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De Beers has announced the
butchery of almost half of the
jobs on its major diamond
mines in what they term cosis
cutting, The shocking
announcement came while the
NUM was still to decide on the
date of a strike over wages and
conditions of employment. Over
4 000 jobs are to be chopped off
in an industry which employs
about 8 000 workers, The dia-
mond bosses plead poverty
attributed to the world econom-
ic recession which affects the
consumption of diamond com-
modities.

Negotiations between NUM
and De Beers have already stard
e mainly dealing with the
retrenchment packages, workers
have to receive betore joining the
massive pocl ol The unemployved
blacks in  South Alfrica.
Operations affected are Premier,
Finsch, Kimberly mine (KMD),
Kofliefonlein and Kleinzee in
Namaqualand, Al the new mine
of Venetia in Northern Transvaal
production has been reduced
without cutting jobs, Geology
has not yet taken a decision
Figures ot workers due for
retrenchment per mine are:

Premuer mine = | 519, Finsch -
6493, KMD — 384, Koffietontein -
563, and 913 at Klemnzee.

The ailing gold mining industry
alone has massacred over 150 000
jobs since 1987, Coal industry
added 20% on the already heavy
casualty list. With the new job
cuts by De Beers bosses, the situa-
tion has become a real national
crisis demanding total radical
approach by the state, mine boss-
es and labour

laking into account the mea-
gre retrenchment packages given
to victims of this mining crisis
the social impact on their depen-
dants 15 one of condemnation to
starvation. The social Hme bomb
has alreadv been planted in the
midst of South African society
and unless all major parties treat
the situation as such the explo-
sion is inevilable
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MASSACRE OF JOBS

ONTINUES

DIAMOND INDUSTRY TO CUT TOTAL
WORKFORCE BY ALMOST HALF

The future loioks ook g mineteorkers are dumped due fo redundancies.
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TAHLEHELO TSA MESEBETSI - MMUSO O TSHOANELA HO THUSA.

\/IETM” ea Afrika Boroa e ea e nise
| nyenyelala  ka mokhea o
tshabehang. Ho tshoaroa hampe ha nako
¢ telele ha moroo oa limenerale tsa naha
ho a bonahals joalo ka ha merafo e kealoa
mme ¢ meng ¢ fokotsa litshebelso bsa
vona hobane ho ba leng ha cona b nkse
ho nyenyefala. Ho koaloa hona ha merafo
ho entse hore basebetsi ba ka bang 166
(00 ba lahleheloe ke mesebetsi ya bona ho
thoha ka selemo sa 1987 Merato eo hona
by etsahalang haholo ho eona ke ea gauta
hobane ke lipersente tse ka bang
mashome a mararo (M%) bsa basebetsi ba
vona ba nlshitsoeng mesebetsing. Ka ¢
ona nako ena, merafong ea mashala, ke
basebersi ba ka etsang lipersenle 1se
mashome a mabeli (207 ) ba seng ba lahle-
hetsoe ki mesebetsi ea bona

Basebetsi ba meralong ea laemane
ba ka bang likete tse nne (4000) ba flilo
lahlehe loa ke mesebelsi ea bona, mme
hona he tlilo etsa hore intaster] ena e sal-
loe ke palo ¢ etsang haloto ea palo eohle ¢
neng € le teng ea basebetsi

Ka ikonomi ea Lefatshe e leng mae-
mong 4 58 khahliseng, ha ho na tshepo
bakeng sa intasteri ea merafo. Ho sa le

|n..ﬂu-_ merafo ¢ sa nisane ¢ le vonp v
lanlang ikonomt ea Afrika Boroa. Caka
ena ¢ obaneng le mo kha ona oa ikonomi
¢ s¢ ¢ bakile tahleho tsa mesebetsi li intas-
lering tse ling tse fanang ka phepelo ea
thepa le htshebeletso ho merafo. Ka palo
ea batho ba batsho ba sa sebelseng ¢
elsang lipersente 1se mashome a mane
(407 ), ha ho se ho tlilo ke na le palo ea ba
tile tsoa merafong, rurh hona ho tliko baka
bothata bo boholo. Batho ba etsang limil-
liome ba leng tlas a thokomelo ea basebet-
51 ba merafong ba tlilo fokotsoa mesebets-
tng. ba thile tobana e ho shoa sehloho ka
baka la tlala libakeng tsa mahae ise joalo
ka Transkei, Ciskei, Lesotho,
Sekhukhuneland le Mozambique, NUM
haesale ¢ illhomme ka pele bakeng sa ho
thusa bao ba tilo ntshioa mesebetsing ka
baka la ho koaloa ha merafo. Lilemong tse
tetileng ho entsoe letsholo le mabap i le
tumellano ka ho fokotsoa ha basebetsi
mesebetsing ea bona empa Chamber of
Mines ¢ hlolehile ho tla le tharolls. Hona
¢ bile ketso 1sa ho leka ho rarolla ho ka
fihleloang ka potlake Bonnete ba macmao
ke ba hore hona ke gaka va bochaba ¢
tobaneng le Afrika Boroa.

THUSO EA BA SA SEBETSENG - HO THUSA BAO BA SA FUMANENG MESEBETSI

* Ho boppoa ha mesebetsi ho ka
ntlafatsoa ka merero ea nishelsopele ea
mabatoa,

* Ho bopjoa ha mesebetsi ho aman-
goa le mekhoa ¢ meng ea ishebeliso ea
matlotlo {assets) a merafo, Merafo e
tshoanela ho re 1shebeliso € 'ngoe ea mal-
lotho ana ke tokelo ea beng ba meralo, ¢
seng ea mmuso . Empa merato ha ¢ na
boiphihlelo bo bong ka kheobo tse ling
kantle le ho rafa feela. Matlotlo ana a
malemo le mehloli ea metsi, Ishebetso le
motlakase li tshoanela ho behoa matso-
hong a ba tsebang ka khoebo ba nang le
buiphihlelo bo boholo - kapa ba nang le

shusumetso ea ho nishetsapele boiphih-
lelo bona, Sweden, ho fokotsoa ha hitshe-
betse morafong ho nkiloe ke i “corpora-
Hons” tsa mmuso, 1o lilemong tse ngata
tse letileng li ileng tsa keoala morafo, tsa
busetsa libaka maemong a tsona a pele
mme sa fetola meaho ea morafo bakm‘lg,
sa khoebo ise ling hape. Hona ho ile ha
etsa hore ho lahleheloa ke mesebetsi ha
batho ba bangata ho tsamae butle mora-
fong mme tsa etsa hore basebetsi ba ban-
gata ba lule ba nise ba le mosebelsing
sebakeng seo.

* Merero ea tshebetso tsa batho
bohle e shoaneloa ho eloa hloke haholo-

KONFERENSE EA HISTORI EA
BASEBETSI BA MERAFONG

Bar-ebﬂﬂ ba merafong ba Afrika ¢ ka Boma ba
kopana kKhahlanong le likhoebo tsa e e
:.-u‘mﬁ.:ng linaheng tse ling,

Mangosa a Southern African Miners
Federation (SAMF) a tla kopana le mekhatlo ea
khoebo @ leng linaheng tse ling mme ¢ sebetsang
lebatoeng, ho buksana ka maemo a tshebetso Je
ho bopjoa hape bocha ha intasteri ea merafo.
(Jeto ena ¢ nkiloe konferenseng ea histon ea
SAMEF ¢ neng ¢ tshoaretsoe Gauteng ho tloha ka
La M Mphalane ho sa o la 1 Pulungoana, 1992

Merafo eo ho obanoeng le eona ke De
Beers. Anglo American Corporation, Lonrho le
Fio Tinte Zinc. Taba e 'ngoe hape ea bohlobkoa ke
ea hore SAME e nikdle geto ea ho holisa letsholo L
ho tseka litokelo tsa basebetsi ba merafong leba-
toeng le ka Afrika e ka Boroa kaokela ha lona,

Litshisinyo tsa letsholo lena le bo bopa
hape bocha ha intasten ea merato H ila romeloa
ho South African Development Community
(SADC) Labour and mineral commissions

Konferense e nkile figeto tsa bohlokoa tse
ka nnang tsa fetola sebopeho sa kamano ea base-
betsi le bahin mmohn le mokhoa lsamaiso ea
tshebetso lebatoeng,

Tlasa lepetio lena - Phepetso tsa Phetoho
(Challenges of Change) -konferense ¢ nkile ligeti:
tse matla tsa ho sebetsana le mathata a bascbetst
tha beka-lekana b tekanvo ea inflewshene.

* Ho hloma sebaka sa litsebiso bakeng sa
molemo oa litho tsohle moo ho tla fanoa ka
mehirpobo e litsebiso,

Eakung 53 t'u.rplwlu bo botie le polokebho
konterense ¢ rerle

* Ho ba le letsholo la ho hlongoa ha liko-
miodi tse tha nka karolo ho 1sa bophelo bo botle Je
polokeha.

* Ho ba le fetsholo la ho ba le letsaist la
sehopotso 1a bophelo bo botle le

* Ho ba le letsholo la ho hlongoa ha lena-
neo la ho ruta basebetsi ka lefu la thobalano «
ke AIDS

* Ho ba le letsholo ks ho ba le litsebiso ka

ba meratony lebatoeng,

Ka ho beha moeli bakeng sa matla a
mekhatlo ea khoebso ¢ le linaheng tse ling, konfer-
erse & neribe

* Ho ntshetsapele ho hlongoa ha likam-
pam tsa merafo bseo e leng tsa naha. Bakeng sa
hore hona ho phethahale, ke ntho ea bohlokoa
hore mebuso le mekhatlo e thuse batho ba naha
Hona ¢ ka ba ka chelete, mechini le ka ho hong
feela ho ka bang molemao

* Ho ba le letsholo Lo ho thaotha litho le
matla b ho tisa linaha tse ling tseo e seng litho
ho SAMF. Ke ntho ea bohlokoa hore mekhatlo e
meng ea basebetst vo ¢ seng litho sa SAMF ¢
sehetse ka matla (ka thuso ea SAMF), hore e
thaothe palo e holimo (leha e se palo eohle) ea
basebetsi ba leng finaheng tseo. Hona ho th etsa
hire ba be Je bokhong ba ha nka karolo liketsaha-
bomig tsa SAME.

Bakeng sa ho loantsha meputso ¢ bakang
bofutsana le penshene ¢ fokolang, basebets ba
merafo ha reribe;

* Ho batla meputso e lekanang le ho
fumana penshene ha basebetsi bohle ba mwera-
fong lebatoeng,

* Ho hloma mokhatle o kopanyang
mekhatlo eohie vo ¢ beng litho tsa SAME le ho
lanela meputso e lekaneng bakeng sa bophele ¢
libantsd tse etsahalang lebatoeng kaodela. Hona ho
tshoanela ho etsoa sehakeng se tla boloka lifoko-
mani (Documentation Centre).

Hir il ha sebinlloa hape e moichoa oa tshe-
betso oa ho aka batho linaheng tsa bona o ba ise
ho tse ling ho ea sebetsa teng (migratory system),
mumie morern oa b sebetsana ke mokchoa ona o sa
Ieakang ke

* Hivba le letshobi 1a ho hlongoa ha maano
a kananyo ea tshebetso (labour exchange] a tla ba
molema ho batho ba naha le ho basebetsi ka bo
bona,

* Ho helebsoa ha lihostele mrme bo hahuoe
matlo a khotsofatsang ao le batho ba nyetseng ba
ka lulang hoona

holo libakeng tsa mahae tse angoeng ke
ho fokotsoa ha basebetsi ba meratong.

* Mitlafatso ea “meputso bakeng sa
bophelo”™ merabeng ea mahae (mohlala:
metsi, likolo, basebetsi ba tsa bophelo bo
botle, joalo-joalo) ke mmoso o ka
theosang ligaka 154 mepuatso ¢ tlase 15a
mafu le bofutsana.

* Molao o tshoaneloa ho fetoloa
hore o lumelle mabatoa, merabe le likhoe-
bo e ling tse angoang ke ho koaloa ha
litshebetso merafong, hore 1 kope thuso
ho mmuso bakeng sa ho fumana sebaka
sa ho itokisetsa hona, Hona ho hloka hore
ho fihlelloe sepheo se malemo haholo ka

nako e behiloeng. Ha joale ke merato
feela ¢ ka kopang thuso.

* Mmuso o tshoanela ho beha molao
bakeng sa meputso ¢ amohelehileng eo
basebetsi ba tla nishioa mesebetsing ka
baka la ho koaloa ha likshebetso ba ka ¢
fumanang. Hona ho Ishoaneloa ho thehoa
holima hal ofo ea moputso oa khoell ka
tshebeletso ea selemo (hall a month's pay
per year of service), mme o nyolohe butle-
butle ho f iklela ¢ ba moputso o felletseng
oa khoeli ka tshebeletso ea selemo ho
tloha ka selemo sa 1999, O ishoanela hape
le he fana ka tsebiso e khotsofaisang pele
basebetsi ba ka fokotsoa mosebetsing,

cortinued om page 7

HO FELLOA KE MESEBETSI KA BON-
GATA HO NTSE HO TSOELAPELE

I:luteri ea Taemane ¢ tlilo fokotsa
asebetsi ka palo e etsang halofo ea
basebetsi bohle.

D¢ Beers e s tsebisitse ka ho nishioa
mosebetsing ha halofo ea basebelsi ba
eona, hore hona ke ho fokotsa chelete eo
ba e sebelisang bakeng sa basebetsi,

Tsebiso ena e tsoile ka nako eo
MNUM e 2a nisaneng e tlilo nka geto ka let-
satsi la seteracke bakeng sa meputso le
maema a tshebetso, Ke mesebetsi ea
batho ba ka bang ka holimo ho likete tze
nne {4 () e tlilo felisoa intastering e
nang le basebetsi ba ka bang likete Ise
robeli (8§ 000). Bahiri ba merafong ea tae-
mane ba re bohloki bo leng teng ke bona
bo bakileng hore ikonomi ea lefatshe ¢ se
ke ea khahlisa mme hona ho amme ho
rekoa ha taemane hampe. Litherisano
mahareng a NUM le De Beers i se i
galile, mme ona ke tsa ho tshoarahana le
meputso eo basebetsi ba shoanelang ho ¢
fumana ha ba ntshioa mosebetsing
{retrenchment) ba ilokopana le batho
bang ba batsho ba bangata ba Afrika
Boroa ba sa sebetseng. Merafo e amehang
ke ena: Premier, Finsch, Kimberley
{KMD), Koffiefontein le Kleinzee e
Namagualand. Morafong o mocha oa

Khetholle ea merabe, ho ile ha hlokomeloa
hore ¢ ntse ¢ le teng intastering ea merafo.
Basebetsi ba meraforyg ba renle:

"Ha ba le letsholo bakeny sa ho felisoa ha
mietuta echle ea khethollo lebatoeng ka bophara

" Ho ba le letsholo la ho batla meputso ¢
lekanang bakeng sa mesebetsi ¢ tshoanang,

* Huo ba le lesholo bakeng sa ho bolokels
merabe e itseng mesebetsd,

Hona ho ntse ho etsahala Alrika Boroa,
mme o bobela hore momuo o ke ke va abelanoa,

ke ba basoeu ba seng ba kae feela ba tla o
furmana bakeng sa litloholo bsa bona.

Konferense & buisane ka moruo oa limen-
erale 1sa lebatoa mme ea nka geto e Hamang

Venetia o Transvaal Leboea tlhahiso {pro-
duction) e fokolitsoe ho ntse ho sa ntshioa
batho mesebetsing. Jeoloji (Geology) ha e
eso nke qeto. Palo ea basebetsi ba tlilo
ntshioca mosebetsing morafong ka mong
ke ena: Moratong oa Premier - 1 519,
Finsch - 693, KMD - 384, Koffiefontein -
563, Kleinzee - 913.

Intasteri ea merafo ea gauta eona
feela e se e koetse mesebetsi e ka bang ka
holimo ho 150 000 ho tloha ka selemo sa
1987. Intasteri ea mashala eona e nishitse
basebetsi ba ka etsang lipersente tse
mashome a mabeli (20%) ba kenang lena-
neng le holimo la batho ba sa sebetseng.
Ka ho fokotsoa ha mesebetsi ke bahiri ba
De Bewrs, maemo ana ke gaka ea bochaba e
hlokang ho raroloa ka hlokomelo e kholo
ke mmuso, bahiri ba merafong le basebel-
si. Ha ho shejoa meputso eo basebetsi ba e
fucang ha ba nishioa mesebetsing joalo, ho
a bonahala feela hore bona mmoho le ba
malapa a bona bao ba tshepetseng ho
bona, ba se ba tla phela bofutsaneng. Ho
hlakile hore ho na le morero oa ho felisa
bophelo ba batho ba Africa Boroa, kahoo
ho hlokeha hore mekha eohle ea bohlokoa
¢ be le seabo sa ho rarolla gaka ena pele
sechaba se limela

SAMF ho etsa bonnete ba hore bathe ba lebatoa
ka bophara ba ba le seabo moruong oo. Ho
sebelisoa ha imenerale ho tshoanela ho kenyvel-
letsa 1 intastert tsa naha be mmuso. Ka pheello ea
ho fihlela metheo ea ho fana ka menyetla ho bao
ba neng ba sa ¢ fumane, ho a hlongoa komibi ea
basali tlasa SAMF

Mangosa a neng a le konferenseng eo a ne
a hlaha Mozambigue, Zimbabwe, Zambia,
Swazland, Namibia, Botswana le Afrika Boroa,
mime 2 ne-a emetse basebetsi ba merafong ba ka
bang ka holima ho A0, Mantsoe a ho bula a
il a hlaha ho rrmpn:;llmlie oa 5AME, Cde Jamies
Motlatsi, eo e leng mopresilente oa South African
NUM.
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UNITED FRONT OF BOSSES AND
MINEWORKERS AGAINST RACISM

MNUM and Chamber of Mines (COM) have
made joinl proposals o the South African
government aimed at abolishing racial
discrimination embodied in current legis-
lation governing medical examinations,
certification standards and compensation
lor occupational diseases of mineworkers
In terms of the present racist legislation
black miners receive less compensation for
mining related diseases.

Whites suffering from silico-tuberculosis
get a one lump sum of RS 972 whereas
their black counterparts get a mere R5 626,
For tuberculosis alone blacks receive only
1 119 whereas whites get RS 386 for the
same disease.

For white miners medical examination is
done by independent doctors at the MED-
ICAL BUREAU FOR OCCUPATIONAL
DISEASES, whereas black mineworkers
are examined by mine management
appointed doctors who oftem do not have
the necessary equipment lo detect some
diseases.

In an attempt to end this lerrible legacy of
apartheid, NUM and Chamber presented
the following principles to be included in
the new legislation:

. GENERAI

1.1 The legislation should not discriminate
on the basis of race or gender.

.2 The standard of fitness requirements
must be the same tor all emplovees,

|.3 The procedural aspects ol pre-employ-
ment, periodic and certification medical
examinalions must be the same [or all
employees.

1.4 There musl be one uniform cerificate
of fitness for all emplovees and the certifi-

|

cate must be appropriate for the proposed
placement.

2. FUNCTIONS OF THE MEDI-
CAL BUREAU OF OCCUPA-
TIONAL DISEASES (MBOD)

2.1 It should determine minimum stan-

Sefatsa Teietst - A former driller at Harmony Gold Mine for 17 years until retrenched
after contracting a TH abscess. He was given only R2 000 compensation for the TB and
R1 2N retrenchment pay to survive for the rest of his life.

dards of fitness, protocols and procedural
aspects of medical examinations.

2.2 It should monitor compliance with the
requirements determined under 2.1 above,
23 It should determine the minimum cri-
teria for Gitness, certification and compen-
sation,

2.4 It should conduct medical assessments
tor certification

2.5 It should be responsible for certifica-
tion of occupational diseases.

2.6 It should act as a body to which dissat-
sfied employees may appeal.

3. MEDICAL EXAMINATIONS

3.1 Pre-employment and periodic medical
examinations should be decentralised

3.2 As stated above, assessments for certl-
fication should be conducted by the

MBOD
4. COMPENSATION

4.1 Any proposed new system of compen-
sation should be bazed on an actuarnal
report which must be made available to all
interested parbes.

4.2 Compensation shall preferably be by
way of pensions and not lump sums

e T T |
NUMEXPELS

"GANG OF 21"

UM has expelled 21 members
Nhnm Rustenburg Plabmum Mines

(RPM) for serious violation of dis-
cipline and the constitution.

