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LUYANUKA UGWAYIMBO KWINKAMPANI 
YEMIGODIE PHALABORWA 

Abaaebcn/i e Phataborwa Mining 
Company bavotele ugwayimbo ngokux* 
hasa ukhusetcko lomsebenzi emayini 
Ngaphezu kwaitiapesenh angamashumt 
asibhozo (80%) avotele ugwayimbo kwim* 
iba yomithathu yengxabano eqondene 
nccyure zokuseben/a kumsebcnzi 
wemayini, uhlengahlengiso lom&cbenzJ 
kunye ncsivumelwano sokhuseleko 
ernsebenzim Kuhlengahlengiso lorn-
scbenzi abasebenzi babanga ukuba uhten* 
gahlcngiso lomscbenzl lenziwe kulaman* 
qanaba ahshumi asclcyo Kuphcla yi 442 
kwtmisebenzi eyi 452 eaeyihlengahlengisi-
we yikomiti edibencyo ye NUM kunye 
nenkampani Abasebenzi abayamkch 
inkampani yabucala ekhoyo yolindikhaya 

ukuba ivalwe indawo yayo ngolindikhaya 
b jngaphand lc cbabizwa nge Cray 
Security Kwiiyure zokuscbenza 
abasebenzi abasebenza emgodini babanga 
liyure ezivi 42 zokuscbcnza ngeveki 
kun.ii 46 yeeyure isetyenzayo* Yonke le 
mlba idlulbelwc kwibhodi yoxolelaniso 
• •••::•] I tation board) apho kufikek-lwc 
khona ekuxingem. Ngokwelinge lokugqi* 
bcla i ! > i i M , ; i bagqibc ngokuba bab* 
halothelc ugwayimbo Nanguna iphulo 
labaphathi lokuylkisa abasebenzi phambi 
kokuba kubhalothwe, inmzi labasebenzi 
bavotele ugwayimbo Bangaphezu kwe 
200(1 abasebenzi abachaphazelekayo 
Ugwayimbo lungaqala naniflina I NUM 
tsi/.ruM ic uku viMJinbuluIa ingxabano. 

IZITHUNYWA ZABASEBENZIMGODINI 
ZENZE UMNGCELELE UBUSINGISA 

KUNDLU NKULU WE GENGOLD 
Rangange 20IIU abasebenzi mgudini 

abenze urnngcelelc ubusingise kundlunku-
lu we Cengold ukuyokudlulisa ixwebhu 
k-zikhalazo zabo. Abasebenzi base 
Cengold bakhalazela ukuphaihwa 
ngendlela eyohlukeneyo kunabanye 
abasebenzi beminye imizlmvclisu ycmigo 
di Yonke imigodi ye Cengold inengrineze-
|0 kwaye ayiyiqwalaseli ingxaki 
zabasebenzi. lmibango yabasebenzi vile 
ilandclayo; 

Umdili/o 
I Cengold kutanclc ifake abasebenzi 

kwinkqubo yokwen/ iwa kwezigqibo 
uku/e babenokwazi ukuyazi inlo 
cqhubekayo enkampanini Abasebenzi 
abayivuycli inkqubo yomdiltzo ngcnxa 
ynkuba inalamabakala alandelayo: 

* Abasebenzi abamnyama abangenama* 
va ngabona bantu basesichcngenL 
ngelithuba abasebenzi abamhlophc 
bekhulshelwa kwezinye indawo L* 
yindlela yocalucalulo yokubulata amacebo 
ombulho. 

* Onke amahk lo abaphathi enziwa 
bucala ize izigqibo ekuftkelelwe kuzo zise-
tycnziswc kubasebenzl. Alukho 
uqhagamshclwano elwenziwayo. 

