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Evant 
The workforce was locked out when e l l procedures in a wo** dispute were exhausted, workers were demanding a 16X 
ecro*s- the*boerd increase. Menagcmcni of f * f * *a 16X. The f i ' n l n j r waflc a: t^c company !•>* 1*935* 

Shop steward* were suspended when workers f e l l e d to e e r l * * e t work due to violence i n lophuthatswana. I n protest against the 

suspension, workers went out on s t r i k e . 

Worker* held a two-day * t r i k e to demand a minimum uege of ( 6 0 0 . Wage negot ia t ions were under way. 

15 March - Workers involved I n A 1*0*1 w*g* s t r i k e were locked out* 

5 March An agreement was reached that s t r i k i n g workers would re turn to work and the union would Look in to the wage d i s p u t e 

26 March 
13 March negot ia t ion* were continuing a f t e r a one-day * t r l k * to oV**and recogni t ion . 
H Kerch 

23 Novevtoer t Worker* went on s t r i k e egafnst racism when tsanagmtm f a i l e d to use i t s d i s c i p l i n a r y cod* a f t e r a white worker assaulted a 

b lack worker . worker* were d i * i t l * * e d and in te rd ic ted to Jfeep away f r o * p lant g a t e * . Af ter negot ia t ion* f a i l e d to resolve the 

S t r i k e the dispute was r e f e r r e d to the i n d u s t r i a l court ( '" * •' • determinat ion. Mer*gcncnt has sent telegrams to sone of 

[ the worker* c e l l i n g for e r e t u r n to work. 
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5 Kerch 

7 Hatch 

19 March 

10 nerch 

15 February 

20 March 
22 Kerch 
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Harch 

IS W„rc^. 

workers went on s t r i k e to demand thet a d i r e c t o r who assaulted a W U A M •mmoer be d i s c i p l i n e d . Management Issued d i s c i p l i n a r y 

warning* and dismissed nine workers on t h e i r r e t u r n t o wtfrfc a f t e r two days. The workforce went out on s t r i k e again end we* 

dismissed* The company ha* agreed to r e i n s t e t e e l l workers except for the nine who were o r i g i n a l l y dismissed, the union has 

asked for a r b i t r a t i o n on the n ine* Discussions were * t i l l under way* Automa is a Genaen conpany end the union i s prepar ing t o 

Worker* were Lockcd-out and the conpany he* indiceted i t * i n t e n t i o n t o d l t a f e * workers on s t r i k e over uege*. The union 

demanded a weekly across-the-board increase of K 0 . The ccepany o f fe red t Z t , The union has a p p l i e d for a c o n c i l i a t i o n board 

hear ing regarding the d is -n i tsa ls . 

A two-day s t r i k e over recogn i t ion ended when -nanagement agreed to negot iate an agreement. 

The union I s negot ia t ing * recogni t ion agreement and substant ive n a t t e r * wi th the company a f t e r a one-day s t r i k e . 

workers were dismissed end sceb* employed a f t e r an i l l e g a l s t r i k e which made dee-ends on working condit ions and heal th and 

safe ty* The company refused to negot ia te f u r t h e r . The union proposed a r b i t r a t i o n . The cempany Is a l leged ly employing 

2ul u - speak i ng hostel d w e l l e r * . 

Meoot iet ion* a re proceeding for the drawing up of a recogni t ion agreement a f t e r workers went on s t r i k e . 

Management employed scabs and in te rd ic ted worker* for In t imidat ion i n a prolonged legal wage s t r i k e * The sett lement included 

e new hour ly a i ln iau i of * 6 , o g r two week* beck'pey. a 40-hour week. 1 May, 16 June and 21 March as p a i d ho l iday* and other 

cond i t ion* of se rv ice . Workers a lso egreed to work s h i f t s • * major point of content ion In the dispute - * f t * r t h i f t 

al lowance* were agreed to* The s t r i k e caused sporadic shutdown* in production due to c o n f l i c t * between s t r i k e r * arvJ sc*bsL 

A f i v e week legal wage s t r i k e was s e t t l e d . 