The “gang of 217 all workers al Jabula
shaft of RPM have been causing serious
disruptions of the NUM activities in
Rustenburg since 199,

NUM attempted on several occasions
to address their spurious grievances al
focal, regional and national levels without
SUCCESS,

The renegades forcefully closed the
regional office of the Union in Rustenburg
on three OCCAsions causing severe organi-
sational disruptions.

In their campaign to disorganise union
activities the gang assaulted some of the
union regional staff and threatened them
with a firearm.

As a result, it became impossible for
NUM to give effective service to its mem-
bership of
38 (N in the entire Rustenburg region.

NAME COY. NO,

|, EZEKIEL MOGATSI
50235818

2. LEIGESIANE MAKULA

3. G PFUNGCWANE
SO209213

ELLIOT DLALA

5. JACKSON NDLUNA
S0X03975

6. JAN KEHATE

7. M. MOTSOANE
50106600

8 VICTOR THORA
S385259
9. GEORGE THEGOHANE
0. S.V. THAMBE
S290649
11. S H. MABASA
50274759
12. LENNOC KWANKLU
13. DOUGLAS KHOUNASA
14. P. NJANA

®
L ]

@ labour
® Tamible

TENTH ANNIVERSARY
OF THE NATIONAL
UNION OF
MINEWORKERS

10 FIGHTING YEARS
1982-1992

The National Union of Mineworkers was born on December 4, 1882 in
Klerksdorp to continue with the struggle for the rights of mineworkers.

Our solid foundation was laid in the 1930's when gallant fighters for
the working masses formed the African Mine Workers' Union

When the mine bossas and the state brutally crushed the AMWU after

the historic 1846 mineworkers strike they
would never rise again to challenge o
H%mm.mwmmmamuuumm

ago. struggle continues and we say no to:
Poverty wages
Compounds and hostals

system
and safety standards

believed that mineworkars
and exploitation.

® Racial discrimination
® Job losses and dumping of workers
® Lack of social

HIZ65598
15. DOUGLAS NKONJAMA
16, MISSIONARY MPHENI

It was after careful consideration that
the National Executive Committee (NEC)

of NUM took a decision that this group be 50263285 ® Lack of freedom of speech
expelled from the union with immediate ® Lack of freedom of association
effect. 17 EWELARHE-ZLIND ® Lack of freedom of movement
The decision was commuinicated to the 2651150 ® Lack of justice, peace and democracy
workers at a mass rally held in Phokeng . E&Fw ATHA We salute all unsung heroes and hercines who perished whilst sirug-
township, atlended by NUM leaders, gling against oppression and social enslavement.
James Motlatsi — President, Elijah Barayi - 19. CHRICIAN TYWALANA Lat all peace loving people of our country and Southemn Africa join us
Vice President, Kgalema Motlanthe - SO090917 in our tenth birthday by doubling our resolve to usher in a
General Secretary and Chris' Hanl - 200 LUNGISILE MBUNE new democratic South Africa,
General Secretary of the South African S269909
Communist Party. 21. MAZINYO A
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HO ELLOA HLOKO HA BASEBETSI BA O'KIEP MANE NAMAQUALAND

UM le O'kiep Copper li saenne

tumellano ¢a ho elloa hloko, eona e
tla felisa ntoa ea lilemo tse ka bang supa
ea ho tseka litokelo tsa mokhatlo oa base-
betsi maratong oo, Tumellano e sannoe
ka la 10 Loelse mane Nababeep, empa ¢
sa ntsane ¢ tshoaneloa ho lokisoa hantle
ke Gold Fields, ¢ leng eona eo moralo ona
o leng tlasa ona. Leha ho le joalo, hona ho
lebelletsoeng ¢ mpa ¢ le ho latela molao
feela. Sebuelli sa Guld Fields se itse
tumellano ena ke ¢ tla fana ka mokhoa o
tshoaneloang ho lateloa kamanong
mahareng a mokhatlo va basebetsi le
kampani (company) eo, le ho | aola
kamoo litherisano li tla tsamaeang ka
teng ka nako e tlang, Hao sa le joalo
mekha ena ¢ mmeli e nise ¢ rensana ka
meputso ha jpale mme bahiri ba batla ho
tana ka kekeletso ea lipersente tse /.5

athe basebetsi bona ba batla kekeletso ea
lipersente tse 13, Basebetsi ba O'kiep ba
re hona ha se ho feela ha lefatshe, ho sa
ntsane ho ena le ho hongata ho
tshoaneloang ho lokisea. NUM ¢ nise ¢
eme hol ima ntlha ea hore bahiri ba
(kiep ba se ke ba gobella basebelsi ho
kena litshebeletsong tsa bona tsa thuso ea
bophelo ( medical scheme) kantle ha ho
rerisana ka nepahalo le bona, joalo ka ha
ho ne ho etsupa pele. Mosebetsi e mong o
itse, "h a bahiri ba (Ykiep ba nise ba
ikemiselitse ho re neha mepuotso ena e
thsang bolutsana, ho sa ntsane ho ena le
ho hongata ho | shoaneloang ho phethoa
Hape bahiri be 1shoanela ho re hlalosetsa
hore ho etsahetse eng ka chelete ea letlole
la thuso la O'kicp 1968, Ba sebelisa hape
le kaho ea matlo he ntshetsapele karo-
hano hara basebetsi”

SETERAEKE SE RERILOENG MORAFONG OA PHALABORWA MINING COMPANY

Bd:i-ﬂbt'ltii ba morafong oa Phalaborwa
Mining Company ba rerile ho ba le
seteracke bakeng sa polokeho mosebets-
ing. Ke lipersente tse ka holimo ho
mashome a robeli (BD9) 1sa basebetsi ba
voutileng bakeng sa seter aeke sena.
Seteracke sena se reriloe ka baka la litaba
tse tharo tseo ho tsekisanoang ka tsona, e
leng lihora tsa ho sebeisa, kakanyo ca
boleng ba mosebetsi (job evaluation) le

likonteraka tsa balebeli 1seo morafo (secu-
rity contractors) o entseng tumellano le
tsoma

Basebetsi ba batla hore ho etsuoe
kakanyo ea mosebetsi e nepahetseng
tthophisong ca mesebetsi e leshome ¢ set.
seng. Ke mesebetsi e ka bang 442 holima e
452 vo ho seng ho entsoe kakanyo ¢a eona
ke komiti ea NUM mmaoho le bahiri.
Hasebetsi hape ba khahlanong le ho esa

MOKHATLO O KOPA
NYANG BAHIRI LE BASE-
BETSI BA MERAFONG
KHAHLANONG LE
KHETHOLLO EA ME RABE

UM le¢e Chamber of Mines
(COM) li entse litshisinyo tse
kopanetsoeng ho mmuso oa

Afrika Boroa, ka maikemisetso a ho
felisa khethollo ea merabe e leng teng
ha jeale hara melao ¢ mabapi le
hlahlobo ea phekol o, maemo a amo-

helehileng a ho fumana mangolo a
bapaki {certification] l¢ ho fumana
puselelso (compensalion) bakeng sa

,i._--uu'r.'r 'r%&;‘g-—r B ,-11!' 1! qﬂ i

e e

malu ao basebetsi ba meralong ba a
fumanang mesebetsing

Ka ho ea ka melao ca joale ea
khetholln, basebetsi ba batsho ba mera-
fong ba tumana chelete e nyvenvane
hahole bakeng sa malu ao ba &
tumanang meratong

Basebetsi ba basoeu ba nang le
lefu la *silico-tuberculosis® ba fumana
chelete e k a bang R57 971 ha basebetsi

H"

balebeli ba leng teng moratong ha joale
hore ¢ be ba poraefete le hore sebakeng sa
bona ho kene balebeli ba Gray Securily.

Basebetsi ba batla hore ba sebelse
lihirra tse 42 ho ena le tse 46. Tsena tsohle
li ile tsa romeloa ho Lekhotla la Moelano
{Conciliation Beard] mme ha ho na
tharolli le ha e le efe ¢ fihletsoeng. Kahoo
basebetsi ba ile ba nka geto ea ho voula
bakeng sa seteracke.

Leha bahiri ba ile ba leka ho tshosa
basebetsi pele ba ki vouta, hona ha ho oa
ka ha thibela basebetsi hore ba se ke ba
vouta ka bongata bakeny sa seleracke seo.
Ke basebetsi ba ka bang likete Lse peli (2
000} ba amehang, Seteracke seo se ka gala
neng kapa neng NUM ¢ ntse ¢
ikemisehitse ho rerisaina le bahird bakeng
sa ho rarolla litsekisano Bsena

NYEOE E NGOE EA HO TEBELOA HA
BASEBETSI KA BONGATA E RAROLLOTSOE

yene ea basebetsi ba neng ba tebetsoe

ka bongata morafong oa Durnacol ka
selemo sa 1990 e rarollotsoe kantle ho
lekhotla la linyeoe, Bahiri ba Iscor ba
nishitse chelete e ka etsang R1,3 million
(R300 000 ) jeoalo ka moputso o
shoaneloang ho fumanoa ke basebetsi ba
tebetsoeng mosebetsing. Ha joale chelete
e0 ¢ matsohong a boramelac ba mokhatlo
oa basebetsi. Basebetsi bao e neng e se
litho tsa mokhatlo oa basebetsi ba tla
ithuta le kamoso hore ba be litho tsa
mokhatlo oa basebetsi, hobane joale ba ke

ba batsho ba ishoeroeng ke lona lefu leo
ba fumana R5 626,

Bakeng sa lefuba (tuberculosis) |
eela, basebetsi ba batsho ba fumana
R1 119 ha ba basoeu bona ba fumana
R8 386. Bakeng sa basebelsi ba basoeu
ba meratong, hlahlobo ea phekolo ¢
e¢lsoa ke lingaka tse (kemetseng 1sa
MEDICAL BUREAU FOR OCCUPA-
TIONAL DISEASES, athe basebelsi ba

| KAKARETSO 1.1 Maolao ha v a
Ishoanela ko khetholla ka ho ea ka mer-
abe le ka I.‘H.:IJ'IH_ mt-nduﬂ 1.2 Maemo a
ho tshoaneleha (filness) a hlokahalang

a tlameha ho ba a tshoanang bakeng sa
bn-....l:-.:lal kaofela. 1.3 Tshebetso 1sa pele

motho a ka hiroa, le tsa nako le nako
tsa ho fumana mangolo a bopaki ba
hlahlobg ea FII'IL'i\.'UlI.' li shoanela ho ba
ts¢ tshoanang bakeng sa basebelsi
kaofela. 1.4 Ho tlameha ho ba le lengo-
le lee e leng la bopaki ba ho tshoanele-
ha ifithess) b akeng sa basebefs:
kalela, mme lengolo la bopaki le
tlamieha ho ba le loketseng bakeng sa
maemo a hlahisitsoeng.

2. MESEBETS] EAa MEDICAL
BUREAL OF OCCUPATIOMNAL DIS-
EASES (MOBD) 2.1 E 1shoanela ho rera
maemo a4  amohelehileng a  ho
tshoaneleha (fitness), melao e
tshoaneloang ho lateloa le mekhoa vo
hlahlobo ea phekolo e 1shoaneloang ho

hethoa ka teng, 2.2 E Ishoanela ho
hlokomela hore tsohle tse rérviloeng
tlasa 2.1 ka holimo h a phethoa. 2.3 E
tshoanela ho rera selekanyo [criterion)
s¢ amohelehileng bakeng sa ho

ke ba fumana letho. Mokhatlo oa basebet-
si 0 bile le seabo sa bohlokoa nyeoeng ena
leha basebetsi ba bang ba ne ba se ba fel-
loa ke shepo.

Ho tebeloa ha besebetsi ka bongala
hape ho entsoe morafong oa
Doornfontein maneé Carletonville, moo
basebetsi ba tebetsoeng ka baka la ho nka
karolo ho "stayaway” (ba sa ea !'I'Ill.'!lE-Lb'E‘tS-
ing) ka la 4-5 Pulungoana 1991. Nyeoe ea
teng e Llla kena ka la 11 ho isa I'H:'.L la 23
Hlakola 1993.

batsho bena ba hlahlojoa ke lingaka tse
khethuoang ke behiri, mme hangata ha
i na lisebelisoa (equipment) tse nepa-
hetseng tsa ho fumana hore motho o
tshoeroe ke letu lefe.

Ka maitceko a ho felisa mokhoa
ona o tshabehang oa khethollo, NUM le
Chamber 1i hlahisitse metheo ena ¢ late-
lang hore e kenyelletsoe molaong o
mocha:
tshoaneleha (fitness), ho tumana lengo-
o la bopaki le ho fumana puseletso
{compensation), 2.4 E tshoanela ho elsa
litekanyelso tsa phekola (medical
assessment) bakeng sa hp fumana
lengolo la bopaki. 2.5 E ishoanetse ho
ba le boikarabelo bakeng sa ho fana ka
lengolo la matu a fumanoang mesebets-
ing. 2.6 E tshoanela ho sebetsa joalo ka
mokha oo basebetsi ba sa kKhotsofalang
ba ka ¢t sang boipiletso (appeal) ho
ona

3. HLAHLOBO EA PHEKOLO 3.1
Hlahlobo ea phekolo ea pele motho a
ka hiroa le ea nako le nako li tshoanela
ho aroloa. 3.2 Joalo ka ha ho boletsos
ka holimo, lekanyetso bakeng sa ho
fumana lengolo la b opaki e tshoaneloa
ho etsoa ke MBOD).

4. PUSELETS0O (COMPENSA-
TION) 4.1 Mokhoa o mong le o mong o
mocha o ka hlahisoang bakeng sa puse-
letso o tshoaneloa ho thehoa holima
pehelo ea sebele ¢ tshoaneloang ho
hlahisoa ho bohle ba amehang. 4.2
Puseletso e tshoanela ho ba ka mokhos
oa ho lefuoa bakeng sa penshene ho
ena le ho fuoa chelete e ngata feela
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NUM AND CHAMBER
OF MINES
VISIT GERMANY

NUM amel COM defegation to Germany seen with Or Werner Tegtmeier, Permanen!
Under Secretary of the Federal Ministry of Labour in the middle,

A uint NUM and Chamber of Mines
{COM) delegation recently visited
Germany to learmn how the German coal
minipg indestry manages the process of
downscaling

The histaric visit followed an invitation of
the fwo parties by the German Union of
Mineworkers (ICBE) and the mining com-
pany (Ruhrkohle AC)

The four day programme involved inten-
sive discussions with unionists, employ-
ers, researchers and government officials
An underground visit was undertaken at
Satellite Mine Haltern colliery to gain first
hand expenence about condibons of work
and technological developments
priviolvied.

In the coal district of Ruhr the delegation
also visited the research, development

and education center of the German hard
coal industry called Deutsche-Montan
lechnology (DMT) 1o leamn about safery
and vducation. Fruitful discussions were
held in Bonn with Dr Wemner Tegtmeier,
Permanent Under Secretary of the Federal
Ministry of Labour.

Similar discussions were held in
Dasseldor! with the Minister of
Economics and Technology of North
Rhine Westfalia, Mr Gunther Einert

From Germany the COM/NUM delega-
tion proceeded to Belgium where the
Presidents of the two organisations
addressed the European Parliament in
Brussels

The delegation was led by NUM
President, James Motlatsi and COM
President, Bobby Godsell

PRESIDENTS OF NUM AND COM GIVE THEIR
IMPRESSIONS ABOUT THE TRIP TO GERMANY.

ecently a joint delegation repre-sen

NUH};nm Chamber of Mines ht-:.n'.rs
elled to Germany and Brussels

The delegation spent three days in the
Ruhr area learning how the German Coal
Mining Industry has with a dramat-
ic down scaling. In 195/ this indusiry pro-
duced 150 million tons of coal annuall
from 153 mines employing some 607
pmifle. Today it produces 64 million tons
of steam coal and metallurgical coal from
26 employing 125 000 people.

In 1968 most of the small independent
mines were combined into a new compa-
ny, Ruhr Kohle. This, we were told, has
facilitated both down scaling and the
enhancement of the productivity of the
mines which have remained in operation,

We mel both with the company man-
agement and the leadership of the miners
unicn, the IGBE. From them we leamned of
the pervasive pattern of participation and
shared decision making at enterprise, com-
par{{ and industry level

‘e were impressed by the exten-sive
tratning and education efforts of both the
company and the union, as well as the
national 'dual system’ of technical educa-
tion, in which a substantial proportion of
youn i."ecvplie spend two days a week in
school learning practical skills, and three
days a week gaining practical competen-
cies in the workplace.

The future of European coal is uncer-
tain, [n Germany government, at both fed-
eral and state level, together with employ-
ers and the union, as well as the electricity
suppliers, have agreed on a plan to guide
the development of the steam and metal-
lurgical coal mining indu-_-:h"y o the year
20015. The plan provides for a further
reduction 1n coal uction and employ-
ment. I however seeks to achieve this in
an incremental and systematic way.

The success of the German coal mines is
a consequence of a deliberate qal.il.iml poli-
cy to preserve a domestic coal industry as

a base for secure industry. The price tag

for this policy last year was DM11 billion
as a state subsidy.

MNational interests superseded all nar-
row sectorial interests for the ation
of an important indusiry. The German
example of labour/ management coopera-
tion in the success of the coal industry is
uutstam:h'l_ﬁ; The organisations remain dis-
tinctive. They continue to pursue their
own divergent interests. Yel they have
learnt to bulld on the areas of agreement in
the interests of the industry they share for
the benefit of the entire German nation.

There was much in what we saw that
was deeply impressive. Though we did
not :gme on everything the experience
gained was inv le for finding our own
solutions to the current crisis facing gold
mining inclustry. However we are mindful
that no couniry's institutions and practices
are simply transferable.

South Africans will have to find their
own path. We will have to design institu-
tions and practices that suit our needs and
are appropriate to our history. Yel we can
be challenged by the German experience of
cooperation in the midst of continued dif-
ference and conflicting agendas. Without
economic growth Fﬂ'ﬁiﬁtﬂ transformabion
is unlikely to bring the quality of life
improvements South Africans rightly
expect Experience in Germany shows that
employers, unions and the stat¢ can coo
erate In many areas. and in so doing to
serve their members and the community at
large effectively.

f course we need our politicians o
complete the transition to democracy. Not
only will this normalize social. political
and economic relations inside our borders,
but it will also allow us to take up our full
role in our region, on our continent, and
tndeed in the world, Our economy can ill
afford any delay.

In lhe meantime employer and union
leaders can lay the foundation for sustain-
able growth and effective social develop-
ment.

0
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Minister of Economics and technology of North Rhime West Falia, Gunther Einert (in the middle)

As the profil is based on published
resulis, calculation and payment, in a
lump sum, will be gquarterly in
arrears. [The first payment, for the
July-September quarter, will be made
during October.

Agreement has also been reached
on joint monitoring of the scheme by
management and the respective

reegold, Vaal Reefs, Western Deep Levels and Elandsrand has reached agree-

ment with the National Union of Mineworkers, the Council of Mining Linions

and the Mine Surface Officials Association of South Africa on the terms of a
profit sharing bonus scheme.

MNegotiation of the scheme formed part of the wage settlement reached between
AAC's Gold and Uranium Division and the three employee organisations at indus-
try wage negotiations.

In terms of the scheme, each company will make available 5 per cent of profit for
distribution to employees, up to a trigger profit level base on the average available

profit of the previous four quarters ending june 1992 employee organisations.
The trigger profit level is R69,2 million for Freegold, R51,7 million for Vaal Reefs,
R214 million for Western Deep Levels and R10,9 million for Elandsrand. From the
trigger profit levels, 20 per cent of the defined profit will be made available for dis- Exploitation of workers
tribution to employees, up to a maximum of 25 per cent of basic earnings. knowes no gender.

