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Bosses use strikes for

NION BASHING!

INSTEAD of settling the
dispute, many South Afric-
an employers are using
strikes as an opportunity to
indulge in their favourite
pastime — union bashing.

Two recent strikes clearly
liustrate this managemeni
attitude — the one at 5A
Fabrics at Rossburgh and
the other at BMW at Ross-
lyn.

Workers at SA Fabrics, a
textile factory near Durban,
declared a dispute at the
end of last year after the
company turned down their
wage demand for a stagg-
ered 16 percent increase.

The National Union of
Textile Workers put forw-
ard a demand for a 6 per-
cent increase in January,
8 percent in July and a
further 2 percent to be giv-
en in the form of a Christ-
mas bonus.

The company’s response
was a 4 percent increase
which was completely rej-
ected by workers.

As the company refused
to budge, a dispute was
declared and the NUTW
applied for a Conciliation
Board this now opened
the way for a legal strike.

Within days of the dispute
being declared, SA Fabrics
told the union that it want-
ed to now retrench this
was seen by workers as
outright provocation.

Early this year, a strike
ballot was held and an over-
whelming majority of the
workers voted to go on
strike.

Management then held
meetings in all the depart-
ments and told workers that
they "“may’ be dismissed il
they strike.

This merely further anger-
ed workers and on January
26. the entire workforce

- stopped work this was
the beginning of NUTW's
second legal strike.

From then on the comp-
any launched its attack on
the union — 1t threatened to
sue the umon In order to
‘recover damages suffered
by the company’™ and
threatened 1o cancel the

.9 : agreement that it has with
BMW workers discuss the anti-union pamphlets dropped from a helicopter hired by the company CONTINUED ON PAGE TWO




Workers
forced
to strip

IN an out of court settlement,
14 Braitex workers have been
paid R40 each by a security firm
which forced them to strip nak-
ed in order to search them.

The Transvaal branch secretary
of the National Union of Textile
Workers, Bangi Solo said that
when the workers had knocked
off at 10.30 one night, they had
been told to stand in a queue by
new security personnel.

They then had to go into a hut
where they were made to strip
naked and then searched, he
said.

‘When the workers complained
they were told to shut up by the
security guards who said they
hadn't got time for kaffirs,’
Brother Solo said.

As well as undergoing the ‘in-
humane” search, Brother Solo
said, the workers were late home
because they had missed their
transport.

The NUTW took the matter up
with management the next day.

Braitex apologised and dismis-
sed the security firm, Brother
Solo said.

However, it was decided to
take the SA Security Services to
court for detaining the workers
illegally and for making them
strip.

On January 11, the security
firm settled the matter out of
court by agreeing to pay the
workers compensation and the
legal costs.

Union bashing bosses

[ AR

The strike is on, and NUTW organiser, Elias Banda, |

THE National Automobile and
Allied Workers Union has att-
acked the motor industry for
putting profit for shareholders
before the livelihood of people.

And it has committed itself
to winning job security for its
members.

Already this year the motor
industry has laid off over 2000
workers — 500 at Ford, 850 at
Sigma and 700 at Datsun-Nissan.

NAAWU said these ‘massive’
retrenchments underline the
inherent insecurity of workers in

“the automobile industry.

‘Agreements need to be made
to buttress workers against the
financial risks of working in this
industry and decent severance
and unemployment pay arrange-
ments must be made,” the union
said.

SENSITIVITY

NAAWU said that such insec-
urity did not ease industrial rel-
ations and was a situation which
needed to be handled with ‘sens-
itivity' through constant negot-
iation between management and
workers.

‘We are currently formulating
proposals which will ensure that
workers in all auto plants in this
country will not be at such a dis-
sadvantage through factors over
which they have no control,’
general secretary, Fred Sauls
said.

Tuming to the retrenchments,
Fred Sauls said the difference
between the way Sigma and
Ford handled the lay-offs was
startling.

Discussion between the union
and Sigma had begun as early as
December over the possibility of
the current retrenchment, he
said.

‘In addition the long standing
agreement between the two pari-
ies ensured that the Last In First
Out principle was adhered to

Motor industry

attacked for

putting profits

Fred Sauls

pay and a payment from the
Sub Fund," Fred Sauls said.

Whereas Ford presented exact-
ly the opposite picture, he said.

‘The union was notified on
Wednesday of the retrenchments
which were to take place on Fr-
day and only at the union's reg-
uest was a meeting held.

The company even refused to
consider any alternative propos-
als by the union and refused to
delay their retrenchments until
after a report back to a general
meeting of workers could be
held,” Brother Sauls said.

He added that this was not to
say that NAAWU was satisfied
with the Sigma retrenchments as
the union believes that the com-
pany had not taken sufficient
steps to ensure that manning
levels were such that massive
swings between employment and
retrenchment were avoided.

The union will continue to dis-
cuss this with the company.

Brother Sauls said since 1980
Ford had been the cause of cons-
iderable conflict.

‘The company must take full

back on a meeting between the company and the union.
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eads the workers in song while they wait for a report-

before people

and that workers who were retr-
enched received a week's notice,
one to three month’s severance

responsibility for this through
its refusal to consult and negot-
iate in good faith with its work-
ers,” he said.

He said that it was clear that
Ford was using the current state
of the economy as a way of att-
empting to weaken and even
smash unions.

‘Such an attitude is strongly
condemned and should be exp-
osed as the worst sort of patern-
alistic  exploitation,” Brother
Sauls said.

‘Ford will not succeed in def-
eating the union in its plants,” he
warned.

Charges dropped!

THE charees have been dropped
against seven unionists from the
Sweet Food and Allied Workers
Union who were arrested while
organisine outside the Beacon
Sweets factory at Mobeni.

The SFAWL organisers and
shoo stewards were arrested by
the police while siening up work-
ers outside the factory gates and

charged with ‘“obstructing the
pavement”,

CONTINUED FROM FRONT PAGE

NUTW.
SA Fabrics also told the

press that the strike was’

‘illegal’ and that it was not
about wages at all, but
about retrenchments.

This was clearly not true.
The NUTW attempted to

pone the retrenchments un-
til the wage dispute was
settled but management ins-
isted on retrenching in the
middle of the strike.

Workers throughout the
strike have been adamant
that they will not go back
until the company has come
forward with a reasonable
offer.

At BMW motor plant near
Pretoria, about 1 500 work-
ers went on strike when the
company refused to imp-
rove its offer of a 10c an
hour increase.

The day after the strike
began the company shut
down the plant claiming
there had been *threats and
acts of wviolence against
staff”.

Several days later BMW
held ‘disciplinary hearings’
for 19 workers who the
company claims were the
‘main intimidators’ — with-
out these workers even
being present. The comp-
any said the personnel -offic-
er had represented them.

The company even went
as far as hiring a helicopter
to drop anti-union pamph-
lets in three local - town-
ships.

The first pamphlet accus-
ed the National Automobile
and Allied Workers Union
of not informing workers

‘that in the present econ- |
omic climate’, their dem-
ands were ‘unreasonable’.

It said that the ‘wild-
cat strike’ would not force
BMW to change its position.