[ workers went on s t r i k e I n support of wws* dassswdii 
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• l - J t l Worker* W« dliAtHM *M*r W M *tMfc# K t i « were t«t*n ov*r « «U wilt a*"*e IPfc import «t 

were eeplayed to wrk on tha Old mutual city centre construction m i . A mwfctr wa* *Kt^ d«*4 ana n t w par sAy**4 *tt*f 

p icke t ing worker* were shot by e secur i ty guard. The union i * t the coppeny I n the I n d u s t r i a l council and en o t f e r t o pay-ot t 

S t r i k e r s wee re jec ted by t h * union. I f negot ia t ion* f e l l the dispute w i l l be r e f e r r r e d to the i n c k m r i a l court * 
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A s t r i k e for i, :ognit ion was s e t t l e d when managencnt egrged t o recognise the union. 

Workers went on s t r i k e to demand that the conpany take provision for regular meeting* wi th shop stewards. 

S t r i k i n g d r i v e r * end general workers were dismissed. The company l a t e r agreed to r e i n s t a t e them wi th no Increase and 

b e n e ! l e t . 

Of 

Two plants h e l d a s l e e t v i n to demand the reinstatement of a worker. The dispute was r e f e r r e d to A r b i t r a t i o n . 
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Negot iat ion* between the conpany and the union were underway to resolve a s t r i k e over s h o r t - t i n e * 

workers went on 

the CI hear ing. 

lega l wage s t r i k e to defend an increase of "30 on the weekly a-tnlauw, of ft82,S0. Management o f fe red A l l at 
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190 26 har^h 
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workers on s t r i k e for a s e r v i c e increment were dismissed and the company has refused to negot ia te f u r t h e r . The company is 

h i r i n g a new workforce - a l l e g e d l y r e c r u i t i n g Zu lu speaking people from l o c a l h o s t e l s . The union has declared a 

Workers returned to work afer a 10 week legal wage s t r i k e wi th no ifprovciaents i n the wage o f f e r . 

I H 19 February . workers returned to work e f t e r 

21 Apr i l 

nine-week legal wage s t r i k e wi th no ieprovenent in management's l a s t o f f e r . 

512 16 February ; Workers demanded that iianegement take act ion against a supervisor who assaulted a worker. The demand led to stoppages a f t e r 

which workers wer< locked-out and In te rd ic ted to r e t u r n t o work. Workers were subsequently dismissed. The p a r t i e s could not 

agree on a r b i t r a t i o n and t *Uf l_worg under way between legal represen ta t i ve * . ^ ^ ^ ^ ^ 

m 
W 

Z * 4 v * n t * r , workers who went on s t r i k e over unequal increment* end for recogni t ion were dismissed and tacked-out* Af ter n e g o t i a t e 

workers were re insta ted and the union was negot ia t ing for the r e s t . The dispute was r e f e r r e d to the i r v j j s t r i e l cour t . 
40 

25 February 

500 23 A p r i l 

The d a w v j for the dismissal of a Manager led to a s t r i k e and the voluntary resigneticrt of a manager. Af ter the res ignat ion 

workers contirued the s t r i k e t o denond wages for the per iod on s t r i k e . Putco agreed to provide back-pay but a t the same time 

announced i t would be retrenching ISO workers and r e l o c a t i n g operations t o the DobsonviLle depot. The union was s t i l l 

negot ia t ing wi th the company. 

H s c i p l i n o r y a c t i o n against a union shop steward sporked-off a s t r i k e . 

550 26 February The union declared a dispute wi th the company over tha demand that the company j o i n th* u n i o n - i n i t i a t e d provident Fund. Af ter 

I b a l l o t i n g , workers engaged i n two-hour d e i t y work stoppages, as a r e s u l t of which the workforce was dismissed, torching 

| workers were dispersed by poM_ce_*__Tht company l a t e r agreed to re insta te an_dismie»ecL worker*.. 

