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FOSATU and other unions put their muscle behind a country-wide consumer boycott

ers Union, the Commercial Catering and Allied Work-

ers Union, the General Workers Union, the Cape
Town Municipal Workers Association and the National
Union of Mineworkers have decided to put their weight
behind a national consumer boycott in protest at the decla-
ration of a State of Emergency.

And, at a meeting at Wilgespruit near Johannesburg on
August 17, the unions set up a national committee to
l_i;mnitur the progress of the boycott on a month by month

asis.

The national boycott of shops in the central business dis-
tricts is in supFort of four demands:

@ the lifting of the State of Emergency.

@ the removal of the police and the army from the
townships.

@ the release of all detainees.

@ political rights for all South Africa’s people.

Should none of these demands be met, the unions have
committed themselves to taking stronger action.

Sporadic boycotts have a]readlibegun in a number of
areas, however the decision by these strongly-organised
unions to involve themselves will spread the consumer
boyeott to all of South Africa’s major towns and cities.

A resolution taken at the meeting warned that the
unions would take solidarity action against any employer
who dismissed or retrenched workers, particularly
CCAWUSA members, because of the boycott.

F OSATU together with the Food and Canning Work-

Miners’ strike

At the Wilgespruit meeting the unions expressed ‘strong
support’ for the miners’ struggle for a living wage and
for their planned strike due to start on August 25.

Union delegates were horrified to learn of the %p%!]-
ing minimum wages being paid on the mines — R136 per
month for surface workers and R166 for underground
workers (see article on page 10).

The unions said that the National Union of
Mineworkers' demand for a 22 percent increase in the light
of these wages was ‘entirely reasonable’.

They condemned the Chamber of Mines’ stubborness in
not accepting this demand.

The unions also expressed concern at the rumours that
some mining houses were building up weaponry in prep-
aration for the strike.

At the meeting the unions committed themselves to
taking solidarity action in support of the NUM strike.

Unity

Meanwhile, a final date has been set for the Inaugural
Congress of the new super federation. It is November 30-
December 1.

At a recent unity meeting at least 25 unions said they
would present paid-up mem ip figures and their consti-
tutions to a credentials committee in preparation for the
launching congress.

The total membership of the new federation could well
be in the region of 400 000.

The credentials committee will also assist unions in
taking steps towards merging with other unions in the
same industrial sector so that in the near future there
will be only one union for each sector.
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The message is clear, but will anyone listen to it? — an NUTW member waves a plac-
ard at the KwaThema funeral



USING the special powers
granted to it by the declaration
of a State of Emergency, the
South African Police has de-
clared a curfew in a number of
Eastern Cape townships.

The police is also attempting
to e¢rack the school boycotts,
which in some areas have been
on the go sinece October last
vear, by bringing in special
measures which allow it to con-
trol school pupils. Special “con-
trol over petrol’ regulations are
also being enforced.

In terms of the emergency or-
ders, the 10 pm to 4 am curfew
applies to eleven townships
around Port Elizabeth,
Uitenhage and Fort Beaufort,
These are: New Brighton,
Ewazakele, Zwide, Walmer,
KwaNobuhle, Kabah, Langa,
Fingodorp, Tantyi,
Makannaskop and Joza.

Although, this is the first
time that a curfew has been le-
gally declared, workers in
many areas affected by the
State of Emergency have re-
ported that an informal curfew
has existed in the townships
since July 20,

At a Special Central Com-
mittee meeting held on August
3, regional representatives
from the Eastern Cape and the

Botha's

PRESIDENT P W Botha has
discovered a new weapon in his
attempts to combat the increas-
ing international pressure for
economic sanctions against
South Africa.

He has threatened to send
home all the migrant workers
from neighbouring states and
eut all economic ties with these
countries.

It is highly unlikely that
President Botha would put this
threat into action but if he did
80, the worst hit industry would
be the mines.

The mines employ nearly

Transvaal said that pgroups of
night-shift workers returning
home were being attacked by
police.

Because of this, many fac-
tories in the Eastern Cape have
demanded that management
adjust the shifts. In one com-
pany where this has been
succesful, day-shift workers are
allowed to leave before 6 pm
and the night-shift workers
now arrive at that time.

In terms of the new orders
controlling school boycotts, stu-
dents may not leave their class-
rooms ‘unless it is during a
prescribed break, or except for
the purposes of visiting the
dressing room or to change
classes’.

And a virtual ‘street curfew’
alsp applies to ‘registered
pupils’ wheo do not attend
classes — a special law virtual-
Iy bans them from leaving their
homes.

Students are also not allowed
to take part in any activity at a
school which is not supervised
by a teacher and which does not
have a ‘direct bearing’ on nor-
mal school activities. Only stu-
dents and staff are allowed on
the school's premises.

These school boveott orders
apply in the 11 Eastern Cape
townships, in six South West-
ern Districts areas, 13 East
Rand townships and seven on

the West Rand.

Once again, Eastern Cape
workers reported that the po-
lice were taking action against
students before these new or-
ders were announced.

They said that it had been
announced in the townships
that the police expected stu-
dents to be in the class rooms
between 8 am and 2 pm and at
night to be at home.

The special ‘control over pet-
rol’ now in force on the West
Rand and in the South Western
Districts bans the possesszion of
petrol in any container “exclud-
ing the petrol tank of a motor
vehicle’,

And 'no person shall siphon
petrol tank from the petrol
tank of a motor vehicle into a
container of whatever nature’
except with the written permis-
sion of 2 member of the security
forces.

These ‘control over petrol’
measures have obviously been
introduced in an attempt to
stop petrol being used for *acts
of violence',

new ‘weapon’

200 000 foreign workers — 40
percent of its workforce. Nearly
half of these are from Lesotho
and the rest are from
Mocambigue, Botswana,
Malawi and Swaziland.

Many of families in these
countries depend upon the
wapges sent home by migrant
workers for their very survival.
Last year the mines sent B434
million in wages back to the
home countries of foreign
workers,

The declaration of the State
of Emergency and the mass de-
tentions has led to increased

pressure being brought to bear
on overseas governments to
take some form of economic ac-
tion against South Africa.

Since Movember last year in
the United States of America
thousands of people, including
huge numbers of union mem-
bers, have been demonstrating
against apartheid.

Recently, the bigpest anti-
apartheid demonstration yet
held took place in Washington
when thousands of people car-
rying 50 black cardboard cof-
fins in a saymbelic funeral
procession marched to the State
Department.

Mass detentions, now a curfew

Over 1 500

detained

since July 20

ONE of the major reasons for
the State President, PW
Botha, declaring a State of
Emergency in 36 magisterial
districts was to justify the mass
detentions of some 1 500 people
since July 20,

The government already
have the powers to detain peo-
ple without reason under the
Internal Security Act, however
the detention of 50 many people
would have provoked a more
widespread condemnation both
internationally and locally
than has been seen thus far.

Most conservative govern-
ments and their supporters be-
lieve that the State of
Emergency is necessary in or-
der to ‘normalise’ the situation
in this country's townships.
The detentions are part of this
process,

Few pecple are able to see
that the iron fist of repression
is no solution to the growing
dissatisfaction with the govern-
ment's fake reforms.

Those detained have been
mainly from eivic associations,
student and vyouth
organisations, political
organisations and trade unions.

There are a8 numhber of
FOSATU organisers, shop ste-
wards and members among
those who have heen detained.
These are: James Tamboer (full
time shop steward at General
Motors); Patrick Williams
(Ford full time shop steward):
Wilson Jonas (Ford full time
shop steward); Molefe Nhlapo
(SFAWU organiser); Dan
Thulare (SA Breweries shop
steward); Isaac Kgasago
{(Jabula Foods shop steward);

Sivole Mashigana (CWIU shop
steward); Isaac Setoave
{(SFAWU member): L Mawsala
(CWIU shop steward); J
Leshodi (SFAWU shop ste-
ward); and 5 Mathlaika (re-
trenched MAWL member from
Siemens). Some of these have
been released.

Another ‘advantage’ of the
State of Emergency has been
that now any member of the ze-
curity forces {army or police)
can detain someone for at least
14 days without a warrant.
This 14 days can be extended
by the Minister of Law and
Order.

Under the Internal Security
Act a person could only be de-
tained after a warrant had
been signed by a high ranking
police officer.

Also, in terms of the Emer-
gency regulations, detainees
have even fewer rights than
normal detainees.

Even whistling and singing
are an offence under these reg-
ulations and can be punished
by either forced labour duties, a
fine, corporal punishment, or
the taking away of one or more
meals,

The State of Emergency also
makes it possible for the securi-
ty forces to restrict what is
printed in the press about the
detentions. It is a criminal of-
fenice to report the detention of
anyone held without the per-
mizsion of the Minister,

Newspapers have been forced
to rely on the lists of detainees
being handed out by the police,
There is no knowing whether
the list contains the names of
all the detainees.