‘We believe that NAAWU

' idoes not represent your
get the company to post- |
i In future we will commun-
ticate with yvou directly and

true feelings on this matter.

‘we are looking forward to
wour loyal support,” the
spamp hlet said.

Later the same day, BMW
dropped another pamphlet
inviting workers and their
wives to a free party.

It said that amongst other
things there would be a free
video show and cold drinks.

The pamphlet said at the
party there would be disc-
ussions on the strike and
the closing of the plant.

This was a clear attempt
to undermine the workers
representative, NAAWU,
and was soundly condem-
ned by the workers.

Worker-management relat-
ions in both these factories
will undoubtedly suffer due
to the companies’ union
bashing.

STOP PRESS: At S5A Fab-
rics, a Conciliation Board
has been appointed and
workers have agreed to go
back to work in the hope
that the dispute will be
resolved through further
negotiations. BMW work-
ers also decided to return
to work when the comp-
any reopened the plant

giving the company a
further chance to pay
serious attention to therr
wape demands.
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to strip

IN an out of court settlement,
14 Braitex workers have been
paid R40 each by a security firm
which forced them to strip nak-
ed in order to search them.

The Transvaal branch secretary
of the National Union of Textile
Workers, Bangi Solo said that
when the workers had knocked
off at 10.30 one night, they had
been told to stand in a queue by
new security personnel.

They then had to go into a hut
where they were made to strip
naked and then searched, he
said.

‘When the workers complained
they were told to shut up by the
security guards who said they
hadn’t got time for kaffirs,’
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As well as undergoing the ‘in-
humane® search, Brother Solo
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transport.
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THE National Automobile and
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to winning job security for its
members.

Already this year the motor
industry has laid off over 2000
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Sigma and 700 at Datsun-Nissan.

NAAWU said these ‘massive’
retrenchments underline the
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“the automobile industry.

*Agreements need to be made
to buttress workers against the
financial rsks of working in this
industry and decent severance
and unemployment pay arrange-
ments must be made,” the union
said.,
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NAAWU said that such insec-
urity did not ease industrial rel-
ations and was a situation which
needed to be handled with *sens-
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proposals which will ensure that
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which they have no control,
general secretary, Fred Sauls
said.

Turning to the retrenchments,
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between the way 5i and
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the current retrenchment, he
said.

‘In addition the long standing
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ies ensured that the Last In First
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pay and a payment from the
Sub Fund,' Fred Savls said.

Whereas Ford presented exact-
ly the opposite picture, he said.

‘The union was notified on
Wednesday of the retrenchments
which were to take place on Fo-
day and only at the union’s reg-
uest was a meeting held,’

The company even refused to
consider any alternative propos-
als by the union and refused to
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after a report back to a general
meeting of workers could be
held,’ Brother Sauls said.

He added that this was not to
say that NAAWLU was satisfied
with the Sigma retrenchments as
the union believes that the com-
pany had not taken sufficient
steps to ensure that manning
levels were such that massive
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retrenchment were avoided.

The union will continue to dis-
cuss this with the company.

Brother Sauls said since 1980
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‘The company must take full

putting profits

before people

and that workers who were retr-
enched received a week’s notice,
one to three month’s severance

responsibility for this through
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The strike is on, and NUTW organiser, Elias Banda, leads
hack on a meeting between the company and the unjon,
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SA Fabrics' workers cast their votes on whether to strike in their attempt to get .uanagement to come forw-
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the workers in song while they wait for a report-
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middle of the strike.
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offer.
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Several days later BMW
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ships.
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wives to a free party.
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video show and cold drinks.
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the closing of the plant.
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ned by the workers.
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Bop puts ban
on SA unions

BOPHUTHATSWANA has imp-
osed a ban on South African
trade unions operating on its
territory.

A move which is being closely
watched by a number of unions
affiliated to FOSATU which
over the past year have made
tremendous strides in organising
workers living in  Bophutha-
tswana.

At the end of last month, the
Commercial Catering and Allied
Workers Union, the National
Union of Mineworkers and the
South African Allied Workers
Umion were informed that it is
illegal for South African unions
to organise within Bophutha-
tswana. '

This ban came to light when
Ucar mine, organised by NUM,
and Metro Cash and Carry,
organised by CCAWUSA were
told by the Bophuthatswana
government that they could not
recognise the South  African-
based unions.

Apparently a new Industrial
Conciliation Act is due to be
tabled in the territory's ‘parl-
iament’ this month which will
allow for the establishment of

Bophuthatswana unions.

It is not clear yet whether
workers living in Bophutha-
tswana but working within
South Africa will be barred from
joining  South  African-based
unions,

IMF speaks
about SA
trade unions

THE continuing growth of last-
ing and democratic trade un-
ions for black workers is an imp-
ortant step forward in the fight
against apartheid.

This is according to the gen-
eral secretary of the 14 million-

strong  International  Metal-
witkers’ Federation, Herman
Rebhan.

Speaking at an international
symposium on trade unions in
South Africa, which was held

‘in, Dusseldorf last month, Broth-

er Rebhan said the industrial
struggles to achieve workplace
rights were helping to build the
self-confidence of those opposed
to white minority rule.

Frame’s wall

CRACKS are beginning to app-
ear in the wall that Frame has
built to keep out the MNational
Union of Textile Workers.

For the past year, Frame has
been running from one court to
another in its attempts to keep
the NUTW from representing
workers at its New G(Germany
mills — but ‘it is beginning to
rup out of courts.

Last wvear, the NUTW took
Frame to the industrial court
for unfairly retrenching 10 of its
members at the giant Frametex
mill.

One hundred members of the-

sweetheart Textile Workers Ind-
ustrial Union were also retren-
ched but this union has done
nothing to assist its members.

NUTW argued that Frame had
not consuited with the union
over ‘- the retrenchment of its
members and had not stuck to
the principle of Last In First OQut
— in faet a number of the
retrenched workers had more
than 20 years service,

Frame imanaging director,

Selwyn Lurie said in reply that
the company first retrenched
according  to  a  worker’s
‘efficiency’.

The company then retrenched
on the basis of the worker's
length of service in a particular
department.

NUTW attacked this saying
that using efficiency as a criteria
‘placed employees at the mercy
of the whims of their supervis-
ors'.

And LIFO by department
allowed the company to ‘rob an
emplovee of his seniority by
transfering him to another dep-
artment’, the union said.

A number of the workers ret-
reniched with long service had
been transfered to another dep-

artment and then within ten
days had found themselves
retrenched — because accord-

ing to Frame they had only ten
day’s service. :
The court agreed to order th
temporary reinstatement of the
10 workers but eary this year
Frame appealed against this

begins to crack

judgement.

The industrial court turned
down this appeal and has once
again ordered that the comp-
any either take back the work-
ers or continue to pay them
until the dispute is resolved.

Fecently, the retrenched
workers received R9600 in

y — cach worker was paid
roughly R1 000,

In another important victory
for the NUTW, the civil court
recently ordered that Frame °
stop deducting Textile Workers
Industrial Union dues from the
wages of 19 Pinetex workers.

The workers had already res-
igned from the TWIU to join
NUTW some time ago, but the
company had refused to stop
deducting union dues.

