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NEWS IN BRIEF

GLACIER BEARINGS

In our last issue we reported
on the Glacier Bearings
factory in Durban., The
struggle for union recognition
by MAWU has been continuing

since April 1978. There 1is
still no progress and
management says that they
won't recognise an

unregistered union. Management

have shown shop stewards a
letter from Ronnie Webb's
Union, the Motor Industry

Combined Workers Union saying
they want to organise at
Glacier. At present MICWI] have
no members at Glacier.

FATTIS & MONIS

The strike by 55 workers at
the Fattis & Monis factory in
Bellville South, Cape Town is
still continuing. The workers
both Coloured and Africans are
struggling for recognition of
their union, the Food and
Canning Workers Union. The
strike started in April and 5
months later the workers are
still united. Management tried

many ways to split the
workers. 0One of management
tricks was to of fer to

re-employ only the Coloured
workers and not the Africans.
Another was to offer each one
of them a job in other
factories owned by them. The
strikers are receiving R15 per
week to live off which is
supplied by the union and from
donations to the union.

W. PROVINCE (CAPE)

14TH AFFILIATE

'On  the 30th September the
JEWELLERS & GOLDSMITHS' UNION
'Became FOSATU's 14th
affiliate. The Union is
repgistered with a mixed
coloured and white membership.
The Cape Town branch has a
membership of about 450 and
the Johannesburg branch is
being reorganised,

| Jewellers & Goldsmiths will be
one of the smaller FOSATU
affiliates but it is certainly
the oldest having been started
in 1939.

FACTORY REPORTS FACTORY REP

NATAL
CAMPAIGN FOR UNION Although the Company claims to
RECOGNITION AT HENKEL be reconnising _the .llninn it s
clear that this is not the
CONTINUES case in practice since it is
t §éa
MGRkEL 48 A Gean  sunsd not accepting the proposals !o

factory in Prospecton, Durbhan
which manufactures glues and

s0aps. Workers there were
organised by the Chemical
Workers Industrial Union in

1977 after they realized that
the Liaison Committee had no
strength. In fact it was the
Liaison Committee itself which
in September 1978 approached

the management for
recognition. To date about B8
meetings have been held

between the officials of the
union, shop stewards and
management .

In January 1979 the Company
stated its intentions to
recognise the Union. However
at a later meetlings management
was asked to clarify what 1if
meant by recognition. After
the union sent a memorandum %o
management clarifying this the
management agreed to the
election of shop stewards
inside the factory and monthly
meetings with the Union
officials and shop stewards.

In February management began a
counter-move against the union
by campaigning for the

establishment of a counter
body known as the Company
Council which they claimed
would represent all workers

since, "All are not interested
in the union." Workers
successfully boycotted the
elections of the Company
Council and this adequately
showed management that workers
rejected this Council.

The Union then submitted a
Memorandum setting out how
Shop Stewards and officials
would be involved in taking up
grievances and how the union
will protect workers from
unfair dismissals if the union
were recognised. It was now
becoming clear to workers that
management was trying to block
the union. Management respond
to the memorandum by stating
that these proposals will be
referred to Company Council
which is a national body, and
considerations from other
centres must be ftaken 1nto
account. The union has heard
rumours that workers in the
Transvaal know nothing about
this Company Council, but they
only know of the Liaison
Committee.

allow the wunion to *ake up
grievances and protecting and

fighting for workers' rirhls
at Henkel. WYorkers at Henkel
have recently simme-d 0

petition to he sent to memhers
of the Company Council, Lo the
Chairman of this Council and
to Management, includinn
overseas, bto show that workers
at this plant reject the hody
imposed on them.

RAINTOW CHTORERMS

In late Aurust a hure worlk
stoppage occurred ak the P2
plant of PRainbow Chickens in
Hammarsdale, Morkers WeE
demanding an explanation fron
manacement abhoult the 4dismissn)
of a union member who was on
the Works Commni " Lern,
“lanagement refused ‘o
proper reasons for this nand
would noht Adiscuss rhe matter
with the elected wor' s
committee. The Nept. of Lahour
too did not respond when asel

mive

to SO+ ou k: “he matter,
Yorkers were then oridered o
leave 'he fac*oryv. Yhen ‘thev

gathered out side the eates ‘o
demand their Jiohs haclt, the
police arrested 55 wor%ers lor

"meelLing illepallv in the
open',

Now manapgement has emplover]
new workers Lo replace over

100 workers who remained ou®.
Bukt because *he new woarkers
are unskilled there has heen na

drop in production £hals)
therefore a loss to the
company .