30 000 in chThema funerol march

FIFTEEN coffins were carried in a mass procession of over 30 (000 people to the
gravevard in the Springs township of KwaThema on July 23. This was the first
funeral to be held after the State of Emergency had been declared. Most of people
wanting to attend the funeral must have been wondering whether the police would
intervene using the new powers they now had under the Emergency regulations. At
10 am, when it was scheduled to start, only a handful of people were present. But, as
the coffing began to arrive the KwaThema stadium quickly filled up. Hundreds of
workers obviously took time off work to attend, judging from the large number of
people wearing FOSATU union T shirts. Young men and women in union T shirts
stood guard alongzide the 15 coffins with fists raised. In one of the coffins was Metal
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and Allied Workers Union member E]laﬂ- Negcraae who was shot dead by police on his
way home from visiting a friend. Everyone from the youngest to the oldest fervently
sang freedom songs while they waited for the speeches to begin, MAWU organiser,
Moses Mayekiso told the crowd, “We can see that freedom is near. You must unite.
You must not be scared." Bishop Desmond Tutu, Anglican Bishop of Johannesburg,
concluded the funeral by leading the mourners in a mass recital. “We dedicate our-
selves anew to the struggle for freedom for all of us, black and white.” It was only as
the marchers drew nearer to the graveyard that the police presence became more
obvious. About 20 Casspirs were parked nearby and police watched the proceedings
through binoculars,



Flaghhaeck: The 1980 Frame strikes

Long bitter struggle
at Frame has ended

THE longest recognition strug
gle in South African labour h;a—
tory has come to an end.

Nearly 2 000 National Union
of Textile Worker members at
the giant Frametex mill, the
heart of the Frame complex at
New Germany near Pinetown,
now have the right to be repre-
sented by their union. A right
which they have been fighting
for for over ten years.

Way back in 1973 after the
strikes at the New Germany
mills, Frametex workers decid-
ed to form NUTW.

At that time nobody would
have dreamed that they would
suceeed in their struggle.

Workers determined

The full might of the govern-
ment was set against them.
The police violently smashed
strikes, arrested workers and
detained union leaders.

And their employer, Frame,
dealt only with liaison commit-
tees which were set up in each
mill. The company was ada-
mant that it would not accept a
union at any cost.

The strupgle at Frame quick-
ly became a symbol of workers'
determination to win the right
to be represented by a union of
their choice.

In 1980, the struggle took a
new turn after TUCSA's Tex-
tile Workers Industrial Union

d itz constitution in or-
der to admit black workers.

Frame decided to recognise
this union at the smaller mills
in the New Germany complex.

But, in a court case in 1983,
Frame was blocked by NUTW
from recognising the TUCSA
union at the Frametex mill.
With a workforce of over 3 000,
Frametex is the largest mill
and has always been the
stronghold of the NUTW.

The company attempted to
justify its refusal to recognise
NUTW by arpguing that it
would only recognise one union
in the entire complex — that
union was TWIL.

After two years of technical
objections, Frame and NUTW
began settlement negotiations
earlier this year. These talks
have led to a full recognition
agreement being signed.

And an independent audit of
union members at the New
Germany mills was held in
June,

Frametex workers for the
first time in the history of the
COMpAnY Were given an oppor-
tunity to prove what they had

An elated Frame worker

always known — that they
wanted to be represented by
NUTW.

Close to two-thirds of the
workers at this mill declared
that they wanted to be paying
members of the union.

In terms of the settlement
agreement, NUTW will get
stop order rights, shop ste-
wards, the right to participate
in grievance and disciplinary

procedures and various other .

factory rights exclusively at
Frametex,

Bargaining will take place
jointly with TWIU for the com-
plex as a whole except if that
union drops below 20 percent
membership.

Another major aspect covered
by the agreement is
retrenchment.

Up to now the policy on re-
trenchment, which was accept-
ed by the TWIU, has allowed
the company to select workers
for retrenchment on the basis
of company competency tests.

Workers were stripped of
their seniority if transferred to
another department and the
policy limited the severance
pay to about one-third of a
waek’s pay for each year of
BErvice,

This retrenchment policy has
been the subject of many court
cases between the NUTW and
Frame, where the company has

vigorously defending its right
to retrench in accordance with
these procedures.

Although, the cases demand-
ing reinstatement of previously
retrenched workers are still
continuing, the new recognition
agreement provides for a new
retrenchment policy.

In terms of which, the com-
pany agrees that retrenchment
must either be voluntary or in
accordance with the principle of
Last In First Out.

Severance pay will be in-
creased to a week's pay per
year of service. Also, workers
who are transferred because of
redundancy cannot have their
wages cut for 12 weeks even if
they are doing the work of a
lower grade.

Commenting on the agree-
ment, an NUTW spokesperson
said ‘We really sweated for this
breakthrough. It opens the way
for thousands of NUTW mem-
bers in Frame factories in
Natal and the Cape.’

‘In the past we haven't seen
much cooperation from the
Frame Group but its attitude to
NUTW has definitely been
changing since settlement talks
started outside the court doors.’

‘With strong disciplined
organisation, we are confident
we will gain recognition in sev-
eral more Frame mills over the
next year,” he added.

Ladysmith too!

Meanwhile, Frame workers
in Ladysmith are rapidly fol-
lowing on the heels of the
Frametex workers.

Some 2 000 workers are now
members of NUTW — about 80
percent of the mill's workforce,

No doubt they will be the sec-
ond Frame mill to march to the
company's door and demand
recognition of NUTW.
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THE All Elacks rughy tour was
called off in July just a week
before the team was due to
leave Mew Fealand. It was de-
termined protest and resistance
to the tour by people here and
overseas which led to the
cancellation.

Particularly significant was
the downing of tools by 3 000
MNational Automobile and Al-
lied Workers Union members
at Volkswagen's Uitenhage
plant when they learnt that the
COMpANY Was preparing courte-
sy kombizs for the tour.

At the risk of losing their
jobs, given the present reces-
sion, workers toock a stand
against something which they
believed was clearly not in
their interests.

Les Kettledas, NAAWU
Eastern Cape regional secre-
tary, said at the time that
NAAWU members were pro-
testing at the building of the
buses for a privileged minority
while their townships burned.

And Joe Foster general secre-
tary of FOSATU =said the action
of the 3 000 was in line with
FOSATU's stand on the tour,

“We took a decision at our
last Central Committee to sup-
port all those who are against

this tour.’

He said FOSATU had sent a
telegram to the New Zealand
union federation expressing its
opposition to the tour and had
received a reply saying that the
New Zealand body would do all
it could to prevent the tour tak-
ing place.

For tha NAAWLU members at
VW it was a long bitter strug-
gle to stop the company from
providing the courtesy kombis.
Suspicions

Shop stewards from the paint
shop first reported their suspi-
cions about the kombis on July
5. It had come to their notice
that kombis painted black with
silver stripes were being built.

This created suspicion among
workers who knew the All
Blacks' colours. The full time
shop stewards contacted man-
agement to find out why the
konmbis were being built.

On July 9 shop stewards
learnt that another two kombis
in Springbok colours had been
built. It became clear to paint
shop and assembly line workers
what the company was up to.

By this time eight kombis
had been built with ‘All Blacks
Tour 1985 painted on them.

Another two were still on the
production line.

The labour relations man-
apger was asked to meet with all
shop stewards to discuss the
issue,

At the meeting shop ste-
wards were told that kombis
were not selling well on the
market. Manapement said they
thought it was a good opportu-
nity to advertise and that it
wai the cheapest form of adver-
tising as it would not cost them
a cent.

But workers did not see why
they should contribute their
labour to building these
kombis.

They felt that the South Afri-
can government should solve
the internal problems which af-
fect the majority of the op-
pressed without buying the
gupport of the outside world at
the expense of the oppressed
mMasses,

Plant closed

Management said that top
management had to be contact-
ed to make a decision about the
kombis. In the meantime they
decided to close the plant ‘as
workers had become very emo-
tional about the issue’.

Workers calculated that 24
kombis were to be built and
that this would cost thousands
of rands.

They felt management
should rather put that money
into workers' pay packets and
not spend it on kombis built by
their sweat.

They demanded that the
eight kombis that had already
been built, and were parked in
the shipping yard, be brought
to the main plant. These, they
said, should remain there for
everyone to see until the All
Blacks tour had ended.

Tempers fly

Another round of dizcussions
between the NAAWU shop ste-
wards and management took
place but no compromise could
be reached and tempers bagan
to get high.

That meeting ended with an
agreement that the kombis
would not be shipped out as
long as negotiations were in
Progress,

When workers heard this the
next day, July 11, they said
that they could not believe
management and that they
would not start work until the
kombis were parked on the

COMpPAny premises.

At a further meeting, the
YW finance director gave a
long presentation showing the
losses of the company and the
drop in sales of VW kombis.

Tempers again became very
high. The only guarantes man-
apement gave was to say they
would give the keys of the
kombizs to the shop stewards.
They said they were not pre-
pared to bring the kombis back
to the main plant because they
feared they would be damaged.

