THE MINERS’ INTERNATIONAL

FEDERATION

Thl:n: are  mineworkers  in
many parts of the world, They
work under some of the worst condi-
tions and receive some of the lowest
wiages. [hey are the men who work
in the bowels of the earth. The mines
they work m are usually owned by
very bhig companies or under state
control. This 15 because it takes a ot
of capital resources (.. money and
machinery) (¢ ming any mineral or
metal. Mineworkers are therefore al-
Wilys Up against the most powerful
employers,

Very often 1the mine bosses
operate in many different countries,
They shift their capital round to th-
ose areas where they can get the
mist profil. These big companies are
called mulunational corporations.

T protect themselves, mine-
workers have had to fomn umons,
But the mine bosses do not like this,
especially if the union has the sup-
port of the workers and fights for
workers' nghts. They lke sweet-
heart unions, that is, unions control-
led by the bosses.

Because the mine bosses are very
powerful, and because they operated
on a world-wide scale, it is important
that mineworkers in varous coun-
tnes work closely together, To im-
prove the conditions of work, wages
and health and safety, strong shafi
stewards” orgamsation is necessary,
Only strong democratic onganisation
can improve the workers' condit-
ions, To build a union is not easy. It
takes time, sacnifice and hard work.

International contact

With strong organisatian, worker to
worker contact between different
ruibional mineworkers” unons can be
established. In this way solidarity
links are buili up internatonally and
the giant monopoly corpomiions can
be fought.

Through contact minworkers' un-
ions i different countries can learn
from one anether and share expen-
ences of how 1o fight the mine
busses,

Last year we read a Jot about the
brave and heroic battle of the British
coalminers against pit closures. We
also had one of the miners, comrade
Roy Jones of Staffordshie o tell us
about their struggle. Because we
were not very strong, we could give
very little assistance to the Bntish
miners. except a small domtion,

International Trade
Secretariats

International contacts and solidariy
are¢ therefore very important bet-
ween Irade umion  orginisations.
Many South African industrial
unions  belong 0 vanous  inter-
national organisations, for example,
The Nanonal Avtomobile and Allied
Workers Union (NAAWLU) and the
Metal and Allied Workers Union
(MAWL belong to the International
Metalworkers  Federation (IMF),
while the Sweet. Food and Allied
Waorkers Unpion and Commercial,
Catering and Allied Workers Union
of South Afnca belong 1o the Interna-
tional Unmion of Food and Allied
Workers Associations (IUF) These
organisations are called International
Irade Secretanats (ITS), The first
ITS was formed in 1889, Each ol the
I'TS s 15 confined to an industry. To-
day there are 16 TTS s with6l million
worker members across the world.
Fheir b 1% b0 share infomation dnd
urganise assistance 1o trade unions in
different countnes which arganise in
the same indusiry, The assstance in-
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cludes orgamsing boyoolls  and
strikes in support of the demands of
workers in different countnes.

The MUM received alotof support
from mtermnational workers' organi-
sations duning their sinkes. These in-
clude ITS s, International Confed-
erations and varous MNational Trade
Llmion Centres. They all play a role in
building workers " unity and trade un-
won organisations. In the followmng
editions of NUM NEWS, we will
look at these orgamsations.

The NUM is affiliated to the
Miners International Feder-
ation {MIF). Here is a brief
history of the MIF,

In 1889 the Waorkingmen's Conter-
ence was held in Pans o establish
what eventually became the Second
International. Present at the confer-
ence were a number of miners. They
ook the opportunity to exchange in-
formation and views on the con-
ditions and views on the conditions
of workers in their own industry.

Among them were the British min-
ers. They were enthusisstic about
the contacts they had made and in-
itiated the first international confer-
ence of miners held i Jolimont,
Belgium in 1890,

Present at the conferonce were
miners from the following countries:
Austria; Belgium; France; Germany
and Britain. They met again in 18Y].
At a further meeting in London in
1892 the constitution for the forma-
tion of the MIF was adopied.

Slow development

Development in the MIF was slow in
the early years. The American min:
ers joined early in the twentieth
century. The First World War inter-
rupted the mternational activities of
the MIF. It was not until 1920 that
contacts were re-established, after
break of six years.

Affiliates increase

Between the First and Second World
War, the number of affiliates mcreas-
g¢d, They were mainly mineworkers’
unions from Europe. But the contact
was limited to the exchange of infor:
mation on the working conditions of
the miners in vanous countries. The
exception, however, was during the
Spamish Civil War, in 1936-9, when
the MIF gave large matenial assise-
ance Lo the Spamish miners and their
families.

Great strides

It was after 1942 that great sindes
were made on the international front.
I'he MIF grew in numbers, strength
and more affilizates, By 1980 the
membership of 1 124 566 consisted
of 15 national unions in 13 countres
in Europe, B unions in Afca, 9 un-
ions in 7 Asian countries and 4 unions
in 3 countries of the Amerncas

Aims and methods of MIF

The aims of the MIF are:

@ To strengthen the iniernational
solidarity of the workers in the
mines, quames and eney under-
takings:

® To safeguard and promote then
economic, social, politicd and cul-
tural interests by suppoming Lrade
union activities in all countries and
by co-ordinating and conducting ac-

Cyril Ramaphosa receiving a pennani from Rolf Aindersen of the Swedish
Mineworkers Union

MINERS’ CHARTER

Hours of Work

1. The bours of work of mderground workers should be no more than seven
hoars per day or thirty-five hours per week from bank o bank, including
break times. The hoursof work for surface workers should be no more than
eight bours per day or brty bours per week.