In terms of the agreement profit is defined as gold mining revenue, plus urani-
um profit where applicable, less gold mine working costs, less interest paid, less
royalties paid, less planned capital expenditure.
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INKOMFA EYIMBALI YABASEBENZI MGODINI

ABASEBENZI
MGODINI BE
AFRIKA ESE-
MAZANTSI BAYE
BAHLANGANA
UKWAFPFHULA
AMANDLA
ONGXOWANKLU-
LU

lzithunywa
raseMazanisi it
Afrika ze Southem
Alrica Miners
Federabion (SAMI)
rlrokhudibana
nabaphathi
bPama=htshinl kwi
Alrika esebMazantsi
Kuzokuxoxwa nge-
meko zokusebenza
mnokwakhiwa
npokulsha kwemiz-
imveliso '|.l."1“ll l."n'll-
Esi siggibo sithath-
W e cwinkomiba
evimbali ve SAMF
ebhibanpelwe v
Rhawuting ukusulca
ngomhla we 30
Lictober |
Movember 992

Kuye kwabekwa ilisa kwezt nkampani
..-'i|.jl1|_1.||,|.j'|."|r I D Beirs "|.I1'. liv American
[_Hll'l-llf.jTlUl'l Lonrho kunye Rio Tinlo
Zine. Kwenye inkgubela ehalulekilevo kwl
LT B sisigeibo sokuba kwandiswe iphu-
lo lamalungelo abasebene kwingila ya
Mazantsi e Afrika iphela. lziphakamiso
ol phulo kunye nokwakhiwa ngokutsha
kwimizimveliso yemigodi kuzokunikwa
ikomishina yemisebensi nezombiwa ye
south Atncan Development Communily
(SADC)Y | Nkomia ithathe {aandululo
czibalulekilevo ekubonakala ukuba zin-
gatshintsha uhlobo lentsebenziswanu
entle kule ngila. Ngaphantsi kwesihloko
esithi - Imfuneko yotshintsho - inkomia
ithathe Leindululo ezimandla kakhulu ezi-
zokujongana neengxaki zabasebensi mgo-
dini kule ngila. Ekuphunguleni amandla
ongxowankulu, inkomita iggibe ngokuthi:

' Kunvuswe ukwakhiwa kwenkampani
remayin zalapha kwell Kuze elibimge libe
gim;lumeh'in, kubaluleke kakhulu ukiiba
urhulumente kunye nezinye iintlangano
rifake isandla ehukhuliseni iinkampani
zeht nabantu beli. Lento ingaba ngendlela
rokubaleks imall, comashinl nangezinye
indlela ezohlukienevo

* Kungenwe kwiphulo eliginileyo loku-
funa amazwe angengawo idm; I:II:II"lt.,IJ v
SAMF azibandakanye nayo  Yaye
kubalulekile ukuba le mibutho ingekabl
ngamalungu ¢ SAMF sisebenzisane nayo,
futhi zisebenze kakhulu kwiphulo lerkus-
jovinisa abasebenzi kwindawo abakuzo
Lente izokubanika amandla ovkuba
bathathe inxaxheba ebalulekileyn kwaye
babenegalelo kwi SAMF

Ekulwen imivuzo ephantsi kunye
nohlelo lomhlala phanisi enganelisivo

abasebenzi ﬂlhn-clll'll Flhqli’_\e n;..,ulﬂniu

* Kubangwe imivuzo efanayo kunye
nomphako womhlala phantsi yabasebenzi
mgoding kule ngila.

* kKusekwe umbutho odibanisa vonke
tmibutho engaphanist kwe SAMF kulwel
we imivuzo ephilisayo ezokuthy igeine
isantva silingana nezinga lokunyuka kwa
mand]’ emali

SAMEF Prestdent C de James Motlarsi

" Rusekwe iziko
apho  kuyokuthi
kunikezwane ngol-
wazl kwimibutho
ye SAMF yonke.

Kwezemptlo
nokhuseleko nkom-
fa igagibe ngokuthic

* Kuphuny' iphiu-
Jia Iokusekwa
kwvekomiti exizoba
niesandla kwi mpilo
nokluseleko

* Kuphiny' iphu.
lo kube namalanga
ezikhumbiizo vmpi-
liv i hisseleko

. Kwenziwe
iphulo lukuba
kubekho wiuhlu lok-
wirnsa abanti babe
polw aE| ngisilo
ugawulayo (Alds)
kwaye kulundiswe
nabasebenzi indliela
yokusilwa

*f Kwengiwwe
iphulp lokuba
kuverwe isibalo
esiphambili sengoel
kuyo yonke lengila. Lento inokwenziwa
ngokuseka briko Iwencwadl eligeing
okuhlangene neepgozi. Indlela vakuseben-
il L,“'q::'fﬂh;ll..'ﬂ Il'lr r'lh Al sl Ll:lhl.'l'qt'“lll
ulm-,lmm aza inkomba 1l.'.'|J.U.|i|:|.1 npokothi

FRukhankaselwe ukwakhiwa
kwemigome yokunikezelana ngabaseben-
2l ekuzakuthi kuxhamle abaniu bomggu
ba kunye nabasetwnet

*Kulshalyvalaliswe ithostela kuze
kwakhiwe (zindlu ezilungele abaniu
neentsapho zabo

Ucalucalulo Iwabantu ngokobulilanga
luphawulwe nigngavonanio
psaghubekayo kwimizimveliso yemigod)
Inkomifa ||.,-.]II:H." ngokuthi:

* Kwenziwe iphulo lokuphelisa anke
amasolotya athi asetvenziswe ukughubela
phambili scalucalulo jikelele

* Imivuzo elinganayo ngemisebenzi
efanavn

* Kwenziwe iphulo lokuphelisa ucalis
calulo emisebenzin

Huphqwu]wc ukuba vealucalulo lisen-
zeka ¢ Mzantsi Afrika, kwave kuyothi
kubenzima ukuba kuphindwe kwahlulel-
wane ngobutyebi kodwa abathile
abamhlophe basoloko bedls bodwa
belungiselela iintsapho zabo

Inkomia ichazile ngobutyebi bezombi-
wa bengila kwaye vathatha isindulule
sokuzimisela kwe SAMF ckuginisekiseni
ukuba bonke abantu bengila bayabelana
ngobu bulvebi. Lkusetyvenziswa Kwerom-
biwa kutanele kuchaphazele imisamvelso
viomgguba  kunve norhulumente
MNegokughubeka komgago hl.1km:|l_‘|.1=-|:'r-'~hh'.l
tkomit lomama Hzokusekwa ngenksiasio
ye SAMEF. lzithunywa ebezizimase inkom

fa be .r:1.+|.| - Mllr.trnlnulm fmlll.ﬂ"m
Fambia, Namibis, Swazriland, Botswana
kunye noMzantsi Afrika ebebemele
abasebenzi mgoding abangaphezy kwe
700 000, Intetho yokuvula iwiswe ngu
mongamell we SAMF, Comrade James
Motlatsi okwangumongamell we NUM
eMizants: Abrikin

INDATYANA

ABASEBENZI MGODIN] KWI-MAYINI
YEGOLIDE | PRIMROSE BEBE
NGENELE UGWAYIMBO

Abpsebenzi mgodink | kumgodi
wegolide ¢ Primrose kufutshane ne
Germiston bebe ngenele ugwayimbao
bebanga isivumelwano se NUM kunye
nokubuyiselwa emsebenzinl homsebenzi
owayegsol hwe ngendlela engatapelekan
ga ngabaphathl bomgody. Ngomhle we 13

16 ku October 1992 abasebene: mgodini
e Primrose bangena kughangalazo bet-
shutshisa abaphathi ukuba bavume
imibango yabo. Intlanganiso vabanjwa
an-..mqlt.J.ltl ngenjongo yokusombulula
intsinda badala. Umbutho kunye nenkam-
pant bavumelana ngale miba Bandelayo

* lsivumelwano seaeshana sokungenas
emacekeni enkampant makuthethatheth-
wane ngaso yimibutho yomibine phakathi
ku Movember no Desemba 1992

* Asikho sinyathelo soluleko esi
sokuthatha bubasebens ababethathe ins
wheba kugwavimbo ngomhla we 13 - 16
Uctober 1992

* Inkampam imbuvisidle vinsebensini u
comrade Alired Mgginma pkusukela
l1r‘,’||.'|-T1'Ih|.1 Wi .,-"_H l.!h.'h-hn.'r 149g2

* lkomitt elihlangeneyo lwemashall
strward kunve nabaphathi lisekiwe ukuze
lihlengahlengise e Stop Ordes

* Umvuzo unvuke nge Rl ishitt kubo
bonke abasebenzi ukusukela ngomhla we
I October 1992

I NUM IMISELE INGXABANO NE GENGOLD

NGOMBA WOKWABELANA NGEMVELISO

L NUM imisele ingrabano nemigodi ye
Gengold nanpengoba saziwa into yokuba i
Gengold ayiphumelelanga ukubeka uhle-
lo lwokwabelana ngemveliso ngok-
wanelisayo, | NUM jzakadibana ne
Gengold kwibhodi voxoelelaniso
(Conciliation board), eyasrkwa
ngaphantsi komthetho wonsibelelwano
[abasebensl (Labour Balations Act), ngen-
rame okusombulula ingxabana, |
Gengold avivamkeli into yokuoba kuban-
jwe ||11|.1n1..,..1m=-n nyanga ronke kuyo
vonke imigodi kubilolwa uhlelio lisliwvabel -
wano Iwemvellso, Ukuginiswa kwa-
malungo ngokuvunyelwa kubwazi yey-
ananto ibalulekilevo kuhlelo
Iwokwabelana ngemvehso ukwathetha-
thethwana ngayo yi NUM Ewave ukuban-
jwa kwentlanganiso rhogo kubalulekile
Ukwala kwe Gengold akuvumela Hint-
langaniso ngenvanga kubonakalisa ukuba
imigodi ve Gengold avizimiselanga uku-
phuhlisa mgokubana isivamelwano sok-
wabelana ngemveliso esasayinwa ne
Chamber of Mines ukunyusa unxibelel-
wane lokuhlangabezana nesimo esikwi
mizimveliso yemigodi [ NUM ikholelwa
bwinto yokubs ukuhlanganiswa kwakwa-
belana ngemyeliso kunye nokunyuswa
kancinct Kwemivuzo ekwakuthethwene
ngako nge Julayl yindlela elula ekonoku-
jongwana nesimo soqogqosho kwimiz-
imvelise, Lonke olunye ulwabelwano
lwemvieliso kuthethathethwano ne Anglo
Amernican Corporation kKinye ne Rand
Mines lusetyenziswa kuzo ronke iinkam-
pani, kubo bonke abasebenzi ngaphandle
kocalucalulo lubublanga okanye ibala. |
Gengold isahlell kola hlobo localucalulo
ngokulungiswa kwimivazo isiko elidala
lemizimveliso yemigodi ngokhuphela
ngaphandle abasebenzi abamhlophe kub-
lelo Iwakwabelana ngemveliso. Inikese
iminve imibutho yabamhlophe kunye
nowamagoss emibutho umongezelelo we
1,5 pesentt vokunyusa imivuen endawend
vaokwabelana ngemveliso. | Gengold

aviyamkeli into yvokuba ifakele ngoku-
nayvo nakubasebenzi abamnyama abakwi
NUM. | NUM ibanga ukuba kufakelwe
ngokufanayo nokubasebenzi abamnyama
| Gengold inikeze ngonyuso Iwemivizo
oluncimc nﬁakndm..u‘.;rldl kubasebensl
abakwinganaba eliphanisi ku 1992 kuno
1991, | NUM vasivuma isiphakamiso gsen-
ziwa yi Gengold kwi Chamber, ngaphan.
dle kokuba kurokubakho ilwabse lwano
lemveliso. Le 1.5 pesentl yokunyuswa
kwemivuzo kubasebenzi abanamava
ithetha inlo yokuba v B&D ukuya ku R
kubo ngenyanga. kodwa vi R7 ukuya ku
R21 kumalungu ¢ WNLUM. L mbutho uya-
hambisana nento yokuba xa kubhatalwa
imali yokwabelana ngemveliso, 1 1.5
pn;-H-nLi vonyuso ilsalwe phambi kokuba
ibhatalwe. 1 NUM (banga ukuba
kuvumeleke 1 1.4 pesenh yokunyuswa
kwemivuzo kubo bonke abasebenzi
ngokulinganayo nabasebenzi
abamhlophe, Hung kugsgityezelwe uhlelo
lokwabelana ngemveliso chwenzela
kulungiswe unvuso lwemivaeo kakuhle
kubobonke abasebenzi, omnyama
nomhlophe. | Gengold ayisamkelanga
eslsiphakamiso vele ngokuthumels unyu-
s [wa v lul-..u;,,qllwln kwi NUM ¢lingavi
fakanga | |5 pesenti

Ingxabano ichaphazela abasebenzi
abayi 25 000 nezimayini zlandelayo:

* Beatrix Mines (Pry) Ltd* Braken Gold
Mines Lid® Bultelstontein Gold Mine *
Crootvlet Gold Mine® Kinross Gald Mines
Lid* Leslie Gold Mine®* Marevale
Consolidated Gold Mine* 51 Helena Gold
Mine* Stillontein Gold Mine * Unisel Gold
Mine® Winkelhaak Gold Mines Lid. |
NUM igqiblzele ngempumelelo isivame]-
wano sokwabelana ngemveliso nemipodi
ve Anglo American ne Kand Mines, |
Lengold ngoku yiye yodwa 1.'-|1|1,rLLIli Yl

engekawulezekisi ukulungiswa
ln-rfmn uzo kunye neemeko zokusebenza
chkwavunyelwana ngaso vi NUM kuny
ne alamber of Mines

Isisombululo sokwabelano
ngemveliso kwimigodi ye AAC

| Freegold, Vaal Reefs, Western Deep Levels kunye ne Elandsrand zitikelele
isiggibeni ne National Union of Mineworkers, Counail of Mining Undons kunye ne
Mine Surface Officials Association of South Africa ngomba wokwabelana ngemveliso.
Uthethathethwano ngoluhlelo luyingsalenye yokulungiswa komvuzo ckwafikelelwa

kuyn phakathi kwe AACs Gold

. Uranium Division kunye nemibutho yabasebenai

emithathu kuthethathéthwano lomvuzo kumzrimveliso. Malunga noluhlelo, inkam-
pani nganye izokubeka ecalenl amapesenti amahlanu (5% ) ekuzokwabelwa abaseben-
i, ukunyuka kwezinga lemveliso lixhomekeke kwisigingatha esifumanekileyvo
semveliso yekota ezine exidlulileyo ephela ngo luni kulo nyaka, Ukunyuka kwezinga
h'mu‘iit-l! livl Ri5, 2 |m1hm1 Lwlmlgl.ui't ¥ J!'rn.gnld. Ra, 7 lmih{m ¢ Vaal Reefs, B21, 4

rn:llmn v Westemn Dn.p Le Vi s | ize IBU.';

8 million e Elandsrand. Elkwenyukeni

komgangatho we mveliso, amashumi .1m..11'~1m (20% ) ﬂ.*pﬁenll asechaziwe emveliso
arokwenziwa afumaneke kuzokwabelana abasebenzi, ukuyvo kuma ngobukhulu
bungamapesenti ayi 25 omvuzo ofumanekayo, Ngokwesivamelwano imveliso echazi-
weyo kwimigodi vegolide, udibanise nemveliso ve uraniom apho ibonakala khona.
ukwehla kwendle Ln rokusebenzg kw |:|'|'|1|.']1.Hf| \"LHUIIL'II. kukwehla kwenzala ebhatal-
wavo, ukwehla kwemali ehlawulwa vimayini, kukwehla kwericwangcso xokusetyen-
ziswa kwe mali. Njenge mveliso ixhomekeke ekupapashweni kweziphumo, ekubal
weni nasentlawuleni, kwesamba semali tzokuba isesimpazament ngekota, intlawulo
yvokugala yekota ka July - September lzokwenziwa ngethuba lika October
Ishvumelwano sifikelele nasekuhlolwen ukodibeneyo kohlelo ngabaphathi kunye

nemibutho yabasebenzi ngokulandelelana,
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LUYANUKA UGWAYIMBO KWINKAMPANI
YEMIGODI E PHALABORWA

Abasebenzi ¢ Phalaborwa Mining
Company bavotele ugwayimbo ngokux.
hasa ukhuseleko lomsebenzi emayini
Mpaphezu kwamapesent] angamashumi
asibhozo (B0 } avotele ugwayimbo kwim-
iba yomithathu yengxabano eqondene
neeyure  tokusebenza kumsebenzi
wemayini, uhlengahlengiso lomsebenzi
kunye nesivumelwano sokhuseleko
emsebenzimi. Kuhlengahlengiso lom-
sebenzi abasebenzi babanga ukuba uhlen.
gahlengiso lomsebensd lenciwe kulaman-
qanaba alishumi sseleys. Kuphela yi 442
kwimisebenzi evi 452 eseyihlengahlengisi-
we yikomiti edibeneyo ye NUM kunye
rienkampani. Abasebenzi abayamkeli
inkampani vabucala ekhovo yolindikhaya

ukuba ivalwe indawo vayo ngolindikhaya
bangaphandle ebabizrwa nge Gray
Security Kwiiyure zokusebenza
abasebenzi abasebenza emgodini babanga
iivyure ezivi 42 zokusebenza ngeveki
kunale 46 veeyure isetyenzayo. Yonke le
miba idluliselwe kwibhodi yoxolelaniso
fconciliation board) apho kufikelelwe
khona ekuxingen. Ngokwelinge lokuggi-
bela abasebenzi baggibe ngokuba bab-
halothele ugwayimbo. Nangona iphulo
labaphathi lokuyikisa abasebenzi phambi
kokuba kubhalothwe, ininzi labasebenzi
bavotele u;.,u-d.'.ml.lu Bangaphezu kwe
20010 abasebenzi .:Lnn.hlpn.:l.r-e!ckmf
L,:..,u ayimbo lungagala naninina. | NUM
sarimis e ukoyisombulula ngxabano.

D THUSA KA-LICHELETE

HO TSHOANELA HO BA LE
SEPHEOQO SA:

* Ho hlokomela maemo a tshebet-
so mme ho be le tanlo ea ho fokotsoa
mesebetsing haebe hoo ho ka etsahala,

* Ho phahamisa tlhahiso bakeng
sa ho leletatsa nako ea bophelo ba
morafo, ka ho fetola mekhoa ea mokol-
ing ea ho sebetsa

* Ho rupella hape bocha basebetsi
ba meratong hore ba be le botsebi bo
bong ba mesebetsi e meng ha ba fokol-
siod mesebelsing ea bona.

* Ho tumana ho hong ho ka
etsucang ka matlotlo (assets) a mora-
Ong.

* Ho thusa ka ho ntshetsapele liba-
ka tsa mahae tseo basebetst ba merafong
ba hlahang ho tsona

Ka maiteko a ho fumana tharollo
ea bochaba ea gaka ena, ho fle ha ba le
kopano ¢ Kholo ea Merafo ka Phupjane
selemong se fetileng. Lihlopha tse neng
li le¢ kopanong eo li ne I ishoanela ho
rarolla litaba tsa bohlokoa tse tshoanang
le tsena tse latelang: '

fa} Ho hokahanya ho koaloa ha
merato le ho fokotsa tshebetso,

(b} Ho leletatsa nalo ea ho ba teng
ha merafo.

{c) Ho sireletsoa ha litumellano tsa
maemo a ho sebetsa.

(d}) Ho rupelloa le ho rupelloa
bocha ha bao ba tokolitsoeng mesebets-
ing

Huo se ho fetile selemao le likhoeli
tse hlano ho se na litshisinyo tse tileng
ts¢ hlahisoang ke lihlopha tsa tshebetso
{working groups).

loalo ka ha gaka ena ¢ ea e nitse ¢
teba, NUM e ile ea kopa mmuso hore o
thuse morafo oa gauta oa Harmony,
empa kopo ec ha e ea ka ea mameloa,
hobane mmuso o ile oa sebelisa mano a
hore ho emeloe sephetho sa litshisinyo
tse tla hlahisoa ke lihlopha tsa kopano
eo e kholo e neng e shoeroe ea merafo
(summit). Joalo ka ha tshebetso ena ea
ho thusa e ntse e lieha, palo ea ba
nishicang mesebetsing le eona e ntse e
vketseha, Ho fihlela mafelong a khoeli
ea Phupjane merafo e ne e se ¢ fokolitse
basebets) ba ka bang 49 733, mme e
sefse ka basebetsi ba ka bang 603 401

]

IZITHUNYWA ZABASEBENZI MGODINI
ZENZE UMNGCELELE UBUSINGISA
KUNDLU NKULU WE GENGOLD

Bangange 2000 abasebenzi mgoding
abenze umngeelele ubusingise kundlunkus
lu we Gengold ukuyokudlulisa ixwebhu
lezikhalazo zabo, Abasebenzi base
Gengold  bakhalazela ukuphathwa
ngendlela eyvohlukeneyo kunabanye
abasebenzi beminve imizimveliso yemigo-
di. Yonke inugodi ye Gengold inengeineze
I kwaye avivigwalaseli ingzaki
zabasebenzi. Imibango vabasebenzi yile
ilandelayo:

Umdilizo

| Gengold kutanele ifake abasebenzi
kwinkqubo yokwenziwa kwezigqibo
ukuze babenokwazi uvkoyazi into
¢ihubykays enkampanini. Abasebenazi
abayivuyell inkqube yomdillzo ngenxa
vokuba inalamabakala alandelayo:

* Abasebenzi abamnyama abangenama-
va ngabona bantu basesichengeni,
ngelithuba abasebenzi abamhlophe
bekhulshelwas kwezinye indawo. Le
vindlela yocalucalulo yokubulala amacebo
ombutho

* Onke amahlelo abaphathi enziwa
bucala 1ze iziggibo ekufikelelwe kuzo rise-
IVENZiswe kubasebenzl. Alukho
uq]ugumsh:.ihmm elwenziwayo.