* I Gengold aytzangc ibenalo uhlelo 
lukubuyisela abasebenzi, ngeziphumu 
zalonto abasebenzi abadtliziweyo 
bafakelclwa ngezinyc inkampani zckon-
trakha. kwaye abasebenzi abadtliziweyo 
basetyenziswe njenga bangxonxgi ncmivu-
zo yabo yehlbwe* 

Ukugxothwd ngokungalunganga 
UkuqinisokJ^ii ukuba siyaphela esisifo 

^okupcolhwa kakubif inkampani kulanele 
tvunick4 oku kufandelayo: 

* Bonke alunlu abagxothtwcyo kulanele 
bathunyelwe kumxolelani5i owrnileyo, 

* Ukuviwa kwctyala (kunyc namatyala 
ezlbheno) kufanele aviwe kakuhk. 
Abaphathi akufanele balune ukwanelisa 
unfuno zumllH-thu kinlwa maKibe nenjon* 

* Ukuviwa kwetyala kulanele kulhetha« 
ihethwanr-

* Ukugodu&wa ngezizalhu zcmpilo 
kuianelc kuyekwe kuba yindlela 
yokuthatha abasebenzi abadendiweyo lula. 
KuFanelc kwenztwe uxilongo rhoqo kuzo 
zonk? itniayini 

Imalt eyi R136 million ecwangciselwe 
ukwakha kulanele kuyekwe, lo mali ise-
tyenzlselwe ukwakha IzJrhuba zeniisebenzi 
kwaye iqhubelc phambili imveliso yoqo-
qosho. lzakhiwo zempilo nokhuseleko 
kufanele kulhethwane nombutho kwaye 
ezo zakhiwu zivumeleke 

Kwezothethwano ngemivxizo, I Cengold 
kulanele ihlale ililungu le Chamber of 
Mines. Ukuyeklswa kwe Bracken ne l̂ ?slie 
kwi Chamber of Mines kufanele kumiswe I 
Cengold kulanele ilhethanc ngcsivumel-
wano samashatt steward agqibeleley<J nom­
butho. Le nto Lzokulandelwa kukwenyulwa 
kwamashaft steward agqibeleleyo 
Abasebenzi babanga 1 1,5 pesenti 
yokongezelela kunyuso mvuzo kunyc nok* 
wabelana ngcmveliso. ngokufanayo 
nabasebenzi abamhlophe. 

•HO THUSA KA LICHELETE 
HO TSHOANELA HO BA LE 

SEPHEO SA: 
• Ho hlokumela maemo a tshebei-

so mme ho be Ic laoto ea ho fokotsoa 
mesebetsing haebe IKKI ho ka etsahala. 

• Ho phahamisa tlhahiso bakeng 
sa ho le letatsa nako ea bophe lo ba 
morafo, ka ho felola mekhoa ea rnokot-
ing ea ho sebetsa, 

" Ho rupella hape bocha ba&ebet&i 
ba meralong hore ba be le botsebi bo 
DOng ba mesebelsi e meng ha ba fokol-
sioa mesebelsing ea bona. 

* Ho fumana ho h o n g ho ka 
et*uoang ka matlotlo (assets) a mora-
fong 

* Ho Ihusa ka ho ntshelsapele Hba* 
ka !*a mahae tMO basebetM ba merafong 
ba hlahangholM>na* 

Ka maiteko a ho fumana lharollo 
ea bochaba ea qaka enar ho He ha ba le 
kopano e Kholo ea Meralo ka Phupfane 
selemong se fehleng. Lihlopha tse neng 
It le kopanong eo li ne li Ishoanela ho 
rarolla lilaba tsa bohlokoa tse tshoanang 
le tsena tse latelang: 

(a) Ho hokahanya ho kualoa ha 
meralo le ho fokolsa Ishebelso. 

(b) Ho leletatsa nalo ea ho ba leng 
ha merafr* 

(c) Ho srireletsoa ha liiuniellanu ( M 
maemo a ho sebelsa. 

(d) Ho rupe l loa le ho rupe l loa 
b o d u ha ban ba tokolitsoeng me&ebets-
«ng 

Ho se ho fetUe selemo le likhoeli 
Ise hlano ho se na Itlshisinyo Ise tiileng 
Ise hlahisoang ke lihlopha tsa Ishebetso 
(working groups). 

