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Mineworkers

defy racism

Mineowners claim ‘'non-racial policy’ but cages, change

rooms and canteens are segregated by race

WORKERS are
continuing lo oppose
racism on the mines,

despite several dismissals.
Once again the minebosscs
showed their true colours by
using mine security and the SAP
against workers protesting scgre-
gated facilities as part of the
Mings Defiance Camapign.
Every black mineworker faces
racism - not only from the apart-
heid government - but also a
work. The racism does not only
come from individeal while mi-
ncrs, but is rooted in mine life and
company pcﬂuqr
Black mincworkers are dis-
criminaled against by the mi-
ncowners when it comes (o:
& wages;
& job reservation;
® conditions of employment;

- T —

trade union nghts:

housing;

iraining;

lcave;

pension schemes;

promotion and advance-

menl;

medical treatment and [a-

cihities;

e and recreational and sports
[acilities.

Other arcas where racism

cxists include:

& scarching of black workers
and nol while workers;

e scparate lifts and cages;

® scgregaled canteens and
dining halls;

e scgregated toilets, showers
and change rooms:;

e and scparate sports fa-
cilitics.

All the mincowners claim that
they have a "non-racial policy”
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and say they believe in a society
free from racial barners,

Cheap labour policy

But these claims are totally
lalse. Racal discrimination, mi-
grani labour and a cheap labour
policy is what the mines have
been based on for more than 100
YCAars,

The only way the mine bosses
will change is through the or-
ganised unity and pressure of the
workers,

All branches of NUM and wor-
kers should identify every form of
racial discrimination practised in
the workplace.

The lack of political and trade
union rghis of black workers has
always worked 1o the advantage
of the minc bosses. Mineworkers
are tightly controlled so they do
not rise up and fight for better
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White racists are allowed to carry guns on mines, and are used as
extra ‘security’ if there is a strike
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wages and working conditions,
never mind the volte.

Skilled jobs

White workers have casy ac-
cess 1o shlled jobs while black
workers occupy all the unskilled
jobs.

The Chamber of Mines claims
that it has done away with job
reservation, but its ways and
praclice remain unchanged.
There are very few black workers
above the level of artisan or tcam
lcader.

Although the Mines and Works
Act did away with the definition
of "scheduled person”™ so poten-
tially allowing black workers to
be come onsctters or loco-dri-
vers, new schooling qualifica-
tions were introduced.

The standards now demanded
- which were never demanded for
white workers - are difficult for
workers to achieve because of the
unequal apartheid education sys-

lom.

Training

The NUM behieves that train-
ing and experience should be
what counts for these jobs, not
formal schooling.

When it comes to separate fa-
cilities like dining halls and 10i-
lets, the mincowners say that
these are based on "status’ or
"seniority”.

Such words are little more than
a cover-up for outright baasskap.
The NUM has smd that of the
Chamber of Mincs is really com-
miticd (o s claimed policy of
non-racialism, it will immediately
remove all "whites-only” distinc-
tions.

Instead the Chamber has
allowed white workers lo carry
guns at work leading to the death
of Jeffrey Njuza.

It has dismissed workers who
ignore racism and share [acilities.
Al Kinross Minc on Friday 8 Scp-
tember, three workers were
killed by mine security.

The Chamber of Mincs also
discriminates against workers
when it comes to trade union
rghts. The NUM is not allowed
to organise freely in the mines,
like the white unions.

The NUM has always taken o
very strong stand against racism.

One of the lirst campaigns
taken up by the newly lormed
union was the stopping of the
"piccanin” sysicm, where mung-
workers had 1o carry lood and
water Tor white workers.
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Mines

o |F-1Y
of
action

against
racism

SOME of the many proltest
actions by mineworkers in
the past few months have

included:

® Workers at President Steyn
used change rooms reserved
for whites.

® Workers at Lyttleton Do-
lomite Mines, Pretoria,
made tea in the facilities
reserved Tor whites. A few
days later a worker was as-
saulted by a white miner lor
refusing to call him baas.

® [In Springficld near Secun-
da, workers attempied 1o
board busses reserved for
whiles and were altacked by
white workers. Workers also
discovered that alcohol was
cheaper in the whiles recre-
ation club!

® At Rand Leases workers
used change houses and
forced white miners (o use
the gquewe underground.

@ Al Ergo workers used
change rooms. Mangemeni
said segregation was based
on “semority” of pesition.
Workers then said senority
should be based on age.

® Al Impala Relinery, workers
used canteen and tollet [a-
cilities. One worker was as-
saulted by security, and two
by white workers who car-
ried pick-handles when
going to the toilet

® Al Minfek workers were
stopped by mine securitly
from using the canteen.

@ Al Grootvlei workers
started sharing the cage
used by white workers.

® Al Vaal Reefs East No }
shafl on 7 August workers
washed in white chaunge
rodadims

o Al Vaal Reels West No 7
shaft a worker, Allred Khe-
tollo, who washed in the
whiles only change room was
assaulted by mine security

® Al Vaal Reels South workers
made team leaders and
white miners all stand in one
gueue with all the other wor-
kers. The senior canicen
was used by workers,

& In Cape Town, the brunch
commiller of the Salt River
Power Station held discus-
slons wilh managemeni
around the gquestion of
racially segregated fa-
cilities.
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