* | Gengold ayizange ibenalo uhlelo
lokubuyisela abasebenzi, ngvnphumu
zalonto  abasebenzi  abadiliziweyo
bafakelelwa ngezinye inkampani zekon-
trakha, kwaye abasebenzi abadiliziweyo
basetyenziswe njenga bangxonxgi nemivu-
zo yabo yehliswe.

Ukugxothwa ngokungalunganga

Ukuginisekisa ukuba sivaphela esisifo
sokugxothwa kakubi, inkampani kufanele
ivumele oko kulandelayo:

* Bonke abantu abagxothiweyo kufanele
bathunyelwe kumxolelanisi pzomileyo

* Ukuviwa kwetyala (kunye namatyala
ezibheno) kufanele aviwe kakuhle.
Abaphathi akufanele bafune ukwanelisa
rifung somthetho kodwa mababe nenjon-
£,

* Ukuviwa kwetyala kufanele kuthetha-
thethwane

" Ukugoduswa ngezizathu zempilo
kufanele kuyekwe kuba yindlela
_-,-ukulh.:lha abaseberen abadendiweyo lula.
Kutanele kwenziwe uxilongo rhogo kuzo
zonk# iimayini

Imali ey1 R136 million ecwangciselwe
ukwakha kufanele kuyekwe, Jo mali ise-
tvenziselwe ukwakha izithuba remisebens
kwaye ighubele phambili imveliso yogo-
gosho. lzakhiwo zempilo nokhuseleko
kufanele kuthethwane nombutho kwaye
o fgakhivwo mivaomelels

Kwezothethwano ngemivuzo, | Gengold
kutanele thlale ililungu le Chamber of
Mines. Llkuyekiswa kwe Bracken ne Leslie
kwi Chamber of Mines kufanele kumiswe. |
Gengold kutanele ithethane ngesivomel-
wano sarmashaft steward ﬂHq:ihnelv]E!.n;J Nem-
butho. Le nto izokulandelwa kukwenyulwa
kwamashaft steward aggibeleleyo
Abasebenzi babanga i 1,5 pesenti
yokongezelela kunyuso mvuzo kunye nok-
wabelana ngemveliso, ngokufanayo
nabasebenzi abamhlophe.

UKUBULAWA
KWEMISEBENZI

KUSAQHUBEKA

Imizimveliso ye dayimani izokuphun-
gula isibalo sabasebenzi ngesigaba kwey-
ona migodi yedayimani kwinto abathi
ukllﬂl‘rh& kukuphunhuhma kweendleko,
Ezisaziso sothusayo sivele ngethuba i
NUM isez 11.ug_q|ha ngosuku lokugway-
imbela  imivuzo kunye nemeeko
zokusebenza. Ingaphezulo kwe 4 DOD
imisebenzi izokuphungulwa kumaz-
imyveliso oqeshe 1+ 8000 vabasebenzi
Abageshi bakhale ngendiala abakholelwa
ukuba kukwehla kogogosho lwehlabathi
inliie haphazels inbengiso yemveliso veday-
mmani. Lithethathethwano phakathi kwe
NLUM kunye ne De Beers selugalile kux-
uvulwa umphako womdilizo, abasebenzi
abaxockuyifumana phambi kokuba bazi.
manye nabantu abaninzl abangenam-
sebenzi e Mzantsi Afrika. lindawo
ciichaphazelekayo vi Premier, Finsch,
Kimborely mine IfJ'f_UMiI Kofhefontein ne
Kleinzee ¢ Namagqualand, Kwimayim
entsha | Venetla eMantla ¢ Tilavali
imvelise iphunguliwe ngaphandle koku-
rh”“h“fd imisebenzy Ingcaphephe vomh-

iba avikasithathi isiggibo. Amanani
abasebenzi abazokudilizwa emayin
ahamba kanje: Premier mine - 1510
Finsch — a9, KMD — 384, Kaoffietontein
3 ize ltHf".'L 913 e Kleinzee. [sigulo semiz-
imveliso vegolide kuphela sibulale
ngaphezu kwe 150 (00 vemisebenzi sukela
ngo 1987, Imbzimy eliso yvamalahle
YONEEZe nEamapeset alishumi alinambini
(207 ) kululublu. Ngokuphungulwa
kwemisebenzi ngabagashi be De Beers,
{simmiy sijikile saba sisimo sesizwe esifuna
ukuxoxwae npokukhawuoleza sisizwe,

abageshl bemigodi kunye nabasebenzi
Thathela l!u[hllhllj vemali Encinci
yomdilizo enikwa abantu abangamaxhoba
esi simiy sibi semigodi intlalo ezokuphilwa
ngabantu abaxhomekeke kubascbenzi
mgodimi abahlala kwindawo
czihluphekayo. Ibhomu yexesha lentlalo
itvaliwe kubantu base Mzantsi Atrika
ngaphandle kokuba iintlangano ezinkulu
rinokusiphatha istmo kakuhle njengokuba
ughishumbe lungaveki.

MASS DISMISSAL
CASE SETTLED

he case of workers who were Jdis-

missed i Durnaco] mine in 190 has
been settled oul of court, Iscor manage-
ment put forward R1.3 million (Rl
K] (MNDy as a retrenchment package tor all
the workers who lefl the mine. Al the
imoment the money 15 shll under the con
iral of union's |a'w_'.'rr.# Workers who
were nol members of union will learn a
lesson for not joining the union they are
nol entitled for compensation. The union
played an important mole in this case while
SOITE workers are 1n r.h'-up:ur bk il
The other mass dismissal was al
Doorfontein mine in Carletonville where
wiorkers were dismissed for participating

o Lhe 4 - 5 November 1991 stayaway, The
case will be heard on 11 - 23 February
REE
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JOB LOSSES — S

he South African mining 15 shrinking

at an alarming rate. Over a century of
exploitation of the mineral wealth of the
country is being felt as mines are closing
down and others cutting down operations
as their lifespan becomes shorter by the
day. This process of down-scaling has
already cost 166 000 workers their jobs
since 1987, Gold mining industry has been
hardest hit with 30% of its workers
declared redundant. Coal has lost 200% of
its workforce in the same period.

Chver 4 000 diamond miners are to lose
their jobs, leaving the industry to operate
with half the total labour force

With the world economy under reces-
sion, the situation dees not look promising
for the mining industry, However, mining
remains the backbone of the South African
economy. The current crisis faced by this
sector of the economy has already cost job
losses to other industries which supply
mining with goods and services. With
unemployment amongst blacks estimated
at 40%, adding the victims of mine
retrenchments. one has a real gloomy pic-
ture. About a million dependants of
retrenched mineworkers are faced with a
stark reality of slow death by starvation in

remote rural areas of Traﬁskei, Ciskei,
Lesotho, Sekhukhuneland and
Mozambigque. NUM has been at the fore-
front of the struggle to alleviate the plight
of victims of down-scaling of the mines, A
campaign for an industry-wide retrench-
ment agreement has been on for some
years with the Chamber of Mines failing
to budge. This was an immediate response
to the crisis with short term gains In mind.
The reality of the situation is that of a
national crisis facing South Africa.

MAXIMISATION OF PROFITS
AT ALL COST

The reaction of the mine bosses to this
national crisis has been that of cutting
costs to maxi, maximise their profits

The bosses have embarked on a sys-
tematic campaign to realise huge profits
by resorting to brutal cut-backs in expen-
diture while increasing produchivity. A
vicious assault has been launched against

workers wages paying well below the rate
of inflation while on the other hand mas-
sive retrenchments are conducted. The
welfare of those declared redundant is
hardly considered as meagre redundancy
packages are given atter fierce battles
waged by NUM. Down-scaling and ratio-
nalisation of the mines is done unilaterally
with profits maximisaton being central to
the bosses.

STATE INTERVENTION

State intervention remains the only
realistic option if catastrophe is to be
avoided, Development of a national plan
and policy on the process of down-scaling
should be a matter of state priority. The
state should co-ordinale and develop a
subsidy programme to the crisis ridden
mines without participation of trade
unions and bosses. Legislation should be
passed o regulate all adjustments in mine
size with people and communities affect-
ed being given rights in this regard.

SUBSIDISATION SHOULD
AIM AT:

e ol s i T frpapry

Maiatenance of Emplnymuﬁf levels
with controlled retrenchments when
such a step is inevitable,

* Raising productivity to lengthen the
life of mine by changing underground
working methods,

* Retraining of mineworkers in other job

skills, so that they might find alterative

employment on retrenchment,

Finding alternabtive use of mining

assets.

* Assisting in developing rural areas
where mineworkers originate.

In an attempt to find a nabional solution
by this crisis a Mining Summit was convened
iy June last year. The Summit groups had to
address key issues identified as follows:

a) Co-ordination of mine closures and
down-scaling.

b) Prolonging lives of the mines.

¢) Protection of agreed conditions of
work.

d) Training and retraining of retrenchees.

One year and five months have passed

To obtain the 10th Anniversary colour prints enclose R5,00
postal order, per print, with name and address to:
NUM Media Dept. Box 2424 Johannesburg 2000

withoul any concrele proposals coming
out of the working Eroups.

As the crisis deepen MUM approach-ed
the state for assistance to be given lo
Harmony gold mine but the request was
turned down under the pretext of waiting
the final outcome of the proposals From
the Summit groups. While the process is
dragging to intervene in any meaningful
way, figures ol redundancies keep rocket-
ing. In the year to end June mining and
quarrying sector retrénched 49 733 work-
ers leaving the total labour force at 603 401.

Training - to allow people to
move into other jobs smoothly

Training for black workers on the
mines has been very closely tied to the
performance of a narrow range of func-
tions under semi-miljta:?v discipline. Most
workers are educationally deprived, up to
B0% cannot read and write properly, Few
mines have bothered to teach workers
English or maths, which are a necessary
platform for training in higher skills. This
appalling situation was less serious when
the industry could at least continue to
Em!:lln:}j.r the PELJFIH it had recruited — bul
that is no longer the case. Many mine-
workers do not have skills that are trans-
ferable into other jobs or industries.
Where the skills are transferable, they are
often not recognised by new employers.
The Chamber of Mines has only sought to
give proper certification to workers in cat-
egories above semi-skilled Category B.

We wani the stale to force the mining
industry to accept @ major parl of the responsi-
{r:ﬂﬂ?ity for re-training mineworkers for other

As an interim measure, the state should
establish  the Mining Industry
Retrenchment Training Trust. The mining
industry should have to contribute to a
cettbral fund whick will be used for retraining.

The aim is:
l. Te provide a full retraining and
upgrading for sufficient black

mineworkers to alleviate the “chronic
shortage of skilled labour in the gold

WE beavtdimg 4
B AT T T ey

R5,00
EACH

mining sector” referred to by the
Marais Committes.
To provide a guaranteed six months of
paid retraining for unskilled workers to
improve their chances of linding jobs
outside the mining induskry or to equip
them for other, more skilled, jobs in the
minming industry itself,

3. To establish a register of retrenched
mineworkers who have completed
retraining courses so that they can be
offered any suitable jobs thal open up
in industry.

A training fund, makes sense in an
industry that is in long term decline or in
an industry that is prone to long cycles. [i
is particularly appropriate in such an
industry which also has the skills short-
ages so prevalent in the mining industry.
Mot only do peaple get paid after they are
retrenched, they get trained to do another,
much-needed job in the industry.

b

Financing

1. All mines should contribute a sum
equivalent to 10% of the dividends they
pay out to shareholders to the trust
fund. There should also be a levy of 5%
of the administration fees recéived by
the mining houses in respect of their
work for mines that will be paid into
the fund. The burden of financing the
fund should be on the shareholders
[and the government] - it should not be
a levy on the wage bill, which will sim-
ply make labour more expensive — and
impact heavily on the marginal-profit
mines. This proposal means thal the
wealthy mines contribute most to the
retraining fund. They stand to benefit
most — as they will be able to absorb
some of the re-trained workers into
their operations.

2, The retraining scheme and the retrain-
ing fund should be controlled jointly by
the Chamber of Mines and the National
Union of Mineworkers. (Other unions
can be included, on a strictly propor-
tional basis, to the extent that their
members are rendered unemployed.)

3. The government should legislate that
all mines, not only gold mines or

Xa ufana ukufumana ama p
ukuthi ezingwembe zemibh
elishumi thumela ipostal org
NUM Media Dept. Box 2424
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[ATE MUST ACT

Chamber members, should have to

contribute to the trust fund from 1993,

This may mean that some non-

Chamber mines become entitled to rep-

resentation on the trust.

In the long term, hﬂninE and re-train-
ing would be part of the "Social Plan”,
described below, that all mines would
have to provide for on an annual basis.
The defects on the present training system
on the mines also need to be addressed at
an indusiry level to guarantee long term
improvement.

Relocation — assistance to
workers who have to relocate or
commute further than before to
find another job.

This could take the form of a one-off
grant to move the household or a regular
payment to pay commuting expenses.

Unemployment relief — to assist
those who don't get jobs.

* Job creation could be promoted by
regional development policies.

= Job creation could be linked to the
alternative use of mining assets. The
mines say that any other uses of these
assets are the prerogative of the mine's
owners, not of the state. Bul mines have
no experience with any other business
except mining. These valuable assets
and the resources of water, labour and
glectricity that come with them need to
be put in the hands of enterprises
which have wider experience — or who
have an incentive to develop this expe-
rience. In Sweden, down-scaling mines
have been taken over by state corpora-
tions which have, over a period of
years, closed the mine, rehabilitated the
area and adapted the mine buildings
for other businesses. This slowed down
the rate of job-loss at the mine and
allowed a proportion of the workforce
to remain in jobs in the area.
Public works schemes could be target-
ed in particular rural areas affected by
mine retrenchments,

* [Improvements in the "“sodal wage” in
rural communities (eg: waler, schools,
health workers etc) by the state could
reduce the impact of lower incomes on
disease and poverty,

The law needs to be changed to allow
regions, communities and other busi-
nesses affected by mine down-scaling
to apply for state aid for an adjustment
period. This should require the
achievement of measurable goals in a
specific period. Al present, only mines
can apply for assistance.

The state should legislate a standard
minimum retrenchment package for
mines that threaten down-scaling. This
should be based on half a month's pay
per year of service, rising gradually to a
full month's pay per year of service
from 1999. [t should also provide for a
reasonable notice period before a work-
er is refrenched.

A LONG TERM VISION TO
COVER THE LIFE AND
DEATH OF MINES

In the long term, the NUM would like
to see laws in place that regulate all
adjustments in mine size and give rights
to people and communities affected by
down-scaling.

These rights should include:

. Information disclosure — Timely infor-

mation on the scope of the down-scal-
ing and all finandial plans surrounding
the process.
Severance packages — Mines must pro-
vide for negotiated severance packages,
subject to a legislated minimum stan-
dard, that is related to the presence or
absence of a social security network for
unemployed mineworkers.

. Retraining for alternative employment.

. The payment of re-location or commu-
in nses.

. Tlgezp:ights should form part of a
*social plan® for winding down the
mine or for any adjustment of its size,
that seeks to attend to the needs of each
worker to Aind a new job. Workers

should have access to skilled retrench-
ment counselling — retrenchment is
peychologically stressful — this should
assist people to apply for new jobs well
in advance and provide advice on the
investment of severance pay and provi-
dent fund payouts.

5. To finance these requirements a pro-

tected "stabilisation fund” must be
accumulated by mines prior to down-
scaling or closure and the %ize of the
fund must be reviewed each year in
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terms of legislated guidelines.

. The mining industry as a whole should
contribute to a national trust fund that
can pay these expenses for mines that
have no reserves.

The social plan needs to be part of a
vision for the mining industry and for
mines as special enterprises with a life-
cycle that ends when the ore is mined out
— how mining fits into the economy, how
mineworkers ought to be housed, training
as a life-long process etc.

Hore u fumane litsoautso tse mebala-bala tsa 10th Anniversary,
romela postal order/cheke to:
NUM Media Dept. Box 2424 Johannesburg 2000
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migodi vala maxesha isekhona ngaphezu
weminyaka elikhulu. Ugoqosho lonke
Iwase Mzantsi Afrika lixhomekeke kakhu-
lu kwimigodi Ubuninzi babutyebi bezom-
biwa belizwe butsala abarhwebi nezimali
ukuzokuthatha izombiwa. Yile ggondo
yorhulumente bangaphandle yokuphatha
imali le ikhokelele kutshintsho olukhulu
kophuhliso Iwemizimveliso yomgodi.
Eyona njongo yomzimveliso kukuba yenze
imveliso yezombiwa zendalo izithumele
ngaphandle kwamanye amazwe. Imveliso
yezombiwa zendalo ikhatshwa kukuse-
tyenziswa kwabantu abamnyama nzima
(cheap black labour} kulo lonke
elaMazantsi e Afrika. Ubutyebi bezombi-
na, bombiwa apha, bulungiswe bujikwe
bube ngumthwalo olungele ukusetyen-
ziswa kwaye uthengiswe e Yurophu.
Ukungakhathalelwa koqogosho yile
ngqondo yorhulumente bangaphandle
yokunyoluka iveziwe ngethuba kwa ezim-
hla zibuyiselwa e Mzantsi Africa
mnabim ;r:ﬂhezu]u kwai:uba abevel?sgla:
abasebenzi Oku thun-
jrelu ngaphandle kobutyebl njenge yana
njongo yemizimveliso yemigodi isenzeka
nanamhlanje. Ngo 1990 kuphela izombiwa
ezithunyelwe handle zazixabisa kwi
29,7 billion rand Ak m;zlﬂ'lm
wa ngaphand]t siphelele yi billion
fﬂrlnd. Imeko eyenziwe loluphuhliso lokun-
gakathali yenye ephembelela indlala kun-
inzi Iwabantu abamnyama kunye nolauku-
tyeba kwechuntswna labamhlophe.
Ngokuphumelela korhulumente weg-
cuntswana ekulawuleni ezopolitiko

zelilizwe ngokusebenzisa izikhulu zemigo-

di, abantu abamnyama ngokubanzi bak-
wimeko emaxhongo yokufumana
imisebenzi ephantsi. Amazwe ase Mzantsi
e Afrika awashiyekanga engenabungozi
njengokuba axhomekeke ekughutyeni
kophuhliso Icqu:l(shu iwemigodi yase
Mzantsi Afrika. Kwinkqubo yamanye
amazwe angawona angabavelisi bamandla
abasebenzi abathunyelwa kwimigodi yase
Mzantsi Afrika. Ngelithuba umsebenzi
ujongene nemlgudi ngokwamanani
amakhulu imali i lﬁungene neqgela elimbalwa
elingosomashishini bemigodi elilawula
imveliso. Leligela losomashisini eli lilawu-
la onke amacandelo abalulekileyo ogo-
qosho bubiwa Iwethu namhlanje.
Maliphina ixesha elincinci imingweno
yoshishini iiungene num&ebenzi ungath-
embisiyo yokukhuphisana nengwenya ezi-
nomona ngelithuba izigidigidi zabantu
abasebenzayo bexhomekeke khona. Imizi
yemigodi yiyo iggiba ngokupheleleyo ngo-
phuhliso logogosho lelizwe. Namhlanje
imigodi ijongene nesimo esibi esenze
ubunzima nokuhlupheka kumakhulu
amawaka abasebenzi mgodini
nakwintsapho uh-n ngenxa }"'l}'l'l'id.ll.l.lﬂ
Ukwengeza EENE Nemigo-
di yegolide sokughubeka nokuma 0-
% osho nokunyuka kwamandla emali.

wimigodi yegolide sekuphungulwe i 130
000 yemisebenzi kule minyaka mihlanu
idlulileyo, ingozi kwintlalo yendawao
abahlala kuzo ezisemaphandleni ayi-
thetheli. Lemeko ingaphezu kwabaseben-
z nﬂhpll;?tl'ﬁ ukuba ¥ . bﬁwmki;.t-
ka yentlalo n o ngokubonakala
kw{;u. Elfu::q mkhuiﬁsa inggondo

efanayo yabo bonke abaphathi, abaseben-
zi, isizwe, abaqgeshi bahlangabezane nesisi-
mo ngendlela eyanelisayo. Kulapho
kunokukhuliswa unxibelelwano
lokubanakho ukuhlangabezana nemigodi
evalwayo nemigodi ephelelwayo ukwen-
zela wonke umntu. Kwakule nkqubo
sinokufumana indlela ezintsha
zokuginisekisa ukuba iimayini zishiyeka
zisebenza kangangoko zinako.
Ngokulinganisa ckufanelekileyo okuth-
waxe kanobomi phakathi kokhuseleko
lomsebenzi kunye nokuvelisa. Uhlelo
elubalulekileyo logeqesho nokuphinda
sho kubasebenzi abaphungulweyo
h&ﬂf lusetyenziswe n E:Innju kﬂk{l
chitha mesha ukuba kufu:nwa ukuphun-
gulwa ingxaki yentlalo }rnkungagikhu
komsebenzi. Ukungabi namdla kwesizwe
ekuncedeni ngezimali, kwimayini
eziphelelwayo nokwakha izakhiwo ezitsha
zerhafu kwimigodi yegolide ayizange
ibekeke kakuhle kwikamva lemizimveliso
{:migudi. Ukuzimisela kwicala lesizwe
baluleke kakhulu ekwakhiweni ngokut-
sha kwemizimveliso ukuze iphumelele.
Unxibelelwano lwemizimveliso lufuneka
kakhulu liwele enggondweni entsha
{ednnmraﬁ eyakhekayo kubantu bonke.
ebalulekileyo kulento kukudityaniswa
kwabasebenzi kwinkqubo yokuthatha
iziggibo malunga nenkqubo echaphazela
imveliso iphela. Nangona amava obuch-
wephetsha angayingxaki kwamanye
amacandelo omsebenzi inkqubo mayigale
ngoku kucwangcswe kughutyekwe nez-
icwangciso nabasebenzi kunokuba
baphungulwe. Ulawulo oluginileyo

Iwenkqubo yabaphathi abayisebenzisayo
kungokunje mayimiswe kunikwe
abasebenzi inxaxheba. Utshintsho
olukhawulezayo kwesimo samalungelo
abambalwa kufuneka siguqulwe ukuze
kuginisekiswe ukuba umgathango weny-
athelo lokugegeshwa wenzeka lula kum-
gomo wemigodi.

