
• SPORT 

Women 
on the 

right track 
Athletics is becoming increasingly 

popular in South Africa. But men steal 
most of the limelight while women 

remain in the shadows. Cheryl Roberts 
looks at why so few black women 

take part in athletics 

i 

Blanche Moi la, one of the pioneers 

T he African continent has 
produced many outstand­
ing women athletes who 

have gone on to become world 
Olympics champions. There's 
Ethiopia's Derartu Tulu. 
Hassiba Boulmerka o f Algeria 
and Maria Moutula of 
Mozambique. But it hasn't 
always been like this. 

For decades, only African 
men competed in international 
sports events. Many people 
believed that African women 
do not play sport at all. 

In the 1990s. African 
women's participation in sport 
began to increase. At the 1992 
Barcelona Olympic Games. 
Derartu Tulu and Hassiba 
Boulmerka won gold medals 
and South Africa's Elanu 
Meyer won a silver medal. 

Athletics is one of South 
Africa's biggest sports. Road 
running is very popular among 
black men. and they dominate 
championship victories. 

Today, more and more black 
women are taking part in ath­
letics, particularly road run­
ning, and are also coming up as 
champions. 

Lydia Mofula of Sebokcng 
became the first black woman 
to win national colours when 
she represented South Africa in 
a road relay in Japan last year. 
Mofula said the woman who 
gave her inspiration was well-
known Durban athlete Blanche 
Moila. 

" I used to see Blache Moila 
on TV and in magazines. I 
thought, i f she can do it then so 
can I." she said. 

But Mofula. like many other 
black women athletes, had to 
battle to get companies to spon­
sor her. 

"Many athletes who 1 beat 
regularly get free shoes, and 
even though I've been running 
well for many years, no one 
offered to help me." she said. 

For years Blanche Moila 

was the only black woman run­
ner in the country. Her partici­
pation, with successful results. 
has served as an inspiration to 
many women. She told SPEAK 
how she became a runner. " I 
was never into athletics. While 
doing my nursing training, a 
doctor friend asked me to take 
part in race. 1 really enjoyed the 
race and didn't do too badly. I 
started running competitively 
and. in 1982. was awarded 
Natal cross country colours." 
said Moila. 

S he went on to win junior 
Springbok colours in 
1983 and. in 1984. was 

awarded full Springbok 
colours. For many years. Moila 
held all the long distance titles 
in Natal. She has also repre­
sented South Africa in other 
countries. 

Moila hasn't given up her 
love for running. " I 'm always 
keen to see how long I can go 
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Louisa Leballo winning the 
women's race at the 

Soweto 10 km Fun Run -
January 1993 

and to improve my time. It 
motivates me." 

She said women do not take 
part in sport because of cus­
toms and traditions. "Men do 
not want women to run 
because they believe women 

have to be in the kitchen. Some 
people even believe that you 
wil l not be able to have chil­
dren i f you exercise a lot. This 
is not true." added Moila. 

How can such ideas be chal­
lenged? "We should begin at 
school. Children must be (old it 
is okay for girls (o take part in 
sport. We also need to hold 
seminars about women in sport 
so women can gain the confi­
dence to go out (here and lake 
part in any sport they want to." 

W inning has never 
been the most impor­
tant thing lor Moila: 

"Anybody can be a runner. You 
don't have to win to be a win­
ner. it"s achieving your goal 
that is important." 

Louisa Leballo is Mill at 
school. She is already a junior 
international and has participat­
ed in events in Spain and 
Germany. She is considered as 
one of South Africa's best 
hopes for international honours 
in the year 2000 and beyond. 

For the several black 
women who are competitive 
athletes it has not been easy. 
Three main factors affect 
women's participation: 

Lydia Mofula 
running for 
South Africa at 
the 1993 World 
Cross Country 
Championships 
In Spain 

• Cultural traditions. 
• The apartheid system, which 
provided no facilities in the 
townships and rural areas, and 
• Patriarchy, which means 
women have to face the double 
burden of working and taking 
care of their families. Because 
of this, women have no time 
for sport and leisure. 