During the report back,
workers told shop stewards to

. g0 to the shipping yard to check

whether the kombis were still
parked there. The shop ste-
wards were told to monitor
them on a daily basis until the
tour was over.

On Monday July 15 manage-
ment announced that the tour
had been called off.

Workers decided to return to
work on July 16, They demand-
ed that all the kombis either he
repainted or that the emblems
be removed from them and they
then be sold on the market.

Management agreed to re-
move the emblems and more
kombiz will be now produced in
the same colours and then sold.

Tussle at VW over tour kombis
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Rowen'’s strike clause

JACOBS motor component
manufacturers, Rowen, and the
MNational Automobile and Al-
lied Workers Union have
signed a unigue strike
agreement.

The strike agreement says
that in the case of an
‘authorised strike' the company
agrees not to dismiss any strik-
ers as long as the strike does
not last longer than four weeks
{20 working days).

An authorizsed strike can be
called by the union after all the
procedures laid down in the
recognition agreement have
been followed.

The strike agreement goes
some of the way in providing
protection to workers who have
followed the lengthy dispute
procedures before taking any
action.

As very few strikes last long-

er than four weeks in this coun-
try, this is the nearest South
African workers have got to
achieving the right to strike.

The right to strike, as it is
practized in Britain, prevents
the company from firing strik-
ers no matter how long their
stoppage lasts.

However, in South Africa the
commen practice is for the com-
pany to immediately fire strik-
ers whether thay followed the
lengthy dispute procedures or
not.

NAAWU organiser, Edwin
Maepe said the agreement
‘recognises strike action as a
normal part of indusirial
relations’.

‘Until employers recognise
the strike as a legitimate op-
tion for workers, industrial re-
lations in this country will be
doomed to chacs,' he added.

Paid May Day won in Natal

ANOTHER two companies
organised by FOSATU affili-
ated unions have won May Day
as a paid public holiday.

In 1983 FOSATU unions and
other independent unions be-
gan a campaign to revive May
Day in South Afriea,

A major part of this cam-
paign has been to negotiate
May 1 as a paid public holiday
50 that workers can fully cele-
brate this international work-
ers’ day.

Since then May Day has fea-
FOSATU Worker News page 4

tured as one of the demands put
forward by the unions during
the annual wage negotiations
at both factory and industrial
council levels,

In 1984 Pilkington Glass in
Port Elizabeth became the first
factory to get May Day as a
paid holiday.

Now recently, two Natal
firms — Wayne Rubber and
Van Leer — have agreed to
give their workers the day off
on May 1 and to pay them their
full wages except when May
Day falls on a weekend.

Pension money needed by workers

WORKERS at Volkswagen in
Uitenhage have been working
short-time since October 19832,
Increasingly they have found it
difficult to meet their living
Costs,

.The situation has become so
bad that many can no longer af-
ford to pay the debts they have
at various shops, But they have
been forced to pay their debts
by the shops’ lawyers,

Workers have now called for

withdrawal from the company

pension fund and for their pen-
sion money to be paid out to
them. They went on strike over
the izssue but returned to work
when the company agreed to
pay out their pensions on

August 30.

In a letter to VW manage-
ment the workers set out their
position clearly:

‘Our union does not accept
that due to the unwillingness of
the company to meet the work-
ers’ demands, such as improved
lay off benefits, severance pay
and a decent living wage, work-
ers should be forced to resort to
the withdrawal of their pension
benofits’

‘However, due to the immedi-
ate needs of the workers result-
ing from loss of earnings due to
the short hours of work, pres-
sure from the shops to which
they owe money, and the bad
economic situation which pre-

vails, the union has no option
but to support the withdrawal
of pension benefits on an op-
tional basis.’

In the letter the VW workers
criticised the company for not
considering the workers' finan-
cial problems when it was
approached for financial
assistance.

The MNational Automobile
and Allied Workers Union has
called for discussions with
management on the long term
objectives of the pension
scheme — whether the present
one should be kept or another
one which better suits the
needs of workers should be

opted for.

Dock workers blockade S A cargo

SOUTHAMPTON dock work-
ers belonging to Britain's
Transport and General Work-
ers Union on Thursday July 31
refused to load a computer con-
trolled milling machine ordered
by a South African company.

The workers believe the mill-
ing machine iz intended for the
Atlas aircraft company, and 8o
is a breach of the United Na-
tions’ arms embargo which
bans the selling of military
equipment to South Africa.

Berox Machine Tool, manu-
facturers of the machine, said it
did not fall within the scope of
the United Nations' arms em-
bargo regulations.

But the Anti Aparthied

Movement, which alerted the
dockers, says the machine will
be uzed to maintain fighter air-
craft although it was consigned
to the Johannesburg-based

company, Fritz Wallaberger
Machinery.

Britain’'s Guardian newspa-
per reported that it had docu-
ments which showed that Atlas
was the real buyer and that
Fritz Wallaberger Machinery
was petting a 10 percent com-
mission for handling the deal.
The milling machine is worth
about R85 000,

The British Department of
Trade and Industries and the
Department of Customs are in-

vestigating the allegations but
workers have warned that they
will not necessarily accept a de-
cision clearing the machine for
export.

Meanwhile, the Safmarine
container S A Sederberg has
left Southampton without the
milling machine.

In another action by dockers,
Australian workers at Sydney
harbour have refused to handle
South African cargo aboard the
Safocean container ship,
Mildura.

The dockers refused to han-
dle the cargo as a protest
against the current State of
Emergency and the mas
detentions. '



HUDDLED in cardboard boxes
to keep out the cold, some 800
workers at the B B Bread Bak-
ery in Durban's Sydney Road
kept up their night-long vigil to
prevent the company sneaking
in scabs.

Their week-long occupation
of the biggest bakery in the
area effectively cut off the sup-

ply of standard bread loaves to

Durban.

The BB Bread workers, to-
gether with about 1 200 work-
ers at six other bakeries, went
on strike on July 22 in support
of their demand for a living
wage.

The bread strikers were de-
manding an across-the-board
increase of R23. However, their
employers were only prepared
to offer a R11,40 weekly
increase.

For the first time, the power
of worker strike action was
brought home to every Durban
houszehold.

The only bread available for
the duration of the two-week
strike was that baked by the
small bakeries in the major su-
permarkets. And this was not
enough!

Lengthy bread gueues be-
came a common sight in most
supermarkets and by
lunchtime most of the bread
and rolls had been snapped up
by shoppers.

Some traders even trucked in
logves from az far as Johannes-
burg and sold the standard
bread at prices way above those
laid down by the government.
Irate shoppers said they were
paying as much as R1,10 for
white and 30¢ for brown loaves.

But, in the local townships
and hostels, where the strikers
had managed to get support for
their struggle, the standard
loaves of bread were boycotted.

One unfortunate hostel
dweller made the mistake of
buying a rare standard loaf.
Discovered by fellow workers
on his way home, the loaf was
taken from him and then was
stamped on.

At the outset, the four unions
involved in the
Durban/Tengaat bakeries —
the Sweet Food and Allied
Workers Union (FOSATL, the
Food and Beverage Workers
Union (CUSA), the Black Al-
lied Workers Union and the
MNatal Baking Industry's Em-
ployees Union — presented a
united front against the
employers.

At the industry's industrial
council, the unions agreed to
put forward joint demands and
when the wape talks dead-
locked they jointly decided to
call a strike ballot in which 70
percent of the workers voted for
strike action.

But cracks in this unity be-
gan to appear when three of the
unions signed an agreement
with the employers to vacate
the premizes when the strike
hegan.

Only SFAWU members, at
B B Bread and at Blue Ribbon,
occupied the two bakeries to
prevent the employers bringing
in scabs to break the strike.

It was only after the employ-
ers took Supreme Court action
at the end of the first week that
the workers marched out of the
premises.

53-year-old, Mkhulumiseni
Zulu, who has worked at BB
Bread for 33 years left the bak-
ery only once during their
week-long occupation and that
was to give his family some

Clover Dairy's workers and the B B Bread strikers meetl at the factory gates

money.

‘T was terribly sick because of
the cold, but I was determined
to stay inside as long as [ could.
I was fighting for the survival
of my family,’ he told FOSATU
Worker News.

In an interview with
FOSATU Worker News, a

 group of BB Bread strikers

told of how they had initially

urban’s bread strike

used company bags to cover
themselves at night but these
were taken away by manage-
ment and they were forced to
use cardboard boxes.

‘The company alzo closed the
canteen. Management thought
that they could starve us off the
premises,” one striker said.

However, strikers’ families
brought food to the factories
and workers at the nearby Clo-
ver Dairies donated crates of
Amahewu.

One of the highlights of the
period of occupation for the B B
Bread workers was when dur-
ing one lunchtime the Clover
workers marched singing down
Sydney Road to the bakery's
gates.