Sizokwazi ukuba uphuhliso
lizokuthatha ixesha elide kogogosho lwase
Mzantsi Afrika oluxhomekeke kakhulu
kwimigodi lizokudityaniswa nawo onke
amazwe aseMazantsi e Afrika (SADC).
Negaphandle kokuba sibe ngamanyoluka,
ukudityaniswa kugogoshe kuzophucuka
uphuhliso Iwengila yonke. Amalungelo
ezombiwa yeyonanto ibalulekileyo
enokugcinwa ixesha elide nokuba ayi-
[Jhu.melelenga ukwakha ukhuphiswano
oqoqoshe Iwala maxesha. Ukuphatha
nokulawula kwemizimveliso yemigodi

ona mxholo uphezulu kwaye lutsha-
ba oluggibeleleyo lenkqubela phambili
yophuhliso kogoqosho. Ukulawulwa kwe
Johannesburg stock exchange yi Anglo
American Co tion, De Beers, Gencor,
Barlow Rand, Anglovaal, GFS5A ne JCI
kuyapheliswa ngenxa yokungenelela
kukarhulumente ukuba ukungalingani
kwentlalo noqogosho okukhoyo ebantwini
kuzokuchazwa ngokwanelisayo.
Urhulumente okhethwe ngabantu ozoku-
jongana nobubunzima ngokunyaniseki-
leyo nangona sisahleli ekutshoneni kogo-
qoasho lwesizukulwana esizayo esizokuba
sengozini  yezigidigidi  zabantu
abakuMazantsi e Afrika.
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mbutho wabasebenzi mgodini wase

Swedish ongaphantsi kwe kwe MIF, i
GRUY uggibe ngokofuna umanyano nom-
butho wentsimbi wase Swedish ngenxa
yokwehla kobulungu. | Gruv Isithathe esi
siggibo emva kwengxoxo ebezinzima
zezithunywa ezeyi 69 kwinkongolo
yamashumi amathathu anesibini (32nd)
ebise Skelefteaa kwidolophu yomgodi ese
Mantla e Sweden, ngo Augast 22 - 26.
Uimbandela wnmanﬁanu ngumba ophinda
phindwe kakhulu kwixesha elidlulileyo,
awawungaze wamkelwe nayinkongolo ye
GRUV ngo 1987, Kulo nyaka uiln.- wabekwa
kwi agenda yvenkongolo kuphela ngoku-
votelwa, njengokuba izithunywa ezininzi
sibonakalise ukusixhasa isihloko esaye
sixoxwa kakhulu yinkongolo ekwalandela
ukuba cnke amalungu avote. Ekuggibeleni,
uhlelo lomanyano laphumelela ngobuninei
bamapesenti angamashumi amathandathu
(p0% ). Ezinye izithunywa zibonakalise
ukugina kwesisiggibo ebesekuphele

iminyaka elikhulu kukhona ukuzimela
kwiintlangano zabo. Kodwa kwakukhoe
into eqondakalayo yokuba ukwehla oku-
mangalisayo kwamanani obulungu
okubangelwe kukuwa kwesibalo
sabasebenzi mgodini abasebenza e Sweden
kwenze elinyathelo ligine ngokughubeka.
Ngethuba leminyaka yamashumi
amahlanu, bangaphezu kwe 14 000
abasebenzi mgodini abachaphazelekayo
ekuyekeni kwi iron, copper, lead, zing, sil-
ver ne nickel inani labo lihle laya ku 4 480
kwaye kusalindeleke lihle liye ku 3 530
kwiminyaka emihlanu ezayo, Ngexa yalon-
bo, inani lilonke lamangu ¢ GRUV (kukho
abasebenzi mgodini abangomahlalela
nabomhlala phanisi) lizokwehla kungeku-
dala nl;amagmnﬁ angamashumi amabini
(20%). lIsibalo sabasebenzi mgodini
abakhutheleyo sizokwehla ngamapesenti
angamashumi amathathu anesithandathu
{346%), i GRUV ishiyeke namalungu ayi 59

pesenti kuphela abasebenzayo emigodini.

URHULUMENTE UNETYALA

Umbutho ubeka kurhulumente wase
Sweden uxanduva elibangela ukwehla,
ucela umngeni kwisiggibo sakhe ngenjon-
go yesizwe yokufumana imigodi emitsha
kwaye ayekise imicimbi yemigodi kwinda-
wo ezintaba ezingenankqubela ekungoku
zigeinelwe ukuba yindawo yabakhenkethi.
Umeli karhulumente kubumbano
lwephika lasekunene, u B Hornlund,
akanikezwanga bubele. Ukuqginisekisa
ukuba uwufumene umyalezo, iqela
lezithunywa lishiyve iholo yvenkongolo
laphumela ngaphandle ngethuba ewisa
intetho yakhe. u Stig Malm umongameli
wemibutho yase Swedish jikelele, i LO,
kunye no Birgitta Dahl, we Swedish Soqal
Democrats, bagxeke kanobomi urhulu-
mente ngokuthoba uxakatho avumele
ukunyuka kokungabikho komsebenzi.
Ngelithuba amapesenti amahlanu (53%)
ezinga lokungabikho komsebenzi belisan-
comeka xa ugathanisa namanye amazwe
ase Yorophu, linyukile laya kwikhulu

ukusukela kunyaka ophelileyo
ILO ilungiselela imiboniso yokukhalaza
{ukungahambisani no.hulumente
wilizwe liphela kwaye izimisele
ukughubeka namanyathelo okukhalaza
ade urhulumente ﬂlf-hethv}".': azibeke
phantsi intambo okanye okhulshwe
esikhundleni sokuphatha. Inkongolo
iphinde yasonyula isiggeba sekomili
elawula iGRUﬁ kunye nomongameli
wayo. u ﬁnders Stendalen, okwangu-
mongameli we MIF. Indwendwe zamazwe
ngamazwe cbezizimase inkongolo,
ebekukho kuzo owayesakuba ngunobhala
jikelele we NUM, uI};’ungnku ngunobhala
jikelele we ANC, ucomrade Cyril
Ramaphosa, unobhala jikelele we NUM
ucomrade Kgalema Motlanthe kunye
nesekela lakhe ucomrade Marcel Golding.
| MIF ibimelwe ngunobhala jikelele wayo
u Peter Michalzik, usekela mongameli
wayo u James Motlatsi, kunye negosa
lezemfundo layo u Stig Blomaquist.

ILIZWI LABASEBENZI KUQOQOSHO

I National Union of Mineworkers
idibene neminye imibutho engaphantsi
kwe COSATU ne NACTU benze imbali
ngokuseka umbutho wokugala e Mzantsi
Afrika okhokelela kugcino lwemali nge
MAY DAY kulo nyka umiyo.

Lengxowa mali ibizwa nge Comminuty
Growth Fund (CGF) ozokunceda njengen-
gwelo eyingxenye yogcino mali zomhlala
phantsi ne Provident Fund zabasebenzi
kwiinkampani ngenjongo yokwenza
uchatha kwimali zabasebenzi. | CGF
izokughutywa ngabasebenzi njengequme-
rhu el iseneyo kwizabelo. Abaphathi
benkampani bazokuphathwa kwaye bai-
awulwe ngokudibeneyo kwe Syfrets
kunye  nemibutho yabasebenzi
ehlangeneyo ebizwa nge Unity

Incorporated ngokulinganayo (30 - 50). |
Syfrets, igcina Himali ze GCF kwaye

ngegama layo elihle abasebenzi bakhfl{e
yona ngokuyithenba. Unity Incorporated
okwangoku isekwe yimibutho esixhenx-
he. ¥Yi NUM ye COSATU, i Paper,
Printing, Wood and Allied Workers
Union (PPWAWU), Transport and
General Workers Union (T&GWU),
Construction and Allied Workers Union
(CAWL) kunye ne Transport and Allied
Workers Union ye NACTL, i Metal and
Electrical Workers Union of South Africa
kunye ne National Food, Wine, Spirit and
Allied Workers Union. Ngumbutho
owenza isigqibo sokuba imali ye GCF
ityalwe ezinkampanini. Ngokwangoku
abageshi basebenzisa limali zabasebenzi
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zomhlala phantsi ne Provident Fund
ukuthenga izabelo kwinkampani
ngaphandle kokugagamshelana
nabasebenzi. Inzuzo ezuziweyo yabelwa
abaqeshi abasebenzi bangacholi
naphantsi. Elo gcino mali Iwemihlala
phantsi kunye ne Provident Fund zixabisa
kangange R186 billion (R186 000 D00 DOO).
Ngenxa ye CGF abasebenzi bazokuba
nakho ukusebenzisa amandla kugogosho
ngelithuba uqoqosho Iwase Mzantsi
Afrika uphela luphethelwe phezulu
ngongxowa = nkulu. Ukhetho
Iwenkampani luzokughutywa ngokwemi-
gaqo ebekwe yimibutho yabasebenzi
ngokwayo. Ezo nkampani zizokukhulisa
ngamandla inzuzo yemali ngaxeshanye
zizimisele kwinghubo efanelekiyo

vokusebenza, ukwakha umsebenazi,
isivumelwane nombuthe, iimeko
ezikhuselekileyo zokusebenza, imigomo
yamathuba alinganayo, ukukhusela inda-
lo kunye nokughutyelwa phambili kwa-
bantu abamnyama. Umnlu naye anga-
nenxhaxheba kwi CGF ngokusoloko ifaka
imali eyi R30 elugcinweni ngenyanga
okanye isamba semali esiyi R500,00
elugcinweni. | CGF iqale ukusebenza
sukela ngomhla we 1 ku Juni. Imali
yabasebenzi mgodini ebizwa nge
Mineworkers Provident Fund (MWPF-,
Genmin Provident Fund, Gencor
Provident Fund, Ergo Provident Fund,
Impala Platinum Refinery Provident Fund
zifaka nqggo | 10% ukuya kwi 30% inzuzo
yenyanga ye provident fund.
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odern mining has been in exis-
tence for over a century. The
ntire economy of South Africa

depends on the main on mining. The vast
mineral wealth of the country attracted
forelgn fortune seekers with financial
resources to extract the minerals. Il is this
colonial mentality of randlords which led
lo the gross distortions to dvvrh‘:pm::n! of
mining indusiry. The main objective of
the industry was made to be production
of raw materials for export to metropoli-
tan countnes. Production of raw materi-
als was accompanied by the usage of
cheap black labour from the entire
southern Africa. Minerals were mined
here only (o be processed and turned into
readily utilisable goods and commodities
in Europe. The economic folly of this phi-
losophy of colonial avarice is revealed
when the same goods were exported
back to South Africa at higher prices
which the real producers - workers -
could not afford. This export of minerals
as the main objective of mining industry
still prevails until roday, In 1990 alone
mineral exports were valued at 29,7 bil-
tion rand making hall of total exports of
64,5 billion rand.

The gituation created by this skewed
development is tme of abject poverty for
the black populaton and that of affluence
for the white minority. With successive
racisi regimes administering the political
affairs of the country at the service of

mining magnates the position of blacks in

general became that of hewers of wood
and drawers of water.

Southern Alfrican states were not left
unscathed as they became dependent on
the mining driven economic develop-
ment of South Africa. In the process other
states became main producers of labour
power to be exported Lo South African
mines.

While labour was concentrated tn min-
ing in large numbers capital was also
being concentrated in few mining con-
glomerates. It is these conglomerates
which dominate all the key sectors of our
economy today, Any small ime business
aspirant is faced with a hopeless task of
conlending with giant monopolies on
which millions of the working people
depend.

Mining houses virtually determine the
economic development of the country.
Today mining Is facing a crisis which has
already cost hardships and suffering for
hundreds of thousands of mineworkers
and their families due to retrenchments.
Added to this crisis ol gold mining s the
current economic stagnation and ram-
pant inflation. With gold mines having
cut 130 00 jobs over the last five years,
the danger of the social time bomb in the
rural villages cannol be discounted. The
crisis is beyond labour and management
domain if seen against the background of
fis socio-economic implications. We need
to develop a common approach of all
major stakeholders - labour, stale,

employers o deal with this situation in
an appropriate manner. It is only when
such an approach is developed that we
can have proper co-ordination of manag-
ing the closure and down scaling of the
mines for the benefit of all.

In the same process we have to find
Innovative ways of ensuring thal mines
are left operational as long as possible.
With a fair balance being struck between
job saving and profitability. A compre-
hensive programme of training and
retraining of the redundant workers
should be in place without delay if we
are to alleviate the social problem of job-
lessness. An overall strategy with clear
short — medium - and long term objec-
tives driven nationally remains a priority
tor us

State reluctance lo subsidies, marginal
mines and reform the lax structure for
gold mines does not auger well for the
future of the mining industry. A firm
commitment on the part of the state is
indispensable for the restructuring of the
industry to be a success. Industrial rela-
tions need total overall to tall in line with
a new democratic culture emerging in the
broader society, Central to this is total
integration of workers in decision-mak-
ing prucesses concerning the entire pro-
duction processes, Though technical
skills might be a problem for certain sec-
tors of the labour force, the process must
stari now to plan and executing such

plans with workers rather than reducing

them to Impassive tools. The military
commandist management style carrently
used must be abandoned to give way to
worker participation. Radical change of
attitudes of the privileged few is needed
50 as to ensure that the principle of affir-
mative action is elevaied to mining poli-
Cy.

We have to realise that the long term
development of South African economy
which depends mainly on mining has to
be intergrated with the entire SADC
countries.

Withoutl becoming a new colonial
power, mutual economic integration
would benefit the entire regional devel-
opment. Mineral beneficiation is a critical
component of any long term develop-
ment strategy without which we would
never succeed to build a competitive
modern economy. Ownership and con-
trol of the mining industry which is high-
ly centralised is totally inimical to pro-
gressive economic development
Domination of the Johannesburg stock
exchange by Angle American
Carporation = De Beers, Gencor, Barlow
Rand, Anglovaal, GFSA and JCl has to be
dismantled through government inter-
vention if socio-economic disparities
existing in our sodety are to be adequate-
ly addressed.

A democratic government has to face
this stark reality lest we remain in the
economic quagmire for generations (o
come much to the detriment of millions
of the people of Southern Africa.

EDITORIAL COMMENT EDITORIAL COMMENT EDITORIAL COMMENT EDITORIAL COMMENT EDITORIAL COMMENT EDITORIAL COMMENT

IMPORTANT MESSAGE TO ALL MINEWORKERS

An important Book about the struggle ot Black Mineworkers from 1871-1948,

['his book has been published at the rec

uest of NUM

[he 511 page book will be sold to all mineworkers at a special price of only R30 for
mineworkers but Rel for the community.

Come with R30 to the NUM office to buy a copy for yourself.

| he title of the book 1s "The History of Black

Vineworkers '

author is Protessor Vic Allen.

Who is ...
PROFESSOR VIC ALLEN?

ic Allen was, until 1988, the

Proftessor of Sociology of
Industrial Society at Leeds University
where he taught industrial relations
and specialised in trade unionism in
mining in the United Kingdom, the
USA and the former Soviet Union. He
started teaching at Leeds in 1959, He
has also studied mining conditions in
France, West Germany and Poland.

He specialised in the comparative
study of labour movements and has
first hand knowledge of USA and
United Kingdom.

At the age of 17 years he became a
activist in British labour movement by
joining the Amalgamated union of

uilding trade workers. It was at this
early age as a bricklayer that he devel-
oped a firm commitment to the trade
union movement. For more than
twenty five years he has worked
closely with the National Union of
Mineworkers of Britain and, through
that came into contact with the NU
in South Alfrica.

He has written extensively on trade
unionism, politics and social theory,
His mosl recent books are Social
Analysis, 1975, the Militancy of
British Miners, 1981 and The Russians
are Coming - Politics of Anti-
Sovietism, 1987,

He has now added to this list the
History of Black Mineworkers in
South Afrdca Volume 1, 1991 and he is
completing Volume 2 called the
Emergence of a Mining Proletariat
covering the period from 1948-1992.
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NUM LE CHAMBER OF MINES
LI ETELA GEREMANE

Manqﬂsa a NUM mmoho le a
Chamber of Mines haufinyane a
sa tsoa nka leeto ho ea Geremane
ho ea ithuta kamoo intasteri ea merafo ea
Geremane e tsamaisang tshebetso ea ho
lokisetsa ho koaloa ha morafo.

Leeto lena la histori le ne le latela
memo ea mekha ena ¢ mebeli ke
Mokhatlo oa basebetsi ba merafong oa
Geremane (German Union  of
Mineworkers — IGBE) le kampani ea mer-
afo (Ruhrkohle AG). Lenaneo lena la mat-
satsi a mane kaofela le ne le kenyelletsa
litherisano tse matla haholo le mekhatlo
ea basebetsi, bahiri, ba etsa lipatlisiso le
baofisiri ba mmusa.

Ho ile ha nkuoa le leeto ho ea ka
tlase mokoting morafong oa mashala oa
Satellite Mine Haltern, ka maikemisetso a
ho fumana boiphihlelo ka maemo a ishe-
betso le nishetsopele tsa tekenoloji tse
sebelisvang moo.

erafo ea sejoale joale e bile teng

nakong e ka fetang lilemo ise

lekholo. Ikonomi ea Afrika Boroa
e itshetlehile haholo merafong. Moruo o
batsi oa limenerale tsa naha o hohetse
batho ba tsoang linaheng tse kantle ho tla
batla hloahloa ena ea limenerale. Ke
mehopolo ena ea makoloniale (colonial) ¢
bakileng tshenyo ¢ mpe ho nishetsopele
ea intasteri ea merafo. Sepheo sa
bohlokoa sa intasteri ena e ne e le ho
hlahisa limenerale tse eso ka li phethahala
{raw minerals), li romeloe linaheng tse
khaolo tse kantle. Tlhahiso ea limenerale
tse eso ka i phethahala e i le ea tsamae-
lana le ho sebelisoa batho ba batsho mme
ba fumana meputso e tlase Afrika e ka
Boroa echle. Limenerale li ne li rafshoa
mona mme & be i fetoloa he ba thepa e
seng e phethahetse e ka sebelisoang mane
Europe. Tihebetso tsa ikonomi tse
sebelisitsoeng ke makoloniale e bile tse
sehloho haholo ha ba se ba khutlisa eona
thepa eo hape mona Afrika Boroa ka
theko ¢ holimo haholo hoo bao e leng
bona ba e hlahisitseng - basebetsi - ha ba
khone ho e reka. Ho romeloa hona ha
limenerale linaheng tse kantle e nise ¢ le
sepheo se seholo sa intasteri ea merafo
mme ho nise ho etsua le kajeno. Ka sele-
mo sa 1990 feela, limenerale tse ileng tsa
romeloa linaheng tse kantle e ne e le tsa
theko ea R29.7 billion, e leng halofo ea
palo eo hle ea tse romeloang kantle tsa

theko e etsang R60.5 billion.
Maemo ana a sa ng ke ona a
bakang bofutsana bo boholo hara batho

ba batsho athe ho ba basoeu ba emelang
khethollo a baka borui. Ka mebuso ea

Ha a ne a le seterekeng sa mashala
sa Ruhr, mangosa a ile a etela hape le
sebaka sa lipatlisiso, nishetsopele le thuto
sa intasteri ea mashala se Geremane, se
bitsoang Deutsche-Montan Technology
{(DMT), ho ea ithuta ka polokeho le thuto.
Ho ile ha tshoaroa lipuisano tse molemo
mane Bonn le Dr Werner Tegitmeier,
Mongoli oa mehleng ea ka Hasa tona la tsa
ishebetso (Federal istry of Labour).

