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A . BECOONISE BLicK TREDE UNIONS - CHIEF, G:TSHA TELLS. m' BOSSES

Cniel uat:hu Butheles! addrussed Natal e

nployers m the 2
1;1!.. He urged ﬂ:plcrnrl to “allow cur p-:,ph to h|= &.‘“rfﬁ.
[\ i.ndultrill workers, which are Miﬂ."fld throughout the civilised

'y world. - This’ th |
Unjone = == Ris_they san only baws 1 nquatey Eacoguiess Blagk rade
:1-,," ' ' ITIONS' 3 . AT

-
L &

He sald thas the um and working emditi m frum |
YRR YOIy ql.ngu 80 m sonditiona of -ﬁ. \“mc&m mﬂ:ﬁ“
of * .

“years. q:u read them a doseripti 1 health, early
m-: ut:lon“m ting of m:ldm ’“" h;::t-i uwp of m'm .m“'
w M ri;h
nﬂnu nr utnmc:ln; their lot. ¥ "r nunl:l - “' 3

Y i i ,i‘
'rhil Chief nntlhn shid, was the exact deascrd tlun f y
dtlm under which Blesk /uﬂin‘npnrn“ En 3uu:h :g :ppuunl
n nnt. ont. to any, that it was “the political emagoulation of the Rulu
?I‘loph since 1879, that 1s: responsidle to s large. extent for the
&Pnﬂ. & conditions Ilhilr which they have to work ‘Coday.”
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 TNPLATION R BRERTR

Chief Buthelesi, furthersore, adviaed &hpluﬂr- to ook ‘at what |
iaflation was doing to the nm that had recently been increased.
lie told employers that the Poverty Datum Line, the mihisum s
Nesded to survive on, vas nov R110 per month.' Unions and émployers
- should be. aiming for more than thu amount, 1.4, securing a decent
.1iving. . - “The Current Effective Minimun hﬂz (E.M.L,) 18 R166 &
sonth and this should de an :l-ndhtl tlmt to m tbh I.t Il ﬂu
not want disaster tO overtake us.*“

“TRADE W!B.‘l!

In the light.of 'lppuun; ndug and working nmditlm*a :f
inflation that is knooking the bottom ocut of workers' wages ﬁthnut
political rights where they work; at the vaory least Black -
Unions could defend workers' rights and negotiate with m:mnt for
better living and working unndit!mn. There 1l no law to avop -
management doing this.

WARNIHG"™:

Buthelez! warned empioyers that there was not much time left. They
waere, he sald “Masters of their own Fate.“ Their ‘responsidility
is as great as those cen who control our destinies in Pretoria.”
Employers should therefore not hide behind the governnont's skirt.
and say that since the government did not recognise Unions, they
coyld not. Unions were not illegal and management should recognise
the Unions of the workergh: This was the substance of Butheleszi's
advice to cmlnﬂm.
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RZCENT STRIEKLS

why do workers strike? dago disputesand demands for himﬂ:, pay Are
not alweys the reasons. ~Strikes often happen when the workers'
and their families' stomachs are full. In 1922 white miners strick
because they Aaid not wish African miners to do joba previously
reserved for white men. . - There was a Jerneral Strike in June 1950,

zf ------- '*‘.



™ Iuiﬁ hr Arrlum and Indimn to proteai_sgainat apartheid nu.

pple of South Africa hoped to make the OGovernmen ,:
Ilnitn ut‘-g:ﬂth Africa linten to t-hn The Hlluk ::npll nftﬁ;ﬁh :

~Afriow are: “111 10 be heard.

mﬂ'ﬂnf !n inhm:bm C Town -and i TR S R
* from many  fastories have ;uu:p:ut on :2,.12".“_"’ m;::'m“ ““I ,g “*‘ﬂ
an atrusk for higher wages.

l) lt Hlpaﬂ Products 300 Indians and Africans witit on at -
ir.o® Aepyte over attendsnce bopus. . . .., . dra: ;;.,,'ﬁ“ after

[RF S

u) nlm:lki- . lﬂimtmt ltmuk ror u,m.a& pu‘ mn

r"f"r ""

n} m Fm‘kf 2 ﬁ&m l‘umit-uu Hnm“rl stru m h:luur
"84 were ordered bff t.hl premises ur the rmt:g:. m: ﬂtﬁglﬂ
t:u tnumriu dnr sy Yads . g, %

i dl mm ﬂ'ﬂﬂftﬂ at the three hrannhn nt u.l;hnm o

' ~Chain lnﬂhtmnrit-. ‘The 250 workars-from two: .

