Labour Trends: 9 September to 3 November

last quarter of 1983 has bean marked by large

scale strikes,; disputes, stayaways, a COnsUmer

boycolt and overtime bans, Employer actions in-
cluded lockouts, dismissals, and interdicts,

Inthe B-week period under review, Sars monitored 52
girikes involving over 71 S00 workers. Major unions in-
volved in these strikes were Numsa, Fawu, CWIL and
Ccawusa. Not included in this figure are the 20 000
Sarhwu railway workers who went out on strike in the
first week of Movember. Of the original 20 000 workers,
6 000 were dismissad on 15 November,

Wages and working conditions were the major strike
issues of the period though disciplinary action and
worker dismissals also featured. A number of the 52
strikes wera legal with unions following generally
agreed procedures, Howewver illegal strikes still
dominated the period, reflecting a general trend this

year.

Etrikes over this period have tendead to be longer than
usual - ranging from between one and three weeks, Ex-
amples are Premier Food Industries 19 days; Stocks
and Stocks 21 days; Shell 28 days; Transvaal Metal Box
18 days; Black Mountain Mine 15 days and Sasol Mines
13 days.

Currentlyin the spotlight, the South African Breweries
sirike entered its fourth week with no sign of a seftfle-
ment being reached. (See strike tabie)

After a fairly quiet period, mineworkers have again
bean on strike at De Beers, Impala Platinum Holdings
and Messina Copper Mine. Railway workers too have
made a comeback in the current Sarhwu strike wheare
worker action seems to be similar to that of the 1987
strike. Once again trains have been burned and

damaged and there have been clashes batween police
and sirikers.

In keeping with recent trends, bosses confidently
used lockouts and interdicts against striking workers,
Ower 7 600 workers were locked out in eight cases. The
number of indicted workers, which s much higher, is
difficult to monitor as the weapon is used frequently in
many strikes, Police intervention inindustrial action has
also continued, particularly in anforcing lockouts and
interdicts. Workers accused Barlow Rand bosses in
Kew of hobnobbing with the police after about 100
policemen baton-charged workers who attemgded a
sleap-in at the factory.

Increasing numbers of workers and shop stewards
have been amested and charged with intimidation
during strikes. As a result unions have had to pay out
large sums in ball money. Cosatu and MNactu have
stressed the necessity for discipline during strikes, but
boases are quick to employ scabs, provoking confron-
tations between them and strikers. Strike-related
viclence continues - particularly in the present SAB
strike and six Afcol workers go to court on murder and
assauit charges.,

The last quarter of this year was also marked by con-
tinued action around the Labour Relations Act cam-
paign, and the question of trade union unity.

It is almost two years since Cosatu, Nactu and the in-
dependent unions launched their ant-LRA campaign
where worker action has been powerful, but sporadic.
Recent talks with the employer federation, Saccola,
have been encouraging with Saccola moving on a num-
ber of clauses outlined by the unions,

After more than two years of bitter fighting between
the two rival Ccawusa factions, and Harwu's battle with

ona of these factions this year, the three groupings have
come together to form the South African Commercial
and Catering Workers Unlon (Saccawu), which was
launched on 12 November with a membership of
80 000. Forming the new union out of a merger between
thetwo Ccawusa's and Harwu has maant that firm com-
promises have been demanded from all parties who
racognisa that the aim of the tnion must be to unite and
organise workers in the commercial and catering sec-
tors. Political clashes which marked most of the fighi-
ing previously will have to take a back seat.

Cosatu's aim of achieving one union per industry con-
tinges with the incorporation of smaller unions inko
Cosatu's affiliates. Recent unity talks between Potwa,
Saptea and Peasa have paved the way for a merger in
tha near future. In anothar development, the Durban In-
tegrated Municipal Employees Association, with 5 600
Indian members, indicated two months ago that it was
considering the possibility of a merger with Cosatu's
Trangport and General Workers Union. Both these
moves are important breakthroughs for Cosatu: the
Potwa merger will bring a number of coloured workers
into tha federation and the TGWL/Dime talks may bring
In a large number of Indian workers.

The birth of Sactwu - from & merger between Actwusa
and Gawu - has achieved ane union for the industry.
This giant industrial union now has a membership of
185 000, and almost 100% unionisation.

With the annual shut-down of many factories In sight,
industrial action will probably decrease. Wage settle-
meants with major retail stores have already been signed
- ruling out large-scale wage strikes in this sector.
Strikes over retrenchments, such as the one ai El-
lerines, could however, run on into December.