Similar solidarity demon-
strations were held at the
Congella brewery and Dunlop
(both on Sydney Road) and also
at Universal Mills, Forbo
Kromenie and Metal Box.

In the second week, it he-
came obvious that the other
three unions were not prepared
for a lengthy strike.

Their members began to drift
back to work and the union offi-
cials started to push for a
settlement.

At the end of the week when
mediation did not bring an im-
proved offer from the employ-
ers, the other unions signed a
return-to-work.

With the crumbling of the
united strike, SFAWU mem-
bers decided at a meeting on
the Saturday to return to work
the following day and continue
the fight for a living wage from
within the factory.

The decision was to accept
the employers’ offer as the
minimum for the industry but
to push for an improved in-
crease at plant level.

However, when the strikers
went back to the bakeries, the
management refused to let
them in until the workers
signed an undertaking stating
that they accepted the employ-
ars’ offer and that they would
not raise the issue of wages for
another year.

This the workers refused to
do, 80 they were locked out by
management.

On Monday August 5 after a
mammoth six-hours of negotia-
tions, SFAWU managed to get
the employers to agree that
wages and conditions of em-
ployment could still be raised
at plant-level. The workers
then returned to work.

The experience of the Durban
bread strike has shown once
again the importance of having
only one union per industry.
Had there been only one union,
the division among the strikers
would not have occurred.

A HAUNTING wvoice singing
‘Zithulele Mama, Noma
sengifile ngiyobe ngifele lona,
Izwe lakithi, Izwe leSouth
Africa’ (Don't cry Mama, even
if I am dead, I would have died
for my land, the land of South
Africa) immediately strikes
home the horrific reality of this
country. '
Everyday people are being
killed in the townships — close
on 500 in the last 10 months.
But, had the new FOSATU
record just carried that song
which i= sung by the Simba
Quix Choir, it would not have
presented the whole picture.
Workers in South Africa
have bepun to organize and in
this there iz hope, as the K
Team from Kelloggs sings, ‘But
now we have a representative,

FOSATU’s worker choirs
now feature on new record

It is FOSATL,

And the Durban bus drivers'
choir “sings, ‘We call on you
workers, Unite so we can
congquer.’

As FOSATU unions move
into more factories and with
each new struggle, new songs
are being sung.

Different music traditions
have influenced these new
worker songs.

Some of the choirs like the
Sizanani Bantu Transport
Choir (the Lucky Stars) sing in
the style of the Isicathamiya
music of the Mbube

competitions.

These choirs consist of only
men as the Mbube tradition
started in the men's only hos-
tels in the cities. An important
part of their performance is the
intricate dance steps which
they do while singing.

Most of the popular songs
sung in almost every FOSATU
meeting use tunes from songs
sung in church with the words
changed.

At the end of the FOSATU
record, workers from the
Braitex textile factory sing
many of these zongs. These

songs were recorded during a
lunchbreak at the factory.

One of the most memorable
of these is “Thula Sizwe', which
in one part of the song says,
‘FOSATU will fight for us, The
freedom is ours, We shall get
freedom, FOSATL is yours'.

Under the influence of
church music, many choirs
have sprung up in FOSATU
factories which involve both
men and women singers. Dane-
ing is also an important part of
their performance but it is not
the complex steps of Mbube but
the bold, strident stamping of

traditional tribal dancing.

The Frame choir i= ome of
these choirs which at last
vear's Education Workshop im-
pressed people as much by their
dancing as their singing. On
the record they sing ‘Can we
please come together and build
a union, The employers are
making us fight amongst
ourselves.’

All in all, the record is a cele-
bration of the newly dizcovered
power that South African work-
ers are beginning to feel — the
power of an organised working
class.

The FOSATU record is avail-
able at B6 (and tapes at RS)
from the union offices in
Germiston or from the
FOSATU Printing Unit, PO
Box 18109, Dalbridge 4014.
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. Over 50 000 workers

Brazilian workers carry sacks of gold bearing rock at the Serra F-Efﬂﬂ{;.ﬂﬂ cast mines

work under appalling conditions at these mines in the Eastern Amazon.
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ne of the main rea-
sons for the fact
that only four
percent of Brazil's popu-
lation voted for the Work-
ers’ Party was that the
party was a new organisa-
tion and many people
were not sure whether it
would succeed. So they
were cautious about giving
it support. It had not yet
proved itself. Many of its
ideas were new and
workers needed a chance to
get used to them. Even
though thousands saw the
need to support the par-
ty, many millions had not
had the experience of the
hig strike movements to
guide them.

Another reason for its
low support was the
riles of the election. These
rules were decided by
the army. They said that
all your votes had to go
to candidates of the same
party. So if you wanted
to vote for the Workers'
Party for your local
council but not for gover-
nor, you could not do
that. Your vote would be
cancelled.

Some workers felt that
the main thing in the
elections was to defeat the
ruling party which had
supported the military in
power. So they decided to
vote for the main opposi-
tion party, the PMDBE,
which stood for the best
chance of defeating the
government's party. But if
they voted for the PMDB
for practical reasons, they
had to stick to this for
all the different seats
which were being elect-
ed. They could not give
support to the Workers'
Party, even at local level,
without breaking the
riles and wasting their
vote.

All this did not mean
that the Workers' Party
lost support. In fact, party
membership has risen to
almost a quarter of a mil-
lion supporters. But it
did mean that the Workers'
Party had less of 2 voice
in the national and state
assemblies and in local
councils.

Trade
union
struggle

not
parliamen-
tary politics

There were two other
groups who felt it was not
a good idea to support
the Workers' Party. The
one group felt that it

A WORKERS' PARTY

Continuing his two-part feature which looks at the
Workers' Party in Brazil, David Fig of the International
Labour Research and Information Group explains why
only four percent of the people voted for the party in
the elections. He suggests that the main reason was

that the party

had not yet proved itself, however, there

were also divisions among the workers and other

groupings as to whether to give support to the Workers

Party.

was not important to get
involved in parliamen-
tary politics. The main task
of the workers was to
carry on building the trade
union struggle. There

were still many problems
ingide the trade unions
which had to be overcome,
like getting rid of the
leaders who supported the
government and bosses,
like fighting for shop ste-
wards' committees inside
all the factories, and so on.

Another group thought
that it was important to
get involved in party
politics, but they preferred
to support the bigger op-
position party, the PMDB.
This party consisted of a
number of liberal and some
conservative politicians,
and had the support of
businessmen, students,
some intellectuals, and
middle class interests. In
some parts of Brazil, there
was a good chance for
the PMDB to do well in
elections, because so
many of the people were
againgt the military dic-
tatorship. The PMDB had
always opposed army
rule and believed in
democracy.

Brazil has two commu-
nist parties, both of
which are illegal. They
could not run their own
candidates in elections. So,
inatead they gave their
support to the PMDB. They
felt that the Workers’
Party represented only the
‘narrow interests of
workers’, while the PMDB
represented a large vari-
ety of interests which to-
gether would make up a
stronger force against the
military government.

The Workers' Party ar-
gued that the PMDE was
not a party which spoke up
for workers. It was a
party which represented
the views of the bosses.

So it was difficult to see
that workers would bene-
fit by giving it support. The
whole history of

Brazilian politics showed
that the workers had

never benefited much from
supporting parties which
had no worker leadership.

Inside the unions, the
Workers' Party supporters
alzo argued that it was

‘wrong for the supporters of

the two communist par-
ties to give their backing to
the stooges and yes-men

of the government who
were put in charge of

some of the unions. The
two groups refused to

give their support to the
Workers’ Party.

In many cases the trade
union movement and the
workers' political move-
ment have not reached
full unity.

But there was one is-
sue which brought out the
greatest amount of unity
ever seen in Brazil.

The military decided
that the next president
should be elected from
the politicians rather than
from the military itself.
Power would pass from the
army back to the civilian
president and the parlia-
ment. This was a great
victory for the Workers’
Party and the rest of the
democratic movement
which had been strug-
gling to end 21 years of
military rule.

But instead of agreeing
that all the voters in
Brazil could choose the
next president, the army
said that only 686 people
could vote. These 686
consisted of MPs, state re-
presentatives and city
councillors.

When the people heard
that they themselves would
not be able to vote they
were very angry indeed.
The Workers' Party, to-
gether with other demo-
cratic organisations,
launched a campaign for
what they called DI-
RECT elections, where ev-
eryone would have the
vote for the next president
of Brazil.

One
million
protest in

the streets

of Rio

This campaign was huge.
In the streets of Rio de
Janeiro, one million people
protested their right to
vote. In Sao Paulo, even
more came out into the

streets to demonstrate — a
million and a half.

But the military still re-
fused to allow everyone
the vote. So the Workers'
Party decided to boycott
the election completely.
This meant that the par-
ty Mps and councillors
would not be part of the
686 who could vote.

