
Management "squeezed" 
at Colgate 

Colgate management appear 
to be g e t t i n g some t i p s 
from "Union - bus te r s" in 
the United S t a t e s of 
America. "Union - b u s t e r s " 
are spec ia l consul tan ts who 
advise management on how to 
use new and b e t t e r t a c t i c s 
to break the power of the 
unions. 
Colga te ' s l a t e s t t r i c k has 
been to attempt to prove to 
workers t ha t they don ' t 
need a Union. Management 
introduced a FREE bu r i a l 
scheme with a R500 death 
benef i t which i s a much 
l a rge r sum than the Union's 
death bene f i t . 
Workers responded with one 
voice saying "we want what 
we're asking for now, not 
when we're dead" and r e ­
fused the bu r i a l scheme. 
The following week manage­
ment t r i e d to d i r e c t a l l 
gr ievances through the 

Liaison Committee. 
Workers successful ly boy­
co t ted t h i s system as two 

i hundred workers had p e t i ­
t ioned t h e i r l i a i son con-
mi t t e e members to r e s ign . 
Management s t i l l refuses to 
ta lk to the union. Their 

I present excuse i s t ha t 
Chemical Workers I ndus t r i a l 
Union (CWIU) i s u n reg i s ­
tered . 
However i t wi l l be in­
t e r e s t i n g to see manage­
ments next an t i -un ion move 
following S u l l i v a n ' s recen t 
statement t ha t they must 
t a lk to unreg i s te red 
unions. 
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