
Wage 
talks 
grind 
to a 
halt 

THE Transport and General 
Workers Union has accused 
major bus company, Putco, of 
hiding its real financial position. 

TGWU is at present in a wage 
deadlock with Putco and att­
empts to settle it by mediation 
have failed. 

The dispute has now been 
referred to arbitration. 

Both mediation and arbitral* 
ion have to be followed by the 
union as bus companies are 
defined in labour legislation as 
'essential services*. 

So unlike workers in other 
industries where a wage dead­
lock could lead to a legal strike, 
bus drivers face heavy fines or 
even imprisonment for striking. 

JOKING 

When wage talks opened earl­
ier this year, Putco initially rcf-

, used to consider any wage 
increase and in fact said their 
managing director favoured wage 
cuts. 

Workers response to this was 
"You must be joking'. 

Eventually the company wor­
ked its way up from its first 
offer of R3 to R4 per week and 
a futher R3 increase in the first 
six months of next year. 

This has been rejected by 
workers who agreed to halve 
their original demand of an incr­
ease of R65 to R30 per week. 

Al this stage wage talks dead­
locked. 

TGWU rejected the company's 
excuse that it had made a loss 
last year and therefore could not 
afford to pay a higher increase* 

SOUND 

The union said that in fact 
Putco was in a "sound* financial 
position and that it was 'def­
initely not near disaster 35 man­
agement has tried to convince 
us'. 

TGWU argues that judging 
from the tax the company had 
paid for the second half of last 
•year, it must have made about 
R6,5 million. 

The union also argues that 
Putco has recently invested 
about R47 million in new buses 
and other equipment. 

It remains to be seen whether 
arbitration will settle this wage 
deadlock to the benefit of the 
workers. 


