
- interview -

egularly in sp i t e of harassment. We cal led for the return to 
ff ices of o f f i c i a l s except those being hunted more than o the r s . 

ontact a t na t ional level was es tab l i shed , and a decision was 
aken to hold a CEC [Central Executive Committee] on the 1st Ju ly . 
whole range of demands were a l so prepared and c i rcu la ted for 

iscussion a t a l l l eve ls of the organisa t ion . The CEC meeting also 
nvolved local represen ta t ives . Arising out of the CEC was a broad 
Ian of ac t i on . 

he s t a t e of emergency was seen as an a t tack on the people of 
Duth Africa and on the i r democratic and human r i g h t s . I t was also 
Ben as an a t tack on COSATU and i t s a f f i l i a t e s through harassment, 
atention and off ice r a i d s . I t is a p o l i t i c a l a t tack on the labour 
Dvement and an at tack which we could not allow to go unchallenged, 
onsequently a systematic programme of act ion was drafted to 
thieve the demands tha t we se t ou t . We ca l led for an end to a l l 
arassment of workers, shop stewards and o f f i c i a l s ; the release of 
11 detained leaders ; an end to repression and a move towards dem-
s r a t i c so lu t ions to the problems of our country. 

3 a lso made demands that re la ted spec i f i ca l ly to our continued 
aeration on the shop f loor . [The demands included paid time off 
or shop stewards t o at tend to union business; guaranteed jobs and 
ay for de ta inees ; the r ight to hold union meetinys on company 
roperty on company t ime. These demands were la rge ly conceded Dy 
he major employers federat ions . - ed.] 

3 further decided that if these demands were not met by the 10th 
J ly , COSATU would be forced to take further ac t ion . This would 
andamentally place the whole system of i ndus t r i a l r e l a t ions into 
erious jeopardy, but our belief i s tha t these s t ruc tu res that 
ave been won through b i t t e r s t ruggle and negotiat ion depend on 
nere being a balance in the power r e l a t ions between labour and 
a p i t a l . The repressive act ions taken against us have severely 
isadvantaged trade unions in the i r continued pa r t i c ipa t ion in 
"iese s t r u c t u r e s . COSATU therefore reserves i t s r igh t to i n i t i a t e 
Jr ther ac t ion . 

fter the f i r s t spate of detent ions there was a spontaneous reac-
ion with thousands of workers coming out on s t r i k e , especia l ly in 
~>e r e t a i l s ec to r , but what began to emerge very rapidly was a 
^re co-ordinated response to the at tack on u s . 
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- Rocla strike -

On Monday June 17 another meeting was held with management. 
When the shop stewards clocked out the rest of the workers 
followed suit and left the company premises. At this meeting 
the liaison committee was present again. The shop stewards 
then decided to leave the meeting and returned to find the 
rest of the workers on strike. In a hurriedly convened report 
back meeting the workers decided not to go back until manage­
ment gave an undertaking to recognise the shop stewards com­
mittee and not the liaison committee. They then decided to 
march peacefully to the Rocla head office which was near the 
factory. At first management ignored the workers but under 
pressure by the afternoon decided to approach the workers. 

Montanu Dudlane, chairman of the shop stewards committee, 
explained: 

Management wanted to know the reason workers were on 
strike. They told them that it was because of the clock 
out which resulted in shop stewards losing money. They 
also said that they wanted the shop stewards and the 
union to be recognised as well as the demands of the 

petition met. 

The management of Rocla refused to accede to the workers 
demands and for two days the workers assembled outside the 
head office. Although the police were present, and kept a 
careful watch, no arrests were made. Union telexes and attem­
pts to get management to the negotiating table during the 
early stages of the strike proved futile. 

On Wednesday June 39 BCAWU general secretary, Aaron Nithinya, 
met management who insisted that no negotiations will take 
place unless the workers returned to work. When this was ex­
plained to the workers they refused to return unless manage­
ment informed them personally of this. This was done over 
the public address system and the workers reluctantly return*" 
ed. Although the strike has ended the workers demands remain 
to be met, 

(Roodepoort correspondent, July 1985) 
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