The two parties that
were left in the race were
the government party,
which had supported the
army in power for 21
yvears, and the PMDE oppo-
sition. Each of these put
up a candidate. But the
government party’s can-
didate was a corrupt politi-
cian who was hated by
many in his party. So this
caused a split, and many
MPs left the government
party and decided to vote
for the PMDB candidate,
for president.

In the elections, the
PMDB-breakaway coali-
tion won the majority of
the 686 votes. So the
PMDB candidate, Tancredo
Neves, and the break-
away vice-president Jose
Sarney were ready to
take office on January 15
1585.

But on January 14,
Tancredo Neves fell ill,
and after seven serious op-
erations, died in hospital
in April. So even though
the army is no longer di-
rectly in power, even
though Brazil is sup-
posed to become a democra-
¢y again, the man who is
president today was one of
the people who for many
years supported the dicta-
torship in power. And
most of the people in his
cabinet are bankers,
businessmen and politi-
cians from the old re-
gime. There are no workers
in the cabinet. And the
government has not intro-
duced policies in favour
of the working class.

Struggle
continves
for a fully
democratic
Brazil

But most people under-

r

stand that the president
wasg not elected by all
the people of Brazil. The
Workers' Party is carry-
ing on its struggle for di-
rect elections and for a
fully democratic Brazil,

As Lula put it, ‘The

ent has no policy

of full employment, no
policy on education and so
on. We see the task of
the Workers’ Party is to ex-
pose this and to get back
to basic issues, the de-
mands from the slums.
Our focus is our stomachs,
our houses, our schools.
Democracy means the right
to life — the basic
rights, housing, transport,
land and work. Democra-
¢y is not a word game, it's
a practice. It's people be-
ing able to decide what
they want to do. My per-
sonal belief is the dictator-
ship of the proletariat
and for me that means that
the majority decides
things. Until the workers
take over the political
and economic decisions, we
won't have democracy in
Bragzil.’

Lula is still president
of the party and has also
been elected to the ex-
ecutive of the metalwork-
ers’ union which he once
led. So he still has direct
contact with the shop
floor and the everyday
struggles of the workers.

The Workers' Party has
also given its support to
a new trade union feder-
ation of the more mili-
tant unions. This
federation, the CUT
{Central Unica Dos
Trabalhadores), was
formed in 1983 and does
not enjoy legal status
under Brazil's harsh labour
laws. But nevertheless it
has support In many parts
of Brazil and is strug-
gling for an independent
labour movement free
from government interfer-
ence and control. It has
been the main force behind
the huge strikes of May
1985, in which many thou-
sands of workers, civil
gservants and teachers unit-
ed against the govern-
ment’s attempts to freeze
wages and stop all
strikes.

The Workers' Party
still faces many problems
in trying to organise and
to spread support all over
Brazil. Its main strength
is still in the Sao Paulo
area and in some rural
parts of Brazil. It needs to
work very hard to get its
ideas across to all Brazilian
workers. But as an ex-
periment in giving pelitical
content to the struggles
of Brazil’s workers, the fu-
ture of the Workers' Par-
ty is one worth watching.
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CWIU dimbs back at Sasol

EVER since the agreement
with Sasol in March this year,
the Chemical Workers Indus-
trial Union has been working
hard to rebuild and strengthen
organisation at the Sasol plants
and Sasol mines.

In under four-months, the
union has climbed back up to a
paid-up majority in the plants.
And as an added bonus, it now
has a significant majority at
the Sasol mines.

This is a tremendous
achievement for the CWIU
which during the November
stay-away last year watched
Sasol fire 6000 workers and
bus them back to the
homelands.

In the March settlement, the
company agreed to take back
seventy percent of these work-
ers. It also agreed to formally
recognize union shop stewards.

The CWIU reports that at
the Sasol II & III plants the
team of shop stewards have
been using their extra rights to
fight and win many issues.

Wages was one of the issues
recently discussed with Sasol
management.

‘Sasol makes vast profits but
its wage levels are very low.
We want a lwing wage for all
workers,’' a unicn spokesperson
said.

In the wage talks, CWIU ar-
gued that management should
not give a percentage increase
as this would only widen the

F!ﬂﬁhbﬂck ne ﬂ-.i" the many Sua-ﬂ! workers wmhng ;!hu be buaed
back to the homelands last November

gap between the lower paid and
the more highly paid workers.

‘It was the workers earning
only R300 per month that were
suffering the most,” the
spokesperson explained.

The company finally agreed
to pay workers on the bottom
four grades an increase of R75
per month from July 1 — the
next three grades received a
slightly higher cash increase.

This represented a 25 percent
increase for the lowest paid,
and an overall increase of 19,3
percent.

Meanwhile, on the mines,
where the CWIU has over
5 000 members, things are real-

ly moving.

An apreement on shaft ste-
ward rights has been completed
and elections are due to take
place soon.

And already the union has
begun to take up the ‘appalling’
wages and working conditions
which exist on the mines.

‘Recently, it came to light
that a system of hidden
dismissals was being practised
on the mines.’

‘Although, there iz a disci-
plinary procedure, manage-
ment was petting round this,’
the CWIU spokesperson said.

leave and renew the con-
tract they were often told, sor-

ry, your contract will not be
renewed. There was no hearing
and no appeal,’ she added.

After talks with the union,
management agreed to discon-
tinue this practice.

‘All dismissals must now fol-
low the procedure, which in-
cludes a systemn of warnings
and a formal inguiry where
shaft stewards will be present
to represent workers,’ she said.

First time

Commenting on the wages,
the union spokesperson said
that up to now Sasol had al-
ways paid the extremely low
wape rates laid down by the
Chamber of Mines.

‘But this year, for the first
time, Sasol has paid increases
above those given by the
Chamber.’

In terms of a wage agree-
ment negotiated with the
CWIU, workers on the lowest
pgrade received an increase of
25 percent from July 1 — the
overall increase was 22
percent.

“The wages of the Sasol work-
ers, and in particular the the
mine workers, do not vet ap-
proach a living wage." the
union spokesperson said.

‘However, these pains are a
significant step forward. Sasol
workers will go forward to the
1986 negotiations with re-
newed determination to fight
for a living wage for all, she
concluded.

MAWLYU members al the unions Anﬂuﬂl GEnerﬂI Meeting — at this mﬂ?ﬂm} tke.y rejected Se‘l.l'kﬂ g WIIQ'E ﬂﬂ"E‘l‘

Metul workers dissuiisfied wiih
industrial council wage increases

DISATISFACTION with this
years industrial council wage
agreement has already led to
strikes at two Transvaal com-
panies and another one could
be on the way as metal workers
attempt to win a better wage
increase at plant-level.

This follows the Metal and
Allied Workers Union's refusal
to sign the metal industry’s in-
dustrial council agreement for
the third year in a row.

The union has argued that it
would not do so until the em-
plovers agreed to pay a living
WaZE.

At the June 26 industrial
council meeting, the metal em-
ployers' association, Seifsa
made its final offer of a 14c to
24¢ an hour increase. This has
been accepted by all the metal
unions except MAWLU.

The first factory to take
strike action in support of their
wage demand was Silverton
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Engineering, a Pretoria radia-
tor factory organised by the
National Automobile and Al-
lied Workers Union.

After six days the =1-'Elﬂ—u|:1d
Silverton workers went back
when the company agreed to
pay them an immediate 15¢ in-
crease and a further Hc increase
in October and December,

The Siemens' workers, how-
ever, were not so lucky.

About 1250 workers from
five Siemens factories went on
strike when the company and
the Metal and Allied Workers
Union deadlocked over the
workers' demand for a Rl an
hour increase.

Union sources said that dur-
ing the strike nepotiations, the
company initially argued that
across-the-board increases
could only be discussed at the
industrial counecil but that it
was prepared to give merit in-
creases, however these were

non-negotiable,

Another issue which was a
matter of contention during the
talks was whether Siemens
would take back all the strik-
ers. The company said it would
not take back 40 of the strikers
who it claims were involved in
violence.

After many rounds of talks,
Siemens eventually agreed to
negotiate the merit increases
and that the 40 workers would
only be suzpended pending &
joint union/company inguiry.

The strikers returned to
work on July 29. However, ac-
cording to union sources, the
company is now refusing to
hold a joint inguiry and instead
iz demanding that the cases of
the 40 suzpended workers be
referred immediately to
mediation.

Meanwhile, at the four
Transvaal Dorbyl factories a
date has been set for the ballot

to determine whether workers
are prepared to take strike ac-
tion over the issues of wages. It
will be held on August 12.

The workers are demanding
a R3,50 per hour minimum and
a blc across-the board-increase,
but much like Siemens, Dorbyl
is arguing that it cannot nego-
tiate wages and conditions of
service at plant-level.

Union sources report that
Dorbyl has banned all general
meetings inside the factories
and that it dismissed four shop
stewards for holding a general
meeting inside the plant
inspite of the fact that it was
held in the workers own time.

MAWU has accused the com-
pany of trying to ‘cripple’ the
union before the strike ballot is
held.

