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[ DETERMINED
POVERTY

THE WAGE BOARD attracts freguent criticism,
TUCBA has in the past adopted resolutions
‘mttacking 1t for teking the side of emplovers
and for 'showing little concern for the
workers' cass’. (1) The recent Wage Board
investipation into the work conditions of
nightwatchmen and other smployees in the
security services industiy has attracted a
certain smount of publicity. This article
will recount the process of the investigation
and, hopefully, illustrate a rnumber of features
of tha Ill:ﬂn Board's q:lurnﬂum

THE WAGE BOAAD o

THE official version of the Wage Board's
function is that it

investigates an industry and then makes
recommendationa to the hon. the Waister
who in turn makes a determination. The
Wage Board attempts to recommend fair
wages and other conditions of servica,
taking into account the industry's ability
. to pay and the cost of living in tha
arsa concerned. .{2] Y. @

What pccurs is that in industries where no form
of collective bargeining exists, the Minister

of Manpower requests the Wage Board to investigate
,worklng conditiong im that industry. Tha Board
invites all interested parties to submit avidanca,
and may hold hearings at which oral svidence

may I::n prasanted. A8 a result of the
inveatigation the Board makes recommendations to
tha Minister as to what the minimum wages and
working conditions in the imdustry should be;

If the Minister accepts the recommendations,
* they arg published in the Coverrment Gazette as
a Wage Ditermination.
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A Wage Determination contains definitions of
the job categories in the industry and lays down
minimum wage rates for sach category. In
addition, it prescribes conditions of work
For smployvess’in the industry such as maximos
hours of work, meximum overtime and overtime
rates; pald leave, sick leave and notice
periods,

An employer 1s mot prevented from paylng
higher weges than thosa lald down in a Wage
Datermination, or from granting his or her
employess better conditions of work. Failure to
comply with a Wage Dl.{:garmimtinn is an offenca.

In terms of the Wage Act the Board, whaen

=
making a recommendation, is required to take

into account both "the ablility of employess in
the trade concerned to carry out their
businesses successfully"', and "the cost of
living in any area in which the trade is being
carried on'. This clearly envisages the Board
as achieving some sort of compromise betwssn the
conflicting interests of employers and workers.
In reality what has cccurred ls that the 'Euqrd
has leaned over backwards to accommodate
smployers' interests when setting minimum wage
legvals. One of the reasons for this is that
it is not common for workers' interests to
be represented at Wage Board hearings.

By and large,; Wage Determinations are found
in industries where no labour crganisation

_u:-d.ata, and thu.hu.r:lrgu have been dominated tln.f
employars arguling that minimus wage levels
should not be raised too high. Minimum wage
levels l:ll"l'lll:-r'l.lllﬂl by the Wage Board are, by and
large, very much lower than those contained in

Industrial Councll agresmenta. The lowest
current minimum wage is for instance AY2 '
par waek.

Officislly, the repressntation of black
workers at Wage BHoard hearings is in the hands of

the Central Black Labour Board and its reglonal
commlittess. Where other groups can show th-ut
they represent workers im the industry concerned,
they will be able to present evidenca but it is

‘'not clear precisely how much weight is attached

to such svidence. When, for instance, in the
sarly 19708 students from NUSAS' Wages Commissions
presented evidence at a number of Wage Board
hearings, the then-chairman of the Board said

that he did not think that thelr evidence would
significantly effect Board decisions, and their
rq:ru:né.gtinnu were "to a great extant
suparflucua'. The Central Black Labour

Board, he saild,

is the official representative of black
workers, and one which is more exparianced
in matters like conditions of employment. (3)

In the investigatlion imto Gecurdity Bervices
Industry,; evidence was presented by the Legal
Resources Centre on behalf of several night-
watchmen who were clients of the Industrial
Ald Bociety. Mestings were held with
nightwatchmen to find out thelir working
E'.I:Ir'!ﬂitiﬂ."l:ﬂ; at the same time a campalgn was
launched stressing tha inhuman conditions
prevailing in much of the industry, and the
fallure of the Department of Manpower
Utilisation to enforce the Wage Determination and
to pﬁniﬁh employers breaking its terms,

THE SECURITY BERVICEE INDUSTRY
NIGHTWATCHMEN can be divided into two groups:
there are those who are esploved by securlity

firms to guard other people’'s premises. Thase
nightwatchmen fall undar the Wage Determination

for the Security Services Industry., Than there
~ara the nightwatchmen who are employed to guard

or patrol their employers' premises. Theasa
workers will have their conditions of service
regulated by whatever Wage Determination or



Industrial Council Agressent applies to their
ssployers. Whers tha employer is not coversd
in this way, the nightwatchman will have no
statutory protection as they are excluded
from most of thé provisions of the Factories
Act and the Bhops and Offices Act.

