
FOSATU is moving b he lp  w a t -  
chmen and workers i n  Watch 
P a t r o l  Services .  

I n  Natal they are weakly or- 
ganised while i n  Transvaal 

h a v e  no union. They earn 
a 'm inimum weekly wage o f  
R23,77 f o r  working an 84-hour 
week. Because they are not  

' w e 1 1  organised they have not  
been a b l e  t o  bargain for a 
fa i r  deal f r o m  t he i r  emplo- 
yers .  
FOSATU learned of  t h e i r  terri- 
ble working condi t ions  through 
t h e  complaints  s e r v i c e  i n  t h e  
Transvaal ,  t h e  Indus t r i a l  Aid 
Soc ie ty  and t h e  complaint 
s e r v i c e  in  Natal.  
The Wage Board is  now i n v e s t i -  
g a t i n g  t h e  watch p a t r o l  ser- 
v i c e s  and may f i x  a new mini- 
mum wage. FOSATU b e l i e v e s  t h a t  
it should help  t h e s e  
unorganised workers i n  Trans- 
vaa l  as we11 as its own 
organised workers i n  T&GWU i n  
Natal. 
FOSATU has t h e r e f o r e  s e n t  two 
memorandum t o  t h e  Wage Board 
making these  demands. 

1. A weekly wage of R50 with 
an  increase  each year .  The 
inc rease  should be decided 

i n c r e a s e  i n  cost of  l i v i n g  
f o r  t h e  year .  

2. A working week of 48 hours. 
3. A minimum n o t i c e  per iod  o f  

one week - no t  24 hours.  
4. Three free uniforms a year .  

These must be maintained by 
t h e  employers to p r o t e c t  
them f r o m  r a i n ,  wind, sun 
and cold.  

5. Watchmen be employed as 
permanent staff and n o t  as 
c a s u a l  staff.  Many compan- 
ies are keeping permanent 
workers as casual staff f o r  
many years .  

6. Employers be prosecuted by 
t h e  l a w  fo r  no t  keeping to  
t h e  wage determinat ion  
covering Watch P a t r o l  wor- 
kers .  

EAWU GETS 
RECOGNI TION 

AT FAGERSTA 
The Engineering and Al l i ed  
Workers Union has won recog- 
n i t i o n  f r o m  Fage r s t a  S t e e l s  
(P ty )  Ltd. The workers and t h e  
company s igned an  agreement on 
Monday, March 3. 

Fagers ta ,  a Swedish company 
near  Spr ings  i n  the Transvaal ,  
has 260 workers. Half o f  them 
belong to t h e  union. They make 
d r i l l  b i t s  f o r  t h e  mines. 
This  w a s  t h e  t h i r d  agreement 
signed between a company and 
an  unreg is te red  union. It 
shows once aga in  t h a t  unregis- 
t e r e d  unions can  get agree- 
ments. The first two s igned 
were Smith and Nephew and 
Kelloggs . 
The Agreement states t h a t  
management recognises  t h e  
union and t h e  union shop ste- 
w a r d s .  Union shop stewards 
w i l l  now be a b l e  to take  up 
gr ievances  and t o  n e g o t i a t e  
working condi t ions  i n s i d e  the  
f ac to ry .  
The agreement also permi ts  
union officials to  go i n t o  t h e  
f a c t o r y  every Wednesday a t  
lunchtime. The management w i l l  
also provide a n  o f f i c e  f o r  
small union meetings. 

I n  a p r e s s  s ta tement ,  Fagers ta  
shop stewards s a i d  they saw 
t h e  agreement as a s t e p  
forward i n  t h e  s t r u g g l e  o f  a l l  
workers f o r  their  r ights  i n  
South Africa. The EAWU was 
also pleased by t h e  s ign ing  of  
t h e  agreement and s a i d  t h a t  it 
w a s  t h e  most important s t e p  i n  
t h e  h i s t o r y  o f  t h e  union, 
founded i n  1963. 

HEINEMANN WORKERS 
WIN CLAIMS 

The Minis te r  of P o l i c e  w i l l  
pay R 2 1  359.50 to 20 workers 
and a union off icial  who were 
i n j u r e d  three y e a r s  ago. 