Strikes and Disputes

Strikes and Disputes: TRANSVAAL

Company Union Workers | Date Evepts
Acro Engineening Mumisa 177 03.11.8%9 | Management dismissed 177 workers and emploved scabs 10 replace employees on strike over an alleged wnfair dismissal. The union
Wanderbijl park was planning & response,
Amalgamaied Beverage | Fawu 1 000 28.0% More than & 1 000 Coke emploveos @ theee plants wenl o0 strike, They demanded firstly, that management recognise the overtime
Inclusiries 02.10.8% | ban called by Cosatu and Mactu and secondly, that management cancel disciplinary hearings against union members,
The strike was sparked off by an ABI management decision io discipline drnvers who allegedly were not working in accordance with
the=ir term of employment, The workers” demands were nol met, and they refumaed 10 work fowr days lator _




Chamdior i the disciplinary clause which states that a worker found drunk during working bours will be dismissed. Workers demanded that
management use this procedure against a non-union member found drenk on duty. They argued that on previows occassons, Nemsa
members had been disciplined in this way. After beo days management suspendad the worker concermed and the strike snded.

Barlonw Rand Numsa 500 28.09.89 .‘-.puheminiﬂ'r' major showdawn between Losatu alliliates and Barkow management was sparked by the dismissal of 500 Numsa mem-

K bers at Barlow Appliances in Kew, The workers wene dismissed after a sitin 1o back demands for desegregated facilities and for the
reinstatemnent of two workers fired for allegedly assaulting a personned manager. Shorly afler the sit-in, management gave workers a
five minute wiimatum: refwm o work or be lred. Later the supreme court granted Bardow's an interdict ordering workers o lesve
company premises. Mumsa said 100 policemen baton-chamged workess who attempbed (o sleep-in af the fackory.

Recendly, Cosatu affiliabes in the maining, metal, festifes, food, paper and construction sectors have clashed with Barlow manage-
ment al Romatex, Medsl Box, Rand Mines and Nampak, Another development in the baiile between Barlows and the unions wis
when the 5A Printing and Allied Industries Federation - in which Mampak has a major influence - decided 1o withdraw from the
sector’s Industrial Council. This ha ed mmmediately after Ppwawu applied for membership. And not long ago, Metal Box dis-
missed its entire East London wo e after a dispute. A recent Cosatu CEC singled out Badow Rand as one of the country’s maost
sophisticated union-bashers, and the federation planned a campaign o defend lis affillates.

Blackchain Centre Fedcraw 100 26,0989  [Afwer 100 workers allegedly refused o moeet a deadling for submitling renewed job applications, they were locked out by Blackchain

Diepkloof Centre management. Fedoraw and management began negotiations 1o resobve the dispute.

BP 5A Cwiu 350 08-13.09.8% CWIL members at BP plants in the Transvaal and the Cape went on sirike afier 4 concilistion board hearing failed to break a wage

Transvadl and Cape deadlock. Afer five days, serlement was reached on increases of 15% or R160 a month, whichewer wis higher. Provision was also

2 mache for maternity, paternily and compassionate leave for employess.
Cargo Carriers TOWL 1257 04,10 The ghant iranspon company was brought 1o a vinual standstill when workers stlaged a national sirike at 24 depots. The llegal sinke
D7.11.89  [was in sympathy with 280 workers from the Vanderbijlpark branch who were dismissed for “illegal siriking” when they ignored a
retum bo work ultimatum. The dispuie was settled at mediaton. All workers were reinstaled - except for three Vanderbijlpark shop-
slewands,
Ellerines Ceoawusa 6 000 271089 [Workers threatened a strike at Ellevines after Ccawusa declared a dispute with the company over resrenchments. According to the
_ _ unson, the company intended 10 rerench workend but had not informed the union of the numiber invobved.

Fedics Crawusa 1 500 14.08.89 [A deadlock in wage negotiaions between Fedics and Ccawwusa resulied in a sirlke by about 1 500 workers ai 3 several Fedics oul-
lets in Johannesburg.

Crawirsa demanded a minimum wage of RB50 a month againgt management's offer of RG00. The union also demanded centralised
bargaining for all Fedics subsidiaries. Management refused this on the grounds that the group's operations wene too comple 1o allow
such a structure. Coawusa claimed management was irying 1o make things difficult by insisting on individual planHevel bargaining,.
In some cases, for example Fedics Food Services, thie union has o negotiate separately with over 500 outlets.