& g _MIR t R65 a month irrespective of length of nrrlﬁ*
They. reques a 355 a month. increase which was. refpsedyi s
100 workers from the main West Streect shop Hturnld to work Iith
. ﬂmllt-lﬂf nr,on per month increase. : ARV R T

- n‘f}r -l-.aﬁ """"
o) More than A0G workers at the-Mire Industries. Steel: Products &
" Engineering.Co. struck because the workers:said they had.been
. promised & minimum 7¢ per hour more and-they wefe: ‘cold t.lu:
. would get.only 5S¢ an hour incresse. IMr lMgobdese; Kwa~Zulu's

=
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Urdban Representative addressed the workers. = them 0 __

return to work, so he could negoticte with tl&l:lr inlmﬂ.
At all these firms workers eirning very 1ittle¢ money. 1y needing -
more, struck together for higher wagewa. At ono faet hmur. )

all the workers united to speak for a few of their brnt.hlrl.-+-_—-

S At Paper Sacks(SA) Ltd. 315 workers went on strike to prﬂtnt against

A

pay increases given on merit and not across- the board. Tuelve
workers received no increas®#, althouch the rest reteived from 500
to R8,50 increase per week. Management agreed ve nina of the
tﬂlﬂ workers ingcreases, and thi workers then Htm tﬁ I‘Bﬂ

Prom this it can be ceen that the workers' problems"dd not: Irl.n
of the worker " wish to fatten his pay pncklt. Neither do lﬂll
. out of any luu:lnl impertinence within the industrial sphere gt )
arise out of the workern' alienation minltitm hh A tll_ dﬁ- )
The Worker needs certain rights in the factory.. i :
‘Workers at twd Prame QOroup factories at Jacobs nln um y BF

illustration of this inherunt alienation.

* _— : L ""':.1- L 2N
a) Immediate mntim the bosses R _.'.'" :fn_r?
b) Solidarity expresasll by workers . Dot
c) MNegotiation and terms R -

d) The results and queries as regirds mediation. L
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Attitudes such as those of the nomager of the Faffrorisn Eeinforeing Compary in
Bast londan who fired all the 90 strilkdng wortore, ond sald, "if Ve 1o
cmployees you bave 8o strikes", shows the lack of affort oo of osrtain
industrialists to deal decently md effectively with socisties probleme.

- : L T t

Hr. L. Sebe callsd s meeting of industrial lssders, polics snd $wo United . .
Party M.P.'s. It 18 good to see the active cnd effective rols played iy
the Hlack lenders in the labour disputes, but at this level 1% 1s limdted,

itr. Sebe menaged to pursuade 200 workers of the Dorder Pusesnger Treneport

lizited to retum %to_wprk. m-mmnwu-nhm:h::‘
not by imposing " Mth-l'mw. Ty mat Do @
to ochoose their reprepmtatives. At the Lord factary in Zeat london,
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P fuﬁ Jawt,mrih & trade unfon may be beoauyse of & percocsy -

o ;.=rLM MI h“
| a1 to Obiwﬂln hwmm’ﬂ My im“m‘ am{n mmmm“ ;
88 prodles’ for th¢ mass of ufunrkm' lotut-mm
| =ﬁn;'1n " fought :,Q:.tn-t_ sdince the nm stages of Mtﬂ:l%f

' mum- i¢ s worth nmllnr, tm th onse ' 2

Intt“h-:l" mim ulnlmui:- :unuinrzlu u:ntﬂmu‘h%l mmﬂﬂ”“ £
e oureeslves into a solid hlnu. ™is 1s onh -

mnu:rdm can-be made felt. | SRR LR m AR,

h {s the ‘time vo inftiate for ourselves What we u’ﬂ-i‘t wuin e

he noreal situation. - :.Let us not wait M1m Y i
*nmﬂ' nesds et 0o for now; - because m"“&l’:ﬁm b
tre. n-fin; ﬁ#hm novs mt mnt.- . mim mmwl A= Dy i)