Ho ile ha ba le lipuisano tse ling
hape mane Dusseldorf le Tona la lkonomi
le Tekenoloji la North Rhine Westfalia,
Monghali Gunther Einert.

Ho tloha Geremane mangosa a
NUM/COM a ile a tsoelapele a ea
Belgium moo bapresilente ba mekhatlo
ena ¢ mebeli ba ileng ba fana ka puo
Palamenteng ea Europe mane Brussels
Manqosa a ne a eteloa pele ke
Mopresilente oa NUM, James Motlatsi le
Mopresilente oa COM, Bobby Godsell,

tsamaisa litaba tsa lipolotiki tsa naha le
litshebeletso tsa merafo, mesebetsi ¢a
batho ba batsho ka kakaretso e bile ea ho
rema lipatsi le ho kha metsi.

Linaha tsa Afrika e ka Boroa le
tsona li ile tsa ameha hampe ke hona
hobane li ne li tshepile merafo e laoloang
ke ntshetsopele ea ikonomi ea Afrika
Boroa,

Linaha tse ling tsa kantle ke tsona
tse hlahisang basebetsi ba romeloang ho
tla sebetsa merafong ea Afrika Boroa.

Ha basebetsi ba ne ba romeloa mer-
afong ka bongata ba bona, chelete e ngata
e ne € romeloa merafong e seng mekae e
meholo haholo (conglomerates). Ke eona
merafo ena e meholo haholo e laolang
mekha eohle ea bohlokoa ea ikonomi ea
rona kajeno. Likhoebo tse nyenyane i
tobane le khoebo tse kholo ka ho fetisisa
(giant monopoll es) tseo limilione tsa
batho li tshepetseng ho tsona.

Meralo ha e ke e rera nishetsopele
ea ikonomi ea naha. Kajeno merafo e
tobane le qaka e seng e bakile mathata le
tshotleho ho liketekete tsa basebetsi ba
merafong mmoho le ho ba malapa a bona
ka baka la ho fokotsoa mesebetsing.
Holima gaka ena ea merafo ea gauta ke
bothata bo bong ba ikonomi e emeng nga
e le ‘ngoe (stagnatio n) le infleishene
niseng e phahama ka potlako. Ka merafo
ea gauta e fokolilseng basebetsi ba ka
bang 130 000 lilemong tse hlano tse

kotsi ¢ ka hlahelang maphelo a
batho ba libaka tsa mahaeng ¢ ke ke ea
theoleloa tiase.

Re hloka ho nishetsapele tshebetso e
tshoanang bakeng sa bohle - basebetsi,

THAROLLO EA AAC _GDL MABAPI LE KABO EA
LIPHAELLO TSA LICHELETE (PROFIT SHARING)

M:rnfu ea F rugnld Vaal Reefs,
Western Deep Levels le Elandsrand
e fihletse 'I'nml:ﬂln: le Mational Union of
Mineworkers, the Council of Mining
Unions le the Mine Surface Officials
Association of South Africa ka ishebetso
ea kabo ea liphaello tsa lichelete.
Litherisano ka tshebetso ena Ii bopa
karolo ea tharollo ea ¢ fihletso-
eng mahareng a AAC le Uranium
Division mmaoho le mekhatlo e meraro ea
bauhtl:ﬂ iu hn hteil tshebetso ena,

e tla fana ka
h: {,ﬂmﬂphﬂuln

sa ho abeloa basebetsi, ha
EHEM ﬂﬁ“ﬂhﬂ
cl'relelt:nll.-le ho ka fanoa ka
eo e tla ajoa ke ( profit),
ka palohare (average) ea phaello e tla
baloa likota tse nne tse fetileng tse
fcﬁlmgli;,; 1992, s

ea ¢ hlokahalang

ho ka fanca ka phaello ea kabo (

profit) ke R69,.2 million baken
Freegold, R51,7 million bakeng sa Vaal
Reefs, R21,4 million sa Western

Deep Levels le R10,9 million bakeng sa

le maemo ana ka tsela e nepahetseng. Ke
ha feela tshebetso ena e ka nishetsoapele,
re ka khonang ho ba le khokahanyo e
nepahetseng ea ho tsamaisa ho koaloa ha
merafo le ho fokotsoa ha litshebetso mer-
afong bakeng s a molemao oa bohle.

Ka mokhoa o tshoanang, re
tshoanela ho fumana litsela tsa ho Hisetsa
hore merafo e lula € nise e sebetsa ha ho
khoneha. Hona ho tshoaneloa ho etsoa ka
tekano e lokileng mahareng a ho boloka
mesebetsi le ho fumana liphaello tsa
lichelete. Lenaneo le utluisisehang la thu-
pelo le ho rupelloa hape bocha ha base-
betsi ba ntshitsoeng mesebetsing le
tshoanaloa ho phethoa ka potlako bakeng
sa ho felisa bothata bona ba ho hloka
mesebetsi. Leano le akaret sang le hlak-
ileng la nakoana - la nako e mahareng -
le la nako e telele le tshoaneloa ho
phethoa naheng ka bophara ka

Ho hana ha mmuso ka lithuso tsa
lichelete, merafo e fumanang tshehetso
ho mmuso, le ho fetoloa ha sebopeho sa
lekhetho bakeng sa merafo ho ke ke ha
ba molemo bakeng sa intasteri ea merafo
ka nako e tlang. Maikemisetso a Hileng a
mmuso a hlokeha haholo bakeng sa ho
bopa hape bocha ha intasteri le hore e
atlehe. Kamahano ea basebetsi le bahiri
mmaoho le tsamaiso ea tshebetso 1i hloka
ho tshoana feela le mokhoa oa bophelo
oa demokerasi o hlahellang hara secha-
ba. Ntho ea bohlokoa haholo ho tsena ke
ea ho kenyelletsoa ha basebetsi tshebet-
song tsa ho nka ligeto tse amang tshe-
betso Isa tlhahiso, Le ha botsebi ba
tekeniki bo tla baka mathata ho basebet-
si ba bang ha joale, tshebetso ¢ tshoanela

Elmu:ln-mi!-luun-
Fonon ka phae

ka phaello
hnt‘l.lhnnlh
lo ea chelete e hlalositsoen
Eaﬂuwﬁh

lipersente tse 25 tsa meputso e
tshoaneloang ho fumanca ke basebetsi
bohle (basic eamings).

Ka ho latela tumellano, ea
chelete e hlalosoa e le kuno ya ho rafshoa
ha gauta (revenue), mmoho le liphaello
tsa uranium moo ho hlokehang, mme ha
e theko ea tshebetso ea ho raf-
shoa chelete ea e lefuo-
eng (interest), lipoello (royalties) tse
mtﬂ‘uwn;h chelete e reriloeng ho sebe-

Joalo ka ha phaello ¢ tshoaneloa ho
baloa mme e ngoloe fatshe, tefello ea
chelete ¢ tla salla morao ka nako e etsang
kotara. Tefello ea pele, sa kotara
ea Phupu-Loetse, ¢ tla etsoa ka
Mphalane. Ho se ho fihletsoe tumellano
hape ea ho hlokomela tshebetso ena
mmoho ke batsamaisi ba merafo le
mekhatlo ea basebetsi.

(levels) a
ho ka

ho ena le ho ba etsa lisebelisoa feela,
Batsamaisi ba tshoanela ho fetola
mekhoa ea bona e sa lokang mme ba
lumelle basebetsi ho nka karolo taolong
tsa litshebetso.

Ho tshoanela ho ba le phetoho e
kholo ea maikutlo a bao ba neng ba
fumana menyetla e fetang ea ba bang ho
etsa bonnete ba hore metheo ea ho neha
ba neng ba se na menyetla pele e pha-
hamisoe ho ea fihla le leanong la merafo.

Re ishoanela ho lemoha hore nishet-
sapele ea nako e telele ea ikonomi ea
Alrika Boroa e itshetlehileng haholo mer-
afong e tshoanela ho kopangoa le ea lina-
ha tsa SADC.

Kantle ha ho oela tlasa bokoloniale
buhn:l'u.,hukﬂﬁangm ha ikonomi ka ho
lekana ho ka ba molemo bakeng sa

ea lebatoa kaofela. Ntlafatso
ea limenerale ke eona ntho ea bohlokoa
bakeng sa lea no la nishetsopele leo kan-
tle ho lona re ke keng ra atleha ho haha
ikonomi ea sejoale-joale. Ho ba beng le ho
lacloa ha intasteri ea merafo e kopantshit-
soeng ho kotsi haholo bakeng sa ntshet-
sopele ea ikonomi. Ho ba ka holimo ho
Johannesburg stock exchange ke Anglo
American Corporation - De Beers,
Gencor, Barlow Rand, Anglovaal, GFSA
le }C1 ho tshoaneloa ho felisoa ka thuso ea
mmuso, haebe mathata a tsa bophelo le
tsa ikonomi a leng teng hara sechaba a
hlokoa ho lokisoa ka tshoanelo.

Mmuso oa demokerasi o tshoanetse
ho tobana le mathata ana, ho seng joalo re
tlz lula ka ikonomi ena e leng maemong a
sa khahliseng le melokong e tlang, mme
hona ho tla ba le kotsi e kholo ho limil-

khethollo e ntseng e latelana mme e mmuso, le bahiri bakeng sa ho sebetsana ho gala hona joale ho rera le basebetsi lione tsa batho ba Afrika e ka Boroa.
UM e tebetse litho tse mashomepeli-  ile ba nisha litho tse ling tsa mokhatlo  LEBITSO: CO
a2 SETTRTIR Hﬂ:‘-:! merlfu%u Il.ulunburg likotsi ba bile ba li tshepisa Je ho i thun- wm&uﬁg
. ~y T | bakeng sa ?
9 ¥ p e 1 uumm 4 Kahoo ho bile boima hore NUM e L Leigesiana Makula; 3. G. Pungwane
— - Hh-n-- fane ka ishebeletso e loketseng ho lithe  50209213; 4. Elliot Dlala; 5. Jackson
Li-] — = ' hﬂd ea ll.l‘l.lnnnt tsa eona t se 38 000 tse leng lebatoeng Jeo Nduna 50203975; 6. Jan Kehate;
=l @ I > & ba ne b baka Ktahitiso tse mp mpebakengsa 7. M. Motsoane S0106600; 8. Victor
liketsahalo tsa NUM moo ho E hioko e
m bile ksl kholo Tl;m;mﬂ :
T ™ O IS 541990, moo Komiti ea Phethiso ea o R CRrER ENgOtuia;
= al® . i o NUM e ka makhetlo a manga- NUM e lleng ea nka qeto ea ho tebela 10 5. V. Thambe 50290649; 11. 5. H.
o £ o hhm;nﬂuhmhnll:mﬁ sehlopha sena mokh Mabasa 50274759; 12. Lennoc
I : mong mm mabatooa Qeto ena e ile ea tsebisoa bas Kwanku; 'h“ﬂ"lm“'
R R Z bochaba, empa ha ¢ ea ka ea atleha raling e € tshoaretsoe oA P l"ﬁl::m“ﬂw
et : T Bakoenehi bana ba tle ba koala eo ho eona ho ho ena le Pt :
-~ - liofisi tsa mokhatlo oa basebetsi tse  baetapele ba NUM, James Motlatsi - Nkonjama; 16. Missionary Mpheni
— ] A e Rustenburg ka qobello ka makhetlo a  Mopresilente, Elija Barayi - Motlatsa  50263285; 17. Zwelakhe Zono
- N N marara, Hona ho lle ha sitisa mokhatlo  mopresilente, Motlanthe =  50261150; 18. Jerry Ntsatha 50385690;
7 3 E‘ ehabode e la hobaka  hiomgoll Kauaretso, le Chris Hanl — 19, Chician Tywalana 50090917,
s sholon bona baka n Kakaretso oa Alfrican
Innl agetpn ba . Pt 20. Lungisile Mbune 50269909;

21. A Mazinyo.
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ESKOM

RESTRUCTURING
AGREEMENT SIGNED

NUM and other unions have ii%ﬁ i
restructuring agreement with m

o the process of restructuring for

the benefit of all major parties.

The agreement is a sequel to the
Eskom Summit held in September to
address lssues affecting all parties in the
restructuring of Eskom,

In terms of this new agreement
between Eskom and the ten unions,
restructuring will be stopped in certain
areas within Eskom until 31 March 1993,
unless agreement is reached with the
unions to go on with certain initiatives
betore such date.

Restructuring will continue in certain
areas and no worker will be declared sur-
plus, down-graded or lose his job as a
“ﬂﬁdjiltmr. have tted themselves

i commi t

to uwg:ﬁngﬂhu to find solutions in

of surplus staff and restructuring
issues with full participation of the trade
unions.
Eskom will continue to run its business in
an efficient and effective manner in line
with the agreed principle of efficency and
effectiveness. For these principles to be
effective the parties d on the accom-
panying provisions regarding voluntary
mechanisms, retraining anda. redeploy-
ment

* The granting of voluntary separation
packages, early retirement as well as
other voluntary mechanisms will con-
tinue, This is on the unders that
no coercion or pressure will be applied
by Eskom on the empl | b0 exercise
any volun , trade
unions will also not obstruct or dis-
ﬁldﬁl. their members from exercising

T m—\_ —

A pona fide transfers, retraining and
medeplovment will continue and all
employees will have to be flexible and

in this
* The granting of the voluntary separa-
tion packages and early retirement
shall be subject to Eskom's discretion
and the parties acknowledge that there
may exist certain critical skills cate-
gores in respect of whom separation
packages or early retirement cannot be

ﬁmﬂd

. addition, the existence of the volun-
tary separation package and early
retirement shall not be indefinite as it
may have to be terminated depending
on the circumstances. However, the ter-
mination of the aforesaid voluntar
mechanisms will be discussed wit
trade unions and employees will be
given sufficient notice thereof.
All eight Eskom business groups gener-

ation, human respurces, finance and ser-

vices, sales and customer services, market-
ing. lransmission, corporate affairs, tech-
— are affected by these provisions.
Special consideration has been given to
different business groups in the agree-
ment. The generation group has been
given green light to continue with the
establishment of core structures,

Restructuring of generation engineer-
ing and projects, which includes reloca-
tion to the power stations and rationalisa-
tion of services, will go on without any
worker being declared surplus, down-
graded or Josing his job,

In the sales and customer services
group, workers will be o be sig-
nificantly flexible in respect of retraining,
redeployment and the changing of jobs
without any one being declared surplus as
a result of the restructuring,

As for finance and services group, all
restructuring will be stopped until the 315t
March 1993 and no further identification
of surplus workers will take place.

Any further restructuring will take
place in participative structures jointly
with the trade unions.

This historic agreement took effect

from the 16 October 1992 and will be
reviewed on or before 31 March 1993,

Cde Guede Mantashe, chief negotintor at
Eskom and NUM nuational orgamiser.,

GOLDFIELDS VICTIMISE
BRANCH LEADERS

National Union of Mineworkers has

waon a significant victory in the ongo-
ing struggle for the rights of workers and
their ultimate liberation from oppression.
The union won Mdiya and other three
comrade’s case formerly workers at East
Driefontein mine owned by Gold Fields.
The lour comrades were dismissed for
allegedly having participated in an illegal
demonstration on the mine. Workers had
demonstrated on the mine premises carry-
ing placards and toyi-toying to raise their
grievances against the mine repression,
The mine bosses, however, decided to vic-
timise the four workers because they were
leaders of NUM Branch. In the Industrial
Court the company could not prove that
the four workers were part of the demon-

stration. The court found that manage-
ment victimised these workers for their
union activities. The court decided that
they were unfairly dismissed so they
should be reinstated. In order to make
sure that these workers were not returned
to the mine, Gold Fields management
made an appeal against the decision of the
Industrial Court to the Labour Appeal
Court, delaying the case for a year while
the workers were not allowed 1o enter the
mine premises. When the lime came for
the appeal proceedings, the company
decided to offer financial settlement. The
company gave a lump sum of R&5 0 for
the four workers as a means of getting rid
of them from the mine.

13

"['he National Union of Mineworkers
together with other NACTU and
COSATU affillates made history by
forming SA’s first union directed invest-
ment fund on MAY DAY this year,

The investment fund called the
Community Growth Fund (CGF), serves
as a vehicle for investing part of work-
ers’ pension and provident fund monies
in companies for purposes of making
more money, CGF will be run by work-
ers as a unit which is pool of shares. The
nuﬂulf:mcnl company is owned and
controlled jointly by Syfrets and a trade
union association called Unity
Incorporation on a 50-50 basis.

Syfrets invest the money of the CGF
and 1t has a good investment record.
Unity Incorporation is currently made
up of seven trade unions. They are
COSATL's NUM, Paper, Printing, Wood
and Allied Workers Union (FPWAWL),
Transport and General Workers Union
(TEGWU), Construction and Allied
Waorkers Union (CAWU) and NACTU s
Transport and Allied Workers Union,
the Metal and Electrical Workers Union
of 5A and National Food, Wine, Spirits
and Allied Workers Union. Unity makes
decision on whether money of CGF
should be invested in compandes, Al pre-
senl the bosses use workers' pension and

T "l-- 1'.1-:
<
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WORKERS' VOICE IN THE ECONOMY

provident fund monies to buy shares in

companies without consulting workers.

The profits made are also distributed

amongst bosses without benefiting work-

ers. Such investments from pension and
rovident funds amount to about R186
llion (R186 000 000 000).

Through CGF workers will be able to
have direct econ-omic power o exercise
though the whole SA economy will still be
dominated by the capitalists.

Choice of companies for investment
will be based on guidelines as laid down
by unions themselves.

Such companies have to provide strong
growth in eammings and capital and at the
same time be committed in practice to fair
employment practices, job creation, union
recognition, sale working conditions,
equal opportunity EI:IHEI'E'E. rotection of
environmenl and black advancement.
Individuals can also participate in CGF at
regular investments of R3) per month or
lump sum investments of RS00.

CGF has started operating since June 1.
Mineworkers Provident Fund (MWPF),
Genmin Provident Fund, Genco Provident
Fund, Ergo Provident Fund, Impala
Platinum Refinery Provident Fund are
directing 10% to 30% of monthly income
of their providen! funds into the CGF.

.',;"L.
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Win a week in China!
How to enter

Answer the question below and complete the entry form. Then detach
the entry form and send to SACP, PO Box 1027, Johannesburg 2000,
Remember to include R10 entry fee!

All cheques and postal orders must be made payable to the SACP.
Entries must reach us by Monday 5 April 1993,

Question: In which country is the longest wall in the world situated?

SACP/TICKETS TO CHINA
Competition Entry Form
PLEASE PRINT IN BLOCK LETTERS

- Work Phone: ...,

| agree to abide by the rules of the competition®. !