Nightwatchman as a group are in an ultrp-
exploitable position. Many are in the urban
arsas 1llegally, gpenerally without a chance of
regularising their position. They are often
illiterate or possess little formal education and
have no lucrative job skills. Security firms
can be roughly divided betwessn the larger firms
which pay wages at prescribed miniswm levels, and
"backyard' and 'fly-by-night' operators who, it
is alleged, pay wages in the region of RS0-R70 per
month amnd work thelr employess 1n excess of
100 hours per wesk. Tension exists between
these two groups of firms, and the larger
firma ses "backyard' operatlions as unfairly
threatening their profitability and as
damaging the name of the security services
industry.

CHRONDLDGY OF THE INVESTIGATION

19 November, 1579: A notice setting out the
Board's tarms of reference to imnvestigate the
security services industry is published in the
Goverrment Bazetts. Written representationg
are irwited from interested parties and a
circular is sent to all employera in the
industry requesting information as to wages
paid, conditions of employment, and tha
submission of financial stetements.

29 Februsry, 19680 — 12 May, 1980: The Board
holds oral hearings in the major urban areas,
At these hearings evidence is presented by,

among others, the Treansvaal Employers' Association
of Security Services [TEASS), the Mational Union

‘of Becurity OFficers (NUSD), and the L;gﬂ

Resources Centrs (LRC). )

13 February, 1981: A draft of the Board's
recommandation to the Minister is published in
tha Govarnment Garette and comments and
objections are invited from interested parties.
(This ‘objection stage' was done awny with by
the 1981 amendment to the Wage Act).

17 July, 1981: The Wage Detarmination for
Becurity Gervices is pazetted and tekes
effect on Monday, 7 July. (Dn this day the
minimum wages For nightwstchsen increase by
roughly 40%, and thelr meximum normal working
wesk is decreased from 84 to 72 hours).

10 August, 1981: A report is published in the
Bowatan indicating that esployers hnu-l baan
taken unawarss by the new determiration, and
that TEASS has requested the Binister to delay
its :i:nplml:nt!.m for some months. Although
this matter has not besn resclved yet, it seems
unlikely that the requeat will succeed as the
Minister has no powers in terwms of the Weage Act

to delay the implementation of a Wage Determination

pnce it has been gazetted.

MIMIMLM WAGES

THE Board's approach to minimue wages Tor
Aightwatchmen uiuiﬂr illustrates the
inadeguacies of tha Board as an Lnatitution
regulating wages and working conditions for
cloas on 500 0D0 workers. (a) Bince the
introduction of a Wage Determimation in late
1969 the minimus wages for nightwatchmen in
tha Johannesburg area have been: _
December 1968 - Novesber 1570 A7,50 par wesk
December 1970 - December 1973 RA,00
January 197 - December 1974 A15,00

January 1975 - Decesber 1975 R18,10

January 1976 - Novesber 1977 RY7,20
Decesbar 1977 = Novesbar 1978 22,15
' Decembar 1978 - July 1981 R23,.77

(Wage=s in other aress very: in Caps Town the

wage is sbout Tk higher; in Klerksdorp and

Sasolburg it is 10% lower), _

At the hearings, varipus evidence mas of fered

as to what the minimm wage should ba. The

following figures were suggested:

FOSATU and Tranasport and Genamal

Union Ra2 .89 par weok

Central Black Labour Board R34 ,00

Regional Committee for Black

Labour (written representation] R28,11

Black Lsbour Office (Johannesburg) R38,00

LRC : 4 sliding scale depending
on experience; with a
starting wage of RSD,00 -

NUSD R45,00
Employers (Pinetown) s, 67
TEASS RZ7 .80

In its deliberations, the Board anguished
over itsdilemma in having to reconcils the
interests of employers and esployess:

Because a service is rendered by this trade
and, as previously stated, the ssployers
have to approach their clients for higher ~
fees for their services vhenever wages aras
Ancreased, employers find themselves in a
difficult position when it comes to charging
higher prices for their services, and too
sharp an increase in sages can present them
with insupsrable problems if thair clients
do not react positively. On the othar hand,
the Board is faced with evidence that the
present prescribad wages of a watchean are
too low, espacially iFf the prescribed nusber
of hours is considered, namaly B4 par
wask , and that thess sages compare poorly
with those in other industries, sore so if
regard is had to the cormidermble riss in
the price of the necessities of 1ife, the
high degree of dangar to which watcheen
almpst constantly exposed amd the fact
t tham hava to perfors thaelr
ies under hazardous cenditions during

:




nighta ﬂ-t ars -sopetimes lutr-ll,-.r cald.

