape Town,

However he joined
the ranks of the “ille-
gals” — those who do
not have proper docu-
ments (passes) and who
are believed to number
nearly half of the Afri-

can population in the.

Western Cape — and
managed to find work,

Accommodation was
always a problem and
last wyear he and his
wife and three small

children ended up
squatting in the bush
between Nyanga and
Crossroads.

This was on July
16.

At dawn on August
19, police descended on
the camp and carted
more than 1 000 people
off to Pollsmoor. From
there they wete sent to
the Transkei in buses in
terms of the [llegal
Immigration Act which
provides for deporta-
tion without legal de-
fence.

Hundreds who had

escaped arrest sheltered'

at the Holy Cross
Church in Nvanga.
They were arrested

there on August 26 and
349 illegals deported,

Mayford was among
the first batch to be de-
ported.

The deportees shel-
tered in church halls in
Umtata.

The Transkei actively
assisted those who
wanted to return to
Cape Town to do so.
This was futile as road-
blocks had been set up
throughout the South-
ern and Eastern Cape,
2 523 people were
intercepted at these
roadblocks and sent
back to the Transkei.

Desperate

Mayford was des-
perate as he had been
separated from his wife
and three small child-
remn.

Eventually he mana-
ged to make his way
back and arrived in
Cape Town on October
8.

Immediately he star-
ted to search frantically
for his wife and child-
ren.

He found his child-
ren with a cousin at
Crossroads, but no sign
of his wife. He checked
the prisons, police, and
even the morgue,

On MNovember 10 he
went to the Bantu
Commissioner’s office
in Langa to ask for per-
mission to stay in Cape
Town and also a permit
to seek work .

An official (whom
he named) said that the
only advice he could
give him was to remain
in the bush,

The next day the
first of a series of police
raids began and a num-
ber of squatters were
arrested and deported,

On January 26
during one of the raids
the police opened fire
and Mayford was woun-
ded in the shoulder, He
wias taken to hospital
under police guard and

later charged with pub-
lic violence and released
on bail,

Early in March the
squatters who had re-
turned from the Trans-
kei split in two groups
— one deciding to move
into St. George's Cath-
edral and go on a hun-
ger strike while the
other half decided to
remain in the bush,

The split has its
origins in the events of
August last vear when
so many of them were
deported.

Members of the
existing bush commit-
tee at the time were not
among those rounded
up by the police as they
remained behind.

“Kill me or fet
me stay here’

In Umtata the de-
portees elected a new

committee, most of
whose members were
among those who
managed to return to
Cape Town.

The bush people
split into two groups
around the two com-
mittees with two dif-
ferent strategies.

Both groups, how-

ever, are insisting they .

will die before they
agree to go back to the
Transkei.

As Mavford put his

position:  “They have
already shot me once,
“*Now  they can

either kill me or give
me my right to stay and
work in Cape Town. ™

Squatters
challenge

system

THE action of the 54
squatters who fasted in
3t Georges Cathedral
captured the attention
of many. They repre-
sented the suffering and
plight of thousands of
other squatiers,

Because there is no
work or Tood in the
rural areas, people are
forced to seek work in
the cities. The govern-
ment makes lots of
money from taxes i
takes from the profits
made by big businesses.
To make big profits big
businesses need lots of
workers to work cheap-
ly. So it follows that
the government and the
bosses need the people
from the rural areas but
they are required to
work only. The govern-
ment does not want to
be responsible for them
in any way,

Migrant workers are
made use of as cheap
labour. As migrant wor-
kers they have no rights,
The workers fear being
sent back to the pover-
ty of the homelands if
they show dissatisfac-
tion and so the bosses
are able to exploit as
they please. Under the
contract system the
bosses do not have to
provide any of the

usual fringe benefits
like medical aid and
sick pay. While they are
in the cities the govern-
ment refuses to cater
for their basic human
needs, Men have to
leave thewr wives and
families at home, No
proper housing is pro-
vided,

The pass laws were
introduced so that the
government is able to
contral the amount of
workers entering the
urban areas, People
from the homeland are
only allowed to work in
the cities. When thewr
contracts end they must
return. They are only
allowed to work on a
temporary basis  and
must renew the con-
tract every year,

The reason why the
Government 15 hostile
towards the squatters is
because they challenge
the system.

They insist that they
are not foreign workers.
They say they are South
African like all others
borm here and have a
richt to live and waoark
here. They want this
right legalised,

Big businesses and
the government will not
do this. They fear they
will loose their grip.
They fear that if the
workers were allowed
to stay in the cities
permanently, they
would organise them-
selves into trade unions,
They would organise
for something better
than a starvation wage,
something better than a
cement bed in a crowd-
ed single-sex  hostel
room, something better
than anm insecure joh
that can last not longer
than 12 months.

The 54 squatters de-
monstrate that social
conditions are poor,
wages are low, migrant
workers are exploited
and bosses are unfair
but they rather remain
here than face the hard-
ships and starvation of
the homelands,

TRAIN FARES UP AS SERVIGE WORSENS

FROM the beginning of
this month people have
to pay 15% more to
travel to work by train
— a journey that is be-
coming a daily hazard
for thousands,

Trains havebacome
50 overcrowded and the
sérvice 50 bad that
many people fear for
their safety when travel-
ling during peak hours.

During the morning
and evening rush some
commuters even sit on
the carriage roofs if
they cannot squeeze in-
gide the doors.