Hundreds of Pinetex workers
have since then crossed the
floor to join NUTW and un-
less the company stops ded-
ucting TWIU dues for thesc
workers it will once again
find itself in court.

FOSATU calls for a
delay on new tax plan

THE Fedemtion of SA Trade
Uniens (FOSATU} has called
on the government to delay
introducing the new tax plan
for black workers.

Until now black workers have

‘been subject to a different tax

system to whites.

The new system, due to be
introduced next month, will
bring all wage earners under

‘the same tax system.

Early this month, FOSATU
officials met with senior Inland
Revenue officials, Mr Clive King-
don and Mr Hennle Smidt, to
discuss the serious problems
that the federation has with the
new tax plan.

FOSATU said that it accepted
that if people pay tax then they
mst be treated in the same way
and not divided by race.

But it attacked the pgovern-
ment for ‘blindly’ refusing to
consult with worker representat-
ives.

FOSATU peneral secretary,
Joe Foster said that the govern-
ment had been planning this new
system for five years but only
now does it talk to the unions —
and only then because they want
the unions to explain the system
to black workers.

FOSATU 1told the Revenue

officials that workers were
‘extremely’ suspicious of the
new tax plan partcularly since
tax forms were being handed out
by employers.

The federation called on the
government to delay the new

system until all workers had a
chance “to consider it, under-
stand it and make proposals to
help improve it”.

The Inland Revenue officials
agreed to take back FOSATU's
call to their *bosses’.

Wage victory after
‘tough negotiations’

IN what shop stewards called

‘the toughest wage negotiations
we have ever had', Plate Glass
workers af Germiston scored a
big victory.

Ever since FOSATUWU's living
wage policy was publicised in
1981, the Plate Glass shop stew-
ards have been struggling to
achieve a minimum wage of R2
an hour.

In the recent negotiations held
in December last year, the shop
stewards and workers prepared
to achieve their goal.

Workers made it quite clear to
their bosses that they were pre-
pared to strike if the company
refused to at least raise the min-
imum wages up to B2 an hour.

On the eve of the wage talks,
the workers began a collection

among themselves in order to
prepare for a strike.

By collecting R10 from each
worker, they managed to raise
K1780. Workers were preparing
to collect more monev but this
became unnecessary when the
management conceded a R2 an
hour mi nimum.

The minimum wages will be
raised from R1.41 to R1,80 in
Januvary and then to B2 in July
— a hike of 59¢ per hour.

On top of this the Christmas
bonus for last year and this vear
was raised from one week's
wages to three weeks' wages,

There are now more than 10
Transvaal plants organised by
the Chemical Workers Industrial
Erzﬂnn with a minimum wage of
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The making of the

WORKING

The Kimberly diamond mine. Each prospector owned a small plot which he dug with the help of African labour. The plots were linked to the surface by a line
which was used to haul the dug rock to the top where it was then sifted for diamonds,
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AFTER the discovery of diamonds near Kimberly,
in 1867 and gold in the Eastern Transvaal in 1871,
the face of South Africa rapidly changed. Money
was now available to build larger armies, better
systems of transport and more efficient povern-
ments so that the human and natural resources of
the country could be exploited more effectively.
Big capitalists became interested in the profits to
be made and imperial countries like Britain were
soon following their lead. The impact of these
events were felt on the highveld of the Orange Free
State and the Transvaal,

Until this time the Boer Republics of the high-
veld had been very weak and unstable. Our history
books usually tell us that the trekkers moved into
land left empty after inter-tribal fighting. Here
they set up self-sufficient apartheid style states.
Recent historical writing shows that this is wrong.
Instead of heading for depopulated parts of the
country, the trekkers chose to settle close to or
among some of the largest concentrations of black
population. Here they often came into conflict
with nearby black chiefdoms.

Why has this misleading picture been painted in
our history books? Part of the reason is that histor-
jans have often imagined that the separation of
black and white races in South Africa was the nat-
ural and original way of things. They tell us that
the trekkers were strong, that they did not have to
rely on any outside help and that they were racial-
ly exclusive. Blacks on the other hand were attract-
ed to the white states by the possibility of earning
money and by the benefits of *white civilisation®,
The white states, these histories tell us, were there-
fore justified in segrepating themselves and in ref-
using blacks political and other rights.

Little of this is correct. The trekkers were neither
racially exclusive nor self-sutficient. For them to
be able to cultivate their land, for them to be able
to look after their herds, for them (o be able to
hunt — they needed black labour. This meant that
they had to attract blacks to work for them or that
they had to find some way of forcing blacks to
work, But because the trekkers were militarily
weak compared to many of their neighbouring
African states, they could not do this by them-
selves and they became dependant in many ways
on these African neighbours — especially for

labour. The Swazi, for example, sold young child- ﬁ. ko

ren who they had seized from other chiefdoms to
the Boer farmers.

According to an early account of one Swazi

chief:;*The first white man to come to Swaziland {

wias 4 Boer named Ngalonkulo. President Kruper /|
|

also came to the country in the ecarly days to

purchase Tonga children with horses and oxen |

from the Swazi, Other Boers made similar purch-|

ases,’

These children who were then ‘apprenticed’
became one of the earliest parts of the rural work-
ing class.

S0, between the 1840°s and the 18360's a degree
of equality existed between white and black soc-
ieties in the Transvaal and the Orange Free State.
Until the late 1860's and the 1870% most black so
societies were independent, for example, the Sotho
in Lesotho, the Zulu, the Swazi, the Pedi, the
Transvaal Ndebele, the Venda and the various
Tswana chiefdoms. In places, the Boer states were

in fact on the defensive. In 1868 for example they

were pushed out of the Zoutpansberg in the North-
ern Transvaal. And in 1866 and 1876 they had to
fall back after failing to defeat first the Transvaal
Ndebele and then the Pedi.

The situation only began to change after the
diamond discoveries in the late 1860's and more
particularly the gold discoveries on the Witwaters-
rand in 1886, After the discovery of diamonds,
capital began to pour in to exploit the diamond
fields. Railways were built mnto the interior and a
huge demand grew for labour and for food {o feed
the miners and cities began to spring up round the
mines. Serious competition for labour was the
result. Boer farmers in the independent trekker
Republic of the Transvaal began hijacking migrant
workers travelling to the mines, Both the Transvaal

4

working class.

and the Zulu states blocked the free flow of labour
to the sugar plantations of Natal. Conflict began’
to grow.

It was in this sifuation that Britain appointed a
new high Commissioner (a kind of governor) nam-
e¢d Sir Bartle Frere to its colonies in the Cape and
Natal, and instructed him to join the Boer Repub-
lics into one united federation with Natal and the
Cape. His second task was to defeat the independ-
ent chiefdoms of the interior, so as to provide sec-
urity and new sources of labour.