In  March 1976, workers a t  
Heinemann Electric Company had 
a d i s p u t e  wi th  management. The 
p o l i c e  were c a l l e d .  They made 
a baton charge  to d i s p e r s e  t h e  
workers. Many of t h e  workers 
s u f f e r e d  broken l imbs and head 
i n j u r i e s  and one worker l o s t  
the  s i g h t  o f  an eye. 
These even ts  led  to a number 
of c o u r t  cases which ended i n  
October 1979 when t he  Min is te r  
agreed to pay more than R 2 1  
000 to  the  workers. 
The Min is te r  has s a i d  t h a t  he  
does n o t  accep t  the blame for 
what happened. But it is clear 
to us t h a t  the amount paid to  
t h e  workers shows t h a t  the 
workers were innocent.  It also 
shows t h a t  t h e  p01 ice 
need less ly  i n j u r e d  many 
workers. 
The large payment after three 
y e a r s  does no t  cance l  all the 
b i t t e r n e s s  . There should have 
been no need t o  ca l l  the 
p o l i c e  i n  t h e  first place. 

ADVANCE IN 
CRAFT STRUGGLE 

WORKERS a t  Craft Indus tries 
are w r i t i n g  t h e i r  own agree- 
ment. Soon they w i l l  meet 
management to  n e g o t i a t e  t h i s  
agreement. 

Craft w a s  one of  t h e  first 
MAWU factories i n  t h e  Trans- 
vaa l .  The union has been ac- 
t i v e  t h e r e  s i n c e  1976 with no 
recogni t ion .  
Now management has  seen the 
workers vote  f o r  t h e i r  own 
shop stewards.  The workers 
voted for  f i v e  o u t  of s i x  shop 
stewards they had a l r e a d y  
chosen. 
Workers f r o m  Craft have played 
a b i g  p a r t  b u i l d i n g  t h e  Union 
i n  the  Transvaal . These 
workers have served on t h e  
Branch committee and Nat ional  
Executive Committees f o r  a 
long  time. 

A t  t h e  same time, MAWU members 
a t  Craft have s t rugg led  t o  get 
the Union recognised a t  t h e i r  
own f a c t o r y .  The owner of t h e  
f a c t o r y  re fused  to accep t  t h e  
Union even though it was clear 
t h a t  t h e  major i ty  o f  workers 
supported t h e  Union. 
I n  1979 t h e  owner of Craft 
so ld  his f a c t o r y  to a company 
c a l l e d  Hubert Davies ( P t y )  af ter  a s tudy o f  t h e ,  



Ltd. Hubert Davies is owned by 
a B r i t i s h  Company called Blue 
Circle. The new management of 
C r a f t  t r i e d  to se t  up a 
l i a i s o n  committee. But the  
members r e f u s e d  to a c c e p t  t h i s  
and demanded r e c o g n i t i o n  f o r  
t h e i r  union. The Union 
off ic ia ls  were t o l d  to  c o n t a c t  
Hubert  Davies and to  p re sen t  
t h i s  demand to management. 
Union o f f ic ia l s  m e t  wi th  Hu- 
b e r t  Davies. The company chec- 
ked t h e  Union membership a t  
Craft and agreed  t h a t  t h e  
Union was r e p r e s e n t a t i v e .  The 
Company agreed  t o  n e g o t i a t e  
w i th  t he  Union. The Union 
off icials  then  demanded t h a t  
t h e  shop stewards f r o m  Craft 
must t ake  p a r t  i n  all nego- 
t i a t i o n s .  
The Company said they  wanted 
t o  watch t h e  e l e c t i o n s  of shop 
stewards t o  check that they 
were fa i r ,  t h e n  t h e y  would 
meet t h e  shop stewards t o  
negot  iate.. 
On Monday, March 10 the Union 
he ld  a gene ra l  meeting a t  the 
f a c t o r y  i n  working hours .  A t  
t h i  S meeting the  union 
officials were p r e s e n t  and the  
management were i n v i t e d  to 
watch.  The e l e c t i o n  r u l e s  were 
d i scussed  and nominations' for  
shop s t ewards  were taken.  
Then on Fr iday ,  March 14 a t  
7.00 am. t h e  Union he ld  shop 
s teward e l e c t i o n s  a t  Craft. 
Once a g a i n  t h e  management were 
i n v i t e d  to watch. 
F ive  of the  6 o r i g i n a l  shop 
s tewards  were re -e lec ted  by 
the  members to  r e p r e s e n t  them. 
The management ha s  now agreed  
t h a t  t h e  Union can make 
proposa l s  for a n  agreement. 
The management w i l l  t hen  meet 
t o  d i s c u s s  t h e s e  proposals 
wi th  t h e  shop stewards and 
union o f f i c i a l s .  
Workers a t  Craft are very  
p leased  a t  t h e  p r o g r e s s  i n  the  
r e l a t i o n s h i p  between t h e  
Company and t h e  Union. The 
s t r u g g l e  is n o t  over  y e t .  The 
most important  job is still 
f a c i n g  t h e  Union i n  C r a f t :  t o  
t r y  to  n e g o t i a t e  a good 
agreement wi th  management, 
which w i l l  g i v e  greater 
p r o t e c t i o n  for  t h e  r i g h t s  o f  
workers and proper  r e c o g n i t i o n  
of  t h e  Union. 

