
Drought 
hits 
workers' 
wages 

. 

MORE and more workers are 
turning (o unions for help 
because of the worsening 
drought, according to the 
Southern Natal branch secretary 
of the Metal and Allied Workeis 
Union, Geoff Schreiner. 

Over the past two months the 
membership at MAWLTs Natal 
branch has doubled. 

There are now more than 
5 470 organised workers at 
about 38 factories* 

Brother Schreiner said workers 
were now having to send more 
and more money home to Ihe 
rural areas because the drought 
had killed off the crops. 

POOR 

The poor wages that Ihe work­
ers had been getting were now 
not only having to support the 
worker himself but also his 
family in the rural areas, he said. 

He added that the picture for 
the future did not look much 
better as no new crops were 
being planted at present 

Wage increases for workers 
have now become a matter of 
life or death. 

"So they have been turning to 
MAWU as they have heard that 
Ihe union has rejected the low 
increase given at the metal ind­
ustry's Industrial Council and is 
now pushing for higher wage 
increases at plant level/ Brother 
Schreiner said. 

He also said workers for the 
first time saw MAWU as a non-
racial union which fought for 
rights for all workers. 

'No longer are the Indian and 
African workers divided within 
factories within MAWU they 
fight together for better working 
conditions," he said. 

But this tremendous growth 
has not been without its prob­
lems. 

At Ocean Manufacturing, 
management dismissed all the 
workers when they went on 
strike over wages. 

However, the union managed 
to negotiate a settlement in 
which the company agreed to 
take back all except thirty wor­
kers who are to be paid comp­
ensation* 

It also agreed to sign a prelim­
inary agreement with MAWU. 

And at Mckinnon Chain, the 
union has declared a dispute and 
is taking the company to the 
Industrial Court. 

EAGER 

Brother Mbanjwa. the local 
MAWU organiser said the comp­
any had on many occasions told 
the union it would recognise it, 
but has never stuck to this. 

*Now we have had enough of 
these empty promises and we 
are eager to get the company in 
court because it has now been 
established that employers have 
to negotiate in good faith with 
representative unions,' he said. 

Disputes have also been decl­
ared with: 
* CYC Engineering for failing to 
produce safety boots and cloth­
ing for their workers who arc 
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The scrabble for water 
Involved in dangerous work. 
* WB Camerons for refusing to 
disclose any information to the 
union to assist in wage nego* 
tiations. This could be an imp­
ortant case for unions as il tests 
the union's right to demand that 
the company reveal reasonable 
information. 
* Gedore Tools in Pinctown for 
retrenching I3 workers without 
consulting the union. 

Very recently MAWU also dec­
lared a dispute with Scottish 

(Photo courtesy of SPP) 
Cables, one ol the biggest comp­
anies in Pietermartteburg. for 
refusing to negotiate wages 3t 
factory-level. 

When negotiations for the 
Cables Sector at the Industrial 
Council broke down, the Board 
of Directors of Scottish Cables 
agreed to talk wages with the 
union at plant level. 

But it has now backed off 
from this agreement - seemingly 
under pressure from other cable 
manufacturers. 