Frere wrote at the time: “The uneducated lower
classes (of the black races) are well inclined to bec-
ome the free labouring population of states which
protect them They are in this respect a great ben-
efit and a very decided advantage to the European
colonies which do not seem likely to prosper on
this continent if restricted to exclusively white lab-
our,’

Of the various independent African states to be
attacked, the Zulu were top of his list. In 1877 one
of Frere's closes advisers — a man named Theo-
philus Shepstone — wrote that the Zulu king Cetsh-
wayo was ‘the secret hope of every petty independ-
ent chief hundreds of miles away from him who
feels a desire that his colour should prevail and it
will not be until this hope is destroved that they
will make up their minds to submit to the rule of
civilisation,”

So, Sir Bartle Frere proceeded first to take cont-
rol of the trekker Republic in the Transvaal and
then to attack the Zulu and the Pedi. Neither of
these African states gave up easily and the British
suffered serious defeats at the hands of the Zulu,
before the Zulu were eventually beaten at the

In the last issue of FOSATU Worker News, we looked at the breaking of
Xhosa resistance in the Eastern Cape. In this issue we move on to examine
the part played by the mining revolution in subduing independent African
states in the interior of South Africa, and in creating a much larger African

Early mineworkers

battle of Ulundi in 1879, In the decade that foll-
owed most of the African chiefdoms in and around

~ the Transvaal were brought under white control.

Taxes were imposed and migrant labour was drawn
out. By 1897, over 75 000 Africans were working
at any one time in the gold mines of the Rand. The
first major stage of proletarianisation (making
people workers) had been achieved. The South
African working class was well on its way to being
formed.

FOUR:

THE
MINING
REVOLUTION
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THE GST
SQUEEZLE

THE government has administ-
ered another blow to workers
and their families by increasing
the GST by another 1 percent.

This was said by the Metal and
Allied Workers Union in a state-
ment released after its recent
National Executive Committee
meeting.

The union said that families
living on or below the bread line,
“just can't afford it".

“There are so many other ways
for the government to collect
the money it needs from the
people who can afford it," the
union said. :

*‘But workers aré not repres-
ented on the committees that
recommend changes in taxes and
those who can afford to pay are
represented both directly and in-
directly,” MAWU added.

It said despite the recession.
most of the major companies in
South Africa had reported trem-
endous profits for 1983,

‘On the other hand, workers
have suffered more and more

— their real standard of living
has dropped more and more as
inflation, unemployment, loss
of land and cattle have forced
workers to spread their money
more thinly,” the union said.

As a result MAWU’s NEC said
it would encourage union mem-
bers to put as the first part of
any wage demand to employers
the 1 percent to make up for the
GST increase,

‘If workers have no voice in
government, they must speak
where they do have a voice —
at work,” MAWU said.

Rubber workers
strike for wages

ABJOUT 300 workers at ipingo’s Wayne Rubber Company recently
went on stike in support of a demand for higher wages. During the
three day strike, the National Automobile and Allied Workers Union
signed up the majority of the workers at the plant — talks are under-
way for union recognition after which the union will tackle wages,

FOR the first time, the National
Autoinobile and Allied Workers
Union has awarded education
bursaries to 19 Port Elizabeth
students.

Last year the union announ-
ced that it would be examining
.the possibility of setting up an
education fund to assist work-
ers’ children to get an educat-
ion.

Regional secretary of the East-
em Province, Les Kettledas said
at this stage R10 000 had been
set aside to assist standard nine
and ten pupils.

‘The bursaries, which are fora
maximum of R500, will go tow-
ards school fees, books and in
some cases will cover transport
and board and lodging,” Brother
Kettledas said.

He =aid the union would be
looking into the possibility of
extending the education fund
to include technical or univers-
ity education.

Speaking at the function at

which the bursaries were handed
out, NAAWU president, Jury
Harris said that this was a *mile-
stone’ in the unjon’s “proud hist-
ory and tradition’.

He said the union had done
research to find out why the
majority of working people lack-
ed formal education.

“The answer is that people in
this country are kept oppressed
and exploited, to ensure a pool
of labour, by the laws that gov-
ern this country and the employ-
ers that we work for,” Brother
Harris said.

“Workers are earning low wages
and live from hand to mouth.
You can't budget for the future
of your children on the wages
earned,’ he added.

It was for that reason, he said,
that NAAWU had committed it-
self to *actively participate®.in all
efforts to unite all the oppressed
people in South Africa ‘irresp-
ective of race, colour, sex or
creed’.
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Sugar workers

SWEET Food and Allied Work-
ers Unfon’s organising drive into
the sugar industry iz beginning
to pay off.

The union reports that hund-
reds of workers at Pongola and
Matubatuba mills are resigning
from the National Union of
Sugar Manufacturing and Ref.
ining Employees (NUSMRE) and
are joining the SFAWL.,

Discussions are now underway
with CG Smith for union recog-
nition.

SEFAWU  said sugar workers
throughout Matal had become
disillusioned with the NUSMRE
which was set up by the sugar
bosses.

The SFAWU has also been
making significant strides in
other industries in Natal.

At Bakers BB Bread plant the
union has ousted the Natal Bak-
ing Industry's Employees Union
and talks towards recognition
are nearly finalised.

And the signing of a recognit-
ion agreement with Universal
Mills, now makes SFAWL the
bigeest union in Natal’s milling
industry.

The union recently won a
rmajor breakthrough when the

AN ODE

Port Matal Administration Board
recognised it as the majority rep-
resentative of workers at Cong-
ella Brewery.

However, at the KwaZulu Dey-
clopment Corporation’s Imbali
Brewery a major dispute is
brewing.

SFAWU said the workers at
the brewery were being paid
‘starvation’ wages — the start-
ing rate is R120 per month —

sweet on
SFAWU

and were being ‘abused’ by man-
agement.

The union said the KDC had
been ‘evading’ discussions on
wages and it had ‘no alternative’
but to take legal action against
the Qwﬂulu Development Cor-
poration.

MAWU says ‘rubbish’
to Cl's sabotage claim

‘INDUSTRIAL sabotage,” said
the bosses at CI Industries at
Pinetown.

‘Rubbish!” replied the Metal
and Allied Workers Union, ‘the
worker was just resetting his
machine at the end of a shift.

However, the company still
insisted on firing a union shop
steward for “tampering with his
machine in order to prevent
workers from working overtime”.

But, this was not the end of
the story.

MAWU refused to accept the
shop stewards dismissal and

Education |Arise Sir Garth!
Bursaries

By a shop steward at SA Nylon Spinners
(Written during wage negotiations and dedicated to his boss)

continued to pester the com-
pany which finally agreed to
refer the issue to arbitration,

It was agreed that two arbit-
rators be appointed — one by
the company and the other by
the union — and both sides
would put forward their case.

It only took the arbitrators a
short while to make their decis-
ion.

The shop steward was taken
back and given full back pay
for the time he was off.

Another victory in the union’s
struggle against unfair dismissals.

A certain guy named Garth was invited to the Queen’s Ball to

be knighted

At her call, he kneeled and she touched his shoulder with her

sword saying
*‘Arise Sir Garth.’

Sir Garth apparently did not hear.
So again, she said ‘Arise, Sir Garth,’
Those present held their breath — Sir Garth was still kneeling!
Her majesty, the Queen, knelt down and whispered in his ear,
‘Arise, Sir Garth, Arise.’

So, the Honourable, Sir Garth replied
‘Lady, I work at Sans. [ do not know what a rise is.’