Leaders of sport agree that 
black women face much dis­
crimination. If black 
sportswomen arc to realise 
their potential, they wil l need 
assistance on all levels. It is 
important that they alone don't 
bear the brunt of domestic 
responsibilities. Sponsors, too. 
must realise that by deliberate­
ly ignoring black women's par­
ticipation in sport they are 
actively contributing to the 
gender and racial imbalance. 

Because of apartheid and 
very little or no opportunities, 
black women are yet to make 
(heir mark in international 
sport. 

South Africa has a pool of 
talent among black women, but 
much assistance and co-opera­
tion is needed to release (his 
talent and make South Africa a 
proud sporting nation. O 
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Our Time To Choose 
A Comic Story about Voting 

Chapter 1 

Our T ime to Choose is a 6-pan 
story about vot ing in South 

A f r i ca ' s first democratic elect ion. In 
this e lect ion, al l South Af r icans. 18 
years and older, w i l l In* nblc to vote. 
Your vote w i l l help to shape the 
future o f our country . But , in order 
to make informed choices, we need 
to understand what this elect ion is 
about, and how the vo i ing process 
works . 

Our T ime to Choose is about a rural 
communi ty thai decides to find out 
more about the e lect ion and sends 
two delegates. Thembi and Tshepo, 
to a voter education workshop in a 
nearby c i ty . The knowledge they 
gain is then shared w i th the whole 
communi ty . 

The story explores common issues 
that face many South Afr icans who 
w i l l be vot ing for the first t ime. The 
story of fers you , the reader, a 
chance to share in the e lect ion 
process as our characters quest ion, 
discuss and learn more about 
democracy and vot ing. 

In this first chapter o f our story, we 
jo in the rural v i l lage communi ty 

as they discuss the fo r thcoming 
elect ion. They realise that they need 
more in format ion about the elect ion. 
O u r main characters. Thembi and 
Tshepo. approach Father Amos f rom 
the local church for help. 

We hope that you enjoy the story. 

Matla Trust 

Our 'Time 10 Choote na* conunittioned by 
MJIIJ TUMI «n hrhrit of ihc Independent horum 
foe electoral Edvcutnin < IFEE). tFEE intromit 
a utde range of independeat non> cot era menial 
«i»d non<p4Tlitin tit yum ballon* bht>*e truin xim 
i * lo educate Ut about Ifcn (lection 

Out Tune |u Choiftt *at recearcbrd and 
dew loped by The Storyteller titoup 
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individual* and DffttttttiOft* ihroujctKiui rani 
JB<I urban South Africa: community* bated JCJ 
devcloprftcai ixgiftictfionc. civic*, churcbe*. 
educational and other orsaniwtiont involved In 
democracy and voter education. 

Copies of IH It Hot) 
or$M iwiioni in 9 Ion* 
contact IFEK om <0I I > s.*6 I 

For more l ife 

i n d e p e n d e n t f o r u m f o r 
e l e c t o r a l e d u c a X i o n 

CAST OF CHARACTERS 

Thtmbi 
Leader of Unity 

sewing co-operative 

Tshepo 
A student in Standard 9 
*il ihe luv.it H'hopl 

F i l t e r Amos 
A minister of 

the local church 

Mu Thabo 
The head o f 
Progrew stokvel 
and an influential 
community member 

Ka r l , C h r t t A Bon i l 
Voter education workshop facilitators 

http://luv.it
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Our To Choose 
A Comic Story abou t Voting 

Chapter 2 

This is the second episode of 
Our Time 10 Choose, a 6-pari 

story about ordinary people 
preparing themselves lo vote in 
South Africa's first democratic 
election. 
In the story so far, we joined the 
community of a rural village as 
they discussed the forthcoming 
election* The main characters in 
our slory, Thcmbi and Tshcpo, 
came to realise that their 
community needed more 
information about the election* 
They approached Father Amos 
from the local church for help. 
Father Amos agreed to find out 
more information for them. 
Our Time to Choose aims to 

provide first-time voters, of 18 
years and olden with information 
about the voting process. The stori 
explores the common issues that 
many South Africans are facing as 
we approach the election. It offers 
you, the reader, a chance to share 
in the election process with our 
characters as they question, 
discuss and learn more about 
democracy and voting* 

I n this chapter of the story . we 
follow Thembi and Tsepo as 

they make preparations, with the 
help of the community, to go lo a 
voter education workshop in a 
nearby city. 