The workers who remained
inside the factorv con%tinue 'o
strengthen their Yopls
committee even thourh
management tried Lo replace i%
with a Liaison Commi'tee.
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UNION WINS ONF WEREK'S MOTICRE

PAY FOR DISMISSRED “WNRKERS,

Tor 20 years Revertex has
heen dismissing workers witn

only one days nolice pay.
Jecause’ WOrers have
orranised thesselves 1n'a
whe union theyv have laarnt

that their lemal riphts =are
one weeks nokice pay. This
has now bheen won for sl!
workers dismisse] in  the
fusiire,



FACTORY REPORTS FACTORY REPORTS FACTOR

TRANSVAAL

NELFAOS AN ATLAS NNRCY

le]rns and Atlas Copco is a
fne'ory Ln Renoni near
Johanneshurg. It is owned by a
“wedish Company and has abhout
170 workers. !Inion memhership
i3 increasing at the factory
bt memhers have not elected
shop-6tewards yeb. “anapement
workers
join *the union if they wanted
bt and Shak the Company would
not ‘ry ko stop the union. 5o
'he wnion asked 1if members
could put notices on the
Fackory notice=hoards hut the
company refused,

Loy |l

Tn July A workers were fired
withou!. warnings oOr reasons
for dismissal. 3 of them were
union members who had many
years of service with the
company. Nther workers at the
factory were very angry at the
way rhe Company had treated
these men. 2ne of the Liaison
Commi LLee members tried to get
an explanation from management

EASTERN PROVINCE
(P.ELIZABETH)

LEMNONS: UNION - CHEMICAL &
GENERAL WNORKERS UNION

Contacts are being made =aft
this factory to start the ball
rolling to once again pet the
union on it's feet. Workers at
this plant were told that they
were not allowed to speak
abhout the trade union whilst
on the premises of the
factory.

When this union started in
1977 the company hit back at
it by sacking the then acting
chairman of the union.
Management declared that the
job then being done by the
acting Chairman was rerdundant
and that they could not place
her anywhere else inside the
factory.

instituted
committees
females and one for
the majority of the
memhers serving on hoth
commi Lhees are people in
supervisory capacities ‘which
management in turn uses
apainst the union. The only
way in which workers can
improve their wages and

The company then
two consultation
one for
males,

that they could.

‘campainn

at the Liaison Commirttee
meeting. Buft the management
refused to discuss these
dismissals. Apain the workers

saw tha*t the Liaison Committee
Aoes nothing to help workers
with their prohlems. The union
officials tried to take up the
matter with manapement. The
union was weak in *he factory
and this made it easy for
management to refuse to see
the union officials fo discuss
the dismissals, The members at
Atlas Cop-co have learned that
if they are not strongly
organised in the factory, the
wnion officials will also be
wealk, The strength of the
union comes from the strength
in the factory.

So <he members at Atlas Copco
have now began a recruiting
to bhuild a strong
union in the factory. They are
determined to make sure this
does not happen to them again.

conditions its to re-organise
in the factory and form a

strong union which could
negotiate with the Company. Ve
wigh them success in the hard

wort ahead of them.

| EASTERN CAPE SWEET FOOD AND

ALLIED WORKERS UMION

'fﬂnrqgigfered}.

This is a sister union of the
T.P.S.F.A.W,U, which was
started in order to strengther
the movement inside Cadburys.

The normal strategy of the
unions in the E.,P., area is to
first of all get the Coloured
Union registered which would
then pressurise the company in
recognising the African union.
In the case of Cadbury this
strategy did not work so the
organising of the sister union
was stepped up to form a two

prong attack on the company.

At this point in time the
E.C.5.F.A.¥W.U, workers are
still too few to try and
tackle the company and the
basic objectives of the
organisers 1is to build up
membership and educate the
Steering Committee on trade

unionism so that recruiting

|could be stepped up.

It would also create a strong
basis for this union inside
|the plant where a 1lot of
questions being put by the

non-members belanging to the
lIn Company union.

FARGESTA

Farpesta is a Swedish - owned
Company based in Springs,
Transvaal which manufacturers
drill bits., It euploys 210
African workers of which 70
are union members. These union
memhers are being organised by
the Engineering & Allied
Workers Inion., At a meeting
between officials of EAW and
management it was agreed to
give the Union access to the
factory at lunchtime once a
week for one month with the
purpose of recruiting members.
“anapement. also agreed ‘Yo
union notices being put on the
notice board. At the end of
rhe month the union will meet
ko discuss representivity of
the union in the planht and to
discuss recognition of
shop-steward groups. The
Jeneral Secretary of EAWU has
been visiting the factory for
the past month,

CADBURY UNION-EPSFAWU.
(REGISTERED).

The Sweet workers struggle for
recognition in Port Elizabeth

still continues. TDuring the
last month the members
complained ahout certain

changes in their conditions of
employment.

a) The stopping of talking or
singing on the conveyor
belts.

3) Stopping WOrkers from
smoking in the canteen

during working hours which
is the only place the
workers may smoke as this
is a Sweet and Food
Fac tory.

When the union wrote to the
Company regarding this the
reply was very much the same
as always that the Company had
nepgotiated a grievance
procedure with the In Company
Union (ie. tThe "Union" set up
by Management -~ which 1is
nothing more than a Company
Committee) and Management
wasn't prepared to correspond
with the union regarding these
grievances. As one can see the
fight for recognition
continues at this plant which
is a wholly owned British
subsidiary.