Mondi

workers
storm

boss’s
office

ABOUT 150 workers recenty
marched on their ma ment’s
office at Mondi Paper mill near
Durban and demanded to know
why the company had refused to
negotiate wages with the Paper
Wood and Allied Workers Union.

And two departments came to
a standstill at the Merebank mill
while the workers demanded
that Mondi respond to the

union’s minimum wage demand
of B3 an hour.
Similar demands were made at

M

vear’s

THE prefight preparations have
begun for this year's wage battle
at the metal industry’s industrial
council,

And once again the Metal and
Allied Workers Union has pled-
ged itself to raising the mindmum
wage up to a living wage.

MAWU will demand a living
minimum wage of R112,50 a
week and an across the board
increase of R22,50 a week,

It will also put forward other
demands in its bid to substant-
fally improve the working cond-
itions of metal workers — these
are very similar to the demands
put forward by the union last

Barlow's

policy
reversed

WORKERS at Barlow Rand's
Brollo Africa factory in the
Transvaal have succesfully over-
turned a head office policy to
not give across-the-board incr-
BASEs,

But it was a long, hard battle
to get the 13c an hour increase.

The wage talks at the factory,
which began in October last
year, soon deadlocked and the
dispute was referred to med-
iation,

The company refused to budge
so workers decided to ban over-
time.

At this Brollo Africa launched
an industrial court case charging
that all ‘illegal strikes' are unfair
labour practices.

However, before the matter
could be brought to court, the
company reopened negolialions
with Metal and Allied Workers
Union shop stewards which soon
settled on a 13¢ across-the-board
increase.

other Mondi mills where the
PWAWU has majority member-
ship.

The majority of the workers at
five out of the six Mondi paper
factories in South Africa have
joined the wunion so that
PWAWU now represents over 60
percent of the workforce in the
group’s paper mills.

Union shop stewards have
been recognised at the five mills,
But the company insists that

Shop stewards from all the un-:lj mills represented by ﬂl Paper Wood and I: Warkers Union discuss

how to deal with the company’s refusal to negotiate wages at factory-level, This was tue first time that all
the shop stewards from the five Mondi mills had met. All the mills have now swung behind the demand for

a R3 an hour minimum.
to negotiate wages,
must enter the industrial council
and give up the rght to nego-
tiate any issue at plant level
— 1f it is also negotiated at the
industrial council.

A PWAWU organiser said this
was ‘unnaceptable’, especially
since the present industrial
cotncil represents less than 10
percent of the workers in the
pulp and paper industry.

‘Last year the union nearly
took Mondi to the Industrial

PWAWU'

Court for refusing to recognise
the union at the Merebank mill.*

*This year it looks as if conflict
looms ahead over PWAWLs
right to negotiate wages for their
members at Mondi," the organis-
er said.

The Mondi workers are dem-
anding an additional wage incr-
ease to the 8 percent they rec-

eived in terms of the December

industrial council agreement,
A joint meeting of shop stew-

metal wage talks

year.

*The reason why our demands
have not changed much from
last vear,’ said Brother J Vilane,
MAWLU president,‘is that in 1983
SEIFSA did not give serious
attention to what our members
wanted.

‘So we decided to tell them
again this year —we believe they
will soon get the message from
MAWU's members. When we
reach agreement on these
demands, then we will make new
ones.’

He added that obviously the
wage demand had been increasad

as the cost of living had risen.
‘The sales tax has gone up,

rent has increased and transport

expenses are huge,’ Brother

Yilane said.

MAWU's other demands are:
* a forty hour working week,
* a maximum of five hours over-

time to be paid at double rates

during the week and triple
rates on weekends.

* one month’s notice on termin-
ation of service for weekly and
monthly paid employees.

* exemption from the main
agreement only to be granted
if supported by workers in the

factory concerned.

* stop order and access facilities
be granted automatically to
any union (registered or unreg-
istered) which has 50 percent
membership or 500 members
in any factory.

*a procedure for lay-offs be
used instead of retrenchment.

prepares for this

This year MAWU intends to

push SEIFSA to open talks in
March- in order to give union
members more chance to discuss
the negotiations.

It will also make sure that all
of MAWU's demands are proper-
ly considered by SEIFSA.

Worker choir in action

WORKER choirs are shooting up all over the place in FOSATU.
Here, it is the Simba-Quix choir which sang at the Annual General
Meeting of the Transvaal branch of Sweet Food and Allied Workers
Union. About 300 union members attended the meeting which, as
well as other things, discussed the United Democratic Front — those
at the meeting completely supported FOSATLI's non-affiliation.

ards from the two Durban fact-
ories has taken place and a joint

. meeting of shop stewards from

all the five mills is scheduled.

‘It has become clear to union
members in all the Mondi fact-
ories that in their struggle for
the right to negotiate wages with
their bosses, workers must be
united not only in each factory,
but also in the entire Mondi
company,” the PWAWU organ.
iser said.

Workers
reject
TUCSA

union

‘WE never agreed to belong to
the South African Typographical
Union in the first place. We want
the union of our choice.’

This was the response of the
B00 workers at two Transvaal
factories, Print Pack and Kohler
Corrugated, to the industry’s
closed shop which forced them
to belong to this TUCSA union.

[t began their long struggle to
win the right to be represented
by the union they had chosen —
the Paper Wood and Allied
Workers Union,

Recently they joined the four
other PWAWU factories which
have been exempted from the
closed shop.

During last year the workers at
these two factories resigned
from the TUCSA union and
demanded that their manage-
ment apply for an exemption
from the closed shop,

Workers said that the TUCSA
union did not represent them in
the factory or fight for their
rights. .
. '‘That is why we joined
PWAWU. We want a union, not a
benefit society,” they said.

The closed shap had been neg-
otiated between the Typograph-
ical Union and the bosses. It had

-never been agreed o by black

workers, the workers said.

A PWAWL organiser said the
union had now bepun the strupgg-
le to make sure that all the wor-
kers were refunded their full
pension fund contributions by
the Typographical union.

*The strupggle apainst one of
the most powerful members of
TUCSA is not yet over,” he said.
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- What’'s the use of boots
thout laces?

THE low percentage polls in the
recent elections for the new
town and village councils was a
real slap in the face for the pres-
ent government.

Durng the build-up to the
elections, the government had
heralded the town councils as
an opportunity for urban blacks
to take over the running of their
own townships.

Blacks were even being given
the chance to vote!

But for what?

As one pgovernment official
aptly said, ‘blacks were asked to
vote for boots without laces’.

Over the years, as the govern-
ment has tried to put a new face
on apartheid, these councils have
undergone many name changes

"~ they were originally called
Mative Advisory Boards, which
then became Urban Bantu Coun-
cils, then Community Councils
and now town councils.

But although the name has
changed, their powerlessness has
virtwally remained the same.

The new town councils,
though, have heen given addit-
ional responsibilities in terms of
the Black Local Authorities Act.

The town councils will be resp-
onsible for the *moral and social’
welfare of the residents, sound
community  development, the
beautifying and neatness of the
area, parks and public resorts,
sport and recreational facilities,
libraries, museums, botanical
and zoological pardens, burs-
aries, and building plans.