L flation v:lu_ w MY
RN 3 T PRI
L'"'F ﬁf# &ﬁﬂf P ~“ Sl Y

: I T b e > *- : . . ST . ;
N vt B o Pt VAL RO S ok o el o
L gt o g A -y ol e - ‘-1.' : '.1"-' ] "l - o #1"" ‘H- #w I{,ﬂ-l:r_‘_ L3 ‘ :'I'-'I o ‘:‘,‘...l
. i s : ﬁE!!!!! E! !! 'lm iy L Esﬂﬁf '..i‘l':' ':,_.r'_-.l.l .
HI- . I o . ‘..- L] - - . - . . g .._ -._‘ .‘ &!m‘ s -r’... ol
g R P O LR TN A S B LU R T 'ﬂ *“‘:H, FRETIEL) f:.- o O R
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The Metal b Allded ‘llnﬂtlrl' nion {s at pr-nnt conduoting
steward couresed oh' Tubsday ‘and-Thursday overy week and as A re ult
of these ‘eourses thh organisers find that from the factories where

" theTe . are these shop Atewards there are very fevw workers wht oome h}
.%o the Unlin's offices with complaints becaulde wmost of thn_m
dealt with by their shop stevwards in the factories. it

On. the 30th August 1974 .the Union Secretary received an inﬂutinn
Crom Non-Porous Metal Works' Manapesant -to cone snd- -have lnll
"discussions 80 as to glarify some points un thl Unlm‘l D, v
representation of the workers,

.- On the 6th Septemder 197N, the Secret tmthuf ﬂith i‘m nf tlu
‘Organisers of the Uniom, vent to N.P.K.V¥.. T&N the
with the Direetor, Mr Lazarus and his !.um: ate .
""‘:‘1‘”’1"‘“ Bing Narigwment to recognise the mm‘."'
previously aAs o reconize the
interented in t:E Union'a bénefits, enquired tbm
for collecting Union asubacriptions end also how the _
expected to work- 1f it were to. recognise.the Union.': He- o
pointed out that they bad p Works Committee bDut that mt of its
mocbers were also thl Union's shop stevards' as they had pﬁint d out.
at a previous meeting that they wanted the Works. I:onlttglh o be
rcplaced by & Shop stmrd Emittn n:l.ln ttltin: lu a8 rnPt
against this move. - 5 o ﬁ "
After a long 4iscussion he paint-d out:’ thnt u.r.u.w. mldv: ke to
be the plu::lr in. the Net dustry {n Natal to Hm
Black Trade Unicna but. that he was mﬂuirﬂlu with
" SEFSA and other. Ogluﬂrl‘ Groups. ?mm the Secyetary -
to furnish bis with information and nmn o rutw ahare M
have, limld agreements with the other ﬂnﬂgh-tiud Unlonge -sio . o

Gfiliql--lll . l ;
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. The Unim hentnry has alaso had talks ldth the
:Inm-lnt 'who also,after a long éisoussion uidmt-::tﬁm‘m
| u;d ;;:h':l‘r:;l'rw uﬂi;;:i:? being the Lialson Committes mhich ’
$52 doept 4 Retown plant, thay %411 be. prepared:
_Tor the tine being to hewe wioffieis) nerotiatines "
oM matters conoerni ' w'm | thlm
- owseasnry strikse.s TR 18 thelr Copery w0, do Wvatd

RN R SR 5 s S '.‘1‘ PR TA. Lo " . : . " . - " R oM LY
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Tlu ﬁynﬂlt Ill:l.ml Unlm of Textile Workers aml 1te Indien*
' mumrt. the h:tm Workers' Unlon of South- Mr:m}:fulr

on the 18th July 1978 with amageent of -
?“F. > umm oned textile m’? i T s “ :

i 5
. 'S

et

X his: mtvm an' htstorie milestone m%&ﬁm’iﬁ‘- o M
African worker for wnion rights. . W O SO
.'1.“' w&wfhﬂm mt.. £ M "'.-'

stiot's and arguments used by tbm t
::::t:;niﬂ lhnrtgqtﬁ h::zlng ?ut threa i:r.nﬂ_.n_.hl A
among tile workers, i.e. stat that Black mim ot
Fecognised as having the rizit to lecislate on wace in Mtt
o that, hhut vorkers are not abis‘to rn thpl.r 2"‘“ uni:: and Al

i The agreomént bet:
One massive dlow,
“the bolaes.