Tﬂhrd_fﬂllﬂ'ltltmlﬂhlfﬂllmin :

. “its duty and shutting its eyes to facts that

ﬂq.tmﬂmlrltdnphﬂlttlﬂi
a livesbls wade for

. with thess two axtremas,

the ssployer's problem on tha one

ﬂ-mﬂlﬂmurplrinnidlwlhll

thif satchesn parforeing dangerous

working long hours on tha other
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mvidence collescted by 1t during
¢ to recommesd & wage of R3I7,00
or a wwichman in tha highesat wage
,00 psr wesk in the second highest
wagie arsa and R27,00 per wask in the
lnuutnlu-..

Buttrd.nm-il:ittlitnunmmhtm,
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Bacauss the recommended wages may occasion
soma difficultiss Tor some smployers, the
Board decided to-yecosmend lowsr wapges,
namely R34,00; R30,00; and R25,00 per,
week, respsctively, for the first yesar of
tha coming into operetion of the new
determination to afford employers an
oppdrtunity to sdjust and to sort out the
position with their clisnta. Tha printiple

~ is also spplied to the cther classes of

' q_-lnrlu..

Insofar as any lmin_ﬁ-dll.‘llntﬁl_l from
the report, it is as follows: & liveabls wage
(as at Novpsbar 15980) for watchmen in the
wohannesburg ares is A37 per wesk. (Precisaly
how this Hnurl-l.u-rhld.tt.hiﬂurddm
not stats). But employsrs will not be sble to
afford this, so wa will delay the implesentation

ﬂﬂ'ﬂ'llu‘ﬂlhll'"lf;ﬂrlrﬂrﬂ'_ﬂlﬂ
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watitheen Tecelive Inﬂn,uu until then. The effect

of the Board's sconomic illogical thought,

- coupled with the buresucratic inefficiencies
of the Departsent of Manpowsr is that tha new
minimum wage that tock effect on July 27, 1981,
was already-f3,00 per wesk below the Board's
own conception of what a liveshbls wage was in
Hovember ‘lm This 'liveabla' wags will
‘-m-nyu-mw in August mq'an-ut

Board decided, after consideration

‘will be in sffect for st lesst a ysar and

probsbly longer. By this time, the wage will be
ﬂhlluﬂtlﬁ.l:d'lmmmnfm
a liveshls wage is, tsking inflation into

_sccount, and probably 100% less than any

minimum subsistence level. An additional
irony is that while the Board sses the first
year of the new Wege Determination as being &
pariod of 'adsptation’ for smploysrs, watchmen
will in real terms be worse ~ off in tha

‘following year. Tha riss in the miniiws that

will ococur in August 1982 from R34 to RI7
will be of the order of 8,8%. This will be
wall below the sxpescted declinae in the buying
powsr of money during this pariod.

Theas lmmml:-.m raised by tha
Centra for Applisd Legal Studies, University
of Witwatersrand, when it made submissions
cbjecting to the contents of the draft
detarmination. They wars,. howiver, rijscted
by tha Board which stated that -ths implementation

-of highar wage lsvels would adversely affect

employers, sapecially as tha maxisum normal
working wesk had besn reduced from 84 to 72
hours .

While nightwatchmen have received a 0%
riss in thelr minimum wage, it is suggested
that this has done nothing to ehhance their

——

wrlmm Prior to the increass tha wage
had heen static for 31 months mnd the increass
doss not sven compensate watchmen for the
decline in buying power of their sarnings.

Tha table above shows that wages for

watchman have remained consistently balow

.Subsistence levels and this pattern continues
‘unshated, Whils the prescribed wages are

only minimum levels .'_ they do play a crucial role
in detarmining what nightwatchmen mh-ﬁu}f
I.'IuIi‘l;l. Figuras in the Board's report indicate
that only 10% of watchmen received s wags

significantly sbove the minimum lsvel. In
arsas whers the determination did not
previously apply, wages wers as much as 50%
below the minimum level for other areas.