It has also said it would be
taking legal action against the
company unless it rematat&s
the shop stewards.

Secunda
stewards
acquitted

IN February this year an
armed man was discovered by
workers in a general meeting
at Secunda.

Workers were furious and at-
tacked him. During the attack
he pulled out his loaded pgun
and aimed at shop stewards.
The workers disarmed him and
marched him to the platform.

He then revealed himself as
a policeman but could produce
no identification.

Workers refused to believe he
was a policeman and demanded
he be taken to the police station
and that a charge be laid
against him.

On arrival at the police sta-
tion, stewards and organisers
were shouted at by policemen
who accused them of stealing
the gun.

The police refused to listen to
the complaint and arrested a
shop steward. A second shop
steward was arrested two days
later.

The shop stewards were
charged with robbery and as-
gault. Later the robbery charge
was dropped.

The Chemical Workers In-
dustrial Union felt that the
case must be strongly defended.
Police and informers must be
taught that they have no right
to attend union meetings, the
union said.

After several court appear-
ances in Evander, the shop ste-
wards were acquitted on all
charges.

Three-month
legal strike

ABOUT 125 Metal and Allied
Workers Union members at
Pinetown factory, Natal Die
Casting, have been out on a le-
gal strike for over three
months.

A union organiser said that
for over two years the union
has been struggling to get the
company to seriously negotiate
wages with it.

Things came to a head at the
end of the latest round of nego-
tiations when Natal Die Cast-
ings was only prepared to offer
R29.

After the workers had been
on strike for a few days, Natal
Die Casting sacked them all.

When one of the workers
went back to the factory to see
what was happening, one of the
directors said he would employ
him if he resigned from the
union.

Some of the strikers have re-
ported that the company called
in the SAP's Security Branch to
assist them with their strike
problems. The police even went
to the union offices to find an
organizer and while there ar-
rested one of the workers.

Watal Die Casting has told
the union that there are no
more vacancies at the factory
and that it is not interested in
talking to MAWU anymore. It
has hired scabs to replace the
strikers.

The strikers have been meet-
ing in the union offices every
week to discuss the situation
and to keep united.

MAWU has declared a dis-
pute with the company and will
be taking court action against
it for its unfair actions. The
union has also raised money to
help support the strikers and
has handed out food parcels.



THE Metal and Allied Workers
Union's BT R Sarmcol cam-
paign is by far the largest cam-
paign over a single factory ever
undertaken by an independent
union in this country.

The campaign kicked off with
a local boyeott of all the shops
in the small town of Howick
but it guickly spread to nearby
Pietermaritzburg where work-
ers held a one-day stayaway on
July 18,

The issue at stake is the
reinstatement of some 900
workers that the company fired
only two days after they had
embarked on a legal strike.

The workers who have been
waiting patiently for two years
for Sarmcol to sign a recogni-
tion agreement with MAWU
decided as a last resort to take
strike action on April 30, They
have been out now for nearly
four months.

After sacking the strikers,
the company began to recruit
scabs mainly from the
Maritzburg townships. It was
inevitable, therefore, that the
union’s campaign would spread
to Pietermaritzburg.

Sarmeol workers began to in-
form the Maritzburg workers
and their communities about
their struggle, in order to get
support from them (initially
financial) and to try and pre-
vent scabbing.

The campaign to publicize
the Sarmcol struggle began in
earnest towards the end of
June when 11 bus-loads of
strikers drove down from
Howick to Maritzburg.

In the townships, the
Sarmeol workers stopped the
buses at various points and
held spontaneous meetings.
The strikers' placards effective-
ly put across the message of
their struggle. One read "Work-
ers Unite Don’t Scab'.

During the following week
some of the strikers, together
with MAWU shop stewards and
Sarmcol Support Group mem-
bers, went from door-to-deor in
the townships further explain-
ing the reasons for their strike.
They systematically covered
the three major black town-
ships and most of the Indian
residential areas.

At the same time, FOSATU
shop steward locals were dis-
cussing whether to take some
form of action in support of the
Sarmeol strike. They decided
on a stayaway.,

The call for a stayaway was
made public on July 6 at a
meeting in Maritzburg’'s
Edendale townships which was
attended by community and
student organizations.

From then on the FOSATU
began preparing for the
stayaway. It was discussed in
detail in the Maritzburg Shop
Stewards Council and 60
Sarmcol workers went from fac-
tory to factory talking to work-
ers. Discussions were also held
with non-FOSATU workers,
taxi owners, and church
organisations.

The demands for the
stayaway were discussed wide-
ly and it was decided to limit
them to demands relating only
to the Sarmecol dispute. The
major demand was for the
reinstatement of the strikers.

On July 18 the stayaway was
a complete success.
Pietermaritzburg’s main busi-
ness area was abzolutely quiet
and owners of petrol stations
were forced to run the petrol
pumps themselves. All 17 of
the black schools were closed.
No bus drivers went to work.,
At least 92 percent of the city's
black workers heeded the
stayaway call.

On the same day, workers in
other areas of Natal staged
demonstrations.

Sarmcol:

the biggest
campaign ever

Ringing Sarmeol strikers at a joint meeting with community and youth organisations

In Durban’s Sydney Road
about 3 (00 workers from Dun-
lop and Clover Dairies marched
up and down the busy road
waving placards bringing traf-
fic almost to a standstill. Simi-
lar marches took place in the
Durban industrial areas of Ja-
cobs and Congella.

At Machadadorp, the entire
workforce at Ferralloys stopped
work and demanded that their
management send a telex to
Sarmcol. The company respond-
ed by locking out the workers.

Following the success of the
stayaway, FOSATU, with the
backing of the community and
student organisations, has now
decided to launch a boycott of
shops in Maritzburg's main
business area in order to keep
up the pressure on Sarmeol.
This iz due to be launched on
Augrust 17.

Meanwhile, the city’s Mayor
and the Chamber of Commerce
have at last realised that the
Sarmcol dispute does involve
them. It seems they too learnt

something from the stayaway.
At a meeting organised by
the Mavor, the Chamber of
Commerce told MAWU that it
intends to recommend to
Sarmcol that it accept advisory
mediation. The union once
again stated that it was pre-

pared to negotiate uncondition-

ally with the company and the
Chamber said it had a similar
commitment from Sarmeol.
International pressure on the
company is continuing to in-
crease, British workers at Dun-

lop (which is now owned by
BTR), who are involved in a
retrenchment dispute with the
company, have threatened to
take action over Sarmcol as
well,

Also, Britain's Trade Union
Congress at the invitation of
FOSATU will be sending out a
senior trade unionist to investi-
gate the dispute. And a debate
on British televizion between
the Sarmcol chairman and
MAWTU's Bernie Fannaroff has
been arranged.
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D uring the first six months
of this year, more than
100 000 miners have taken
strike action over wages,

bad and unsafe working condi-
tions and the harassment of
shaft stewards.

In many of these strikes,
violent action by police and
mine security has left many
workers dead and hundreds
injured.

At the head of these
struggles has been the
National Union of
Mineworkers (NUM) —

South Africa’s biggest and
fastest growing union.

In September last yvear more
than 70 000 miners were
involved in the country’s first
legal mine strike when
workers rejected the Chamber
of Mines' wage offer.

Although, there were elev-
enth hour attempts at a set-
tlement this did not prevent a
strike, This strike left 10
dead and hundreds injured.

Since then the union has
grown rapidly and enjoys the
support of over 150 000
workers in the gold, coal, cop-
per and diamond mines of

South Africa.

This vear the NUM has
again rejected the Chamber's
final wage offer of between
14 and 19 percent.

Instead the union has de-
manded a 22 percent increase
across-the-board, paid leave
of 21 days, a 75 percent leave
allowance, and a six hour
reduction in the working time
per fortnight.

In addition the union has
demanded participation in
the negotiations for the remov-
al of job reservation and
May Day as a paid holiday, .
These were, however, reject-
ed by the Chamber,

The mining houses have
made huge profits this year.
Gold Fields, for example,
showed a record aggregate
after tax of R229 million
despite the lower earnings
caused by the decreased
gold production.

However, workers under-
ground are earning as little as
R166 per month and work-
ers above ground are earning
even less than this. Accord-
ing to NUM's Manoko Nchwe
gome of these workers are
earning only K135 a month.

Forewarning of workers
militancy and dissatisfaction
was given in the first week
of July, the traditional in-
crease date for miners,
when a number of strikes
broke out at six mines be-
longing to the General Mining
Union Corporation (Genecor)
and at the Western Platinum
mines in the Western
Transvaal,

Ower 27 000 mineworkers
were involved in these strikes.
Three workers were killed
in the unrest as mine security
and police fired tear gas,
rubber bullets and birdshot at
workers. Mine property was
destroved, a concession store
burnt and 560 workers
were retured to the
homelands.

orking and living con-
ditions are very bad on
the mines. In many of the
hostels more than 20 workers
share a room where ventila-
tion is often very poor and
there is little privacy.
‘The vast majority of workers

FOSATU Worker News page 10

Working on

mines

. . -'m - 7 i%h"' :. 5'3-\.
? e B o S & ¥ ]
e P L= :

£

is no picnic!