&M 

zoo' 

J February 

A p r u 
Af ter a worker was shot dead by company secur i ty and SAP who opened f i r e on p icket ing workers, workers proposed a r b i t r a t i o n 

i n the n week way? s t r u t . T h j terms of reference were not s e t t l e d before the re turn ,a w^fc 

T 'ebruary 

* A p r i l 
S t r i k e 

l a r c h 

2 _ d e y s _ 

U A p r u " 

16 A p r i l 

t fon i n the paper/wood sector spread and workers downed too ls i n legal wage S t r i k e s , workers at Hgoowana accepted 

t ' s o f f e r for a new m i n i f j n of ft5,C6 a f t e r a twO*momh s t r i k e . The of fer was not en increase 0* previous o f f e r s * 

A S t r i ke over recogni t ion led to the signing of an agreement between the ccaejaeny and the i f t i c n . 

A Section of the workforce went on s t r i k e to protes t the u n f a i r promotion of e newly employed worker. Management conceded t o 

workers' demands. 
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torch 

Tha threat of dismissal against workers who embarked on a def iance cemoatgn against segregation t e d to a s t r i k e i n which 200 

workers ware dismissed. Tha n a t t e r was_settted b y a r o i t r a t i o n ^ a l l wpv*er_s_were^ej.n*teted. 
70 <2 Apr i l workers were vocked-out a f t e r they refused to sign new conr recn 



Keratech Humsa 100 6 March worker* wont on a 10901 wage s t r i k e a f t e r mediation fa i l * *o . Work*** Asoended A 21.5X increase aero* * the board. Management 

Johannesburg 17 A p r i l o f fe red meri t increase between 13% and 15* . Ihe currant minimum ** M M . workera accepted the management o f f e r and returned 

to wort* 

t i n e Indust r ies Humsa 120 23 February workera went on s t r i k e to ocmond a transport subsidy due t o the re locat ion of company premise* . The company agreed to pay a 

Cotlehong 28 Kerch percentage of coa t * . 
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The nine-woe* s t r i k e a t Aberdore Cables was t a t t l e d and workers won ircroemes fro*- 20c t o 22c ovar and above the i n d u s t r i a l 

council r a t e . The company has I n i t i a t e d d i s c i p l i n a r y procedures afloinst the 22 suspended workers on charges of int imldot lona 

and assau l t . 

workers went on s t r i k e t o distend cen t ra l i sed bargaining wi th the company. 

A wage s t r i k e was resolved a f t e r four day* . 

workers ho ld a one-day e t r i k e to donand bargaining wi th the coapany as a group. 

The company granted shop stewerd r i g h t s a f t e r a two-day S t r i k e . 

The workforce was Locked out and dismissed a f t e r they l e f t work ea r ly without percussion on account of condit ions i n the 

Uitenhage townships. The previous day workers had a l s o staged a d«»onstrat ion to ca lebre te the re lease of Nelson Mandela, The 

A s t r i k e of cleaners contracted to tha Un ivers i ty of the western Capo ended when uuc agreed t o supplement the wages of 
workers. 

S t r i k e r s returned to work e f te r i m p o t e n t negot iated 0 h e a l t h and s a f e t y agreement and death b e n e f i t s . Management a l s o 

agreed to negot iate wages and working conditions a t p lant l e v e l - workers were demanding a eHnlnura r a t e of 110 which is double 

tha I n d u s t r i a l council r a t a * 

S t r i k i n g uorkort ware dismissed and in te rd ic ted to leave the promise* and to r e f r a i n from i n t e r f e r i n g wi th non -s t r i ke rs , 

workers who war* on s t r f k e over gr ievances, marched through the s*>tai causing d is rupt ion to business. 