The councils will control strect
trading, water supply, sewerage,
electricity, and the building of
roads.

They will also be responsible
for the demolition of illegal
buildings, like shacks.

[Here are the boots but at this

Massive
wage
INncrease

WORKERS at NCS Plastics in
Pinetown have won a massive 65
percent wage increase — no small
achievement in the middle of an
economic recession.

Back in 1975, the management
of this company managed to
crush union organisation in the
factory — but the workers never
Eave up.

And last year they reorganised
themselves into the Chemical
Workers Industrial Union.

A recopnition agréement was
signed and the union bepgan its
task of sorting out the comp-
any's chaotic wage system.

A CWIU organiser said NCS
Plastics had had no grading syst-
em before the union stepped
1r.

‘One of our memhbers was
deing the identical job to a fell-
ow worker, but was getting half
his wages," he said.

The organiser said a grading
system had now been introd-
uced and the system of merit
increases scrapped,

‘Mow workers will at least be
able to see where they stand.
he said.

As a result of the December

wage negotiations, the starting
rate has been increased from
a disgustingly low 85c per hour
to R1,40 per hour,
+ The CWIU said this was still
‘significantly’ below FOSATU's
living wage demand of R2 an
hour, ‘but considering the circ-
umstances, it is a definite step
in the right direction’.

Texti

stage the government is not sure
what to do about the laces — it
is not clear how these town
councils will be funded.

Municipalities in white areas —
to which the government has
compared these town councils —
get most of their funds from rat-
es which factories and other bus-
inesses have Lo pay.

But townships do not have

" factories or big businesses which

can pay rates — townships are
really dormitory suburbs of the
nearest ‘white’ town or city.

So by making the townships
independent of the cities, the
factories have the benefit of
workers' labour without having
to pay for the upkeep of the
areas where the workers live.

One of the few ways the town
courcils can raise money is
through rents — the councils
could increase the rent being
paid by township residents.

. People's anger at rent increases
would then be directed at the
town councils.

Which is exactly what the gov-
ernment wants.

Dr P I Riekert said ‘these local
authorities will serve to defuse
pent up frustrations and grievan-
ces against Pretoria (the govern-
ment).'

To add to this, in spite of
claiming that these new councils

.arg ‘autonomous’, the govern-

ment has still retained control
over them.

The Minister of Cooperation
and Development, Dr Koornhof,
will still have the power to
take away these new functions
of the councils and to dismiss
the council.

If no council members are
elected for any rmeason, the
Minister can appoint people to

fill the empty seats.

THE National Union of Textile
Workers has managed to get its
foot in the door of a closed shop
which barred it from represent-
ing workers in the Natal cloth-

- ing industry.

In a ballot at Pinetown cloth-
ing factory, James North, the
overwhelming majority of work-
ers voted in favour of being rep-
resented by NUTW.

Out of a workforce of 269,
219 voted in favour of NUTW
and only 43 voted for TUCSA's
Garment Workers’ Industrial
Union,

A new agreement negotiated
between the NUTW and James
North will now come into oper-
ation.

The ballot victory opens the
way for further expansion by

If a council fails to do the
things which it is responsible for,
like the demolition of shacks,
the Minister can arrange for this

gets its

the union in an industry which
up to now has been dominated
by key TUCSA unions,

The Matal-based = Garment
Workers' Industrial Union which
has been thrown out by this
ballot claims a membership of
55000. '

But judging from what work-
ers at James North say, much of
this is just ‘paper’ membership.

NUTW  organiser, Jabulani
Gwala said many of the James
North workers did not even
know they belonged to the
TUCSA union,

Wages were negotiated by the
Garment union at the industrial
council and it had no contact
with the workers themselves, he
said.

Brother Gwala said workers in

Townships get

=% e
their independ
to be done and then charge the
council for the costs of the work

done,
It 15 ¢lear, then, that althou

two departments at James North
were being paid shockingly low
wages because they did not fall
under the clothing industrial
council — machine operators
were  being  paid labourers’
Wages.

But the Garment union had
done nothing about their wages
because they only negotiated
at the industrial couneil, he add-
ed.

The James North workers also
had probleme with dismissals
and retrenchments which had
not been taken up by the Garm-
ent union, he said.

Brother Gwala said the NUTW
recognition agreement would
change all this as it would bring
into being factory level wage
negotiations and a dismissal

Giant step forward for CWIU
as 4000 Sasol workers join

IN a major leap forward, the
Chemical Workers Industrial Un-
ion has organised more than half »
the workforce at the giant Sasol
plants at Secunda. -

Sasol, which produces oil from
coal, is by far the biggest comp-
any within South Africa’s chem-
ical industry and is rapidly ex-
panding.

The union’s 4000 members at
Sasol has considerably added to
the size of the CWIU. The union
now stands on the verge of mass-
ive expansion.

The addition of the Sasol wor-
kers has already more than
doubled the size of the union’s
Transvaal branch.

For over a year the union has
been trying to organise these
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plants but limited resources and
the distance of Secunda from
the nearest branch offices made
the task extremely difficult.
However, every weekend East
Rand shop stewards would travel
to Secunda — a two
hour drive — in order to organise
these non-unionised workers.
Eventually, organisers were
taken off their dutics on the

East Rand and a major campaign -

was launched.

The CWIU approached Sasol
management for certain facilities
during the recruiting drive.

But the company refused to
give the union stop orders until
it had organised 50 percent of
the workers, even though the
union knew certain white unions

had been granied facilities,

Sasol also refused to let the
union use the hostel hall for
meetings

It was only after nine months
of recruiting that the CWIU was
able to pet mecting facilities in
the township from the local Ad-
ministration Board.

Despite the obstacles the Sasol
workers refused to give up.

Shop stewards, organisers and
the Sasol workers” steering co-
mmittee mounted a major drive
at the end of last yvear and man-
aged to hit the tarpet of 50 per-
Ccént.

Having signed up 4000 Sasol
workers, the union is now prep-
aring to sign a full recognition
agreement with the company.

ence — but at wiat price?

I NV
THIS year FOSATU Worker

these councils have been given
a new face, they remain merely
as a ‘rubber stamp’ for the gov-
emment.

foot in the door

procedure,

Meanwhile, in the Cape where
the NUTW is up against another
closed shop — this time dominat-
ed by TUCSA's Textile Workers
Industrial Union — the union is
awaiting a key court judgement.

The union has asked the court

Ao overturn the textile industrial

council’s refusal to give stop
order rights for union members
at Table Bay Spinners.

The closed shop does not
allow stop order deductions for

"any other union except the one

that sits on the industrial council
— the Textile Workers Industrial
Union.

And this TUCSA union has re-
peatedly refused to give NUTW
an exemption from this part of
the agreement.

News will be starting a
reader’s page in order to
give workers a chance to
air their views. So if yvon
feel that you have got some-
thing to say, or want to tell
us about an interesting or
funny experience you have
had in the factory — then
write in. Perhaps you have
written a poem or a song
— then send it in. You do
not have to write in Eng-
lish — Zulu, Xhosa or Sotho
will do just as well.