Fidelity Guards TGWU 1 600 25.09.89 |Fidelity Guards workers at lour branches in Transvaal wend on a one-day wild-cal sirike demanding the dismissal of a superviaior o

Transvaal allegediy taking on jobs for money. Management and the union were discussing the issue.

Ca-Rankuwa Hospital 270 25.09.89 |Hospital authorities dismissed 200 of the 270 striking student nurses after they failed 1o heed a managemnt ultimatem & return 10

o - work. The nurses were protesting againd poor food at their hostel.

GEC Machines Bumsa SO0 30.10.89 Ii!aiuw subsidiary, GEC Machines, locked out 500 workers who were siriking for higher wages and a contralised bargaining forum,

Bemoni rManagement ofered workers a 20% wage increase while Numss demanded 3%,

Gold Reef City Ceawuia 93 October 89 |A wage deadlock between Lcawusa and Liold Reel ity management sparked off a strike by 93 workers al the enienainment centre,

Croveen Mines The union demanded an across-the-board wage increase of B115, and & minimum monthly wage of R440. Management offersd a
7D across-the-board Increase and a B2 %0-a-month minimum,

|lacaranda Trampor TCWU 500 02.10.89 |The entire Jacaranda worklorce was dismissed during a strike over a disciplinary Issue and over suspicion of corruption in the

Company (OF5) _ company’s pension scheme, Mediation liéd 10 resolve the dispute and the union was discussing other strategies.

Lebowa Tramspori Tawu 200 18-24.10.89% Commuters in Pietersburg and Tzaneen were siranded lollowing a one-week srike by workers o the Lebonwa T'il'ﬂ-]?ﬂl‘t l:uq'np].nlr.

(Pay) Lid Workers claimed management unfairly suspended two workers and dismissed four athers. They had asked the dispatch manager not

Seshego to send buses 1o a particular village until a colleague who was killed there was buried. Afler negotiations with the union, manage-

_ . . menl cancetled the auspendion and reindtated the dimissed wodkers,
Lowweld Buses Tawu B0 Sept 69 Warkers downed tools and demanded union recognition. They resumed work five hours later, when management agreed 1o negolie
Ellisrus with Tawu. A recognition agreement Tawu and the company was subsequently signed.




Masn Papor
lohannesbung

Coawusa

Sept B9

Crawusa membens at Main Paper plants in Johannesburg and Pretona wenld on strike lollowing a deadiock in wage negotiations. The
unicn demanded a minimum wage of R180 a week, while management offered 1300 The wnion sabd podice siopped a worker
demanstration at the Johannesburg plant.

Murray and Roberts
Foundries

MNumda

250

21.0%.8%

A temporary Rand Supreme Cournt order forced 250 dismissed strikers at Murray and Robens Foundries 10 vacale company premises.
The workers were dismissed after siriking illegally afier a shop vleward was dismissed.

Perskor
Pigtersbung

Mwwasa

20

17.10.89

Mwasa members o Perskos wend on a seven-hour work sioppage, affecting distribution of the Citizen and Beeld newspapers. Workers
were protesting agains the alleged assault of & worker by the company’s regional manager. Talks between Mwasa and Perskor manage-
ment resodved the dispute,

Prember Food Indusires

Fawen

5 700

05=18.10

pwi-week wage sirike at Premier's edible oils, milling and animal feeds division ended afier workers accepted management’s revised
weagt offer,

Fﬁ-u demanded & minimum increaseof B33 a week. Premier offered difierent increases i the three divisions which ranged from
K23 1o R28 a week, The two parties finally setled on an average across-the-board increase of B30 or 16% on the minimum weekly
wage of R184, Under the agreement, Epal workirs would get a R27,50 or 15% increase on the weekly minimum of R182 and an ad-
ditional 50¢ from January. Lower grade Epic Oils warkers would get a R27 50 increase and higher grade workers a 15% increase with
an additional 50c from January,

Rand Water Boarnd

VLWL

21.09.8%

Aboul 400 Rand Water Board employees were dismissed after they failed 1o meet management’s ubtimatum 1o halt their work siop-

page and retuern b0 wiork,
workers werg probesting againgd the anrest of 2 union member at the board's Suikerbos plant. They also demanded the dismiss-

al of 3 white manager who was the cause of various worker grievances. The dispute was pending arbitration.