! * The reles of e coonpetibios ayp Pl the PRy foem

R R e e v i S S TSSO o e e o

EEmmss s

Competion Rules

L The prizes will be awanded for the first correct entry drawn after the closing date. L The judges’
decision is final and no correspondence will be eniered into. 3. The prize is not transferable. It may

nol be converted inti> cash. 4. You may post as many entries as you wish. No

of the

entry form can be accepted. If vou need another fur*rn,Prlmpr write to SACP al PO Box 1027,

lohannesburg 2000, 5. Winners must be prepared 1o be

wiographed for SACF publications. &

Winners will be notified in writing. 7. All entries must reach us by 5 April 1993. 8, The competition
Is open to all. 9. Each entry must be accompanied by a RI0 entry fee. All cheques and postal orders
must be made payable to the SACP. 10 No members. of the SACP Finance C ommittee or Central

Committes may enter the competition.
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ISIVUMELWANO SABASEBENZI
BASE O'KIEP E NAMAQUALAND

I NL'M kunye nemigodi ve copper | O’'kiep isayine isivumelwano sombutho, esizisa
ukuphela komio weminyaka esixhenxe kusilwelwa amalungelo ombutho ¢ nkampanini
Isivumelwano sisayinwe ngomhla we 10 September 1992, ¢ Nababeep kodwa kusafune-
ka silungiswe yi Gold fields njengomzali wenkampani, Isithethi se Gold fields sithe,
“isivumelwano sibonakala sizokwenza umphako wohlelo lonxibelelwano phakathi
kwenkampani kunye ne NUM kumthetho nakwikamva lokughutywa kothethatheth-
wano” Ngelithuba iinllang.mn bezibambene ngazo kuthethwano lonyuso myvuzo apho

I NUM IGXOTHE “IQELA

LAMALUNGU AYI 217

IGAMA KUNYE NENOMBHOLO
YOMSEBENZL:

I NUM Igxothe amalungu ayi 21
kwimigodi yePlatinum ¢ Rustenburg
(RIPPM ) Ngokungathobeli 1zoluleko nan-
rukuplmta umgagosiseko. *lgela lamalun- 1
gu ayi 21" bonke basebenza kwishaft yase

Jabula ¢ RPM babesisiphazimisa 2 L -
b G PUGWANA

EZEKIEL MOGATSI
SIZI5H |8
LEIGESIANE MAKLULA

abaphathi banikeze nge 7.5 pesenti kwi 13 pesenti ebibangwa ngabasebenzi. Abasebenzi kwimicimbi yombutho ukusukela ngo .

base O'kiep bathe ayikophela kwelizwe into yokuba kufunyanwe isivumelwano, 1990, | NUM izamile amatyeli amaninzi 5[!2"'4;.1.1
umsebenzi osengaphambili vsemninzi. | NUM ime entweni }rnlnuh.i abageshi base ukusombulula izikhalazo zabo kumga. 1 EI'I_I{J“DJI"'?‘!];": |
O'kiep akufunekanga banyanzelise ngaohlele lonyango kubasebenzi ngaphandle gatho wesixeko, wengila nakumgagatho 2 [_ﬁ:_ K e NDUNA
koghagamshelwano olufanelekileyo kufane nento ababeyenza kwixesha elidlulileyo. webizwe ngaphandle kwempumelelo f{!"“flﬂh?;?l [
Omnye wabasebenzi uthe, * nangona abageshi base ('kiep bazimisele kwimivuzo elam- Injubaga 2avala i ofisi lengula yombutho e ; J'u-?.'uﬂL].i'SSA‘:dF
bisayo, mninzi umsebenzi osafuna ukwenziwa. Abageshi mabachaze ukuba kwenzeka Rustenburg amatyeli amathathu into eya- '-'-II-IEIﬁHI:I i
ntoni kwimall zamalunge zase ﬂ:luvp ngol968, Kwakhona basebenzisa izidlu okwakha bangela ukuba umsebenzi wombutho % ;L"Il:__] OR THORA
nokunyusa umsantsa kubasebenzi”. uphazamiseke kakhulu Kwiphula labo 385250

lokuphazamisa imicimbi yombutho eli
qela libethe amagosa ombutho amabini
laza labarhorhisa nangokubadubula
ngompu. Ngenxa :,.ﬂlunl-r_: ':,.-_ll:'n._\ngq_la
ubunzima kwi NUM ukuba inike uncedo
ulofanelekiyvo kumalungu ayo ayi 38 000
kwingila yase Ruslenburg iphela.
Kusemva kokuba kugwalaselwa kakuhle
yikomili elawulayo yve NUM (NEC),
vathatha isiggibo sokuba eli gela
maligxothwe embuthweni
ngokukhawuleza ekudibene nokungxama
Abasebenzi baziswa ngesiggibo kwi Rally
ayayibanjelwe e Phokeng, izinyaswe
zinkokheli 2¢ NUM, uMongameli we
NUM, u James Motlatsi, Elijah
Barayiubekela Mongameli, Unobhala
likelele - ugabane Kgalema Motlanthe
kunye no Chris Hani, Unobhala Jikelele
wamakKomanisi ase Mzanisi Afrika

9. GEORGE THEGOHANE

10, S.V. THAMBE
50290649

11 S.H MABASA
50274754

12. LENNOC KWARNKL

13. DOUGLAS KHOUNASA

14. P. NJANA
502655498

15. DOUGLAS NKONJAMA

Ia MISSIOMARY MPHENI
50263285

17, ZWELAKHE ZONO
50261150

18 JERRY NTSATHA
SO385690)

19. CHRICIAN TYWALANA
SO T

20. LUNGISILE MBUNE
R1269909

21. MANZINYO A.

[sivumelwa sokwakhiwa ngokutsha
kwe Eskom sisayiniwe

| NUM kunye neminye (mibutho sayine
isivumelwano sokwakwiwa ngokutsha ne
Eskom ukuze kilawuleke inghubo yokwakhs-
wa ngokulsha ngokwemiung zayo yonke
imibutho echaphazelekavo. [sivumelwano
silandela 1 samithi ibibanjwe ne Eskom ku
September kuchaza imiba echaphazela int.
wngano zonke ekwakhiweni ngokutsha kwe
Eskom.

Ngokwesi sivumelwano siisha phakathi
kwe Eskom kunye nemibutho elishumi
ukwakhiwa ngokutsha kuzokuma kwezinye
indawo ezine ze Eskom ide ibe ngumhla we
Al ku March 1993, ngaphandle kokuoba
isivumelwano kufikelelwe kuso nemibutho
sokuba baghubeke neminye imiba ngaphambsi
kwale mhla.

Lkwakhiwa ngokutsha kuzoghubeka
kwezinye findawo kwaye akekho umsebenzi
ozokumiselwa ukuba uggithisile, ozokuhlisel-
wa intlawulo okanye alahlekelwe ngomseben-
o1 wakhe ngenxa yolwakhiwo ngokutsha
Lonke intlangano sizimisele ukusebenzisana
ukuze kufumane igisombulule sokuggithisa
kwesilatu kunye nemiba yokwakhiwa
ngokutsha ngokuthath’ inxaxheba epheleleyo
kwemibutho yabasebenzi 1 Eskom
tzokughubeka neshishini layo ngendlela efu-
nekayo  neyonelisayo  ngokomgago
wemigathango wesivumelwano, Ngokwale
migqathango ukuze isebenze, intlangano
zivumelene ngompako okhapha isivumel-
wana malunga nokurifunela, uphindwa koge-
qesho, kunye nokuzifunela ukudilizwa

* Ukunikezwa kwezixa ezahlukeneyo
kwabazifuneleyo, ukukhawuleza uthathe
umbhlala nezinye imeko zokuzifunela
zizokughubeka. lyagondakala into yokuba
asikho isinyanzelo okanye intshuishiso ezok-
wenziwa ngu Eskom kubaqeshwa
ngokuzithathela isiggibo sabo. Ngokufanayo,
imibutho ayinalungelo lokuphazamisa okanye
uthyafisa amalungu awo ngokuzikhethela

* Ukuthunyelwa kwenye indawao
ngokuthembeka, ukuphinda ugegeshwe
leunye nokutyalwa lewezinye indawo kuzo-
* jhubeka kwaye bonke abageshwa kuzokufu-
neka bangaggind inggondo kwaye bayamkele
imeko yalo ndawo.

* Ukunikezwa kwezixa ezohlukeneyo

ngokusdthandeld pokukhawulees npomhlals
phantsi kuzokuyvekelwa entandweni ka
Eskom kwaye iintlangano zivakwazi ukuba
kunckubakho amahlu abalulekileyo ogegesho
Iwamava ngokuthi ngowuphi onokuvunyel-
wa kwabo besixa esohlukeneyo nakwabo
bakhawuleze ngokuthatha umhlala phantsi

*  Ukwengeza, ubukho bezizixa
eahlukeneyo kunye nokukhawulezs ngomh-
lala phantsi akufanelekanga kungacacl ngoku-
ba zingaphelelwa ngokuxhomekeka kwe-
meko. Nangona kunjalo, ukuphelelwa koku
sekutshiwo inyathelo lokuzithandela lizokox.
oxwa nemibutha yabasebenzl nabageshwa
bazokunikwa ithuba elaneleyo lesaziso,

Onke osibhozo amariko oshishini azalwa
vi Eskorn - leisebelo roluntu, eremali kunve
nezoncedo, uncedo labathengisi nabatheng;,
intengiso, unxibelelwano, czoqagamshelwano,
ezobuchwephetsha - arokuchaphazeleka kula
malungiselelo. Ingwlasela inikiziwe kumagela
ohlukeneyvo amashishing kwisivumelwano
Igela elikhulayo asenikiwe uphawu lokuba
mawaghubeke nokuseha izakhiwo embalulek-
ileyo

Ukwakhiwa ngokutsha kweziko lobun-
jineli neeghubo ekukho kuzo ekufakelwa
kwamandla kagesi nokuphuculwa ngokuisha
kwezixhobo rokusebenza kuzokughubeka
ngaphandle kwaye nawuphina umgeshwa
orokumiselwa ukuba udlulisile, ceokuhlisel-
wa, okanye alahfekelwe ngumsebenzi wakhe

Kwigela loncedo ekuthengiseni nakuba-
thengi, abasebenzi kubalulekile balungele
ukuthamba malunga nokuphindwa koge-
gesho, ukuphinda utvalwe kwindawo ngen-
dawo kunye nokutshintsha-thsintshwa kom-
sebenzl ngaphandle kokumiselwa nawuphina
umsebenzi ngokuggithisa ngensa yeziphumo
zokwakhiwa ngokutsha

Kwicandelo lezimali negela luncedo,
luzokumiswa ulwakhiwo ngokutsha ide ibezi
31 March 1993 kwaye azikho impawu
izikhombisayo ngabasebenzi abaggithisileyo
okuzogqubeka. Nayiphina inghubo yok-
wakhiwa ngokutsha izokughubeka
ngokuthath; inxaxheba ngokudibeneyo
nemibutho yabasebenzi. Le mbali yesivumel-
wano iqale ukusebenza ngomhla we 16
October 1992 kwaye sizokuphindwa sihlaziy-
we ngomhla we 31 March 1993
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Ngubani u
Mjingalwazi
Vic Allen -
(Inchazelo
ngo Vic
Allen)

u Vic Allen, kude ibe ngu 1988 eyi
Njingalwazi we Socialogy of Industrial
Society lewi Dyunmivesiti ve Leeds apho
ebelundisa ngonxibelelwano
Iwamashishini kwaye echaphazela kwim-
ibutho yabasebenzi bemigodini ¢ United
Kingdom, e Amerika (USA) nekwelakuba
yi Sovient Union. Wagala ukufundisa e
Levds ngonyaka ka 1957, Ukwafundile
ngeemeko zemigodi e France, West
Germany nase Poland. Ugxinisisile
ekugathanisenl izifunde zemibutho
vabasebenzi kwaye wagala ukufumana
ulwazi nge USA ne United Kingdom, Uthe
xa enetminyaka evi 17 ubudala waba lidela
kufa kumbutho wabasebenzi ¢ Britane
ngokujoyina i Amalgameted union of
building trade workers, Kukweli nganaba
apho waba ngumakhi (bricklayer) ekwaths

kwakhula ukuzinikela kumbutho
wabasebenzi. Ngapheru kweminyaka
engamashumi amabini enesihlanu
wasebenza kufulshane nombutho

wabasebenzi mgodini wase Britane (NUM)
ngenxa yalonto wabanogangamshelwano
ne NUM yase Mzantsi Afrika. Ubhale
kakhulu ngemibutho yabasebenzi, ezopoli-
tiko nangengcnga yentlalo. Incwadi zakhe
¥i * Social analysis, eyapapashwa ngo
19757, i * Military of British Miners ka
1988" ne “ The Russian are Coming — the
politics of anti Sovientism ngo 1987."
MNgoku wongezelele kuluhlu Twakhe i
“The History of Black Mineworkers in
South Afrika, Volume 1" mgo 1991 kwaye
ugqibezela i Volume 2 ebizwa nge
“Emergence of Mining Proletariat” apho
aqala ngo 1948 — 1992,

[ GOLD FIELDS ILEQA
INKOKHELI ZESEBE

NGOKUZICHUKELA

| National Union of Mineworkers
iphumelele amaxhoba ancumisayo kume-
abalazo waye wamalungelo abasebenai
ogqubekayo. Umbutho uphumelele ityala
lika Mdiya kuny¢ namanye amagabane
amathathu ayesakuba ngabasebenzi
kwimayini yase East Driefontein epheth-
we yi Gold fields. La magabane mane
agxothelwe into yokuba kuthiwa
ayekhona kumboniso wokukhalaza
owawungekho semthethweni ubanjelwe
kwimida yemayini. Abasebebenzi babam-
ba lomboniso wokukhalazo kumaceke
emayini bephakamisi zigwembe ezibhali-
weyo kwaye besenza netoviloyi
bephakamisa izikhalazo zabo kubaphathi
bomgodi. Abageshi bemayini, nangona
kunjalo baphuma nabasebenzi abane
ngenxa yokuba yayvingamalungu kwaye
ezinkokheli zeNUM esebeni. Enkundleni
yabasebenzi (Industrial Court) inkampani
ayizange ibenabo ubunggina bokuba aba
basebenzi babeyinxalenyve yomboniso.
Inkundla yafumanisa ukuba abaphathi
bayabalega aba basebenzi ngokuba nenx-
axheba kwimicimbi yombutho Inkundla
vagqiba ngokutht bagxothwe ngendlala
engalunganga mababuyiselwe emsebenzi.
ni. Ukuqinisekisa ukuba aba basebenzi
bangaphandle kwemayini, abaphathi be
Goldfields benza isibheno kwisiggibo
senkundla yabasebenzi (industrial court)
kwi Labour Appeal Courl, ngenzame
zokucothisisa ityala kangangonyaka
ngelithuba abasebenzi bengazokuvumele-
ka ukuba bangene kwimida yemayini.
Kuthe xa kufika ixesha lokuba kughubeke
isibheno, inkampani yagqiba ngokuba
isombulule ngemali. Inkampani ikhuphe
1samba semali esiyi R65 N sabasebenzi
bobane ngenzama zokubakhuphela
ecaleni emayini.
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HO SAENOA HA TUMELLANO EA ESKOM EA
HO BOPA HAPE BOCHA

L'M Ie mekbatlo e meng ea base-
betsi I saenne tumellano le
Fekom eva ho bopa hape bocha

baking sa ho Hamaisa 1shebetso ena hore
¢ be le melema hoo mekha eohle ea
buhlokoa

Tumellane ena ¢ tla kamora kopana
¢ kholo {summit) ca Eskom ¢ nenge
tshoeroe ka Loetse bakeng sa ho rarolla
litaba 1se amang mekha eohle e leng leng
tshebetsong ea ho bopa hape bocha ea
Eskom

Ka ho latela tumellano ena ¢ ncha ¢
mahareng a Eskom le mekhatlo e leshome
va basebetsi, tshebetso ea ho bopa bocha
libakeng tse ling tse seng tse ka hara
Eskam ho fihlela ka la ) Hlakubele 1993,
kantle haebe mekhatlo ea basebetsi e fih-
lela tumellano ea ho tsoelapele ka
boithaopo bo bong pele ho letsatsi leo

Flia i_nupjuﬂ h..'lFi-‘ bocha ho la Isoel-
lapele ka hona libakeng tse ling mme ha
ho na mosebetst ea a nkuoa joalo ka ea
leng ka holimo ho palo € hlokehang (sur-
plus), kapa eo ho tla thoeng ha a na mole-
mir kapa ea tla lahleheloa ke mosebetsi oa
hae ka baka la hona.

Mekha cohle ¢ ikemiselitse ho sebet-
sa mmoho bakeng sa ho fumana litharollo
tse mabapi le basebetsi bao ho thoeng
palo ea bona ¢ ka holimo ho eo ¢ batle-

hang, le litaba tsa ho bopa hape bocha he
keavelletsang le ho nka karolo ka botlal
ha mekhatlo ea basebets:

Eskom ¢ tla tsoellapele ka ho phetha
khoebo ea cona ka bokhoni ba cona bo
boholo, e ntse e latela metheo eo ho
lumellanoeng ka eona. Ho ka etsa methen
eng e be le bokhond, mekha ena ¢ lumel-
lane ka paballo tse itseng mabapi le Ishe-
betso tsa boithaopo, ho rupelloa hape le
ho hlophisoa hape bocha

* Ho fana ka mwpulso hie motho ea
lebohang mosebetsi ka boithaopo (volun-
tary separation), le ho motho ea lebohang
muosebeisi pele ho nako jearly retirement),
mmoho le ishebetso tse ling tsa boithaopo
li tla tsoelapele. Hona ho tla elsuoa ka
kutlodsiso ea hore ho ke ke ha ba e qobel-
I kapa khatello e Hla sebelista ea hore
basebetsi ba nke likhetho tsa boithaopo
Ka mokhoa o tshoanang, mekhatlo ea
basebetsi le pona ¢ ke ke ea hanela L.dp..!l
ea nyahamisa litho tsa vona hore li se ke
tsa nka khetho tsena sa boithaopo

* Tshulhiso tsa sebele, ho rupelloa
hape bocha le ho hlophisoa hape ho tla
tspellapele mme basebetsi bahle ba tla
tshoanela ho amohela phetoho tsena

* Ho fanoa ka meputso ho batho ba
lebohang mesebetsi ka boithaopa (volun-
tary separation), le ho leboha mosebets:

pele ho nako (early retirement) ho tla ba
boiponelong ba Eskom le hore ba ame-
hang ba tla lumela hore ho ka ba e
lihlopha tse nang le botsebi bo itsenyg Ise
ke keng tsa fumana meputso bakeng sa
ho leboha mebetsi ka boithaopo kapa ho e
leboha pele hi nako

* Hape, ho ba teng ha mepulso
bakeng sa ho leboha mosebetsi ka
boithaopo le pele ho naka ho ke ke ha
ba ntho e tla etsuoa bakeng sa run, ho
tla tshoaneloa ho felisoa, mme hona ho
tla itshetleha tlasa mabaka a ka hlahang.
Leha ho le joalo, ho felisoa ha tshebetso
tsena tsa botthaopo ho tla buisanoa ka
tsona e mekhatlo ea basebetsi.
Basebetsi bona ba tla tsebisoa ka isona
nako e sa le leng.

Libopeho tsohle tse robeli tsa
lihlopha tsa khoebo Isa Eskom, shebelet-
s 53 ho ntshetsapele bokhont ba batho
(human resources), hichelete le litshebelet-
a0 [fimance and services), thekiso le tshe-
beletso va bareki (sales and customer ser-
vices), tshebeletso Isa "marketing”, tsa
“transrmassion”, tsa b “corporate aftairs”, le
tsa tekenoloji = li angoa ke paballo tsena.
Ho na le kelo hloko e ikhethang e nehilo-
eng lihlopha sa khoebo tumellanong ena.
Sehlupha sa libopeho tsena se nehiloe
matla a tsoellopele ka ho hloma libopeho

tsa bohlokoa tse akaretsang.

Hu bopjea hape ha libopeho 1sa
enjinecre (engineering) le liporojeke 1se
kenyelletsang ho suthisetsoa liteisheneng
tse ling 1sa motlakase (power stations), le
ho ntlafatsa litshebeletso ho ta tsocllapele
kKantle ha ho etsa hore mosebelsi © mong
le e mong a nkuoe joalo ka ea elsang palo
¢ ka holimo ho eo e batlehang (surplus),
kapa ¢ be ea nang le boleng bo tlase, kapa
a lahleheloe ke mosebetsi oa hae.

Sehlopheng <a thekiso le litshebelet-
s0 1sa bareki, basebetsi ba tla tlameha ho
amphela ho rupelloa hape, le ho
hlaprhisoa hape. le ho fetola mesebetsi ca
bona kantle ha ho bopa palo ¢ ka holimo
ho eo ¢ batlehang (surplus) ka baka La ho
bopa hape bocha

Sehlopheng sa lichelete le litshe-
beletso, ho bopjoa hape bocha ho tla
emisoa ho fihlela mohla la 31 Hlakubele
1993, mme ho ke ke ha ba le batha bao ho
tla thoe ba bopa palo e ka holimo ho eo e
batlehang,

Ho bopjoa hape bocha ho Ha efsuoa
libopehong tse nkang karolo mmoho le
mikhatlong ea basebetsi.