At a special conference held at Welkom recently, dele-
gates representing 29 gold and coal mines decided to
take strike action on Avugust 25 if the Chamber of
Mines does not come up with a ‘realistic’ wage offer.
This could be the biggest strike ever to hit the mining
industry involving some 400 000 mineworkers. The last
major strike by black miners in 1946 involved onl

70 000 workers. In this article, FOSATU Worker
takes a look at the background to the

ews
lanned strike

and at some of the other issues which have been taken
up by the National Union of Mineworkers — South Af-
rica’s biggest and fastest growing union.

are migrants who come
from various parts of Southern
Africa to look for work.

Besides accomodation, food
is also a major grievance.

At Kloof Gold Mine a worker
complained of the quality of
the food,

‘We often have to eat raw
porridge, fish with scales and
vegetables that are not
properly cooked. The pap is
not properly done, it is ei-
ther stiff or watery.’

Because the food is bad,
workers eat at the local shops
and buy from concession
stores, But they soon discov-
ered that the conditions
there were no better so work-
ers decided to baycott the
shops until conditions were
improved,

Salae Salae, regional
organiser of the NUM in
Klerksdorp, explained the rea-
sons for the boycotts,
“Workers are being sold old
and stale food. The prices
were very high and the work-
ers were taxed on items
which were exempted. Work-
ers were also given body
searches and abused by the
shop owners. Instead of giv-
ing workers change, shop own-
ers would give them
sweets.”

Mineworkers have
organised boycott committees
and alternative sources of
getting food.

At many of the Transvaal
mines these boveotts have
been succesful. At Western
Deep Levels Gold Mine work-
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NUM delegates at the Welkom meeting

&rs won a major victory
when the first recognition
agreemient between the
union and shop owners was
signed.

This agreement has given
mingworkers new consumer
rights. New prices will now be
discussed by both workers
and shop owners. The opening
and closing times of the
shops will also be negotiated.
Customers can return any-
thing they are not satisfied
with. And shop owners
have promised to make sure
that all food is fresh and
well cooked.

It is clear that
mineworkers are tired of being
exploited and have decided
to wage their battle not only

,at the workplace but out-
side it as well.

As one shaft steward put
it,

“We are already ecarning

low wages. The increases are
also very small. So why
should we let these shop own-
ers rob us. We must

organise and fight them also.’

A new confidence has
emerged amongst miners. The
growth of the NUM has
mainly been responsible for
this. Minerworkers have be-
gun to see the power in
organised unity.

‘For years mineworkers
were thought to be stupid
and inferior. They never went
to the nearby township
wearing their wrist bands be-
cause they were too shy to
show that they were miners.
But this has all changed.

We have shown what we can
do and are fighting for our

rights,’ said a shaft steward
from Vaal Reefs Gold Mine.

lthough wages remains

the most emotive issue
amongst mineworkers, job
reservation and health and
safety are priorities on the
union’s agenda.

‘In the mines, health and
safety is a top priority. You
have got to be alive or
uninjured to earn wages.
Therefore for us health and
safety comes first,’ said NUM's
peneral secretary, Cyril
Ramaphosa.

The NUM has also
launched a determined cam-
paign to rid the industry of
job reservation which has pro-
tected white miners for dee-
ades. At its January
conference the NUM re-
solved to tackle all aspects of
mine apartheid — its low
wages, bad working conditions,
as well as racism and white
baaskap.

Although, the Chamber of
Mines has refused to allow the
union to be party to negoti-

ations on the removal of job
reservation, the struggles
on the ground by workers
have not stopped.

More than 17 000
mineworkers were dis-
missed in April this year at
WVaal Reefs Gold Mine and
the Hartbheesfontein Gold Mine
when they refused to do
‘charging up’ — a task re-
served for white miners.

"We were forced to do the
work of white miners al-
though we never received the
wages,’ said a dismissed
worker,

Although the union suf-
fered a major set back with
the dismissals it did not de-
stroy the spirit of the workers.
All it did was demonsztrate
management’s determination
to protect white miners and
stop the growing power and
presence of the NUM.

In the many safety disputes,
the mining bosses have
used union bashing and wide
scale repression to get their
way. Rietspruit coal miners
and Vaal Reefs gold miners
have the scars to prove it.
They suffered badly at the
hands of police and mine secu-
rity in their attempts to get
safer working conditions.

Forty-six thousand gold
miners have died =ince the
turn of the century. Six
hundred die each year in oceu-
pational accidents in South
Africa’s gold mines, Clearly
the blame for the present
unsafe conditions must be laid
at the door of the mining
bosses.

The NUM has committed
itzelf to fight for democratic
safety rights at shaft floor
level and at industry level.

The union has drawn up
a Miners Bill of Rights. Iis
major demands are: the rec-
aognition of safety stewards,
the right to refuse to work
under conditionz believed to be
unsale, the right to request
a special inspection, the right
to health and safety train-
ing, and the right to partici-
pate in the planning of
mining operations.

‘It is only when the Min-
ers Bill of Rights is recognised
in practice that we can con-
fidently say we are on the way
towards safer underground
gold mining,’ said Cyril
Ramaphosa.



orkers around the

world understood

that if they joined to-
gether in groups and de-
manded better conditions and
more pay, the owners of the
factories would have to listen
to them. They realised that
taken together their role in
the production of goods was
more important than the role
of their bosses. Workers
realized that if they joined to-
gether and acted together
they could cut back the cap-
italists’ profit.

Omne way in which workers
have tried to do this in the
past is through trade unions.
South Africa has had a long
history of trade unionism. But
not all trade unionz are the
same. For example, in the ear-
ly days of gold mining
workers organised themselves
around their skills. The role
of these craft unions was not
to protect all workers, but
only those which had a par-
ticular kind of job. S0 all
the carpenters may have
formed a union which
would fight the capitalists for
higher wages for carpenters
only. These craft unions divid-
ed the workers because
they protected the more
skilled workers from those
without any skills.

Another type of trade
unions which have exizted in
South Africa are general
unions. They were organised
under very poor working
conditions. These unions arose
with the factory system,
and tried to organise all work-
erg, skilled or unskilled
across all industries. This was
the case with the Industrial
and Commercial Workers
Union (ICU) formed in
1919. These general unions be-
cause of their broadness
were easily dominated by a
few individuals.

More recently, however, a
new kind of trade unionizsm
has arisen. These unions are
often called industrial
unions. Unlike the general
unions, different unions
were formed by workers for
the various industries. For
example, all the workers em-
ploved in factories which
make motor cars and trucks
organised themselves into a
motor union.

Unity gives workers the
power to fight for better

conditions

Industrial unionism is im-
portant because it allows
workers to elect their leaders
in the factory. These work-
er leaders are called shop ste-
wards. The shop steward’s
job is to represent the workers
and negotiate for the work-
ers with the bosses. The shop
steward cannot just do what
he or she wants. If the shop
steward doesn't listen to the
workers and carry out their
inatruetions, the workers
will remove him or her and
elect somebody else. In this
way, shop stewards are ac-
countable to the workers
that have elected them.

Most industrial unions

This i1s the last

art of a series

written especially for students which
looked at why trade unions were
formed by workers. Workers found
out that only by joining together
could they fight against the capital-
ists desire to suck more and more
rofit from them. In this section we
ook at the different forms of trade
unions and why the principle of
workers control is so important to
the independent unions in South
Africa. In future issues of FOSATU
Workers News we will be looking at
the history of education. Students,
if you have any poems, letters, or
drawings you want to be included
in this space, write to The Editor,

P O Box 18109, Dalbridge 4014.
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encourage the participation of
their members in the day to
day running of the union. This
is to make sure that the
leaders of the union don’t sim-
ply take decisions on their
own, They must be controlled
by the members. This is

why democracy is so important
to theze trade unions. The

role of the shop steward is
very important in the

union's demoeracy.

Why have the workers
organised themselves in this
way in the factory? One of
the biggest reasons is that
they know just how power-
ful the capitalist bosses are.
Workers know that by act-
ing on their own or in small
groups they have very little
power. Bosses can easily fire
small numbers of workers if
they try and fight for better
working conditions. This is
why democracy is so important
in a workers' organisation.

It means that as many people
as possible are involved in
dizcussing which issues should
be taken up, and how they
should be acted upon. In this
way the trade unions in the

L LTI

In the 19th Century, workers in the cotton mills fabove) used to work for up to 15 hours a day
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factory ensure majority sup-
port for any decision taken.

It 15 very important to
understand how workers have
organised themselves
against the bosses in the fac-
tories. This is because in a
capitalist society power is held
by the capitalist class and
the government. For workers
to resist this power and to
have any say in the way in
which thinpgs are produced
and the way in which the soci-
ety is poverned, they must
themselves act as a class.