T

Ransauer
Baoland

TGwu

a5

101110089

Management at this goods transport company locked out 26 workers when they went on strike demanding union recognition, Crther
workers al the company joined the strike afier the lockout, Workers retumsed S0 work after mangement agreed 1 negotisle recognis
tion with TGWLL

Redelinghuys Transporn

TOwL

11-16.10.89

Management told workers they would not be paid for the 10 Oclober public holiday, so they went on sirike. The sirikers were dis-
missed, but were reinstated a fow days later, and management agreed 10 dcuss the gsue with worker represenialives.

aAR

Fawu

6 000

11.10.8%

South Africa faced a beer drought as a sirike by about & D00 workers at South African Breweries entered its fifth week with no prospect
of & seitlemend in sight. Supponers of the strikers have instituted a national beer boyoon,

The strike ot seven breweries and transpon depots started after wo conciliation board hearings failed 1o resobve a wage dispute be-
teween Fawy and the company. SAB'S final offer was a 16% wage increase: this meant R5,45 an howr and a monthly minimum wage
aof B1 063, Fawy demanded a B6, 50 minimum, which is 8 38% increase on the current houwrly rate of B4, 50, The unon also made
other demands for patemity leave and various boreses. Management said this raised Fawu's demand 10 what amounted o a 150%
increase,

EAB oblained court Interdicts evicting workers from plants in the Transwvaal, Frée State, Morthern and Western Cape.

The strike has been linked to sporadic incidents of violence: scabs have had their car tyres slashed; two workers were killed; a casual
worker was repored stabbed; a SAB supervisor's bouse in Seshego was petrod bombed; trucks in Soweto weng stoned. Fawy emphati-
cally denied any imvolvement in these incidents, saying the union does not encourage acts of violence.

Meamwhile, the National Taverners Association, which controls hundreds of township shebeens and s a major 5AB client, pledged
suppon for the strikers and held 1alks with Fawu.

Likhamiba Liquor Association - the umbrella bady for 1 500 Black Southemn African bottle store owmners - and other liguor associs-
tions alsa held talks with Fawu,

The strike contineed amidst escalating incidents of viclence.

Sasol
Secunda

CwWiU

1700

k=1 3.us.ﬂ9|

A 10-day legal wage strike by workers at four Sasol plants in Secunda ended after CWILF accepted management’s revised wage offer.
When the parties deadlocked, the union was demanding an across-ihe-board increase of R150, and management had refused io budge
frowm ity offer of 120 for the banom grade, B110 fod the middle grades and 13% for the higher grades. Settlement was reached when
managemen improved the offer for the middie grades by R10.

South Alrican
Transpaort Senices

Sarhwu

17 000

07.11.8%

Transwaal and Matal ralbway workess went on sirike in protest agabnst plans o privatise 5ATS. They also demanded that the minimum
staring wage be increased from REO0 o BT 500 & month and that SATS recognise Sarnwu. Incidents of violence, and the burning
and damaging of trains have boeen linked o the sirike.

Steed Engineering
Company
Roodepoart

Murmitd

11-1 5.nu§|

Owver 700 Mumsa members went on strike at Steel Engineering alter management refused to negoliate over the union's proposal on
retrenchvments. Al least 300 workers faced retrenchment i the planmed rationalsation and restruciurieg programme. Afior workers
marched on the company's Sandion head office, management agreed 1o reopen negotiations.




Vitsak MNumsa 200 October 89 | The Industrial Coun ruled that 200 Vetsak workers, dismissed two days afier last year’s metal sirke, were not enfitled to any reliel.
Numsa criticised the judgement, and was considering an appeal againt the decision.

[ Strikes and Disputes: CAPE |

Company Union Workers | Date Evenis

Atlantis Diesel Engines  |Mumsa B50 21.09.8% |Atlantis Diesel Engines kocked out B50 workers on a wage Strike. 1 wa weeks |aler workers accepted management's final wage affer

Cape Town and returned ko work,

Conabrick Cawu 300 Sept 89 Corobrick and Cawu were locked in dispute over retrenchments. The company’s Stellenbosch plant was closing, costing about 620

Stellenbosch full-time and casual workers their jobs,

Cra Gama Textiles Achwusa 1200 | October 89 |More than 1 200 Actwusa members at Da Gama's East London branch voled for a sirike when the company refused 1o recognise their

East London unian. Managemen disputed the validity of the ballol, claiming i uniair a3 it had not been 3 secred ballod, The struggle for recogni-
tion at three Eastern Cape Da Gama faciories goes back many years,

ement tactics o block the recognition process have included the excuse that one of the factories s in the Cisked and thene
fore does nod fall under South African labour law. Bosses have also demanded proof of representation at the other faciories. The loca-
tion of the factory has besn hotly disputed, as there are no clearly demarcated borders in the region. Actwiusa said the company
a refused 1o give workers balloting facilities and ballots had to be conducted outside Tactory gates.

