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THESE seven giant corporations
anc control nearly all of South
ANGLO Africa’s economic wealth.
ﬂw Together they control close on
80 percent of all the companies
E‘_ﬁ‘ listed on the Johanneshurg
ki I Stock Exchange.
L] |_J Towering over all the rest is
Anglo American Corporation

which alene controls a string of
companies which represent 56
percent of the RY0 000 million
valie of the Stock Exchange
shares.

Even the smallest, Old Mutual
with its relatively small share
of 0.8 percent represents around

1000 ATTEND

MO.AE than | 000 workers att-
ended the succesful annual
general meeting of the Transvaal
branch of the Chemical Workers
Industrial Union.

Branch secretary, Chris Bonner
said this was a splendid turm out
as it represented just over a third
of the paid up membership of
the branch.

Chemical workers sing their way along to the annual general meeting
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THE Sweet Food and Allied
Workers Union has cracked the
hard-line attitude of the manage-
ment at the Cato Ridge Abbait-
4r,

And the union is rapidly re-
emerging as a powerful force
amang the Cato Ridge workers.

Last yvear SFAWU suffered a
set-back when all its members
were dismissed at Vleissentraal
— another Cato Ridge factory.

The workers were dismissed
after they struck in support of
their demand for the re-instate-
ment of five key union activists.

However, inspite of this set-
back workers in the area rem-

CWIU’S AGM

She said that members in each
factory had donated money for
the meeting and shop stewards
had got together to prepare food
for everyone to eat after the
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Meat bosses
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R750 million.

Anglo, Sanlam and Old Mutual
together are believed to control
5 000 companies,
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ained loyal to SFAWU and to
FOSATU.

And by early this year, the
union reported that it had a
majority at the State-owned
Abbattoir,

The union approached the
company for recognition but
it insisted that SFAWU extend
15 scope of registration to cover
Cato Ridge and that it produce
an audited statement proving
paid up membership.

The workers rejected this, see-
ing it as a delaying lactic. As a
result the union threatened to
declare a dispute saving thal
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crack

the company’s unwillingness to
recognise  a  majonly  union
amounted to an unfair labour
practice.

Recently the company backed
down and has now apreed to give
the union stop order facilities
and has begun negotiations
towards a full recognition agree-
ment.

A Cato Ridge worker said the
union had won & “‘massive vict-
ory’.

*The bosses thought they had
crushed us st Yieissentraal but
FOSATU can never be crushed,”
he said.

meeting.

‘The shop stewards had slaugh-
tered 2 cow and spent all night
cutting it up,” she added.

But the meeting was not with-
out its problems.,

Sister Bonner said early that
moming they had heard that all
meetings in the area had been
banned.

Because of this the Benoni
Municipality did not send their
buses to pick up workers from
the East Rand.

But the shop stewards and®
office bearers were incredibly
resourcetul, Sister Bonner said.

‘They quickly went to the
police (o get permission {or the
meeting to continue, and arrang-
ed alternative transport for the
East Rand people,” she said.

Eventually the meeting got
under way
Sister Bonner reported to

members on the growth and
stabilisation of the branch over
the past year and of the project
to organise workers at the Sasol
plant near Secunda,

The union has nearly 2 000
members al Sasol, and plans to

approach management at the
plant were approved by the
meeting.

CWIL's  president, Abbey

Cwele, and present general seer-
etary, Charles Ngema, reporied
on the national unjon affairs

Two new
E Province
wage deals

TWO new wage agreements have
recently been negotiated in the
Eastern Province.

Al the Port Elizabeth Cadbury
factory, the nunimum wage has
been hiked up by | 8c.

The wages of the majority of
workers have gone up from
R2.16 to R2.34 per hour

On top of this the wage
agreement was  backdated to
July 11 so the workers rec
eived about six weeks back pay

And at the Mercedes Bens
plant in East London, the wages
have heen brought in line wilh
their colleagues in the Port Elis-
abeth motor plants,

The workers will immediately
get a lUc increase backdated to
August and a further 15¢ incr-
ease in Febroary next year.

The wage agreement will be re-
negotiated  in August 1984
where the mator workers' living
wage demand of R3S50 will
again be the subject for the wage
negotiations.

in terms of the new agreement
Mercedes” workers will also et
a service attendance allowance
which for those with ten years
service works out to be a further
10c per hour.
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