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UNITED FRONT OF BOSSES AND
MINEWORKERS AGAINST RACISM

NLUM and Chamber of Mines (COM) have
made jinl proposals o the South African
government aimed at abolishing racial
discrimination embodied in current legs-
lation governing medical examinations,
certification standards and compensation
lur occupational diseases of mineworkers
o terms of Uhe present tacist legislation
black miners receive less compensation for
mining related diseases.

Whites suffering trom silico-tuberculosis
el a one lump sum of R57 972 whereas
their black counterparts get a mere R5 626,
For tuberculosis alone blacks receive only
1 119 whereas whites get B8 346 for the
same disease.

For white miners medical examinabon is
done by independent doctors at the MED-
ICAL BUREALU FOR OCCUPATIONAL
DMSEASES, whereas black mineworkers
are examined by mine management
appinnted doctors who oftin do not have
the necessary equipment to detect some
diseases.

In an attempt Lo end this terrible legacy of
aparthetd, NUM and Chamber presented
the following principles to be included in
the new legislation:

. GENERAI

1.1 The legislabion should not discriminate
on the basis of race or gender.,

.2 The standard of fitness requitements
must be the same tor all employees.

|.A The procedural aspects ol pre-employ-
ment, penodic and certification medical
examihalions must be the same [or all
employees.

1.4 There must be one uniform certificate
of fitwess (o all conployess and the certifi-

i

cate must be appropriate for the proposed
placement.

2, FUNCTIONS OF THE MEDI-
CAL BUREAL OF OCCUPA-
TIONAL DISEASES (MBOD)

2.1 It should determune minimuo stan-

Sefatsa Teietss — A former drifller af Harmony Gold Mine for 17 years until retrenched
after contracting a TH abscess. He was given only B2 000 compensation for the TB and
R1 2N retrenchment pay to surtioe for the rest n:f.l'n'ﬁ ﬁlﬁ:.

dards of fitness, protocols and procedural
aspects of medical examnations.

2 2 It should monitor compliance with the
requirements defermined under 2.1 above,
23 It should determine the minimum cn-
teria for Gitness, certification and compen-
sation.

24 It should conduct medical assessments
bor certfication

2.5 It should be responsible for certifica-
tion of occupational diseases.

2.6 It should act as a body to which dissat-
lsfied employees may appeal.

3. MEDICAL EXAMINATIONS

3.1 Pre-employment and periodic medical
gxaminatioms should be decentralised

3.2 As stated above, assessments for certl-
fication should be conducted by the
MBOD

4. COMPENSATION

4.1 Any proposed new system of compen-
sativn should be based on an actuanal
report which must be made available to all
interested parhies.

4.2 Compensation shall preferably be by
way of pensions and not lump sums

" NUM_EXEPELS

"GANG OF 21"

UM has expelled 21 members
N from Rustentorg, Plarimom Mines

(RIPM) for serious violation of dis-
cipline and the constitution

The “gang of 217 all workers al Jabula
shaft of EPM have been causing serious
disruptions of the NUM activities in
Rustenburg since 1990,

NUM attempted on several occasions
to address their spurious grievances ai
local, regional and national levels without
SUCTESS,

The renegades forcefully closed the
regional office of the Linion in Rustenburg
on three occasions causing severe organi-
sational chsruptions.

In their campaign to disorganise union
activities the gang assaulted some of the
union regional staff and threatened them
with a fircarm.

As a result, it became impossible for
NUM to give effective service to its mem-
bership ol
38 (X)) in the entire Rustenburg region.

It was after careful consideration that
the National Executive Committee (NEC)
of NUM took a decision that this group be
expelled from the union with immediate
effect.

The decision was communicated to the
workers at a mass rally held in Phokeng
township, attended by NUM leaders,
James Motlatsi - President, Elijah Barayi -
Vice President, Kgalema Maotlanthe -
General Secretary and Chris Hanl -
General Secretary of the South African
Communist Party.

NAME COY. NO,
b EZERIEL WIOGATS
50235818

2. LEIGESIANE MAKULA

1 G PUNCWANE
S0209213

ELLIOT DLALA
JACKSON NDUNA
50203975

6. JAN KEHATE

7. M. MOTSOANE
S0T06600

4. VICTOR THORA
50385259

9, GEORGE THEGOHANE
10 SV THAMBE

S2A064S
11, S.H. MABASA

274759
1Z. LENNOC KWANKU
13. DOUGLAS KHOUNASA
14. P. NJANA

5265508
15. DOUGLAS NKONJAMA

16, MISSIONARY MPHENI
50263285

17, ZWELAKHE ZONO
50261150

1B. JERRY NTSATHA
50385690

19. CHRICIAN TYWALANA
000917

2. LUNGISILE MBUNE
SO269909

21 MAZINYO A

(AMWLU),

Lat all peace loving
in celebrating our tenth

TENTH ANNIVERSARY
OF THE NATIONAL
UNION OF
MINEWORKERS

10 FIGHTING YEARS
1982-1992

The National Union of Mineworkers was born on December 4, 1882 in
Klerksdorp to continue with the struggle for the rights of mineworkers.
Qur solid foundation was laid in the 1930's when gallant fighters for
the working masses formed the African Mine Workers' Union

When the mine bosses and the state
the historic 1946 mineworkers strike they believed that mineworkers
would never rise again to challenge o
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ago. struggle continues and we say no to:

of our country and Southem Africa
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crushed the AMWU after
and exploitation.