) in sone dlt.l!.l the contents of m Ssish &m, { lat us now exanin:
ICreement Deans that.the African Union and the f Bgrecment.. The i
equal rights in the factory.. -Both are secognised | Indian Union bhave.
aders are workers' leaders cldoted.in the fastory lﬂﬂ the. fastory 1«

feon the Unions and Smith & Hlpm MMM# in.
the entire actions and arpuments. of t.h- mt- and

o) stevards and nr-rumt the. vorkers in: the: S the workers, at
- . fagtory. :

llcunﬂt vill nut m liuun m mh l.ttn' ™e unions and wer
. this year. '« .. thes 15th of Augusl
| down in writing that uaritnrl' *lm 'lil‘ {h ~ ' The agruament set
) Jear as the cost of living rises. 'Bay, .for: - 7 sutomatically. eaci
08t of living rises by 155 the vages would swtommt~ mltlnu 12 Sae ¢
r 158, On top of this the t aAlsv lays down foally iroresse b
iard aof living fincrease of 2§% per year. 80 there. an automatjic stah
increascs plus any increase nhn!l.nnbh ie the . are tuwo automatic
e in August every year. Union can nepotiaf
> ciedrly lays 2own a production ‘tonus and how it The agroement aled
wllowance an4 shift sllowance, holiday hmul, - works -~ a acrvice
¢ leave, overtine rates, puhuc holkdays. . annual leave, sic
&ll, the ltnnmnt lays dovn the procedure m- - Host irportant of
1is u.untnent it !s atated that if snyone is - - dismissal. In t:
take it up with t.ec nmanagement, together - with the dismissed, he ecan
[ nothingds resolved the union secretary ob - Shop stewvard. I
called It and if thia Enrnblll continues, ‘then . orpaniser is‘then
rement cen call in an 3 Hﬂﬂfn !ﬂ . the union and man
».- S0 you can see that in case of dismdissal ' and judge the cas
\an drgnkenness - theft - fihting = o nmiﬂa ' any peasonother t!
se can be thoroughl: exanined defore anytus is on the job, the ca

dismisned.
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'_Annthnr thing is, that if a
the worken B8 ut"thu oot worker is unmlrd by the torum lnd

nicn that the waming is no% called for.
he can then 8A&Y 80, Each worker must be ?iun two verbal '

| 1nminp and theh a xritten warning, and if the worker does ﬁat make

the same ni-nk ¢t
2 bl L e the vritt.m nrnin; nust Qe mgm“ .n“

. ¥Me havy examined t.h:ln historlc agreement in lm ﬁnnﬂ ln Ihll.'-

¥orkers -‘ean’dée ‘vhat, and how, a Union can re
to pmtﬁt the .l*nuult of the 'lﬁﬂt,ll'lt | uu Re ﬁ: ﬂ??#? ey

j{ you. want - more d-tnih .then uontm w nr,,tu_uq,tm mm

i’-'-- Y "

Lﬂ 1 -E"'H tﬁ l"“'"ﬂ-nf- A.ﬂ-'i.r EriIl t _ﬂl.,p;f_ *.,"" ! hy TR }'“# J*h: RS & -;,‘.,ﬁ;
J955 4.'*:{‘** Y R A "-;‘1_1.‘.{" sl o * E Py R ﬂ; 1:‘3-‘::- A :-'--#{ -
=:._ ._'ij-‘ u_* ‘._ l-"'h ." LT . .&.1";:?‘[:; g -...__ i ¥ .'_-r " "."I-.F-'.__ "':-i:'t"i'":'... 3 .-ﬁ""; .-1 ..,.' 'y
AR i e MR N SNSRI P A St Pral SRR P
\ Y s . g ; Vay .'p : '.‘.-"'.1"! .::';'1 s :': - _.' . :
I : * -|r. H—ﬁ-._ !.1-- - 1
. Sihut ﬂ.ﬂ.l u. hu wlurﬂ tﬂn runti.- :I.uﬂ, Mr tlnir '
Badsha and Nr Patrick Tabets, very 1ittle time has been 1ost ih "

expanding and strengthening the union up-chnr at A.E. & C.I.

