
Court's failings revealed 
DESPITE the fact thai the Prog­
ress Knitting strike was provok­
ed by a 'blatant unfair Labour 
practice** the striken are offered 
little protection by the industrial 
court* according to union 
sources* 

The Progress strike has high­
lighted *a growing dissatisfact­
ion in union circles with the 
industrial court-

Recent industrial court judge­
ments have shown that the court 
will not consider reinstating 
strikers even if they were prov­
oked by an unfair labour pract­
ice. 

This clearly alters the balance 
of power in favour of employers 
and gives workers little choice 
but to continue their strike 
action. 

Overruled hearing 
The strike at thisHammarsdale 

factory began when a company 
director overruled the results of 
a disciplinary hearing and fired 
a woman worker. 

At the hearing, which was held 
in terms of the recognition 
agreecmem, the worker was 
given a final warning. 

However, shortly after the 
hearing one of the company 
directors decided to overrule 
the hearing. 

Immediately, the worker's 
colleagues in one department 
stopped work but were pers­
uaded to return to work by 
the senior shop steward. 

Refused to back down 
Meetings were then held with 

management who were told by 
the National Union of Textile 
Workers that they could not 
just change the procedures 
agreed to by the company. 

However, the management 
refused to' back-down saying 
they could not overrule another 
director. 

It was only when the entire 
workforce downed tools that 
Progress decided to review the 
decision and finally agreed to 
reinstate the worker 

But, the company said, it 
now wanted to fire 10 workers* 
including the senior steward, for 
allegedly causing the strike. 

Over 1 0 0 0 strike 
For just over two weeks, more 

than I 000 workers have refused 
to return to work until all of 
them are taken back* 

More favourable industrial 
court rulings would have enabled 
the Progress workers to return to 
work once the unfair labour 
practice had been resolved. 

Union sources said that the 
only alternative open to workers 
in cases like this was lengthy 
strike action. 

They said that the industrial 
court was failing to provide 
'equal and fair* rights for both 
employers and unions. 

'This will prevent it from bec­
oming an important means ol 
peacefully settling labour disp* 
utes/ they added. 

NUTW's Obed Zuma speaks to the Progress workers 