C l e r i c a l assistants and plan f i l e r * went on s t r i k e against r a c i a l d iscr iminat ion and promotion procedure* which are 

; a f f e c t i v e l y apartheid b a r r i e r * * The union is i n d ispute wi th the council and tha matter has been r e f e r r e d t o the i n d u s t r i a l 

c o u r t . 

Tha company agreed to recognise the union a f t e r a month-long a t r l f t t . 

Municipal workers won recogni t ion i n a one-day s t r i k e . 

Negotiat ions between the union end msnagomant to d iscus* the r e W t a t e m e n t of workers dismissed in a legal wage s t r i k e l a s t 

year were cont inuing. Management o f fe red to re-oeptoy 10 workers i ie iediotoly end others as soon as vacancies e r l « e . The o f f e r 

wag re jec ted by workers. 

uor tars downed too ls i n a one-day s t r i k e to protest in terna l cospany prac t ice and r t c l o l d isc r imina t ion* The response o f 

•anageemnt prompted a f u l l - s c e l a S t r i k e . 

Workers went on s t r i k e over the lock of water a t the hostal and generet hostel condi t ions . 

Municipal worker* went on s t r i k e demanding tha implementation of sa la ry grades and Increases due to tnam. worters suspended 
1 t h o l r S t r i k e » f t # r two d a * * . , , 
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Uorkara were Involved I n a s t r i k e over uege*. * j i M . . to s e t t l e the mt* *v te Keve been * • * up. 

Worker* were locfced'out a f t e r they took i n d u s t r i a l a c t i o n t o demand tha reinstatement of workers dismissed during maternity 

leave . Tha company's o f f e r t o pay-o f f s t r i k i n g workers was re fu ted . The dispute was r e f e r r e d to thr i n d u s t r i a l c o u r t . 

The workforce want on s t r i k e a f t e r 15 workers were a r r e s t e d during e lunchtime p r o t e s t . The protest H M a r e s u l t of the 

company's refusal t o negot iate on substant ive issues, workers returned t o work whan t h e i r ar rested col logues were re leased on 

b a i l . Mar*assent has issued w r i t t e n warning* to a l l workers who p a r t i c i p a t e d i n tha stoppage. 

The workforce was locked*out for a wee* a f t e r a go*slow cur ing a wage d i s p u t e . The workforce had voted overwhelmingly i n 

favour of s t r i k e a c t i o n i f the n e g o t i a t i o n * with nanaonrwnt e r e unsuccessful . 

Workers a t one shaf t vent on s t r i k e over the in t roduct ion of e new pay code. 

Municipal workers won recogntion i n a one-day s t r i k e . 

Workers were f i r e d when they went en s t r i k e against racism a f t e r —nag sejant f a i l e d to use i t s d i s c i p l i n a r y code against a 

whi te a r t i s a n who assaulted a black shop steward. The workers were r e i n s t a t e d a f t e r an agreement was reached between the 

company and the union. 

rpL workers doing contract work for Hossgm* were dismissed when they downed too ls f o r the t h i r d t i e * i n two months, th i s t i e * 

to denend c tar i f ( ca t ion over a medical a i d scheme. Workers had teen paying in to the scheme for n ine Months but had not been 

issued wi th cards . Management locked-out workers i n the presence of the SAP and dismissed then. 

The company agreed to regional bargaining on d i v i s i o n a l Unas a f t e r e two-day t i r i k e a t a l l p l a n t s . 

Workers want on s t r i k e to demand c e n t r a l i s e d bargaining w i t h the company. 

Workers went on a legal wag* s t r i k e . management o f fe red 48c increase againat the unions defend for 9 0 c . The s t r i k e wee 

s e t t l e d when managment improved i t s of fer by 2 c . S t r i k e r s were in te rd ic ted to keep o f f company pre**»**s. 

Workers were dismissed i n an i l l e g a l wage s t r i k e i n support of e 50% wage increase. The union mat the company i n the 

i n d u s t r i a l counci l and agreed on monetary sett lement of the d i s p u t e . 