2. Overtime muost not be worked except In cases where it b ahanlutely neces-
sary for technical reasons of safety or rescoe work, 18 masi be paid at least
double time rate.

Holidays

A, All workers in the mining industry should recelve o minimuom of four weels®
paid holiday per year.

4. Statutory holidays should be paid at the usual rates. [Fany work has been
done on statulory holidays, this should be paid for atl overtime rales in
addition.

Wages

5. Wage rutes for underground workers should be better than wage rates in
any other industry. Wage rates for surface workers should be equal to the
best wage rates in other industries.

6. There should be a pusranteed annual wage. that is, éeven il they work for less
than year they should mot lose any wages,

Employment

7. I, owing ta technical or economic creumstances at his place of work, a
miner is laid off permanently, adequate re-employment and retraining
facilities should be provided to enable him to provide for a standard of living

© ms near as possible equal to that which he had been used to.

B. That the system, where still in existence. of employing labour ihrough
nulside contractors who are not bound by the laws and ag reements applic-
able to the mining enterprises, should be abolished immedintely.

Safety and Health

9. Conditions in the mines with regard (o the Safely and Health of the miner
should be kept at the highest possible level, Safety and Health regulations
should be rigourously adhered (o and shoukd be supervised by an inspecto-
rate independent of the employers, on which the miners are effectively
represented.

There should be adequate schemes for compensating the miner for partial
or complete disablemenl due to accidents in the mines or to Indusirial
diseases. Such schemesshould ensure that the miner sulTers no flinancial loss
through his disablement. Expert medical trestment for miners injured or
suffering from diseases direcily or indirecily due to the nature and condi-
tions of their work, should be provided free of chargeto the miner.

There should be a comprehensive medical examinution including X-ray on
entry into the industry, which should be repeated regulariy at least once a
year during the whole period of employment in the industry.

Yocational Training

12. There should be vocational training schemes provided for new entrants 1o
the indusiry.

Social Security

13, There should be social security schemes (o provide adequate benefits in the
case of sickness, death or old age. (Hd sge benellis should be payahle to the
underground worker @ the age of 50 and surface workers at the age of 55,

14, Every effort should be made 1o achieve the harmonisation of all social
security schemes, so as o permit the migrant worker (o rédain his rights and
receive the whale of the benelits due (o him, regacdless of any change in his
domicile,

Social Welfare

15, Every miner should be entitled to be prevented with good standard housing
Facilities al reasonable renis,

la. Every miner should have adequate pil head baths, medical and canteen
facilities.
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Livilies on an internanonal basis;
@ To support both nationally and in-
ternationally the light agamst the ex-
ploitation of workers;

The MIF hopes to achieve these
ams by:
® Establishing and promoting close
relations among trade unions and by
maintainmg close relations with or-
ganisations with the same aims:
® By undertaking any possible
gffort to strengthen affiliied umons
in the fields of organisation, informa-
tion and education and i the strug-
gles of its affiliated unions o mprove
the living and working conditions of
their members;
@ Establishing new umions in
regions where trade unions do not
exist;
@ Protect its affiliated organisations
against altacks by government, emp-
loyers and other organisations;
® Disseminating informution  and
conducting rescarch i support of the
activities or interests of is affilated
organisalions;

" @ Engage m common actions with

other organisations whemever such
actions promote the imterests of its
affiliated organisations and the work-
ing population as a whole;

® Assisting affiliated organisations
in co-ordinating their policies on all
matters affecting the living and work-
ing conditions of workers;

@ Any other measures possibly
necessary 1o defend the mterests of
its affiliated orgamisations and the
working population as a whole.

Miners' Charter

One of the most imporant docu-
ments accepted by the MIF was the
Miners’ Charter. 1t sets out the de-
mands of all miners throughout the
world. |1 was accepted af the 37ih
Miners” International Congress in
London in June 1957, The demands
cover wages, health and safety, holi-
days and social security. (see below)

Activities

I'he traditional form of the MIF s ac-
tivities has been the exchange of
views and opintons of miners” prob-
lems. There is linison with the Inter-
national Labour Organisation (11.03),
with s permanent and ad hoc com-
mittees for coal mines and other min-
erals. There is the Social and Eco-
nomic  Commission  for  Europe,
whose coal commitlee mectings are
attended by the MIF. Inadditon. the
European Steel and Coal Commun-
ity have MIF representatives altend.
ing their meehings.

NUM joins MIF

After the Nanonal Congress in Jan-
wary |983. the union decided to af;
filiate to the MIF. The majpr reasons
for the decision to join wene:

® To establish contact with othes
mineworkers” untons and draw [rom
their expenences;

® To benefil from solkdlanty action
when battles are waged with mine
bosses;

@ To exchange informaton aboul
mining conditions and practices so
that all mineworkers can benefil
from the co-operabion;

@ Establish the brotherhood and in-
termational mineworkers' umily nec-
essary to fight the giont mining
COMmpEnies.

But the NUM also has a special
interest in building umty between the
Southern African mineworkers, Dis-
cussions between the mimeworkers
unions of Botswana, Zimbabwe,
Angola, Lesotho, Swazland and
Lambin have already reached anady-
ance stage which will hopefully lead
o the formation of a fedemtion.



