- evaluation -

ment invested a great deal of time and money on the instal
laticen and maintenance of this system?

The personnel manager claimed that job evaluation was imp.
ortant because it "systematises the whole personnel func-
tion". It was also, according to him, "invaluable in the
face of union agitation” as it generated a "defensible,
legical, scientific" pay structure which he hoped weould,
for those reasons, not be challenged by workers or the
union. The union, in opposition to this, felt that job eva-
luation could not be seen as scientific and that it was
important to attack such an assunption.

Far from eliminating conflict in collective bargaining
management therefore increased the terrain of disagree-
ment between them and the union by the introduction of
the Paterson system.

(Cathy Mathews, Cape Town)

SOUTH AFRICAN REVIEW TWO

1s South Africa an imperialist power?
Trade upions or community — who is calling the tune?
Limits {o labour courts: time to go hack to the factory floor?

South African Review lakes a searching loak at recenl developments in South Africa.

The following topics have been singled out for interpretation: Polilics & Resistance
[.abhour; Soulh Africa’s International Relations; Rural Areas & Bantustans.

Each sectlion ¢contains 8 briefl introduction followed by studies which are wide-ranging
scope and compact in treatment.

Price: R14.90
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