Of  those lucky
enough to get in, some
lie curled up in the lug-
gage racks, stand in the
toilets or straddle the

joints of the carriages
to get a place.

People have to get in
and out of windows be-
cause it 15 impossible to
push (o  the doors
through the crush, Peo-
ple have to keep the
gliding doors forced
open during the jour-
ney so that additional
passengers can squeeze
inside — leaving their
arms and legs danghng
outside, The chaos on
traing has made it easier
for thieves and thugs (o
operate, and many
commudters have been
robbed while travelling
to and from work.

The situation has
worsened im recent
months, particularly on

the “Reseitlement line™
as hundreds of residents
have moved into new
suburbs along the route,
particularly in Mitchells
Flain, where Beacon
Valley, Tafelsig and
Eastridge were recently
opened,

They also use the

overcrowded trains —
and no new service has
been added.

As the service deter-
iorates, and more and
more people use the
trains, so the fares go
up.

The increases are im-
posed by the Govern-
ment that runs the
South African Railways
(unlike the bus service
that is run by a privatel

company.)

People say the Gov-
ernment should make
enough money available
for the train service to
keep the fares down be-
cause it is Government
policy that forces peo-
ple to live so far out of
town and makes them
dependent on public
transport.

This increase comes
shortly after the Rail-
ways ended the cheap
“return ticket' system.

Now, if people want to
travel to town and
back, they have to buy
two single tickets which
costs almost twice as
much as the old return
tickets.

This affects people
who travel to town or
Mitchells Plain's “town
centre’ at  irregular
intervals to do shopping.
They have to pay al-
most double for I:hn.*.u
transport,

Announcing the lat-
est increases during the
Railways budget im Par-
liament, the Minister of
Transport, Mr Hendrik
Schoeman, said trans-
port services operated
at a loss of R7] ,9-mil-
lion,

In an interview he
said that 80 percent of
the losses on the Rail-
ways were suffered by
the daily passenger ser-
vices taking people to
and from work. These

services were subsidised
by R&90-million a vear,
he said. A 15% increase
was not a lot when
compared to an average
of 17,5% increase in
wages and salaries,
However, commun-
ity spokesmen have re-
jected the Minister's
statement. They say if
the Government insists
on the Group Areas Act
it must be prepared to
pay enough money in
subsidies to keep down
train fares, They are
also particularly annoy-
ed that they have to

pay increased fares
when MNational service-
men have just been

granted half-price fares
on all first and second

class journeys by main-

Iine“urains.
We cannot accept

that we have (o pay
increased fares so that
soldiers can travel half
price,”” a person who
travels to work by train
every day, said.

People are also de-
manding an improved
service — especially in
the light of increased
fares.

Mr Schoeman said
that by the end of the
year he hoped plat-
forms would be exten-
ded so that trains could
be increased from 11 to
13 carriages, The Rail-
ways also hoped to
increase the service by
an additional four
trains at peak hours,
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TO start am Organi-
sation there must be a
need to organise, The
need to organise arises
when a Community is
required to take con-
certed action. A com-
munity can Organise
around a specific issue
like the rent increases,
bus fare increases or
around a general need
like civics.

A Community can
have a variety of organi-
sations to represent its
various interests; such
as politics, civics, sports,
education etc. It is im-
portant that the Com-

munity speaks with one
voice, that individuals
without a mandate do
not claim to speak on

behalfi of the Com-
munity; that indi-
viduals do not make

demands except throu-
gh their organisations.
The need for am or-

ganisation can be es-
tablished at a meeting
of the Community

where a specific issue is
discussed. The meeting
elects a committee to
prepare a constitution
for adoption. The num-
ber of members Lo serve
on such a committee is

Starting an
organisation

determined by the
meeting. ‘It could be
any number of mem-
bers. It should not be
too large as it could be-
come impractical. This
Committee is called a
“Steering Committee.”
It's function is to sieer
the formation of an or-
ganisation.

The “Steering Com-
mittee’ elects its own
temporary Chairperson
and Secretary, They are
called pro-tem Chair-
person and protem Sec-
retary.

The need for the
establishment of an
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organisation can also be
identified by concerned
members of the Com-
munity. They could call
a meeting of the Com-
munity to discuss the
formation of an organi-
sation, They could pre-
pare a draft Constitu-
tion for discussion at
the meeting, or the
meeting could appoint
a “Steering Committee™
to prepare such a Con-
stitution.

Once the meeting of
the community has dis-
cussed the Constitution
for the formation of a

organisat-
ion, the meeting adopts

community

the Constitution with
necessary changes, if
any. The organisation is
then duly constituted.
The meeting can be
called by notice to
members of the com-
munity. Notice can be
delivered personally to
them or pamphlets
could be issued inform-
ing the Community of
the meeting. The peo-
ple present at the meet-
ing automatically be-
come members of the
organisation. They then
glect thewr Officials and

an Executive Commit-
tee. The meeting can
then. entrust the Offi-
cials or the Executive
Committee to carry out
any specific task for
which the meeting was
called in the first place.

Any person who was
not present at the in-
augural meeting of the

organisation ie. the
meeting  where  the
organisation was [for-

med, and wishés to join
the organisation, such
person must apply for
membership as prescri-
bed in the Constitution.
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The organisation of
the Community is then
democratically consti-
tuted, The organisation
then speaks on behalf
of the Community on
any matter which falls
within its field. A ecivic
body will speak on civic
matters. A sport body
will speak on sport
matters. A  cultural
body will speak on cul-
tural matters, A youth
body will speak on
yvouth matters.