33 Matla Trust 
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• ADVICE 

How to write a CV 
What is a 
Curriculum Vitae? 
Curriculum Vilae are Latin 
words which mean "personal 
history". A CV, as it is called, 
should have your: 
• contact details, 
• personal history. 
• educational background, 
• work experience, 
• interests and hobbies. 

A CV is sent with a letter 
when you apply for a job or a 
bursary. The job advertisement 
will tell you if you should send 
aCV with your letter of appli­
cation. Even if the job adver­
tisement does not tell you to 
send a CV. it is a good idea to 
send one anyway, so that the 
company can see the kind of 
person you are. 

CV's must 
be neat 
As with all formal documents, 
your CV should be neat, clear 
and to the point. There are a 
number of different ways of 
writing out a CV. Choose a 
style that is simple and easy to 
read. 
• If you have access to a type­
writer, type your CV. If not. 
hand write it neatly. 
• CV's should be well laid 
out. Break it up into sections, 
for example, personal details, 
educational background, and so 
on. 

• Skip two lines between the 
different sections. 
• Make sure that all your 
details are in the CV. 

In the second article on job skills, SPEAK looks 
at how to write a Curriculum Vitae (CV) 

When is a CV 
used? 
A CV is usually sent with your 
job application form, or you 
can take it with you to the job 

interview. Unless a CV is 
specifically asked for. it is usu­
ally not necessary to include it 
when applying for admission to 
a tertiary institute or for a bur­
sary. 

An example of a CV 

CURRICULUM VITAE: 

Home address 

Telephone number 

Postal address 

PERSONAL DETAILS 

First Name 

Surname 

Date of Birth 

Nationality 

Home Language 

Other languages 

EDUCATIONAL BACKGROUND 

High School 

Subjects Passed 

NOMALANGA QAMATA 

89 Cele Street 
Zone Five 
Diepkloof 
1864 

(Oil) 938-1456 

P 0 Box 2389 
Diepkloof 
1864 

Nomalanga Mary 

Qanata 

10 July 1950 

South African 

Xhosa 

English and Zulu 

Thaba Jabula High 
School 
Highest Standard: 
Standard Eight 

Maths, Biology, 
English, Xhosa, 
Afrikaans, History 
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Leadership Roles 

EMPLOYMENT EXPERIENCE 

Name of Company 

Post Held 

Main Job Function 

Dates 

Name of Company 

Post held 

Main Job Function 

Dates 

Reasons for leaving 

Bobbies and Interests 

References 

2 

Chairperson Student 
Representative Council 

Fanfare Paper Company 
P 0 Box 1837 
Johannes bu r g 
2000 

Administrator 

Answering telephones, 
typing, handling 
clients, office duties 

1970 to 1987 

Womens Co-operative 
P O Box 7452 
Chiawelo 
1818 

General Secretary 

Organising and running 
the co-operative 
All administrative 
duties 
Ordering material 
Arranging of 
merchandise 

1988 to 1993 

The co-operative is 
closing down 

Reading poetry 

1. Ms Bongi Matthews 
Manager 
women's Co-operative 
P 0 Box 7452 
Chiawelo 
1818 
Telephone: 984 1976 

2. Ms Ellen Brown 
Human Resources 
Fanfare Paper Company 
P 0 Box 1837 
Johannesburg 

2000 
Telephone: 29 5342 

As with all 
formal 
documents, your 
CV should be 
"eat, clear and to 
»»e point. Choose 
a style that is 
simple and easy 
to read 

Give two 
references 
Ask two people if ihcy would 
mind being your referees. A 
referee is someone who can be 
contacted to give information 
about you to the company. A 
referee could be someone who 
knows you from: 
e school. 
e a former workplace, 
e church, or 
e a social club 

Make sure the people you 
have asked to be your referees 
have agreed to this. The com­
pany w ill contact them to ask if 
you arc suitable for the job. 

What happens 
when details of 
your life change? 
CV's can be written and easily 
updated when it is necessary. 
Once you have the document, 
it is easy to make the changes 
toil. 

You can make your CV look 
attractive, but remember that it 
is important to keep it simple 
and neat. O 
• In our next issue we will look 
at going for job interviews 
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