S t r i k i n g 11001 workers were dismissed when they refused an ultimatum from management to r e t u r n to work. Attempts a t mediat ion 

i n the week-old s t r i k e had f a i l e d . 

4 A p r i l S t r i k i n g worker* * t Oueenstown C i t y Council war* dismissed cut l a t a r re fne te ted when they want on s t r i k e over weae* end for 

9 A p r i l recogn i t ion . The c o m c i l agreed to recognise the union. 

25 January 

unknotn 

Karen 

3 d a y * 

5 torch 

9 A p r i l 

9 Jarusrf 

9 Apr i l 

workers on s t r i k e i n support of wage demands were i n t e r d i c t e d t o r e t u r n t o work o r face d ismissa l . They were dmaending a M 

increase on the Seffsa r a t e . Ranmgement o f fe red 2Sc and 25c on the year-end bonus. 

A s t r i k e over wages wee s e t t l e d a f t e r three days. 

Workers were involved i n a flve*waok s t r i k e over condit ions of work, recogni t ion and retrenchment. The company agreed t o 

recognise the union and a retrenchment package * a * agreed on . 

mediation f a i l e d and aucceelve f a i l u r e s i n a r b i t r a t i o n of the four-month o l d s t r i k e , i n which the e n t i r e workforce was 

dismissed, prompted the in te rvent ion of mW community leaders, who were involved i n meeting the cc«speny. Lawyers were a lso 

n e g o t i a t i n g new terms of a r b i t r a t i o n . So f a r 34 workers have been arrested and charged for v io lence egeinet n o n - s t r i k e r * . 

High ba i t amounts were set . The dispute arose out of a s t r i k e when the cempany f a i l e d to pay f u l l attendance tonuses for 

workers mho stayed assay on S and 6 September l a s t year . 

Workers went on s t r i k e demanding a minimus of ftj.50 an hour end improved s a f e t y cond i t ions . 
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Workers went on • l e f a l weee s t r i k e i n support of «JJC dotards. The company refused to r a i s e i t s wege o f f e r . 

worker* uho downed too ls to pro tes t the lepor te t lon of Por tu jues* na t iona ls t o do e k i t l c d work were dismissed by the company. 

Worker* complained that fore ign workers were o iven far higher s a l a r i e s end kept i n hotels s t company enpente. They argued 

that t h e i r s k i l l s should be upgraded rather than Importing labour. The s t r i k e r s , swny of them ewmbers of a boHensakt rs ' 

union, a lso began signing up wi th Kuwa a f t e r the s t r i k e . Dorbyl wortere end the i r f a m i l i e s marched through Durban t o present 

a demand to the Crfpartnent of Manpower that work permit* of fore ign labour should not be renewed. 

Workers i ie rc l ock fd -o t i t e f t e r t ^ e y ccwc»Lair<d to irunag<m-nt ntxKjt the d i u n t t t s l of a u-i ion iwwesc. A f t e r r*or>t i f l t i c n i i betwten 

the company and t r * union, workers were re ins ta ted . 

Af ter f i v e Months o f unsuccessful wag* negot iat ions between the union and the company, workers went on a legal wage s t r i k e . 

Negotiat ions have deadlocked since the s t a r t of the s t r i k e . The union demanded an increase on the minimal to *1 257 e n o r t h . 

management'o o f f e r *ee> »1 0 i 6 . The company has employed scab labour* 

workers returned to work a f t e r nar\agc**ent net t h e i r demand that • worker dismissed for poor performance be re ins ta ted . The 

dismissal had taken place without the dismissal procedure being fol lowed. 