“"Inisebensze™ learted that inevitably tosses st A.E. & C.I. had

reacted to the Unidn by ng mund md - -rm..ldinz"th- uuri:uri
not ta join. the C.W. ngﬁi : b

Thia action seets to have had thl nppmitl lrﬂ'ui on. the workers.
On Saturday 'thrltth*hfut 1978 over 200 workers met it‘ﬂﬁltaiij‘;:'
© Hall snd afrter-a ve &unim resolved to. 'ﬂr: lmr
at A.E. »C.I. to join the Union.  The Seéretary,
nstructeq'dy the wWorkers to-write to the Chairean of A B 3 oo .
;. Mr Harry Oppenbeimer, and get the company to numin h. Mnn.

- The avents at A.E. A C.I. all point to the fact that a lm

bitter: ltruult 11es ahead; but workers are ululud ;u lh.nﬁ ﬁru |
and ‘obtain full ﬂﬂmitim for their Union. -

The Secretary ulhd on the workers 'at E.A.t.?.. the lilttr
company to A.E. &.C.1I, to join the Unien. A mass meeting of -
warkers at S.A T.P, is to be called in the’ rutm. et ¥

" H‘l"_ S » ‘ ) -
BENEPIT FUND - - ° - | o

A group of 102 workers were {ssued with nmnl fullwlnﬁ lll!g:ld
.sterike action taken a feow ' months hn:l:. e

An Admission of E'ﬂilt - Hiﬂ 00. - .“"- '-1“;-.~ e

Some have agrecd to pay a$ deduction ur R5,00 per vnl:. - The .
rest have taken the magteor up with a lawyor and a collection is
being made to meet legal costs.

-
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unu- thu Indim re Iqrr,in in tbn sugar plantati
. ing to thé rr;imﬂ e mentioned 1nprut.l & m :::-mrl

o dn ntll were unable to find lnnum Africans to work for them ﬂ Y i
. 80 bmucm Indians to.this country to work for-thea, 4 I:n f

- Yot todﬁn_ an Ane miliions of Black unrhu in m im. shin:

{Shelf labour to ‘the mine and fact owners,. — they e
) their land? How did this hnppangﬂ oy d:l.d 1“"

- The '19¢th mtm was & time of the saking “and hnnkin; ur nntim
"In Natal, the Zulu nation had to durtnd their ununt againat white
" colonfaliste: who searching for more land, g!‘l‘l‘- the Zulus
won . batties bécause they were brave fighters, l:mt they could not -~
_.dofeat the gun which the white man carried. !:ventunllr thu Zuluu
1oat nearly half their land to the whites.

In many ceses, small tribes broke up and the people ‘lll"l Inattumd.
Much' of the land that remained was unsuitable for agriculture.  Cne

. man reported that the land was fit only for the owl and the augle,
‘the baboon,. and the jackal, because it was so rocky.  Many had no
choice but to work for the new white farmeprs .or.£o.rent a m:. p:[u-
_of land from them. = They werd called squabtersy,. . .: &:isiws |

-"l
3 '3 E T

Ehn:l lquntt;ﬂ hu;u te '“E'ﬂf? after & ‘fe¥ i:tu: Ihd sold
heir &rops for P 8. % vagistrete.s $.: "Taking -
mmm mf’ “ﬁ,th-mt 8 more: than the
European.” T Nany White Tarmers ) 't AfTicAns weré 1Azy -

~ because thoj would not work for the 1low wages that the uhitunrnnd.
- An-Jonp »s Africans could work on a small piece of land they could

remain- Mptﬂdlﬂt.. " They. Iud their own source umm.n.. aven if it
was small. .

But in the Iﬂmtlu diamonds were found in Kilbtrll Im'l thil to
chenge the whole ny:tan ofwealth in South Afrieca, 'Itis- I.nd'rtmt

‘to look at what happened in Kimberley, beccause this was the start of
pnny unfair labour customs And laws that we atill find {n South . Africa
today. . It was also the making of the Black v:rk:lng ﬂlul. a people
who sell their isbour in return for wages. .

People of all races cale from all over the country to Kimberley to
rind diamonds and richos. In the early years, Black workers were
able to improve their wages bacause they were free to llll't-hlir »
labour for the best price. In two years a diamond di;ﬁ{_ [ u-;l;
rose from R1 a week with food to RY a week with food. E

1871, when money was worth more. - f-

But these cunditium did not last.  Next week n uiff Iritl lhﬁnt- :

"h.
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