What is unclear is precisely how the
Wage Board arrived at its conclusion as to
what & livesbls wage is, Certainly, the
figure is above thosa suggested in svidance by
smployers but it is well below thoss
suggeated by orpanisations repressnting
nightwatchesn, and all minimm subsistence
levsls brought to the attention of the Board.
The Hoard did seem to be nui.:l-luhr the fact that
on the sversge, the rsturns submitted by ’
employers indicated that_their net profit was
in the vicinity of 3%, and that this would
not ensbls them to msst a large incrsase in
their wage bills. -The Board does not sppesr to
have checked these figures in sny way, and this
low profit margin doss sesm odd at a time when

- Bouth Africa's paranols about the safety of

lhgmtyhﬂmhmttrlgﬂulw

" into & bogm.

PROBLEMG OF ENFORCEMENT
THE naw wage determination has resulted in

nightwatchmen receiving a 40% increass in thair

minimuem wage levels and their maxisum working

-ll:hllrunuth:.rﬂml.tnl Th-quntimu

to how effectivaly this will be done, remaifs::
Tha files of the Industrial Ald Society

and the Hosk Street lawclinic indicata that -Hr

security firms honoursd the previous

determination more in the breach than in

the kesping. Freguently, watcheen LnFormed

thess ﬂrwl-ll.l:iml that they recelved wages

of RE0-A70 per month in return for working hours |

well in exgess of the prescribed level. One

of the most common sbuses allsged is the weskend

‘double=shift’'. This involves watchmen being on




duty from Friday evening to Monday morning (a
period of 60 hours) without & bresk. In addition,
these satchman usually sork Four 12-hour days
making for a 108-hour week. This type of
practice irvolves mnumerous contraventions of
the determination: watchmen are entitled to
a day off avery week and whers this is not
granted they are entitled to double-pay For
the seventh day worked each week; only 12
hours ovartime can be worked a wesk and this
should be paid at 1 1/3 times the norsal rate.
But whara a worker is underpaid in tarms of
a Wage Determination, enforcing & claims is
a difficult task. BSuch workers cannot proceed
straight to court but must refer the matter
initially to the Department of Manpower
Utilisation. The reason for this is that
should a worker aventually take an esmployer
to court for underpayment, he/she will have to
show that the smployer has been prosacuted For
bresking the terms of the determination and
acquitted; or that the attormey-general has
declined to prosecute. But this 1s no speedy
process, for once a matter is referred to the
Departsent it gets bogged down in the gquagmires
of buresucratic inefficiency. That is, iFf the
complaimant is lucky mnough to have the complaint
acoepted. It was apparsntly the practice in the
office of the Department in Johannesburg for
an official at the enguiriea desk to telephone
the employer when a watchman complained of
underpaymant. If the employer denied the
allegation, the worker would be advised that
ha had no case., This practice has since bean
di scontined .
Investigationa by the Department take a long
time and when they are concluded' in favour of
a nightwatchman the settlement he recelves

iz 8 small portion of the asount claimed.
Last year, tha IAS drew attention to the case of

ﬂniwtntmmm-uldnnfrmmﬂ

" recelved a settlement of R2S,

An additional difficulty lies in the
problems connected with proving theat a soresr
has been underpaid. Normally, an ssployer must
prove that he has pald a worker the correct
wage; but if a worker has signed an ssployer's
register indicating that he received the
prescribed wage, ha will have to prove he receiwved
less. In this regard, one offence by an
esployer will often compound others. Employers
are required to give workers their wages in
pay @nvalopas indicating the amount received and
tha hours worked. Certaln esployers simply pay
thair workers by hand and as they are often
alone on duty when they recaelve the cash, they
have no witnesses to sasiat proving that they
ware underpaid. )

Paul Benjasin

Motes:

(1)} Financiel Mail, 25.08.72.

(2) Wr LJ van der Berg, WP. Hansard, 24.02.81,
column 2320.

(3) Fimancial Mail, 04.08.72.

{4) Wepe Determimations cover 470 BSS workers.
Hansard, 13.08.87, column B28.