REPRESSION MONITOR February -Apr i l 

February . A worker wa& kited and another 
paratysed when strikers at a Johannesburg 
building site were shot by a security guard. 
The workers, member* of Bcawu were flred 
by Com brink Building Construction alter a 
dispute. 
February - Eleven Sat* workers at the Salt 
River Depot were hospitalised afler they 
were attacked by non-strikers on 12 Febru­
ary, in me aHennath of the Sets strike. The 
weapons of the non-strikers were allegedly 
stored on work premises. 
February * A Fawu organiser and his 
assistant were arrested during a strike of 
contract workers at Spruttdnlt Winery near 
Vreoendai Management caJled police and 
dtsmtssed workers, who were sent back 1o 
the Transkei 

March - Police disrupted strive meetings in 
Pon Elizabeth. On one occasion, wnenfrve 
strike meetings involving 1 550 workers 
were held simuttaneousry. ponce cordoned 
off two buvotogs and marched Wefflt Oddy 
sinkers in groups of ten past a comoi wrth 
one-way windows in the parade* 14 workers 
were idernflied and charged WAh acta ol vio­

lence and Intimtdatioa Many arrests were 
made m connection with strike* >n PE. So 
tar 34 WeM Oddy strikers nava been 
arrested and bail ranging from R50O lo 
Rl 500 per worker has been set* 
March * Harsh acion was taken by police 
against strikers and their supporters In 
Bophuthaiswana Three strilong Department 
of Jusbce employees were detained under 
the emergency regulations whe>n stnkers 
arrived en masee to turn trvsm*ohree over to 
police at Gararwuwa police sta&on 
Two academics and Udusa offica-bearers. 
Paul Daphne and Mandla Magwetyana. 
were detained under the Intern** Security 
Act in connection with the slnka at the 
University of Sopnuihatswana A third 
academic, Jon Lewis* was orde**d to leave 
Bophuthaiswana Four f o r e ^ academics 
were also briefly detained 
March * Mine security at VaaJ Fleets used 
teargaa and rubber bullets to dap* ' * * 
marching workers Thirty-eight mineworkers 
were hospeallsed. Security also ordered 
shaft stewards at gunpoint to vacate union 
Offices in VQerkeoorp Repression on the 

mines, including Harmony and Freddies, has 
been panicUarty fcegh as campaigns against 
racism have escalated. 
March - Police arrested two PPWAWU shop 
stewards from Mondipry Boksourg. Strikers 
had been interdicted from entering factory 
premises The shop stewards were arrested 
aftgnting from a bus allegedly well clear of 
the factory. 

March - A striker and PPWAWU member 
was kited w***n a picket outside Sappi 
Enslra was dispersed by company security 
and police using rubber bullets. 
Apnl - A NUM shop steward at Finch Mine in 
the northern Cape was detained briefly on 
12 April but freed after 300 workers went out 
on strike to demand has release 
April • Fifteen CWIU members at Formex In­
dustries m P£ were arrested during a 
lunchhme protest and charged wrth attend* 
ing tn illegal gathering. Workers at Formex 
went on slnfce until the 15 were released on 
bail 

March - A Utenhege shop steward was de­
tained under the emergency regulations. 
Workers at Volkswagen rosoonoed by 

sinking end he was released a day later 
Apr! - Sarhwu members in Durban and the 
Transvaai were attacked by Sats workers 
and two people were killed It is alleged that 
weapons are being manufactured m Sats 
workshops and stored on Sats premises 
Aprs* Frve PPWAWU shop stewards from 
Sappt s Enstra Mril were detained for 
alleged Intvnidalioa 
April - Strikers from Rorfes in Isanoo who 
had planned a peaceful protest march were 
confronted by pence and dispersed when 
the Boksbmg C*y Council withdrew 
permission for the march. 
April - Three Mwasa members were de­
tained under section 29 of the Internal 
Securfty A d smi in custody at the tene of 
going to press were Mwasa general secre­
tary Srthembele Khaia (detained on 23 
March) and Sowetan spons exfcor Horatio 
Motjuadi (detained on 12 April). SABC 
>Durnalist Vincent Mfunols* was held for a 
week 

A fourth Mwasa member is betno, herd 
under the Bophuthafswan* state of emer­
gency 