In the next issue we
will discuss what 15 a
democratically consti-
tuted body.

Be smart this year.

Wear Student Prince
Super Scho

olwear.

RINCE

S.A.B.S. Approved schoolwear.
Shoes unconditionally
guaranteed for 6 months.

Pre

* YOUR

LOOKING FOR WORK?
LET US HELP YOU — CALL AT

CAMINBLOY

IDENTITY CARD, BOOK OF
LIFE OR REFERENCE BOOK

* A TESTIMONIAL OR REFERENCE
FROM YOQUR PREVIOUS EMPLOYER

SCHOOL LEAVERS WELCOME

I© ASTLEY ST,
MOWBRAY,

~MMERCIAL AND
SECRETARIAL

COLLEGE

PHONE 67-3939
MRS GOUDIA

(PRINCIPAL)

3 BEVERLEY STREET, ATHLONE

JAFFERS
MOTORS

VICTORIA ROAD, GRASSY PARK
Phone: 72 8269

Service Station & High Class
Workshop Repaire
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WHAT YOU

SHOULD DO TO

GET

UIF

MATERNITY PAY

‘What is UIF Maternity
Pay? It is pay for wo-
men during the time
that they are off work
to have a baby,

Remember: The law

says that a pregnant

woman must not work

in a factory

* for four weeks be-
Jore the baby iz born
and

o for eighr weeks after
her baby is born.

YOU CAN GET MAT-
ERTIY PAY:

* jf you have lost your
job because you are
pregnant OR

® if you are getting
less than one third
of vour wages be-
cause you are preg-
nant.

NHAT ARE THE
RULES FOR UIF
MATERNITY  PAY?

* You must pay UIF
for at least 18 weeks
in the year before
the baby is born

# You can start getting
UIF maternity pay
when wvou are 4
months pregnant

Before the baby is
born You can get
UIF maternity pay
for up to 18 weeks

After the baby is
born you can get
UIF maternity pay
for up to 8 weeks.

L]

This that:

* You can get mater-
nity pay for up to
26 weeks if vou have
paid UIF for long
enough (at least 3
years)

MeEans

(26 weeks = |8
weeks before the
baby is borm + 8§
weeks after the baby
15 born)

* You can get one
week of UIF mater-
nity pay for every 6
weeks that you have
been working and
have had money de-
ducted from your

wages for UIF,
HOW MUCH MONEY
DO YOU GET?

You pget just less
than half (45 per cent)
of your weekly wages
before vou stopped
working because you
became pregnant. For
example if your wages
were K30 a week vou
will get R13,58 a week

maternity pay.
HOW DO YOU GET

YOUR MATERNITY
PAY?

When Vo stop
working because of
YOUr prégnancy your

boss will give you your
blue card. This blue
card is your UIF card.
You must then wvisit
the offices of the De-

Enrrq ks wronq,

You must qe and Fill n

IN the last issue of GRASSROOTS
we axplained the unemployment
benefits that workers can get from
the Unemployment Insurance Fund

that is run by the Department of

Manpower. In this issue we explain
another benefit that workers can
claim from this fund — MATER-

NITY PAY.

As we explained in the last issue
there are many workers who cannot
claim LULILF, benefits because the
Act excludes them. Farm workers,
domestic workers, seasonal workers
{for example in the food and can-

partment of Manpower,
Thomas Boydell Build-
ing, (opposite Caledon
Square Police Station)
Cape Town Central.

There you will be
given a certain form
(UF 93) that you must
take back to the nurse
or doctor who is look-
ing after you.

Once this has been
filled in and returned to
the Department of
Manpower vyou will
begin to receive your
maternity pay,

The pay is sent to
you in the post and it
is a cheque,

After you have had
your baby you must go
back to the Department
of Manpower, You
must take your baby
with you to show to
the officials. They will
fil out another form
(UF 94) and maternity
pay will be sent to vou
in the post for another
8 weeks,

A NEW baby is not al-
ways fun.

She may mean mother
has little sleep. She
means lots of extra
washing.

It may sometimes
mean that mother must
stop working.

In this issue of Grass-
roots you can read
about all the things vou
have to do to claim
maternity benefits,

We spoke to some
working women who

““We are Bourne to give you service'

e
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Ssuses

AND UNDERTAKERS (PTY) LTD
MORE THAN 50 YEARS IN EXISTENCE

MEAD OFFICE:

10 CHURCH STREET » ATHLONE
TELEPHONE: 67-8020
AFTER HOURS: 66-3836, 69-9030,
67-2782 and 67-3134

have had children, They
know what it is like to
go to the officials o get
their Act money.

One woman talked
about all the places you
have to go to, ""You
have to get your card
filled in by the boss,

“Then vyou have to
ask the sister at the
clinic to write on the
form.

“If these are not pro-
perly filled in you have
to start all over again.

This wastes a lot of
time."

Her friend spoke about
all the questions you
are asked at the office,
“When you go for the
first time after the baby
is borm you have to
take the baby too. The
men have to check that
your baby is alive.

They ask you gques
tions about the baby.

When was she bom?
What is her name? Is

PARKFAIR
NATIONAL
DISTRIBUTORS

(PTY)LTD

College

Road, Greanhaven

Phones: 67-0019, 67-9112/3

CIGARETTES & TOBACCO
DISTRIBUTORS
GENERAL WHOLESALE
MERCHANTS

gshe well? This is their
way of making sure
that wyou should get
Your money.