First Mational Bank Sasbo [Sept 8% declared a dipute with First Natianal Bank, following dsciplinary action taken against lour employees who slaried a pefition

Cape Town seeking support for a 20% pay increase. The society accused management of being *heavy handed” as its members’ actions were not
against industrial relations legkslation,

Cioodyear MNurmiss 2 600 140989 |About 2 600 Goodyear employees were 1o receive cash of between R4 500 w0 RS D00 each, The company also agreed 0 wrile-ol

Uitenhage emiploves howsing koans worth about B3 000 10 R5 000 over five vears, This was part of an agreement reached between Mumsa and
Cioodyear after an 1 1-week strike over disimeestment: Goodyear, an American company, pulled out of the country, selling off #s local
interests to Consol

Harvestime Fawu [04-0r9.09, B Harvestime, a frozen vegelable processing factory, was hit by a strike after management introduced a two- shift system. This change

Pon Elizaboth wak dug 10 a reduced intake of products. refurmed 10 work while management and union officials discussed the changes to
prosduction schedules.

Industrial Council {Sactwu 4 000 Crotober 89 |Cofton bosses declared a dispute with Sactwu involving 4 000 workers at over 12 faciories in the Cape. This action lollowed a dead-

for the Codton Indusiny lock in annual wage negotiations. For thie first ime in the industry, bosses declared a dispute against a union,

Sactwu iniially demanded an acrosstheboard increase of R40 on the current minimem of BR150 a week {last year the union
demanded a R50 increase], At the time of deadlock Sachwu had lowered their demand to B33, Emplovers offered 65c an howr, which
amounted 10 R29,20 a week,

Maticanal Panasonic EAWTL 190 August 89 | The wape sirike af this fapanese company eniered 08 120h week with no figns of agreement between the panies. The union planned
Parronw 1o meet Japanese consular officials to seek suppost,

Shedl CWiL Fili] 2909 A month-long strike by Shell workers meant several Eastern Cape Shell depots ran dry. The sirike ended when management come=
Port Elizabeth 30.10.8%  |promised on a disciplinary sswe.

The sirike was sparked off afler m issueed a final warning 10 8 senior shop-sieward for allegedly :buﬁiE the company™s
sick leawe scheme 1o aend a union meeting. Mine days inlo the sirike m obilained an urgent interdict ing workers io
stop interfering with the nunning of the company and ordering sleep-in strikers 1o vacate company premises, Workers returned 1o

after management withdres the court interdict, and agreed 1o reduce the validity period of the wamiog from 12 to six months,
effective from Bth june.
Uitenhage Provincial | Mehawu 250 06.10.89 |Domestic workers and genoral assistants at the provincial hospital in Uitenhage siopped wark in profest against alleged repression
Hospi & 28.10.89 |and discrimination, The workers also demanded a living wage. After a few howrs the strikie was suspended when management agreed
io negotiale with the workers commitiee. However, workers siopped work again three weeks later, on 28 October.
Volkswagen Mumsa 5 D00 12-28.09.89Volkswagen's Uitenhage plant shut down for almost a week after the entire workforce went on strike over disciplinary action laken
Uitenhage against a shop-steward for alleged misconduct. Mumsa and Volkswagen management eventually reached agreement on the issue,
Management agreed 1o |ift the supreme court interdict obtained against the union and its mambers.




Strikes and Disputes: NATAL ]

Company Limbom Workers  |Date Evenis

Game Discount Wordd  [Coawusa 180 121089 |Came Discount Wodd in Durban locked out 180 workers who had been dismbssed while striking after a conciliation board failed 1o

Dhusban redodve their wags dispute. Managment’s final offer was a B125 monthly increase. Workers demanded an acrossthe-board monthly
increase of R160 and a minimum wage of R68D a month. Other lssues In dispute were the annual bonus and siaff discouns,

Mistry's Supermarket CAWURE 28.10.89 |The Durban Supreme Lourt ordered sariking Ccawusa members 1o refram from assaulting and intimidating other emplayess, cus-

Dhurban tomers and suppliers at four Mistry Supermarkets. The workers wers on an illegal strike againgt the employment of pantime and
casual workers.