INTRODUCTION
TO POLITICAL
ECONOMY,

part 2

This article is part 2 of our series on
political sconomy. The first part appsered

in WIF 19, and remders are advisad to consult
it before proceeding with the second part of the
series. Bome of the concepts and ideas which
appear below are explored and explained in part
1, especially those relating to cosmodities,
labour and socially necessary labour time,
labour powar, and surplus value. Copies of

WIF 19 are avallable From the sditors.

IN PAAT 1 of this series, we posed the guestion:
whare doas caplitalist profit from, amd how
is it produced? Through investigating the
nature of the comsodity, it was Found thnt.ll ths
value which the working class cresates in

lprﬂ:h:l:!.ru commodities 1s the basis of profit.

lore specifically, we found that through
labour, the working class produckd mora thaen
mhmm-mtﬁﬂwﬁitn
pwn lebour power. Tha samount of tise which it
takes to reproduce tha value of labour powar,
we discovered, was called necessary labour

" time: that is, the ssount of time socially

necessary to produce the value of those goods

necessary to maintain the worker. That tise

in which surplus value (the basis of capitalist

profit) is produced we called surplus lsbour time.
Disgramatically, this sas shown in the

following way:



http://mw.ll

';T-— time in which value is produced —I

time in which working class|time in which
produces valus of its surplus 'urulul
labour power prndl.n:lld

= langth of working day —

We concluded part 1 of this series by noting that

. This, then, is the basis of capitalist
profit: the capltalist class has the
power to force the working claas to work
longer than is necessary to reproduce its
own lebour powar. Having bought labour
power at its value, the capitalist class is
able to obtain actual labour for a period
longer than is necessyry for tha working
class to reproduce ltself., The value
prndl.l:-:l in this additional time, surplus
labour time, is taken ogver by the capitalist
class as surplus valum, and this is the way
in which capitaliats exploit workers - they
live off the profits From their labour.
Exp’luitlt:lukla thus & relationship
irvalving the tsking over of the valus
produced by the working class during surplus
labour time. ([WIP 19:29).

WD IMPORTANT SOCIAL RELATIONS
IN trying to understand the way sccieties
function - Finding out what the most important
.wiumﬂpmllr?-nlmuutulnﬁtlt
relations, rather than things or objects. It
is not, for example, machines ar tools which
explolt workers and tl‘n.m Form the basis of
conflict in society. Rather, it is the
relations which exist between workers, tools
and machinery, and capitalists, which allow us
to uvndarstand yet another relation - that of
axploitation.

iﬁ this part of our series, we are going
to look at two very important social relations
which fofm the basis of the capltalist sconomy.
Thay are
1] the relationship of classes to the means of

tion;
2) the pays in which the capitalist class attempts

to aobtain more surplus vyglus From the
working class, le the different ways in which
tha degres of exploitatinn is increassd,

THE RELATION OF CLASSES T0 THE MEANS OF PRODUCTION
EAALIER, wa noted that the cepitalist class had
the powar to force the working class to work
longar than is necessary to reproduce its own
labour powsr., But what is the basis of thia
powar? Why doesn't the working class just

cease to produce valus when 1t has produced
sufficient for its own reproduction? IF this
happenad, there would be no capitalist profit,

and no exploitation.

surplus
nl::ﬂ:ﬂﬁ;]luhﬂ.u'—ti-u 1al Ling

(8]

surplus value.
produced

valua of labour-poesr
pri:lr.h.u:-d

'__ time in which value is prudm:!:l —l
tima in which working class

produces value of its | ﬁ:

| labour power

I—- length of working day

Hare, workers will only produce value
during necessary labour time, and not work for
the capitalist class during surplus labour time.

The basis of the capitalists®' power to
force workers to produce surplus valus lies in
its ownership of the means of production. As we
nplainuﬂ in part 1 of this series, means of

pruduntim rafer to

on the one hand useful H'-tlrilln from
natural sources: minerals, coal,

petroleum, wood, sater, etc: wmnd on the
other hand tha instrusents of production:
tools, machinery and increasingly advanced
squipmant which makes it posaibles to

extract or harvest usefyl natural materials,
and then to trensport and industrially
transform them. (Jaled, quoted in WIP 19:25]

The cdpitalist class owns the means of

. production, while the working class owns nothing

but its labour power, or capacity to work;

this capacity to whrk is sold to the capitalists

for a wage, which is necessary,for the continued
survival of the workers.