Another woman talk-
ed about the fact that
men are in the office to
see  you, “They are
helpful but it would be
better if women could

do that work. They
would understand owur
problems.

“They would know
what it is like to catch

ning industry) and contract workers
cannot get U.L.F. benefits. This is
very unfair because many of these
workers are women.

In this issue of GRASSROOTS
i we axplain workers rights to U.I.F.
maternity pay and how to claim

these benefits. We have spoken to

women to find out how they feel
about claiming maternity pay from
the Department of Manpower and
we have looked at the rights for
maternity pay that women work-
ers have won in other countries.

Women’s

rights

elsewhere

#[n 1976 a law was passed in Holland that pro-
tects a woman's job if she is getting married or

having a baby.

#[In Australia women can get maternity benefils
for 6 weeks before they are due to have their
babies. In Canada it is 8 weeks and in the United
Kingdom it is 11 weeks, The International Labour
Organisation recommends that benefits should be
paid to a woman from at least six weeks before

she has her baby.

#[n Australia women get 12 weeks maternity
leave on full pay. In the United Kingdom pay is
90% of a woman's wages, In South Africa mater-
nity pay is only 45% of wages.

®In some countries there are laws that make the
bosses give pregnant woman a job in a different
part of the factory if the work that they are
doing is unhealthy (for example if they are
working with certain chemicals).

buses when you are in
your last weeks of preg-
nancy.

“And also when you
have to camy a tiny
baby and all the bags.
We have a long way to
travel to town and bus
fares are expensive,

“When you get there
you have to wait a long
time on hard benches,
It is very tiring."

They all spoke about
the imjustice of not

Getting pay is a prohlem

getting an unbroken
service record. “If you
have maternity leave it
means you don't get
this. It is not fair espec-
ially if vou go back to
the same boss,

“Also when you get
your money it is paid
by cheque, Not every-
one understands about
cashing cheques.”" |

These are some of the
problems that working
women have when they
have children,

SUPERMARKET
KLIPFONTEIN ROAD - ATHLONE

WE KEEP PRICES
DOWN p
caré
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Trusting

your

IN our two previous
ssues boys and girls

told GRASSROOTS
readers how they feel
about relationships

with each other and
with their parents., For
this story we spoke to
different parents and
asked them to respond
to the wiews of the
youth.

“WHEN WE WERE
YOUNG .. "

CHIL

MRS Jappie walks into
Dr Brown's surgery
with her 4 wyear old
daughter Amina, who
has a sore ear,

When the doctor tries
to look imto Amina’s
ear she starts screaming
and kicking so that he
has a real struggle (o ex-
amine her, In the end
everyone is upset — Dr
Brown, Amina and Mrs
Jappie,

This happens often in
doctor's rooms, and
parents must have won-
dered why their child-
ren, who are wusually
good, become impossi-
ble in the doctor's sur-
gery.

Many childrem have
been scared. Mothers
often say: *“If you are
naughty, I'm going to
take you to the doctor
for an injection,”

Naughty

So the child links the |

doctor to punishment,
This may be why
Amina performed when
Dr Brown treied to ex-
amine her.

She remembers that
when she was naughty
in the past, her mother
threatened to take her
toe Dr Brown for an
injection, She doesn’t
know him in any other
way.

Why does Mrs Jappie
threaten Amina with
the doctor's needle?
Like other mothers, she
has probably worked
very hard in the factory
all day, and then she
has to come home to
cook, clean and see to
the children,

This doesn't leave her
with much time to sit
and think about another
T T

childr

“I was pregnant
about to give birth, but
I did not even know
what was happening to

me.",
The mother from
Bonteheuwel contin-

ued: “I don’t want this
to happen to my child-
ren, These days the
children fortunately get
the chance to see edu-
cational films at school.

“This makes it easier
for me to discuss sex

You and

the doctor

way of dealing with
naughtiness,
What can Mrs Jappie

do when the child is
naughty?

Explain
If the child is old

enough, parents should
explain to children why
their behaviour is bad,
and what could happen
if they went on being
naughty.

Parents should also
provide children with
something better to do
— they may be naughty
because they are bored,
If they understand this,

with my children.”™
“My parents never
talked to us. Times are

better now, It is the
young people who
make their parents
aware, During the
school boycotts my
children taught me
what they mean by

inferior education.™
This is the view of a
Hanover Park mother.
"My mother never
allowed me to go out. |

DREN NEED
FEAR THE DOGT

it may be easier for
them to behave,
Mrs Jappie also needs

help with preparing
Amina for the next
time when she may

have to visit Dr Brown.

She should explain to
Amina that doctors are
there to help people
who are sick, and not
to hurt,

Sometimes, to find
out what is wrong in-
side, doctors may have
to  wuse torches and
other instruments.

Also to make people
better they may some-
times have to give in-
jections. She should ex-
plain that this may hurt
a little, but it will help
to cure the sickness,

If Amina is prepared
like this, the next time
she has to go to Dr
Brown and he tries to
look into her ears, she
won't perform.

Y

s ]

-
and

had no freedom and
that is why | married a
man [ didn't really love
- just to get away from
home.™

TRUST, HONESTY
AND CONCERN

YOUTH: We want to
be trusted to choose
our own friends, to go

out and bring our
friends home
PARENTS: One father

NOT
OR

She will know that he
only wants to see what
is wrong, and does not
want to hurt her on
PUTPOSE.