Stocks and Stocks Bawu B0 Sapt-Oct 89| A three-week strike, by more than 600 workers # Stocks and Siocks in Matal, ended aher the company and Bawu signed a recogni-
tion agreement. They settled an an hourdy increase of 50¢ scrossthe-board. Workers had siopped work after 1alks over union recog-
nition and wage increases reached deadlock.

Strikes and Disputes: MINES

Company Union Workers  |Dale Evenls

Black Mountain Mine  [NUM 1.000 052009 89 Over 1 000 workers al Black Mountain Mine, poinlly owned by Gold Fields 5A and Pheips Dodge, went on 4 legal Sinke They

Mamagualand demanded a 25% ncrease, raising the minimem monthly wage 10 R296 a month. Management offered a R273 minimum wage -
which was in line with Goldfields" policy of 2 13,5% acrossthe-board increase. Afler a iwo-week strike workers were forced 1o ac-
cept the final offer when it becamie clear that management was nod prepared o budge and that they were likely to be dismissed. Ac-
cording o NUM the company™s current minimum wige of R237 is the lowest in the industry, despite & massive increase in the ming's
tuermoneer last year.

ML alleged that duving the strike, s members were intimidated by mine security who prevented workers from going o buy lbod
in tonwn. Workers were told o go 1o Springbok; a town about 110 km away from the mine, The union #lso said Br% FALIONS Were
cut during the sk, amd drey waere dod soup and ponidge. WS TN B BIVTE,

Consolidated Murchison | Mumsa 1 400 1Ociober B9 | Workers went on 3 legal sirike after failing to reach agreement over wages in annual wage negoliations.

De Beers MLIM B 000 15-24.70.8% About 8 000 miners at five De Beers diamond mines, and its geology division, went on strike for six days to support their demand
fexr weag increases ranging from 19% o 8%, Managemen! offered only between 16% and 17%.

Thee strike was tero-phased - workers suspended the strike after three days pending mediation proceed and dovwned tonls for a
further three days after mediation failed 1o resobve the dspute. Setlement was re;j'ledun an ncrease of 15% and 16,5%,
backdated to 1 May, De Beers also improved s offer by agresing 1o an extra b0 months back pay io employees al s Mamagualand
and Premiber mines where the normal incremental date was 1 July. The company also granted 16 June a5 a paid holiday.

Imgala Plainum MLIM 350 D4-D7.09.89A strike, to pratest the white elections, by 3150 Impala workers ended after three days. Impala, the world's second biggest platinum

Hoddings producer, said the company safiened no production losses duﬂn! the strike.

Sasol CwWiu 8 000 Dd-16.T0.89A 1 3-day sirike by B DD0 mineworkers al 5asol collieries in secunda ended after Sasol and CWIL reached agreement. Sasol agreed

Secunda 1ey Offer workers a food allowance of R40 from 1 January next year and an additional R20 paymend on 1 January 1991,
absa agreed 1o drop the cost of re-issulng company badges from R60 to R20. This amount is refundable if the lost badge & fouwnd.

Repression Monitor - September/October 1989

Septamber - CWIU reported heavy
SAP presence at Sasol throughout a
wage strike by their members. The union
gald police sabotaged a wmion
demonstration which wasto take place at
Sasol's Rosebank office. Police ap-
parently stopped buses transporiing
workers to Rosebank. During the strike,
three Sasol workers were arrested and
charged with intimidation. They were
|llB'IEE.!E'E'd onipail of B1 000 each and were

due 10 appear in court on 26 November, | fices and detained under state of emer-
Five others were arrested and released | gency regulations. After six weeks both
without being charged. were released.
September - twoworkerswere arrested | September/October - On 19 Seplem-
and charged for intimidation following a ber, Richard Ramaqabe, a shop steward
strika at Seco. Both were given bail of | at Rand Water Board in Suikerbos, was
R150. | detained under state of emergency
September - Aba Mbangeni, an Orange | regulations. He was released after 23
Vaal General Workers Union arganiser, | days in detention. Four other Rand Water
and David Maruma, a Nactu official in Board employees wera arrested during a
Vereeniging, were arrested at their of- strike  for  intimidation. They were

refeased on ball of BR300 each and were
due to appear in court on 28 November.

Dctober - A MNumsa organiser in
Erugersdorp, Abissal Nkwe, was beaten
up by unkmown assailants outside his
home in Kagiso. He spent a few days in
haspital, When he returned home ha
received a death threat,