The working class, the direct producers,
are thus separated from the means of production,
which are owned by the non-producing capitalist
class. ([Direct producers are not separated
from the means of production Iln all types of
societies, For example, in Feudal society
the direct producers had control ouer a plece
af land, sesd and the tools necessary to
cultivate the land; and in advanced socialist
societies the direct producers control both the
means of production, and the way the surplus
they produce is allocated). ;

Thi"-urlr.iru class owns nothing but its
labour powar. If workers owned land, or
factories and machinery, they wguld not be
forced to sall their labour power to the
cepitalist class in return for & sage. But
because the working class is soparated from the
means of production, and has nothing to sall but
its capacity to work, the owners of the means
of production have a basis of powsr over
workers. For iFf workers refused to produce
surplus value, if they worked only for that
period of time necessary to reproduce
themselves, the capitalist class could stop
employing them, and refuse to buy their Jl..d:uur
power. For the capltalist.clagg this may involve
a temporary drop in profits; for the warking

"class, with no ownarship or control, over any

means of production; starvation and death Face
them and their femilies.

We can thus ses why the relationship to the
maarna of production is such an important
relation in mﬂ-tw for the capitalist class,




its ownarship of tha means of production is
s basis of power; for the working class,
its separation from any means of production
‘causas weaknass and dependence on the miﬁlilt
class. : —

This important socisl relation is also ona
of the ways in which one identifies classes:
the non-producing capitalist clasa has a
relationship of ownership afd control ovar the
means of production;
the producing working cledes has a rlllr.im of
separation from the means of production. Thoss
who own the means of production have powar owver
those who do not. They also have the powsr to
decide how the means of production are put into
use, and how the products made arse distributed.
Thua, ownarship of the means of production ia
a powsr relation which snables the ownars to
decide what is produced, how it is produced,
and how any surplus produced is distributed.

DIFFERENT MECHANISMS OF EXPLOITATION
AS explained in part T of this seriss, value is

produced during the length of the working day.

However, ths working day is iteelf divided into
2 sections: during the one, the working class
produces tha valus of 'its wages; and during

- tha other,. surplus valus is produced. *

= " length of working day =
time in which working cless |time in which

produces valus : wage . "

1
l. mllm'tu- iﬂ_1 :

l—’muur;-r Labour-time

fn order to genarats more and more profit,

batwesn necessary ln-:l surplus Lm time,;

tims (B) relative to necessary labour time (N).

The relationshop between N and B indicates
the degres or rate of exploitation of workers;
in other words it is sn indication of the ssount
of surplus lsbour relative to negessary lsbour

. whigh the capitalist class is axtracting from
warkers.

the capitalist class has to changs tha relationship

continually attempting to 1n¢r-“ surplus L.phqu-

The way in which the relationship of N ta

8 is changed, is tha different ways in which the

capitalist class attampts to increass surplus
valus, is the second important relation to ba
axaminad in this pert of our series.

If we return to our disgras rmr-llnt:lnn

I the working day

L-- length of mﬂ:imc{u —l

N B -

nmmﬂ-tmn}'urm-w surplus
labour time (8) is to simply incrsase the
lh'lgth af thl m:lrhing thr

- oo
-

{ Thus, for example, if the working day is
iritially B hours, divided into 5 hours
necessary labour time, and 3 hours surplus labour
time, and tha capitalist class is strong enough
to force an extra hour of work from the workers,
than thae length of tha working day becomas 2
hourse, divided as follows:

B i

y "":E
] . l B .
5 [}
ii-l-‘
r—- J 5 houra l.‘!hu.n-a. + 1
=  hours

Thise -i:lhln'l- off i.rlﬁ'-uinn .ﬁ'lll-l'l'-'l af
axploitation and l&'plul valus invalves

lengthening the working day absolutaly,
and is accordingly called t-hl production of
absolute surplus valuse. .

But ona can lllﬂﬂurﬁrufﬂl’llmiru
the relationship of necessary tn surplus labour .-
time without actually changing the langth of
tha working day: this involves a change in
tha divisions within tha working day.

In the sbove exampla, I:I'I-I].-'q‘l:!hur‘l:lﬂ
working day was incressed from 8 to 9 hours.
Lot us now presums that it r-qtmmtm‘ﬁ

_-t 8 hours:

A

[

[— 5 hours fanu::

Tha line dividing tha working day into
surplus and necessary labour tiss (A-8) can be '
moved, thua changing the relative division of
the working day:

| : N : __-u'.
r* ¢ & 4 hours ?'Ihrta Ehnn-_-'

In this case, necessary lebour time is cut down
in ralation to u.n-pluu._ labour tims, thusa
giving the capitalist a greater rats of-
exploitation; end more surplus value.