The power of the workers
comes from the fact that it is
workers who operate the
machines. The workers dig for
gold, make the shoes, drive
the buses, work in the iron
foundries and build the
roads. They produce the goods
from which the capitalists
make the profits. Because of
this, the workers are the
only people in society who can
directly challenge the posi-
tion of the bosses. The capital-
ist bosses need the workers.
Without them there would be
no food to eat, clothes to
wear or houses to live in. In

Only workers

can direcily
challenge

other words, besides the
capitalist class, the working
class iz the only group of
people who have any economic
power in a capitalist

society,

The workers' struggle
against exploitation by the
capitalists has been a long
one, Many pains have been
made however. Throughout
the world workers have strug-
gled to try and shorten the
number of hours that they
waork every day. In England
for example, in the early days
of capitalism and the fac-
tory system, women and chil-
dren worked in the factories
for up to 16 hours a day.
There were pgreat struggles
by workers to reduce this
time. In the 1840°s the gov-
ernment passed a law which
said that workers could
only work for 10 hours a day.
It was only in the 1900°s
that the working day was re-
duced to eight hours. In
many countries workers still
wark for over eight hours a
day. In South Africa workers
put forward a demand on
May Day this year for a forty

alists

hour week {an eight hour
day). In Germany workers had
a massgive campaign in

1984 for a 35 hour week,

Democratic unions prepare
workers for their role in o
future society

The shortening of the work-
ing week has not been the
only area where workers have
made preat strides. The
right to form democratic trade
unions, the right to decent
working conditions, and the
right to better wages were
all gains made by workers.

‘Capitalists did not provide

these rights out of the
kindness of their hearts —
they had to be fought for by
workers. Battles around re-
trenchment, the unfair dis-
missal of workers, sexual
harassment and maternity
rights are still being fought

by trade unions.

However, trade unions
haven't only been concerned
with the conditions of their
membership on the shop floor
of the factory. For example
in 1984, FOSATU sent repre-
sentatives from door to door
in the townships to encourage
people not to vote under the
new constitution. And in many
areas in South Africa, shop
steward councils have been ac-
tive in discuszsing and act-
ing upon issues which affect
workers in the community.

The gains made by workers'"
trade unions have been
many. But more impressive
than these gains has been
the formation of an organisa-
tion directed and controlled
by the workers themselves.
Workers are gaining experi-
ence in decision-making in
their trade unions. They
are able to have some control
over their own lives. Such
an organisation opposes the
strict authority of the cap-
italist bosses and trains work-
ers for the role which they
will play in a future society.
In South Africa trade
unions have become schools
for worker democracy.

We can learn from the work-
ers’ struggle in the factory.
Workers have shown that this
is where real power lies.
They have also shown that to
use that power they have to
organise in a particular way.
It is this worker democracy
that the workers have built
themselves, from which the
youth and workers of tomor-
row must learn.
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n 1960 before that terri-
ble day of March 21 some
workers resigned from
work because they were pre-
paring for that day. In
March that campaign became
very hot. Everywhere peo-
ple wore stickers on their jack-
ets saying ‘Away with
Passes'. If they offered you one
of these stickers and you
didn't take it you were
labelled a sellout. Even peo-
ple sitting in the shebeens had
those stickers. Workers also
wore them inside the factory.

It was the strongest cam-
paign I've ever seen. Some-
times you saw people
standing at the bus-stops ask-
ing people to burn their
passes, because the idea was
that people should surren-
der themselves at the nearest
police station on March 21
without their passes. Some
people started small fires at
the bus-stops and everybody
would take out their passes
and burn them.

On the weekend before
the 21st, we had parties —
stokvels — drinking and
having campaign workers
there supplying us with
those stickers and telling us
about a meeting to be held.
They told us not to go to work
on Monday and to surren-
der at the new police station.
They wanted to know who
still had a pass. If you did you
were a sell-out. You
couldn’t go and drink at any of
the stokvels with a pass or
without a sticker showing you
were supporting the
campaign.

This thing was very hot.
Everybody was prepared. 1
was doing night-shift that
week. We knocked off Satur-
day morning. That Satur-
day we were in the shebeens
discussing this thing.

‘We only
wanted to
talk but the
police beat
us up’

On Sunday I don't know when
I fell asleep but I was

woken up at night by people
shouting outside. My moth-

er came and said people were
knocking at the door and on
the windows. 1 peeped through
the window and they shout-
ed, hey pulled me out to join
them. They searched the
house — they didn’t want any
men to remain in the

houses. The sound of people
banging on the doors was

all around. There were a lot of
people in the streets. We all
went down the big street, to_
the police station.

Then someone shouted,
‘They are coming!” and be-
hind us there were a lot of
jeeps that were infamous
during that time. The police
were armed with sjamboks
and kieries. They also had big
trucks. The S A Police and
the municipal police together
tried to disperse us. But
when they came to us the peo-
ple said, ‘No." We told them
we didn't want to fight, we
only wanted to talk. But
the police beat us up, chasing
people who ran in all direc-
tions. I ran home.,

The next morning [ woke
up at five o'clock because I
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As seen by Petrus Tom

March 21 1960

‘My message to the working class is that nobody will
liberate you except yourselves. Don't give your struggle
to intellectuals, academics and other organisations
who do not have the workers’ interests at heart, who
want to further their aims at the expense of the work-
ers.’ So ends ‘My Life Struggle’, the latest in Ravan's
Worker Series. ‘My Life Struggle’ is the life story of
Petrus Tom who is the Metal and Allied Workers
Union's organiser in Vereeniging. The book spans 50

‘years of South Africa’s rich
%am speaks about the Anti-Pass camp

olitical history. In it Petrus
aign in the 60's,

'ninin% SACTU, and finally his experiences in MAWU.
r

ere,

Sharpeville massacre.

was on day shift and had to
board the six o’clock bus to
work. I found that there
were no buses. People were
busy preaching that today
we would not go to work. A
big erowd gathered at the
bus-stop. People were making
sure that no-one would
work that day.

We went to the
Sharpeville police station.
When we got into the sta-
tion yard the police locked the
gates. The leader went to

talk to the police. He told
them that we had come to
offer ourselves for arrest for
not having passes. He re-
ported to us that the police
were still waiting for
instructions from their seniors.
The people started singing
then and surrounded the po-
lice station. The people
were excited but not angry;
women and children were
alzo there.

The police blocked the main
street and would not allow

om the book, is Petrus Tom’s account of the

people to use the big street.
Ewven the vehicles were
blocked. We were only on
the western, northern and
eastern sides of the police
station. The south was con-
trolled by the police. The
white policemen were carrying
sten guns. The black police-
men had bayonets and
siamboks.

Some time later we saw
aergplanes in the sky. This
attracted the people and made
the crowd grow. Then we

saw the saracens coming from
the southwestern part of
Sharpeville. The aeroplanes
were flying high and low.

The people were throwing
their hats to the

aeroplanes. They thought the
aeroplanes were playing

with them. They didn't realise
that death was near.

Some people were standing
at the western gate of the
police station. Police asked
them to make way for the
saracens. A plainclothes po-
licernan was driving a grey
car. He took cooldrinks from
the boot and gave them to
the policemen. They were
chatting amongst them-
selves while we were busy
singing.

I don’t know what caused
the police to shoot. But im-
mediately after the
plainclothes policeman went
back to his colleagues the
shooting began. We heard
only one spund and couldn’t
see anyone standing next to
the vard. People fell on their
backs, sides and stomachs.
Peaple were lying all over.
Both on the eastern and
western sides people were try-
ing to run away.

‘Only when
they saw the
blood did
they see that
the police
meant
business'

Fortunately for me they

could not shoot on the side

where | was standing. That

is how I manapged to get away.

People were running in all

directions in the townships.

Some couldn't believe that

people had been shot, they

thought that they had

heard fire crackers. Only when

they saw the blood and

dead people, did they see that

the police meant business.
There were ambulances from

all over as far as

Baragwanath and trucks were

taking the people who had

been shot dead. People were

busy loading the corpses

onto the trucks. Those who

. were hurt were taken to

Vereeniging Hospital and
Baragwanath under police
escort.

People started crying.
Some were asking what had
happened. Many were look-
ing for their relatives. Nobody
went to work on the second
day. They couldn’t go to work
without knowing where
their relatives were, whether
they were dead or hurt.
Many managed to escape with
bullet wounds. But when
they went to Vereeniging hos-
pital they were arrested im-
mediately. The leaders of the
pass campaign were all ar-
rested; the police knew them
all. But they were not hurt
in the shooting. Ordinary peo-
ple got hurt and killed.

‘My Life Struggle’ is available
from the FOSATU F'r{nlin%
Unit, PO Box 18109, Dalbridge
4014 or from Ravan Press,

PO Box 31134, Broamfontein
2017. Mormal price RS,
Workers’ price R3,50.
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