Tumellano ena ea histori ¢ kene
ishebetsong ho tloha ka la 16 Mphalane
1992 mme ¢ tla lekoloa hape pele kapa
mohla la 31 Hlakubele 1993,

NUM LE CHAMBER OF MINES LI NE LI NKILE LEETO MMOHO HO
EA ITHUTA HO HONG MANE GEREMANE. MOPRESILENTE OA
NUM LE OA COM BA HLALOSA TSA LEETO LA BONA

Nalinnﬂl Union of Mineworkers
mmoho le mekhatlo ¢ meng ea
basebetsi e leng tlasa NACTU le
COSATU e entse histor ka ho hloma let-
lole la ho boloka la mekhatlo ea basebetsi
mona Afrika Boroa mohla la |
Muotsheanong (MAY DAY) selemong sena.

Letlole lena la ho boloka le bitsoang
The Community Growth Fund {CGF) le
tla sebetsa joalo ka karolo ea ho boloka
lichelete tsa basebetsi tsa penshene le
chelete ¢ bolokeloang nako ¢ tlang e bit-
soang Provident fund. Lebaka la ho
hloma letlole lena ke la ho boloka chelete
€ ngata bakeng sa basebetsi,

CGF e tla tshoarpa ke basebetsi
joalo ka phepelo ea chelete e tla tsejoa
joalo ka "unit trust”, mme lona le tla
lavloa ke kampani ¢ bitsoang Community
Growth Management Company Limited

Kampani ea Isamaiso e tla ba ka
tlase & be e lacloe ke Syfrets mmoho le
mokha {assoclabon) oa mekhatlo ea base-
betsi o bitsoanyg Unity Incorporated ka ho
lekana (S0-3N

Svirets ¢ khethiloe ke basebelsi
joale ka kampani ¢ nang le rekoto e ntle
¢a ho boloka lichelete, Syfrets e se e
tshepisitse hape le ho kenya R2-million
ho CGF

Kampani ea mekhatlo - Unity
Incorporated, ¢ tla ba le lekhotla le bopi-
loeng ka litho tse hlommeng mokhatlo,
tlasa molulasetulo ¢ leng Professor
Anthony Asher, eo ¢ leng setho se behilo-
eng ¢4 lekhotla mme se ikemetseng.

Unity Incorporated ha joale ¢ bopi-
loe ka mekhatlo e supileng ea basebelsi,
Eona ke e tlasa COSATU - e leng NUM.:
Maper. Printing, Wood and Allied
Workers Union {PPWAWLU), Transport
and General Workers Union (T&GWLU);
Construction and Allied Workers Union

(CAWL) le ¢ ka tlasa NACTU - e leng
Transport and Allied Workers Union
Metal and Electrical Workers Union of
SA: le Mational Food, Wine, 5FiTi|!.H- and
Allied Workers Union.

Ha joale bahiri ba sebelisa lichelete
tsa basebetsi tsa penshene le tseo ba li
boloketseng nako e tlang ¢ leng tsa "prov-
ident fund” bakeng sa ho reka liabo
likampaning tse ling kantle ha hao
rerisana le basebetsi. Liphaello tsa
lichelete tseo bahiri ba i arola mahareng
a bona feela, mme basebetsi ha ho na
letho leo ba le fumanang. Chelete eo
bahiri ba ¢ fumanang ka ho sebelisa
chelete ea basebelsi ea penshene le ea
provident fund ¢ ka etsa RI86-billion
{R186 000 (i DOU) ¢ leng chelete ¢ ngata
haholo,

Ka CGF basebets1 ba tla khona ho
ba le matla a tobileng ho tsa ikonomi,
lrha makapitale (capitalists) e tla ba ona a
ka holimo ikonoming ea Afrika Boroa.

Likampani tseo ho tla bolokoa ho
tsona li tla khethoa ka Lataiso e tla behoa
ke mekhatlo ea basebelsi ka bo eona,
Likampani tse joalo 5 tla tshoanela ho
tana ka pocllo (earnings) le matlotlo a
holang, mme ho sa joalo, li ikemisetse ho
ba le mekhna e nepahetseng hape e lok-
ileng ea Ishebetso, li bope mesebelsi bak-
eng 5a batho, I elelloe mekhatlo ea base-
betsi, 1l be le maemo a bolokehileng a
tshebetso, le lipholisi 1sa menyetla ¢
lekanang, tshireletso ea tikoloho le
nishetsopele ea batho ba batsho.

Motho ¢ mong le ¢ mong a ka nka
karolo ho OGF ka ho boloka liranta (se
mashome o mararo (RI0D,00) khoeli e
ngoe le ¢ ‘ngoe kapa ka ho kenya chelete
e ngata feela e ka bang liranta tse makho-
lo a mahlano (R500,00). CGF e galile ho
sebetsa ho toha ka la 1 Phupjane.
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of Mines a4 ne a etetse Geremane le
Brussels.

Mangosa ana a qgetile matsatsi a mararo
mang Ruhr a ithuta kamoo Intasteri ea Merafo
ea Mashala ea Ceremane ¢ khonang ka teng ho
itokdsetsa ho koaloa ha morato (down scaling).

Ka selemo sa 1957 intasteri ena e
hiahisitse litone tse limillione tse 150 tsa masha-
la ka selemo ho tsoa merafong ¢ 151 ¢ nang le
basebetsi ba ka bang 607 000 Kajeno ¢ hlahisa
litone tse limillione tse 64 tsa mashala a "steam”
le a "metallurgy” ho tsoa merafong e 26 e nang
le basebetsi ba 125000,

Ka 1968 merafo ¢ mengata e menyenyane
e neng ¢ tkemetse ¢ ile a kopangoa ho bopa
kampani ¢ ncha, Rubr Kohle. Ba re bolelletse
hore hona ho ile ha nolofatsa ho koaloa ha mer-
afo e meng mmoho le he ntshetsoapele ha
Hhahiso ea merato @ neng ¢ ntse ¢ sebetsa

Re ide ra kopana le batsamaisi ba kampai
moho ke bactapele ba mekhatlo ea basebetsi ba
IGBE. Ho bona re ithutile ka mokhoa o felletseng
0 hio nka karolo le 0a ho kopanela ho nka ligeto
maemong a khoebo, a kampani le a intasteri

Re ile ra khahloa haholo ke thupelo le
thutt ea kampani mmoha le mekhatlo ea base-
betst, mmoho ke mokhoa oa tshebetso aa ho
phetha mesebetsi ¢ mmeli (dual system) o
sebelisoang bakeng sa thuto ea botekenikd, ¢o ho
eona palo e lekaneng ea bacha e getang matsatsi
a mabeli bekeng ¢ le sekolong e ithuta ka botse-
b1 bo ka etsuoang, mme matsatsi a mang a
marars 4 beke ba ea mesebetsing ea bona
(workpilaoes) ho ea ithula leng

Bokamoso ba meralo ea mashala Evropa
bo a belaetsa. Mmuso oa Geremane, mmioho le
basebetsi be mekhatlo ea basebetsi, mmoho le ba
phwpelo ea motlakase, ba lumellane ka marero oa
talaiso ea ntshetsopele ea intasfen va merafo ea
mashala a “steam” le o “metallungy” ho fhlels sede
mong <3 X056 Maorero ona o mabapi ke ho fokid-
soa hape thhahiso ea mashala le mesebetsi. Leha ho
le joalo hona ba batla ha o fhlela ka mokhoa o
mang, e kikedetso mme o nang le tatelano.

Katleho ea merafo ea mashala ea
Geremane e Ua tla ka pholisi ea lpolotiki ea ho
sireletsa intastent ea mashala ea naha e sebet-
sanig jaalir ka motheo o4 intasteni e bolokehileng,
Theko ea pholisi selemong se [ul'i.]un!; eme e le
DMI11 billion, mme ¢ ne ¢ le chelete ¢ hlahang

H:iuﬁﬂ‘_r'dl'll' mungusd @ NLUM e a Chamber

ho mmuso

Lichesehello tsa Bochaba ke tsona tse
tlang pele ho ena le tse ling bakeng sa ho sirelet-
sa intasteri ena ea bohlokoa. Mohlala pa
Geremane oa tshebelisano mmoho ea tshebet-
so/ tsamaiso bakeng sa katleho ea intasteri ea
mashala ¢ bile mosebetsi 0 moholo haholo,
Mekhatlo cona ¢ lutse ¢ ntse e le ¢ makatsang, E
nise e tsoelletsepele ka lichesehelo (sa eona tse
fapaneng. Empa e ithutile ho thusa ka ho latela
tumellano ea lichesehelo 1sa intasteri eo e nang
le kabelo ho eona bakeng sa molemo oa sechaba
s Ceremane kaofela ha sona

Ho ne ho ena le tse ngata tse ka re
khahlang ho feta tseo re i boneng. Leha re sa
lumellana ka tsohle, boiphihlelo boo re bo fuma-
neng ha bo na molemo bakeng sa ho fumana
litharolli tsa tigaka tse tobaneng le intasteri ea
rona ea merafo ea gauta. Leha ho be joalo, re ile
ra hopola hore libopeho le mekhoa ea tshebetso
ea maha ¢ 'ngoe e ke ke ea suthisoa ho ea
sebelisoa naheng € 'ngoe hape.

Batho ba Afrika Boroa ba tshoanela ho
ipatlela tsela ea bona ea ho rarolla ligaka 1sa
bona. Re Ishoanela ho lokisa libopeho le
mekhoa ea thebetso ¢ tla tshoanelang litabata-
belo tsa rona mme tse nepahetseng bakeng sa
histori ea rona, Ho sa le joalo re ka fumana
phepetso ka boiphihlelo ba Geremane, ba tshe-
belisano mmoho ka baka la liphapang tse
niseng li lsoellapele le likhohlano tse leng teng,
Kantle ha ho hola ha ikonomi, liphetoho tsa
tipolotikl 1 ke ke tsa thisa ntlafatso ea boleng ba
bophele boo batho ba Afrika Boroa ba bo lebel-
letsengz, Boiphihlelo ba Ceremane bo bontsha
hwore basebetsi, mekhatly ea basebetsi le mmuso
ba ka sebelisana mmoho linthong tse ngata,
mime ka ho etsa joalo ba khone o sebeletsa litho
tsa bona mmaoho le sechaba kaofela ha sona.

Ke nnete hore boralipolotiki ba tshoanela
by phetha mosebetsi oa liphetoho o ta re isa ho
demokerasi (ho mmusa o phethang thato ea
batho bohle) Hona ho ke ke ha lokisa feels tsa
bophels, hpolotiki le tkonomi, empa ho a elsa
tore re nke karolo ka botlalo mabatoeng a rona,
kontinenteng ea rona. le lefatsheng ka bophara
[konomi ea rona ha ¢ sa khona ho emela ho
lichesoa hape. Ho sa le tiena bahin le bactapele
ba mekhatlo #a basebetsi ba ka bopa motheo o
matla oa kholo le ntshetsopele ea bophelo e
nang le bokhoni
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MINERS" CONFERENCE

Southern Africa Mineworkers unite against multi-

national corporations
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SAMF leaders — SAMF general secretary Jeffrey Mutandare; vice president Charles Mbao;
James Motlatse; president Paul Puritt; internal officer of Canadian Labour Conference
and Chris Gilmour, CGIL International Representalive.

delegation ot Southern African
Miners’ Federation (SAMF) will meet
multi-national corporations operating in
the region o discuss conditions ol employ-
menl and restructuring of the mining

industry. This decision was taken at a his-
toric SAMF conference held in
lechannesburg from Octaber 30 -

Mowvember 1, 1992

Mining houses targeted are De Beers,
Anglo Amercan Corporation, Lonrho and
Rio Tinto Zinc. In another impartant
development SAMF decided to broaden
the campaign for mineworkers' rights in
the entire Southern Africa region
Proposals on this campaign and Lhe
restructuring of the mining industry will
be submitted to South African
Development Community (SADU] Labour
and mineral commissions. Conference
ook mportanl resolutions which are like-
Iy to change the character of ind ustiial
relations in the region,

Under the theme — The Challenges ol
Change - Cnniﬂrm adnpltd tmgh resa-
FealdiM | jF} it o gy ik
berns in the n:g-.m

On limiting the power of multi-nationals
conference resalved

* Ty promote the establishment of indige-
nous mining companies For this obyective
tos b fulRlled, it is very necessary thal gov-
ernments and other organisations assisl
the indigenous people. This could be m the
formy of foreign curmency, machinery and
varous of hier means

*Embark on an intensive membership
recruliment :.'Jlm];'ﬂi':rn o bring non miem:
ber countries to SAME. 1t s of importance
that those unions that are not vet members
of SAMF work even harder (with the hn'![-
of SAMF), =0 that thev recruil a significand
(if mot all) number of total work force in
their respective countries This would
enable them to participate effectively in the
activities of SAMF

To combat poverty wage and poor pension
swchemes mineworkers resolved:

" Tor demand a uniform wage and the pro-
vision of pension schemes for all
minewuTkers in the region

* To launch a united frond by all SAMF
atfiliates to fight for a bving wage that will
keep pace with the inflation rate

Thee umdon holds the Swedish government
responsible for this downwand trend, chal
lenging 1t decision o wind up state
prospecting of mew minges and prohital
mining activities In undeveloped moun-
L areas now reserved for founsm, The
representative of the goveming mghtl wing
coalition, Borge Hormlund, was given a
voil welcome. To make sure he got e
message, 4 group of delegates lelr the
congress hall during his speech. S1ing
Malm, the president of the national
Ywiedish trade union orgamsation, the LG
stvd Paegitta Dahl of the Swedish Social
Dlemuocrals, criticised the povernmenl tor
allowing unemployment (o rise steeply
While the 5 prer cent unemplovimen! rate
still ranks tavouorably comparned (o other

* To establish an information centre for the
benefit of all affiliates in terms of exchange
of ideas and information

On health and safety conference resalvied

* To campaign for the formation of particy
patiry health and satety commitlees

* Campaign for health and safety com-
memarabion day

* Campaign to establishmen! Aids aware-
ness programme to educate workers
*Campaign for the publiciy. of accideni
statistics throughout the region. This
should be done  through £l
Documentation Centre

Migrant labour system came under attack
and a resolution was adopted to deal with
this evil system

* To campaign for establishment of labour
exchange policies thal benefil indigenous
people and the workers themsslves

" The demolition of hostels and [he oon-
structton of decent married peoaple's
hiomies,

Racial dscrimanalion, of swas noled, wps
still rampant in the mining industry.

b inewnrkers resnlved:

i FUTe T ! |.-|"|-I-
vestiges ol discriminalory practices
throughout the region.

* To campaign for equal pay for equal jobs
* To campaign against job reservation

This is still being practiced in South Atrica
and it implies that wealth may never be re-
distributed. bul 4 few whites would con-
tinue to harmess it on behall of their future
grand children

Conference addressed the mineral wealth
of the region and adopted a resolution
committing SAMF 1o ensuring that the
people of the region as 4 whole share in
this wealth. Mineral explintation should
imvolve indigenous industries and the gov-
errvmwnl. In pursdance of the panciple of
atiirmative action a women's commilley
will be established under the auspices of
SAME

LConference delegates came  from
Maoza ml'ru]uu_r, Fimbabwe, fambia,
Swaziland, Namibli. Bolswana and South
Africa representing over J00 DO
mineworkers, Opening address was deliv-
ered by SAMF president Cde James
Motlatsi, the present president at South
Adrican NUM

Rl L I PLETET e ey |

Furopean countries, i represents a 100 por
cerh tiwmease since lask year

Fhe LOY is preparing country’ wide anti-
A werrmment demonsirations and has come-
|1|1tt|'|,| |[-|,'|I' Ll oo nue |‘lr|.IIr'l|r acticins
until the present governmaeni 15 ousted

e congrrms reelected CRUA'S national
executive. including s president, Anders
Stendalen, who s also the president ol
MIF International guests including the
formes secretarv-general of Sputh Afnican
mineworkers” union, the MUM, and now
secrelary peneral of the ANC, Cyril
Ramaphosa, NUM acting secrelary
general and assislant secrelary-gencral,
Kpalema Motlanthe genoral secrelary,
Altenads the congress Thie MIF was repre-
serbed by ils poneral secrelary Peier

Michalzik,
Mt latad,

SWEDISH MINING UNION
GOING FOR MERGER

The MIF affiliated Swedish miners' union,
GRUY, has decided to sevk a merger with
the Swedish mudabworkers’ wnion bechuse
of declining membership

The decsbiom came atter an intense debate
among the 6% delegates ot GEUV's 32nd
congress i Skelefleaa, & mining town in
Morthern Sweden, om Augusl 2224 The

merger question was one which had
repeatedly come up in the past, Lo be for-

mally rejected at the 1987 GRUY
CUMETESS

I had been put on the agenda of this
year's congress only by close vote, as
many delegates had initially pronounced
themselves in favour of the subject being
debated by an extraordinary congress (o).
lowing a general membership ballot. In
the end, the merger plan wan 6 per cent

majority . Some delegales expressed bitter-

ness aboul the decision which will ¢nd
100 years of independent existence of
Ehir orzanisaticn.

Bul there was a recogninon that the dra-
matically declining membership figures
caused by the fall in the numbées of work-
ing miners in Sweden made drastic action
irevibable. Whtle 6 the [Ries, mose (han
14 () miners were involved in the exirac-
ton of iron, copper, lead, #ing, sllver and
nickel. thetr number has decreased 1o
4 480 and is expected to fall to 3 5M) over
the next five vears. Consequently, total
membership of the GRUY f{incloding
umlmpln:.'mt'm and rettred miners| will
devrease over the same perod by over 200
||'l'l‘ cent The number of active miners
will go down by 36 per cenl. with only 59
per cent of GRUV members lett whi are
actually working in a mine

RECOGNITION FOR O'KIEP
WORKERS AT NAMAQUALAND

NUM and U'kiep Copper have signed a recognition agreemenl, bnnging 1o an end a

LEVETI VEar flhili tor union righis al the company. The agreement was ﬁthLL’ on
September 10 in Nababeep bul still has 1o be rectified by Gold Fields, the company’s par-

ent, This, however, is expected o be merely a formality A Gold Fields spokesman said
the agreement sought 1o make provision for the framework in which relationship
between the company and NUM could be regulated and tuture negotiations be conduct-
e Meanwhile, the parties are engaged in wage negotiations in which managemeni has
offered o 7.5 per cent increase against workers' demand for 13 per cent. Workers al
(Ykiep sad that it 5 not the snd of the world, there is still much work to be done. NLIM
standpaint is thal O'kiep bosses should not force their medical scheme on workers with-
put proper consultation like they have been doing in the past. One worker said, "as long
as (rkiep bosses are commilted 1o such poverty wages, there is much more work o be
accomplished, And the bosses musl explain whal became of the 1968 O'kiep benefil

furrds They also use housing o promote division amongst the workers ©

Strike is looming at
Phalaborwa Mining Company

'
il CokdT .
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Workers al Mhalaborwa Mining Company have voted 1o take strike action in support ol
Jusbs s curily ol the mine Cher Bl percent of the wiorkers voled (o strke on all three issues
in |.i|-.1'uut; concerming hours of work in the mining operation, jeb evaluption and -w:unt:,.

Comil ractars

L ok evaluatieon workers demand that
proper job evaluation be done on the
remaining |1 jobs gracding. Only 442 jobs
vl of the total 452 have been evaluated
feimtly by a committes of NLM and the
company, Workers are opposed to the pri-
yatization of the prosent secunty amd s
replacement by an vutside secunty firm
called Gray Secunty

O o of work, workers in Lhe mindmg
pperation demand a 41 hours working
woerk instead of 46 howrs, AL Hhese issues
were relerred Lo the Conciliation Board
,'||||.|. ol iii‘ﬂl.jll'rl_'k W ru_‘._'lrhrl..‘l -"I."\l #l |.'I-r
resarl workers balloted for stnle

Dhespile management's campaign of mim
Whation prive bo balloting an overwhelm
s ing majority voted (o strike. Over 2 0I0
[ 4 - workrrs are afteched. The stnbke can stard
any tme, any day NUM remains open Lo
stt-limg the despute

ils wvice presadent James
amid s educatsn otbicer SHg
Flomguist.

Keadvma Moflarthe
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