
Pefco settles thirteen disputes out-of-court 
THIRTEEN disputes declared 
by the Metal and Allied Work­
ers Union against Pinetown 
Engineering Foundry Company 
I Pefco) have been settled out-of-
court. 

After lengthy negotiations 
the company, which was re­
g a r d e d by u n i o n i s t s a s 
'undoubtably the most anti­
union firm next to Sarmcol', 
has agreed to negotiate a recog­

nition and a health and safety 
agreement with the union. It 
has also agreed to pay MAWU 
R4 400. 

A series of industrial court 
cases dealing with the disputes 
were due to start at the begin* 
ning of September 

The d i spu tes involved a 
range of issues including ra­
cially derogatory r e m a r k s 
made by supervisors, unfair 

dismissals, the refusal to nego­
tiate major issues with the 
union, the refusal to allow the 
union's doctor to investigate 
health and safety conditions, 
and the refusal to recognise 
shop stewards as the factory's 
h e a l t h a n d s a f e t y 
representatives. 

Pending the signing of the 
recognition agreement, Pefco 
has agreed to negotiate all 

m^jor issues with the union ex­
cept wages which will be dis­
cussed dur ing recogni t ion 
talks. 

In another out-of-court settle­
ment, Pietermaritzburg firm, 
Ramsay's Engineering, has 
paid MAWU R2 066. 

The union took the company 
to court after it fired two work­
ers for allegedly sabotaging a 
machine. 

T h e company hud no evi­
dence to show whether it was 
one or the other so they re­
sponded by firing both work­
ers/ a union organiser said. 

Meanwhile , P ineware in 
Pinetown has paid the union 
R8 000 in settlement of a re­
trenchment dispute. 

A MAWU organiser said the 
company retrenched workers 
according to Last In First Out 
(UFO) per department. 

4So they shifted workers to 
whatever depar tment they 
were applying LIFO to. They 
got rid of whoever they wanted 
in that way/ he said. 

'As part of the settlement we 
have concluded a retrenchment 
procedure which will bet ter 
protect union members in the 
future/ he added. 