Joalo ka ha qaka vt\*\ i* t>a e nlse e 
teba, NUM e lie ea kopa mmuso hore o 
thuse morafo oa gauta o^ Harmony, 
empa kop** eo ha e ea ka ea mameloa. 
hobane mmuso o ile oa sebelisa mano a 
hore ho emeloe Kphelho <*a litshisinyo 
Ix tla hlahisoa ke IihlophJ tsa kopano 
eo e kholo e neng e tshoeroe ea merafo 
tMnnmiii Joalo ka ha Uhebetso rna ca 
ho thusa e n tse e l ieha, pain ea ba 
ntshioang mesebttsing le eona e ntw c 
eketseha. Ho fihlela mafelong a khoelt 
ea Phupiane meralo e ne e $e e fokolitso 
basebetsi ba ka bang 4V 733, mme e 
setse ka basebetsi ba ka bang 603 40! 

UKUBULAWA 
KWEMISEBENZI 
KUSAQHUBEKA 

Imizimveliw ye dayimant izukuphur^ 
^ula isibalo ^abasebenzi ngesigaba kwey-
ona migodi yedayimani kwlnto abathi 
ukuyiblza kukuphungulwa kweendleko. 
Esisa/iso sothusayo sivele ngelhuba i 
NUM isezakugqiba ngo>uku lokugway-
imbela tmivuzu kunyc nemceko 
zoku^ebenza Ingaphczulu kwe 4 null 
imi^ebenzi izokuphungulwa kumz-
Imveliso (Weihc i H000 yabasebenzr 
Abaqe*vhi bakhale ngendlala abakhulelwa 
ukuba kukwehla koqoqosho Iwehlabathi 
oluchaphazela intengiM* vemwltso vedav* 
imanl. Uthethathcthwano phakathi kwe 
NUM kunye ne De Beers wluqalile kux-
ovulwa umphaWi wtmidih/o t abasebenzi 
abazokuyilumana phambi kokuba k i / i 
many*- nabantu abanin/l abangenam-
sebenzi e M/ants i Alrtka. I Indawo 
ezichapha/elekayo yi Premier, Finsch, 
Kimberely mine (KDMk Kofticfoniein ne 
Klein/cc v Namaqualand. Kwimayim 
enlsha i Venella eManlla e Tilavali 
Imveliso iphunguliwe ngaphandle koku-

^
thungula imisebcnzi Ingcaphephe yomh* 
aba ayika^ithathl isi guiho Anianaiti 

aba>ebenzi abazokudi l i /wa emayini 
ahamba kanje: Premier mine * I 5 H 
Finsch - A«, KMD * 384. Koffiehmtcin -
563 ize ibeyi 913 e KJctnzec. Uigulti w m u -
imveliso yegolide kuphcla sibulalc 
ngaphezu kwe I Si) (Nit) yemisebenzi sukela 
ngo IM87. Imizimvcliso va mala hie 
yongcze ngamapeseli ahshumi alinambini 
(20%l kuiuluhlu. Ngokuphungulwa 
kwcmisebenzi ngabaqashi be De Beers. 
Isimo *>i|ikile >aba stsmio »esizwc csifuna 
ukuxoxwa n>;okukhawuleza $ i suwe . 

abaqeshl bemigodl kunye nabasebenzl. 
Thathela inqhalelo yemali encinci 
yomdilizo cnikwa abantu ab^mgamaxhoba 
esi simn 5ibi semigodi intlalo ezokuphilwa 
ngabanlu abaxhomekeke kubascbenzi 
mgodint abahlala kw indawo 
ezlhluphekayo* Ibhomu yexe^ha lentlalo 
ilyaliwe kubantu ba>e Mzantsi Alrika 
ngaphandle kokuba iinllangano ezinkulu 
zinokusiphafha isimo kakuhle niengokuba 
uqhushtimK> lungayeki. 

MASS DISMISSAL 
CASE SETTLED 

The case ot workers who were dis­
missed in Durnacol mine in I'Wti has 

been settled oul of court. Iscor manage­
ment put forward RI,J mtllion (Rl 
3W1 IKK)) as a retrenchment package for all 
the workers who left the mine, Al Ihe 
mumem the money js still under Ihe con­
trol of union** lawyers Workers who 
were nol members of union will learn a 
lesson for nol joining the union thev are 
not entitled lor compensation The union 
played an important role in thi* case while 
some workers are in despair about H. 
The other mass dismissal was al 
DcH)rfontein mine in Carletonvilte where 
workers wcrv dismissed lor participating 
on the 4 - 5 November 1991 slayaway. The 
case wilt be heard on 11 - 23 hebruary 
1993 
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