Many people go to the
doctor for all kinds of
reasons. Mext time we'll
look at othér people’s
éxperiences, and see
how these can be made
EAsIer,

We'll also look at
what people’s rights are
when the visit the doc-
tor,

had wery definitive
views on this,
“They must stay

ingide until they are 16
years old, Until that age
they don’t know what
is right or) wrong and
they will get mixed up
with wrong friends.

Freedom

“We . parents know
what is good for our
children. We want to
protect them.”

A mother of a teenage
daughter does not agree
with " this view at all,

“If a child has never
had freedom, she can-
not appreciate it. 1
give my child freedom
so I know that she
doesn't have (o leave
my home in search of
freedom.

Trust

“She realises that hav-
ing a child now, would
restrict her freedom. I
trust her. She doesn’t
live on an island and by
meeting other young
people she learns to
cope with different
people and types of sit-
wations.

“1 like most of the
friends that she brings

home, They are wel-
come but they know
that if they don't be-
have respectfully [ will
ask them to leave.

“On the other hand, |

expect total honesty
from my child. She
understands why: “The
times we live 'im are
dangerous, s0 [ must
know where she goes,

“In turn, | try to be
honest with her, We are
at the stage where we
accept criticism from
each other,™

YOUTH: Many parents
don't talk to their child-
ren. Some seem too
busy to talk (Others
warn but don't ex-
]'.llajl'l]“
PARENTS: “They
have a point there. [
have noticed that the
more materialistic the
parents are, the less
they communicate with
their children. Some of
these homes are so posh
and spotless that young
people are made to feel
unwelcome,

“As a result they pre-
fer to roam the streets.

“Even at weekends
their mothers are so
busy  polishing and
cleaning that they have
no time to spend with

the family. Today's
Young people have
different values and this
kind of attitude chases
them away,"

GRASSROOTS: What
can be done to improve

communication bet-
ween parents and the
youth?

#[n some areas youth
groups make a special
effort to organise meet-
ings with parents, This
can be done more often.
In this way parents and
teenagers will be en-
couraged to talk more
openly about sensitive
fopics.
* Community organisa-
tions can run discussion
ErOUpPS for parents
where they can share
ideas on how to im-
prove the communicat-
ion between themselves
and  their children.
On the whole most
parents feel that today's
youth are adapting well
to a fast-changing world,
One parent sammarised
this well, “The 1976
boyvcotts matured our
children because they
were faced with the
harsh reality of an un-
just system and the
knowledge that this will
only change if old and
Young work together.™

Athlones City Centre
Athlone

OF ATHLONE
BE YOUR JEWELLER

Metro Cinema Complex
Symphony Walk

Town Cantra

Mitchalls Plain

h ;fé;%?ﬁ

SUPER
FISHERIES

FOR FRESH FISH DAILY!

SNOEK, KINGKLIP
STOCKFISH,

CAPE SALMON
KIPPERS, KABELJOU

RED ROMAN
RED STEENBRAS
PRAWNS

HOT FISH & CHIPS
FRESH ROLLS &

VARIETIES OF BREAD

KLIPFONTEIN RD, ATHLONE
PHONE 67-3910

283 VICTORIA ROAD, SALT RIVER
TEL. 55 4BAB

MONDAYS T0
THURSDAYS
CLUB FUNCTIONS

FRIDAY & SATURDAY
DISGO PARTIES
COVER CHARGE R5,00

MHONE BDOKINGS ACCEFTED AT THE FOLLOWING
NUMBERS 55 5316 & 55 4048 & 55 4940

BETWEEN 11am — Bpm MONDAY — THURSDAY
FRIDAY & SATURDAY 11am — 10pm
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AGM - IDEAS FOR THE FUTURE

GRASSROOTS held its
second annual general
meeting on March 5, 6
and 7 at the Maryland
Centre in Hanover Park.
Present were more than
ED delegates from local
worker and community
organisations, The com-
mittment of these dele-
gates ensured that many
hours were spent dis-
cussing the problems
experienced in produc-
ing the newsletter. In
this article, Grassroots
looks at some of the
issues raised and the
debates surrounding
them in the hope that
this will provide a basis
for further discussion
amongst interested
ETOUpS,

A community news-
paper has to give its
readers an alternative
interpretation of their
experiences. rassrools
must therefore not only
write about the victories
gained by the communi-
ties but also about the
defeats they have suf-
fered.

This was the message
which Durban lawyer,

Mr Zac Yacoob, brought
to the congress on its
opening night.

Mr Yacoob, who
spoke on altérnative
media, said that the
commercial press did
not hesitate to highlight
the defeats suffered by
the people negatively,
It would thus be im-
portant for Grassroots
to give adequate expla-
nations of these defeats
and in so doing, place
them in a proper con-
text.

Mr Jacoob also said
that Grassroots must
guard against becoming
issue orientated, There
was a need to give more
attention to ongoing ac-
tivities through which
organisations could be
sustained,

The paper should be
aware of the limitations
of community organisa-
tions anmd should not
place people’s hopes
completely within these
confines. (The message
in Grassroots often is
that through standing
together, the people
will succeed. But this is

Assisting
with tasks

GRASSROOTS willem-
ploy two more people
in this wvear., The one
person will be required
to assist with the tasks
related to bringing out
the newspaper — news-
gathering, production,
distribution and work-
shops.