Write to:
THE EDITOR
FOSATU WORKER NEWS
P.O.BOX 18109

DALBRIDGE
4014
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Mondi

workers
storm

boss’s
office

ABOUT 150 workers recently
marched on their management’s
office at Mondi Paper mill near
Durban and demanded to know
why the company had refused to
negotiate wages with the Paper
Wood and Allied Workers Union.

And two departments came to
a standstill at the Merebank mill
while the workers demanded
that Mondi respond to the
union’s minimum wage demand
of B3 an hour.

Similar demands were made at

MAW

vear’s

THE prefight preparations have
begun for this year's wage battle
at the metal mdustry’s industrial
council .

And once again the Metal and
Allied Workers Union has pled-
ged itself to raising the minimum
wage up to a living wage.

MAWU will demand a living
minimem wage of R112,50 a
week and an across the board
increase of R22.50 a week.

It will also put forward other
demands in its bid to substant-
ially improve the working cond-
itions of metal workers — these
are very similar to the demands
put forward by the union last

Barlow's

policy
reversed

WORKERS at Barlow Rand’s
Brollo Africa factory in the
Transvaal have succesfully over-
tumed a head office policy to
not give across-the-board incr-
eases.

But it was a long, hard battle
to get the 13c¢ an hour increase.

The wage talks at the factory,
which began in October last
year, soon deadlocked and the
dispute was referred to med-
lation.

The company refused to budge
so0 workers decided to ban over-
time.

At this Brollo Africa launched
an industrial court case charging
that all ‘illegal strikes" are unfair
labour practices.

However, before the matter
could be brought to court, the
company reopened negoliations
with Metal and Allied Workers
Union shop stewards which soon
settled on a 13¢ across-the-board
increase.

other Mondi mills where the
PWAWU has majority member-
ship.

The majority of the workers at
five out of the six Mondi paper
factories in South Africa have
joined the wunion so that
PWAWU now represents over 60
percent of the workforce in the
group’s paper mills.

Union shop stewards have
been recognised at the five mills.
But the company insists that

a R3 an hour minimum.

to negotiate wages, PWAWU
must enter the industrial council
and give up the right to nego-
tiate any issue at plant level
— if it is also negotiated at the
industrial council.

A PWAWU organiser said this
was ‘unnaceptable’, especially
since the present industrial
council represents less than 10
percent of the workers in the
pulp and paper industry.

‘Last year the union nearly
took Mondi to the Industrial

Court for refusing to recognise
the union at the Merebank mill.’

*This year it looks as if conflict
looms ahead over PWAWL s
right to negotiate wages for their
members at Mondi,” the organis-
er said.

The Mondi workers are dem-
anding an additional wage incr-
ease to the B percent they rec-

eived in terms of the December

industrial council agreement.
A joint meeting of shop stew-

prepares for this

metal wage talks

year.

*The reason why our demands
have not changed much from
last year,' said Brother J Vilane,
MAWLU president,‘is that in 1983
SEIFSA did not give serious
attention to what our members
wanted.’

‘So we decided to tell them
again this year — we believe they
will soon get the message from
MAWU's members. When we
reach agreement on these
demands, then we will make new
ones.’

He added that obviously the
wage demand had been increased

as the cost of living had risen.

‘The sales tax has gone up,
rent has increased and transport
expenses are huge,' Brother
Vilane said.

MAWU's other demands are:
*a forty hour working week.
* a maximum of five hours over-

time to be paid at double rates

during the week and triple
rates on weekends.

* one month’s notice on termin-
ation of service for weekly and
monthly paid employees.

* exemption from the main
agreement only to be granted
if supported by workers in the

factory concerned.

* stop order and access facilities
be granted automatically to
any union (registered or unreg-
istered) which has 50 percent
membership or 500 members
in any factory.

*a procedure for lay-offs be
used instead of retrenchment.

This year MAWU intends to

push SEIFSA to open talks in _
March in order to give union *

members more chance to discuss
the negotiations.

It will also make sure that all
of MAWU's demands are proper-
ly considered by SEIFSA.,

Worker choir in action

WORKER choirs are shooting up all over the place in FOSATU.
Here, it is the Simba-Quix choir which sang at the Annual General
Meeting of the Transvaal branch of Sweet Food and Allied Workers
Union. About 300 union members attended the meeting which, as
well as other things, discussed the United Democratic Front — those
at the meeting completely supported FOSATU's non-affiliation.

FOSATU

Shop stewards from all the und.i mills represented by the Paper Wood and Allied Workers Union discuss
how to deal with the company’s refusal to negotiate wa
the shop stewards from the five Mondi mills had met.

at factory-level. This was tue first time that all
the mills have now swung behind the demand for

ards from the two Durban fact-
ories has taken place and a joint
meeting of shop stewards from
all the five mills is scheduled.

‘It has become clear to union
members in all the Mondi fact-
ories that in their struggle for
the right to negotiate wages with
their bosses, workers must be
united not only in each factory,
but also in the entire Mondi
company, the PWAWLU organ-
iser said.

Workers
reject
TUCSA

union

‘WE never agreed to belong to
the South African Typographical
Union in the first place. We want
the union of our choice.’

This was the response of the
BOO workers at two Transvaal
factories, Print Pack and Kohler
Corrugated, to the industry’s
closed shop which forced them
to belong to this TUCSA union.

It began their long struggle to
win the right to be represented
by the union they had chosen —
the Paper Wood and Allied
Workers Union.

Recently they joined the four
other PWAWU factories which
have been exempted from the
closed shop.

During last year the workers at
these two factories resigned
from the TUCSA union and
demanded that their manage-
ment apply for an exemption
from the closed shop.

Workers said that the TUCSA
union did not represent them in
the factory or fight for their
rights. :
. *That is why we joined
PWAWU. We want a union, not a
benefit society,’ they said.

The closed shop had been neg-
otiated between the Typograph-
ical Union and the bosses. It had

never been agreed to by black

workers, the workers said.

A PWAWLU organiser said the
union had now begun the strugg-
le to make sure that all the wor-
kers were refunded their full
pension fund contributions by
the Typographical union.

‘The struggle against one of
the most powerful members of
TUCSA is not yet over,” he said.
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- What’'s the use of boots
without laces?

THE low percentage polls in the
recent elections for the new
town and village councils was a
real slap in the face for the pres-
ent rmment.

During the build-up to the
elections, the government had
heralded the town councils as
an opportunity for urban blacks
to take over the running of their
own townships.

Blacks were even being given
the chance to vote!

But for what?

As one government official
aptly said, ‘blacks were asked to
vote for boots without laces’.

Over the years, as the govern-
ment has tried to put a new face
on apartheid, these councils have
undergone many name changes

they were originally called
MNative Advisory Boards, which
then became Urban Bantu Coun-
cils, then Community Councils
and now town councils.

But although the name has
changed, their powerlessness has
virtually remained the same,

The new town councils,
though, have been given addit-
ional responsibilities in terms of
the Black Local Authorities Act.

The town councils will be resp-
onsible for the *‘moral and social’
welfare of the residents, sound
community development, the
beautifying and neatness of the
area, parks and public resorts,
sport and recreational facilities,
libraries, museums, botanical
and zoological gardens, burs-
aries, and building plans.