But Craft members should be 
cong ra tu l a t ed  for t h e i r  achie-  
vements. They have won a n  
important  battle. 

; We hope t h a t  workers i n  other 
factories w i l l  be i n s p i r e d  by 
t h i s  v i c t o r y  to  s t r u g g l e  
ha rde r  f o r  the i r  r ights  i n  
t h e i r  own factories. 

lbvmenie Shov Stetcrarck at a meeting in Jacobs, m b a n .  

WORKERS STRUGGLE 

FORBO-KROMMENIE 

CONTINUES 
The workers a t  Forbo-Krommenie 
have been s t r u g g l i n g  hard for 
t h e  r e c o g n i t i o n  o f  t h e i r  union 
s i n c e  June 1978. B u t  t h e  
management is very  uncoo- 
p e r a t i v e .  Management m e t  union 
o f f i c i a l s  once i n  J u l y  1978 
b u t  have r e fu sed  to meet them 
aga in .  

The Company has  t r i e d  many 
t r i c k s  t o  break t h e  union. L e t  
u s  g i v e  you a n  example o f  
t h i s .  I n  t he  Novilon De- 
partment i n  which t h e  union 
w a s  ve ry  s t r o n g  workers were 
involved i n  a d i s p u t e  wi th  
management . The union s a i d  
t h a t  t he  management had tl loc- 
ked t h e  workers o u t u  (when a 
company s t o p s  workers f r o m  
working t h i s  is c a l l e d  a lock- 
o u t ) .  
Because t h e  company s a i d  t h a t  
t h e  lockou t  was r e a l l y  a %tr- 
ike"  t h e  l abou r  dept .  t r i e d  
p rosecu t ing  the workers. They 
were found n o t  g u i l t y .  The 
workers remained u n i t e d  and 
a l l  the  workers i n  t h e  dept .  
excep t  one g o t  t h e i r  jobs back 
i n  t h e  Novilon dep t .  The 
worker w h o  d i d ' n t  get h i s  job  
back w a s  a s t r o n g  shop 
steward.  The union then  took 
t h e  company t o  c o u r t .  After an 
o u t  of Court  s e t t l e m e n t  t h e  
company was forced to pay t h e  
shop s teward 'S wages f o r  two 
months after t h e  l ockou t  and 
t h e  union lawyer for h i s  expe- 
nse, 
I n  1979 t h e  company t r i e d  
s e t t i n g  up a Works Council .  
The workers r e j e c t e d  t h i s  and 
k e p t  pushing f o r  t h e  recogni  t- 
i o n  of t h e i r  union. The com- 

pany f i r e d  two more o f  the  
s t r o n g  shop stewards d u r i n g  
t h e  year. 

OVERSEAS SHOP STEWARF 
VISIT 

Forbo-Krommenie is owned by a 
Swiss Company c a l l e d  Forbo 
which has factories a l l  over  
Europe. One of  them is Forbo 
Forshaga i n  Sweden. The wor- 
k e r s  t h e r e  are organised i n t o  
t h e i r  union and management 
recognises t h a t  union. When 
workers t h e i r  hea rd  abou t  t h e  
s t r u g g l e  i n  S. Africa they  
demanded a n  exp lana t ion  f r o m  
t h e i r  management. They decided 
t o  send one of t h e i r  shop 
s tewards  Hugo Persson to S. 
Africa t o  f i n d  o u t  what was 
happening heFe . 
I n  November las t  y e a r  Hugo H 8  
a Union official  Ernst 
Hollander  came t o  S. Africa 
and m e t  workers and manage- 
ment. They were s u r p r i s e d  by 
t h e  s t r e n g t h  of t h e  union. 
They went back t o  Sweden and 
wrote a long repor t  abou t  how 
s t r o n g l y  t h e  workers are 
u n i t e d  i n  Forbo-Krommenie . 
They are now pushing t h e  mot- 
h e r  company Forbo t o  
r ecogn i se  the union h e r e  i n  S. 
Africa. They now know t h a t  
their s t r u g g l e  is t h e  same as 
o u r  s t r u g g l e  he re .  

The Krommenie workers are 
f i g h t i n g  a long  and hard s t r u -  
ggle - w e  wish them success .  

WORKERS! THIS IS YOUR NEWSPAPER 

WRITE TO US AND TELL US ABOUT 

THE STRUGGLES IN YOUR FACTORY. 