With the pape: ex-
panding at a constant
pace, more and more
assistance was being re-
quired by the office
staff. The situation
would be eased if some-
body were employed
on a full-time basis,

A second person
would be employed to
work specifically in the

for

A meeting of over 600
people endorsed the
National Declaration of
Detentions on March
20 at St. Marks' Church
Hall in Athlone,

The Declaration was
the focus of a Mational
Week of Solidarity with
Detainees called by
Parents’ Support Com-
miitees in Johannes-
burg, Durban and Cape
Town from March 13 -
20,

During the week,
two  basic demands
were made — a call for
the release of all detain-
ees, and for an end to
security laws, Also thou-
sands of signatures were
collected.

The meeting was the
highlight of a week of
activities in Cape Town.

African  arcas where
Orassrools was particu-
larly weak.

It was reported at
the congress that nume-
rous attempis had been
made to arrange meet-
ings with people, to get
community representa-
tives to attend Grass
roots general and news-
gathering meetings and
to build a strong distri-
bution network in the
townships, These did
nol prove Yery sucoéss-
ful,

With a full-time per-
son being emploved, i
was hoped that more

coverage could be given Dﬂlﬂglfﬂi I'ﬂlﬂhﬂ a hrnak

to matters affecting peo-
ple in these local areas.

not the final answer to
every problem.)

His talk set the tone
for the weekend, The
hours of discussion
which followed threw
up very many important
questions, some of

~which have yet to be

resolved.

The adjourned AGM
on April 4 looked at
some of these questions:
& Should Grassroots
take advertising from
big multinational firms?

(Grassroots policy
has been not to accept
advertising from such
firms but to give prefer-
eénce to small businesses
in black areas. This pol-
icy directive was taken
to prevent the project
becoming dependent on
big advertisers who
could in turn influence
the content of the paper.

The advertising rep-
resentative reported to
the congress that he
had exhausted the local
market and needed to
go  to  multinational
firms. This proposal led
to much heated debate,

Some delegates felt

that if Grassroots wan-
ted to survive, it had to
take whatever adverts it
could get. They argued
that it was not a crucial
issue as long as the ad-
vertisers did not influ-
ence the content of the
Paper In any way.,

It would also free
the office staff to con-
centrate on other essen-
tial tasks such as distri-
bution,

Pressure

Others warned that
there were dangers in
becoming dependent in
an any way on the big
firms. This could result
in less effort being made
to generate alternative
funds. [t would in other
words be an easy option.

If big firms control-
led a large portion of
advertising, they could
exert pressure on Grass-
roots not (o cover a
strike or other impor-
tant worker issues, it
was said.

* Should Grassroots

carry news of an overt-
ly political nature?
Some delegates felt

held at the Maryland Centre, Hanover Park.

Wide support

tdetainees

Over 600 people, main-
ly youth, listened to
speeches, drama and
poetry highlighting the
plight of detainees.
There are over 200
people in detention at
the moment.

A representative of
the General Workers'
Union told the meeting
that detentions were
part of an undemo-
cratic society, A govern-
ment that rules against
the will of the people
had to resort to terror,
she said, The unions.
were one of many pro-
gressive  organisations
affected by detentions.

Dr David Webster, of
the Johannesburg De-
tainees” Parents Sup-
port Committee, said:
“Every detention mo-

bilizes tens of thousands

of supporters. We act
out of a sense of
responsibility to  our
colleagues, not

out of charity. We have
a duty to carry on their
work."

Honourable

He named four broad
groups who had been
hit by detentions: pro-
gressive trade unionists,
community leaders, stu-
dents and youth.

“We know the de-
tainees (o be honour-
able and democratic
people” he said "and of
the highest integrity.”

Dr Webster warned
that there would be
trials soon. “But we say

the laws are on trial,
and they are unjust
laws. The laws made

criminals out of demo-
crats. We therefore must
not call for their charge
or release, but for the
immediate and wuncon-
ditional releaze of all
detainees and prisoners
of apartheid,” he told
the meeting to long ap-
plause.

Wantu Zenzile of the
Congress of South Afri-
can Students r’E'EJ.S'.d.S',_J

urged people to unite.

“Detentions and re-
pression call for greater
clarity and action from
the people: All demo-
crats must join in a non-
racial struggle to end
oppression,” he said,

i s .,-.llr...'l:_:-l
frum I'hu Gmssmm's Conference recently

that the paper was far
too low-keved and
should cover political
events where there is

community involve-
ment,
(Ohers argued against

this sayving that this was
not the forum for overt
politics. Other alterna-
tive media, such as
SASPU  National ade-
quately catered for these
needs.

The value of Grass-
roots, they said, lay in
helping to build wvery
basic organisation in
the community and at
the work place.
® Should Grassroots
use the names of people
in leadership positions.

When Grassroots was
started, it was decided
not to builld up individ-
uals into leadership po-
sitions. There were very
few organisations at the
time and it was neces-
sary rather to promote
the idea of the im-
portance of organisa-
tion rather than indi-
vidual leaders,

But since then, the
secretary reported, ma-

L :'_..- "*.f

‘Detentions and
repression call for
greater clarily

and action from the
people’

OSWALD HIRMER

ny organisations have
mushroomed in the
Western Cape with true
grassroots  leadership
emerging in the process,

By not using names,
the paper was not neces-
sarily protecting local
leaders who were al-
ready exposed within
their communities, [t
would just mean that
the paper would con-
tinue to publish opin-
ions that were face-
less, without life,

The general feeling
of the delegates to the
congress on this matter
was that names should
be used in consultation
with the affected or-
ganisation.