The councils will control street
trading, water supply, sewerage,
electricity, and the building of
roads.

They will also be responsible
for the demolition of illegal
buildings, like shacks.

Ilere are the boots but at this

Massive
wage
INcrease

WORKERS at NCS Plastics in
Pinetown have won a massive 65
percent wage increase — no small
achievement in the middle of an
economic recession.

Back in 1975, the management
of this company managed to
crush union organisation in the
factory — but the workers never
gave up.

And last year they reorganised
themselves into the Chemical
Workers Industrial Union.

A recognition agreement was
signed and the union began its
task of sorting out the comp-
any's chaotic wage system.

A CWIU organiser said NCS
Plastics had had no grading syst-
em before the union stepped
in.
‘One of our members was
doing the identical job to a fell-
ow worker, but was getting half
his wages," he said.

The organiser said a gradine
system had now been introd-
uced and the system of merit
increases scrapped.

‘Mow workers will at least be
able to see where they stand,
he said.

As a result of the December
wage negotiations, the starting
rate has been increased from
a disgustingly low B5c¢ per hour
to R1,40 per hour.

The CWIU said this was still
‘significantly’ below FOSATU’s
living wage demand of R2 an
hour, *but considering the circ-
umstances, it is a definite step
in the right direction’.

Text

stage the government is not sure
what to do about the laces — it
is not clear how these town
councils will be funded.

Municipalities in white areas —
to which the govermment has
compared these town councils —
get most of their funds from rat-
¢s which factories and other bus-
inesses have to pay.

But townships do not have
factories or big businesses which
can pay rates — townships are
really dormitory suburbs of the
nearest ‘white’ town or city.

So by making the townships
independent of the cities, the
factories have the benefit of
workers' labour without having
to pay for the upkeep of the
areas where the workers live.

One of the few ways the town
councils can raise money is
through rents — the councils
could increase the rent being
paid by township residents.

People's anger at rent increases
would then be directed at the
town councils.

Which is exactly what the gov-
ernment wants.

Dr P ] Riekert said “these local
authorities will serve to defuse
pent up frustrations and grievan-
ces against Pretoria (the govern-
ment).’

To add to this, in spite of
claiming that these new councils

. are ‘autonomous’, the govern-

ment has still retained control
over them.

The Minister of Cooperation
and Development, Dr Koornhof,
will still have the power to
take away these new functions
of the councils and to dismiss
the council.

If no council members are
elected for any reason, the
Minister can appoint people to

fill the empty seats.

THE National Union of Textile
Workers has managed to get its
foot in the door of a closed shop
which barred it from represent-
ing workers in the Natal cloth-
ing industry.

In a ballot at Pinetown cloth-
ing factory, James North, the
overwhelming majority of work-
ers voted in favour of being rep-
resented by NUTW.

Out of a workforce of 269,
219 voted in favour of NUTW
and only 43 voted for TUCSA"s
Garment Workers' Industnal
Union.

A new agreement negotiated
between the NUTW and James
North will now come into oper-
ation.

The ballot victory opens the
way for further expansion by

o

If a council fails to do the
things which it is responsible for,
like the demolition of shacks,
the Minister can arrange for this

gets its

the wnion in an industry which
up to now has been dominated
by key TUCSA unions.

The Natal-based = Garment
Workers’ Industrial Union which
has been thrown out by this
ballot claims a membership of
55000.

But judging from what work-
ers at James North say, much of
this is just ‘paper’ membership.

NUTW  organiser, Jabulani
Gwala said many of the James
North workers did not even
know they belonged to the
TUCSA union,

Wages were negotiated by the
Garment union at the industrial
council and it had no contact
with the workers themselves, he
said.

Brother Gwala said workers in

to be done and then charge the
council for the costs of the work
done.

It is clear, then, that althou

but at wiat price?

these councils have been given
a new face, they remain merely
as a ‘rubber stamp’ for the gov-
ernment.

oot in the door

two departments at James North
were being paid shockingly low
wages because they did not fall
under the clothing industrial

council — machine operators
were being paid labourers’
wages.

But the Garment union had

done nothing about their wages
because they only negotiated
at the industrial council, he add-
ed.

The James North workers also
had probleme with dismissals
and retrenchments which had
not been taken up by the Garm-
ent union, he said.

Brother Gwala said the NUTW
recognition agreement would
change all this as it would bring
into being factory level wage
negotiations and a dismissal

Giant step forward for CWIU
as 4000 Sasol workers join

IN a major leap forward, the
Chemical Workers Industrial Un-
ion has organised more than half »
the workforce at the giant Sasol
plants at Secunda.

Sasol, which produces oil from
coal, is by far the biggest comp-
any within South Africa’s chem-
ical industry and is rapidly ex-
panding.

The union’s 4000 members at
Sasol has considerably added to
the size of the CWIU. The union
now stands on the verge of mass-
Ive expansion.

The addition of the Sasol wor-
kers has already more than
doubled the size of the union’s
Transvaal branch.

For over a year the union has
been trying to organise these
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plants but limited resources and
the distance of Secunda from
the nearest branch offices made
the task extremely difficult.

However, every weekend East
Rand shop stewards would travel
down to Secunda - a two
hour drive — in order to organise
these non-unionised workers.

Eventually, organisers were
taken off their duties on the
East Rand and a major campaign
was launched.

The CWIU approached Sasol
management for certain facilities
during the recruiting drive.

But the company refused to
give the union stop orders until
it had organised 50 percent of
the workers, even though the
union knew certain white unions

had been granied facilities.

Sasol also refused to let the
union use the hostel hall for
meetings

It was only after nine months
of recruiting that the CWIU was
able to get meeting facilities in
the township from the local Ad-
ministration Board.

Despite the obstacles the Sasol
workers refused to give up.

Shop stewards, organisers and
the Sasol workers' steering co-
mimittee mounted a major drive
at the end of last year and man-
aged to hit the target of 50 per-
cént.

Having signed up 4000 Sasol
workers, the union is now prep-
aring to sign a full recognition
agreement with the company

|
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procedure.

Meanwhile, in the Cape where
the NUTW is up against another
closed shop — this time dominat-
ed by TUCSA's Textile Workers
Industrial Union — the union is
awaiting a key court judgement.

The union has asked the court

o overturn the textile industrial

council’s refusal to give stop
order rights for union members
at Table Bay Spinners.

The closed shop does not
allow stop order deductions for

"any other union except the one

that sits on the industrial council
— the Textile Workers Industrial
Union.

And this TUCSA union has re-
peatedly refused to give NUTW
an exemption from this part of
the agreement.

News will be starting a
reader’s page in order to
give workers a chance to
air their views. So if you
feel that you have got some-
thing to say, or want to tell
us about an interesting or
funny experience you have
had in the factory — then
write in. Perhaps you have
written a poem or a song
— then send it in. You do
not have to write in Eng-
lish — Zulu, Xhosa or Sotho
will do just as well.

Write to:
THE EDITOR
FOSATU WORKER NEWS
P.O.BOX 18109

DALBRIDGE
4014
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