' But how can this be dona? How can the

- e e

labour time nscsssary to produce the valus of
tha wage bs cut down on? In part 1 of this
seriss, we-explained that the sxchange valus
of labour powar (is the valus of ths wage)
represanted what was socially necessary to

. We then went on o pote that

survive.




what is néeded to survive is not constant,
but changes in different clrcumstances.
If the working class is strong and
organised, it may ba able -to increase
what is considered to be sufficient ko
live on; 4if ‘the worksrs are wesk and
disorganised, the capitalists are able to
lower the average survival consumption of .
workers. (WIF 19:27).

Thus, the power of the capitalist class may,
at certain stages, be such that it actually
reduces what is considered soclally necessary
for working class survival, and depresass the
.. laval of Iurll:irTn class consumption. . In
practical terms, this means that workers eat
*less, and that the guality of what they sat

l.:nmr. the quality of housing and clothing
may &-::J,_i.r-. there will be less monay avallable
for health care, schooling, etc. This saort of
process is detailed in WIP 17 under the genaral
title Inflation and thae Iﬂrﬂim Class. In_the
saction on Falling wages, it is shown how

tha ui'-uﬂl_hrd of living of workers is actuamlly
falling in Bouth Africa, and that what is
considared to be ‘socially necessary’ for
survival is declining for st least some
sections of the working class. [ses WIP 17:26).

Becausa, in this general sxample, surplus

labpur tied is being increassd relstive to
“necessary labour time (rather than absolutely,
as in our first example), this is called the
production of relative surplus value. In the

" one case, the division between surplus and
“necessary labour time is changed absolutely,

by lengthening the working day; in the othar,
it is the internal divisions of the working day
- which are changed relative to sach other.
' ThHare are othar ways of producing relative
surplus value, apart’ from the one described
_sbove. At this stage they need not be dealt

. with in any detall, although we will ba

F ';-'I:q.n-pirq to this question in part 3 of tha
saries.

What is important at this stage is to
rﬂli!:l that the way in which the caplitalist
class attempts to lncrease the amount of
surplus value it takes over (appropriates)
from the working class is a very important
social relation in society. A soclety in
which absolute surplus value (lengthening
the working day] is the major way of
appropriating surplus value will in some ways
ba differpnt from a society in which relative

surplus valua is more important. In othar words,

the way in which surplus value is appropristed
(taken over) by the capitmlist clasa is an
important soclal relation, mecessary to

understand in analysing society. For sxasple,
if the capitalist class is cutting bmck on
working class consumption, ie lessaning

necessary labour time relative to surplus labour

time, the level of repression is gelng to be

very high in that soclety. A certain degres

af Fforce and violence will be used by the

ruling class to enforce a cut back on what

is considared socilally necessary to surviwva.
Jhe importance of this will become clearer

in part 3 of this series on political economy,

i'mnln coma to look at some on tha ways in
which the capitalist class has sppropriated

surplus value in the development of Bouth

African capitalism. This is one of the keys
to Lmdurufmdlnn segragation and the migrant
labour l;.r_ut-. as well as institutions like

‘hostela, compounds and townships.

CONCLLUSION

AN this sectlon, wa have sesen that social

relations, rather than things or peoples’

intentions or ideas, are a key to understanding,

how spclety works. We consldered two very
important sets of social relations:
1} the relationship of the capitalist and

warking class -to the means of production.
Here we discovered that tha capitmlist's
ownership of the means of production wsas an
important basis of power. This poser allowed
them to force the working class to produce
surplus value, to decide what is to be
produced, how it is to be produced, and how the
surplus is distributed.

2] the different says in which the production
of surplus value is increased is also a key
social relationship. In this article, we
distinguished between the production of

ehsolute surplus valus, and relative surplus

value., The way in which surplus value is
produced and appropriated is very important

in understanding why there are different forms
of capitalist society.

In the next part of this series on political
economy, w8 will look at some of the specific
ways in which the nupitn],j,at:lc.lu.au has
increased its rate of surplus value
appropriation (exploitation) in Bouth Africa,
arnd how these machanlisms explailn some of the
features of a racially segregatef socisty
initially based on & .!-}rat- of migrant labour.
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