* It was suggested by
the newsgathering com-
mittee, that less time-be
spent on reading stories

which are straightfor-
ward. Instead news-
gathering meetings

should focus attention
on the most contro-
versial stories, with
others being scrutinised
by the office,

Some delegates ob-

Jected to this, saying

that this would reduce
the involvement of all
members in all stories,

Others argued that
fime was wasted on
reading through stories
which the members
more often than not ap-
proved of. These stories
in any case were sub-
mitted by organisations
with the approval of
their committees,

Presenting all stories
to the meeting did not
necessarily imply a
greater democracy.

It amounted in fact
to less time being de-
voted to critical debate
with the whaole process
becoming an exercise in
getting through a num-
ber of stories.

Delegates were also
urged to elect perman-
ent representatives to
attend newsgathering
meetings for at least
three consecutive issues
to ensure continuity. It
was felt that too many
different people attend
the meetings making it
difficult to develop a
common understand-

. un more

advice,
humour

GRASSROOTS will
carry analytical stories
this year with more at-
tention being given to
defeats suffered by local
organisations.

This was one of the
many resolutions taken
at the congress held a
few weeks ago,

It was also agreed
that earlier proposals
for more humorous ar-
ticles and exposes of
conditions im areas, be
implemented.

Delegates accepted
the proposal by the
newsgathering commit-
tee that the content of
the centrespread not be
limited to organisational
problems; that it not be
rigidly defined but left
to discretion of a special
committee subject to
the newsgathering com-
mittee.

People participating

i Gragsrools need more
skills. Workshops there-
fore had to be linked to
that aspect, it was deci-
ded.

It was also agreed
that a mapual on how
to produce newsletters
be drawn up and that
the entire Grassroots
operation be documen-
ted in the form of slides,

To assist the advice
committee which draws
up stories for the advice
pages, it was suggested
that a roster to wvisit
local orgamisations be
drawn up so that the
committee can get feed-
back and input for these
pages.,

It was also agreed
that more attention be
given to street and shop
sales with an  effort
being made to obtain
feedback from distribu-
tors.

A BOOK YOU MUST READ

Marx-boney-Chrigt

O, Hir meer

Elrongly réecommended by Bishop D, Tutw,

g werités in the Foreword of the book:

“ .. Father Oswald Hirmier has put us all in

his debt by providing a well-written, simple,
af tharowgh analysis of the varkous socio-

ar ug in Africa, and egpecially im South

Wafrica.

| am wery happy

to recommeand

his timery wolume to all concoermned per-
ons especialiy téachers, pastors and stu-

deénts . .. "

[ P e ir'ltll.lﬂ'Ed'
144 pagés, 100 illustrations

[Kindly avail yourselfl of order-form below
and enclose payment).

ORDER FORM

Tor Lumko Institute, P.O.Box 11,
Lady Frare, Transkei

# Please supply me with ...
Marx-Money-Chrigt and ...

copies of
copies of

ithe study-guide far the same book,
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run.

IN the past month fun runs were held by
vouth groups in Lansdowne, Factreton and
Lotus River/Grassy Park. The aim of these
events was to get youth and parents inval-
ved in something enjoyable to both.

Taking part were not only regular mem-
bers of the youth clubs, but a wide range
of people, from 14 to 40, and even four
year olds.

The fun runs had come after weeks of
hard work by the members of the youth
clubs in which a spirit of unity was built up
among themselves and made members feel
more committed to their organisations
while programmes were drawn up, proper
planning was to be done, logos worked out,
stickers, posters, entry forms and diplomas
for the competitions were made.

This required a lot of planning, discussion

Happy birthday
Molo Songololo

|

W

)

MOLO Songolole (it for them
means Hello Centipede)  themselves
is a magazine for child-
ren aged between 6 and

(L]

and

LI LA

o express
their
feelings about the com-
munity they live in, the

Everybody
young and old,
enjoyed
themselves
at the fun

A

orking together builds yoth DUTH

and organisation. The important thing was
that the success of the event relied on the
active participation of the whole group and
not only of a few,

The youth saw the rewards of their hard
waork when old and young came together in
their numbers to enjoy the day. Everyone
looked pleased. Some parents expressed
their satisfaction with what the young
people had organised and some young
people said that they would like to join the
clubs that organised the fun runs.

Out of this we can see that some gains
have been made for the youth clubs, Some-
timas the youth have problems with their
parents not wanting to allow them out to
attend youth meetings. Is it bacause their
parents are just being nasty? No, in most
cases it is because the parents don't know

way it works.

It tries to fill the gap
in their education by
encouraging them fo
think for themselves and

PACKED WITH MATURAL GOODNESS

THE HYGIENE-CONSCIOUS
FACTORY WITH STAINLESS
STEEL WALLS

BLOMVLEI ROAD,
LANSDOWNE, CAPE
PHONE 67-8144/5

13. school they attend, the

Molo was started on
April 20, 1980 which
means it will be celebra-
ting its second birthday
later this month.

The aims of the mag-
ATife are!
®* To encourage child-
ren fo communicate in
a meaningful way with
each other and
* To provide a means

friends they have or
anything which children
feel to be important in
their lives, ¥

It is the only maga-
zine af its kind in South
Africa as it allows child-
ren to state their views
and opinions and to
realise that they are
valuable contributors to
their society and to th=

have confidence in their
abilities to do s0.

Mo other children's
magazine in South Afri-
€3 ENCOUTages Non-coms-
petitive values such as
as sharing and caring for
others.

Write To:

Molo Songololo,

330 Southwest House,
Shortmarket Street,

e
Y  MEAT MARKET

KLIFFONTEIN RD., RYLANDS ESTATE

what is going on in the youth clubs. Also,
it is the “democratic’ right of parents to
know where children go to and what they
are doing.

Mow at the fun runs they could see
what had been organised by the youth and
they looked very pleased and satisfied be-
cause they enjoyed themselves. But should
the youth members only wait until they
organise fun runs or something similar to let
the parents know what they do or shouldn't
thay always speak about their youth clubs
and get their parents interested im what
they are doing.

Another thing is that other young people
in the community do not know of the
youth clubs or do not know what happens
there. They too could see for themselves
and some of them were so excited that

- — i o _..l-

FOCUS

they said they wanted to join the youth
clubs.

In our oppressed communities there are
not many places where young people can
meet other young people, enjoy themselves
and at the same time develop themselves
into responsible people.

The government does not spend millions
of rands on facilities in our townships like
the Muizenberg Pavillion and floodlights on
White beaches, so it is up to us to create
opportunities for leisure for ourselves, By
doing this we attract and maintain the inte-
rest of a broad section of young people.
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GRASSROOTS
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SEE YOU THERE!

sight in Lavender hill.

On Sunday March 18, a large number of
Lavender Hill Residents gathered in Shepherd
Court to watch a play about the Day of Action.

The play attracted a lot of attention.

People staying in the courts hung out of their
windows and others stood in the doorways while
a lot of youth packed the staircases in the court.

Everyone took part in the fun and laughter
and as the play progressed some people were so
caught up in the excitement that they joined in.

The play however also told about serius
problems in the area like the high rents and lack

of maintenance.

Organised by the Lavender Hill Residents
Association, the play was the second of it's kind
held in the area in the last year.

Both were very successful in that there was a
great deal of community involvernent and it FESSSSES
brought more people into contact with the Resi- [RS8

dents Association.

THE people of Bishop
Lavis have re-smpha-
sised their determina-
tion to have electricity
in their houses,

At a meeting on
March 12, the people
discussed articles  in

Grassroots and a weekly
paper which said it was
possible for the Citizens
Housing League to ob-
tain a loan from busi-
nesses (if they cannot
get money from the
government)  without
first getting permission
from the Department
of Community Develop-

ment,
CHL always told
Lavistown residents

they had to get permis-
sion first before they
could apply for a loan.

At the mass meeting
a delegation of 12 peo-
ple were elected to go
ta CHL"s head office to
find out why they had
not vet tried to find a
loan on the open mar-
ket.

They went to see
CHL’s managing direc-
tor Mr E Pahl on March
19.

At the start of the
meeting Mr Pohl con-
tradicted the Minister
of Community Develop-
ment’s statement (as
published in Grassroots)
that CHL did not require
his permission to get a
loan,

He zaid the installa-
tion of electricity de-
pended entirely on
Community Develop-
ment (DCD). They had
approved a government
e et s o i e

Crrassroots Conmmmnminy News-
letter i published by Grasss
roots Publications of 32879
Kouth Westi House, Shor-
market Streer, Cape Town
S00).

This Newsletter is printed by
Esquire Press (Pry) Lid, of
Fanguard Drive, Athloar fn-
dustria, from ariwork supplied
by Crrassroes.

COMMUNITY plays are becoming a common

&% Minister wrong on
"= Lavis lights - CHL

loan for electricity and
had to make the money
available, As far as he
knew, the DCD did not
have money at this
st

Asked if it was not
possible for CHL to have
uséd the money they
are presently spending
on  building luxury
homes for whites, Mr
Pohl said: "When CHL
works with money, it
merely thinks in terms
of black and white,’

The delegation felt
that with this statement
he implied that the pro-
jects which were to
benefit. the whites re-

ceived priority.

After the mesting
the people expressed
their extreme dissatis-
faction at the manner
in which the CHL and
DCD are treating the
people’s call for electri-
city.

A member of the
delegation said they
took exception to Mr
Pohl's apparent racist
statermnent and the man-
rier in which CHL and
DCD seem to be contra-
dicting each other and
always passing the buck.

He continued: "The
delegation feels disgus-
ted at the fact that while

CHL was not prepared
to make the long-pro-
mised fund available for
electricity, it was pre-
pared to subsidize homes
(by about [(Rl-m) for
whites in District Six.

*The people of Bis-
hop Lavis feel that the
DCD should get its pri-
orities straight and take
responsibility for pro-
viding the promised
money for electricity,

*We are aware that
the CHL and DCD will
always try to pass the
buck, We have pledged
to continue the struggle
for electricity until we
succeed."
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A MINI BOMBAY
IN OUR MIDST?
THAT’S RIGHT!

All the way from Bombay —

For Curry enjoyment every day.
Tongue Tingling Mouth Watering
Genuine Bombay Special Blending

MASALAS, SPICES,

CURRIES, PICKLES

AND BOMBAY SPECIAL

FOOD PRODUCTS at the one and only

Bombay Spice House
Shaikh’s Agencies (Pty) Ltd.

COR. BLOMVLE! RD. & INDULAND AVE., LANSDOWNE IND.
PHONE 67-3108, 67-1057, 61-6904
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