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KELLOGGS WORKERS WIN

UNION RECOGNITION

On the 14th August 1979 the
Sweet, Food and Allied Workers
Union and Kellogg (Pty) Ltd
signed 3| recognition
agreement. This becomes only
the second such recognition
agreement after BSmith and
Nephew.

The Agreement shows aquite
clearly that for companies
- acting in good faith
recognition is possible and
" makes nonsense of the many
~excuses still used by other
companies in trying to avoid
recognition.

The draft agreement was
discussed fully with workers
and then Shop Stewards and
Union officials nepotiated it
with management. WNegotiations
began after the wunion had
shown that it had majority
membership in the factory.

The Agreement is a recognition
agreement that clearly
establishes the Union's right
to represent and negotiate for
its members. The next step is
to negotiate a second
agreement dealing with wages
and working conditions.

1. UUnion

The Agreement and the
involvement of Shop Stewards
in its negotiation are
important victories for
Kelloggs's workers and all

workers in South Africa.

The Kellogpg apreement provides
for the following things:

recognition: The
management recognises the
Union to represent and
negotiate on behalf of
members in the plant.

2. Access:The Union organiser

is permitted into the
canteen once a month on a
Wednesday during lunch
time. At other times the
organiser has to give
management seven days
notice of intending to
come into the factory.

3. Shop Ghieward: The mana-

Jement recornised the
richt of ‘he Shop Stewarrs
to renresent and negotiacte
on hehalf of the memhers
of the Union.

THE NEW LABOUR LAW

On the 1lst October the amended

Industrial Conciliation Act
dealing with trade union
rights and collective

bargaining became law. At the
last minute, however the
Government was forced to make
an important concession.

The Minister of Labour
announced an exemption that
would extend trade union
rights to nearly all workers.
The exemption was gazetted on
the 28th September.

REGISTERED TRADE UNION RIGHTS.

The effect of the exemption is
that only citizens of

countries outside the old
borders of South Africa will
not be allowed to join a
registered trade union.

This means that citizens of
the so-called  independent
states of Transkei, Bophu-
tutswana and Venda can join
registered unions but citizens
of say Lesotho or Swaziland

cannot join.

CRITICISMS OF THE LAW.

Despite this concession by the
Government some very important
criticisms of the new Act
remain.

(continued on Page 2)
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what does Fosatu
stand for ?

FOSATU stands for strona and
affective oraanisation of
vorters at their n»nliaces of
work. Ve stand for stron~
shon-floor oeraanisation.

Wwhat do we mean "y strona
shon=floor orTanisation?

Ve rmean an active,
well=-inferried men e rshin
that will sunnort each other
and tieir eected Shon
Stewards in the stru~-le to
nrotect anqd imnrove workers
rights in the wor'c nlace.

“ithout this oraanisation
Shon Stewards will not he
able to effectively renresent
workers nor will manasrerent
listen to themn.

Also an active :neinhershin
builds active Shon Stewards
who carry out their cduties
~ arT ure on'
their prodress an- events in
the union.

noints so

Why are these

important?
They are S0 imnortant
because:

l'orkers exnerience <ay-to-
day problems in their
workplaces. Adreements and
taws cannot bhv ‘fhemselves
solve these prohlems. Only a
strong and active union has
the machinery to deal with
and solve those nroblems as
they occur.

Active members and Shop
Stewards are essential to a
democratic, worker controlled
union movement,

A democratic worker
controlled Union movement is
essential for workers to have
worker leaders who can truly

represent nrotect and
advance workers interest 1In

Society.



THE ZISIZENI BASEBENZI PROJECT

The 7Zisizeni Rasehenzi Project
was sebk up in Turban in June
1977 as a result of money
donated by the Inkernational
Confederation of Free Trade
lnions. The T.0.7.T.l. is the
THFREH“ co-ordinating body of
Erade unions in the West. The
suceessful unit in ZB is
the sewins unii which emnloys
A workers. Nf *‘hese 4 three
are unemnploved *extile union
memnbers. The project has 4
sewing, machines doing
Aifferent tLtypes of work., All
vhe 727 workers have becone

most

WHAT DO WE MEAN
BY RECOGNITION

It means:

1) The “lanaremnent of a
Company arrees ho
recornise the lnion.

?) "anapemnent anrees to
recognise only the Union
shop s ewards as the

represeniiatives of the
workers in the factory.
3} That management aprees to

Falk with their workers
Fhrousth the ion -
“hrouah shop g heward
oroups and urnion

officials.
4) There can be no other body
representing the interests

off the workers -in the
Factory 1like a Liaison
Committee or a Company
Council.

5) "anarcenent must  put it
into wrikinpg that they
recornise the llnion - this
is an Acreement hetween
the Tmion and the Company.

() This  Apreement, should

wike clear the riphts of
the Shop ﬁtewards}memherﬁ
and  lmion officials eg.
Management should apree to
discuss all dismissals
with the shop stewards,
and also arree to discuss
all working condi Eions
with shop stewards, and
‘Inion officials,

| fully skilled in sewing since

Joining the Project, At
present, the workers are
making school uniforms for

children, but are
concentrating on making gym -
tuniecs, dresses, skirts and
hlouses. The garments are sold
mainly to union members, The
ZB Project is not a profit-ma-
King project but mainly to
assist union members. I
production improves then
prices can he fixed far below
the prices in the shops and in
this way workers can benefit.

The Tlew Lahour Law Continued
e e e e — |
from Pagze 1.

-~ chere is still uaot full

freedom of association

non-racial unions
will not be allowed to
repgister unless the "Minister
gives them an exemption.

- hecause

workers are
from unior

- because some
still excluded
memhership.

- because membership depends
on *the YMinisters exemption and
is not written into the Law.

— The need for provisional
repistration is unclear and

sives the Registrar power
to decide withouvt giving
reasons.

- Various new measures in the
Act gpive the Government

preater powers to intervene|

in trade union affairs.
-~ There is still a veto right

fFor existing repgistered
unions on Industrial
Councils.

FOSATU'S POSITION.

The Central Committee that met
on the 29th & 30th September
in Durban discussed the new
Act and the question of
registration.

It was decided that:

- FOSATU and its affiliates
would consider the exemption
weiphing it against our

BIG S5TART TO FOSATU EDUCATION
PROGRAMME ,

FOSATU's Fducation Programme
started in a big way in July.
Affiliates sent 35 organisers
to a 3 week training course
held at the University of
Natal in Durban. For a first
attempt this proved very
successful .

FOSATU officials and invited
experts who ran the course
which covered the economic
system, labour law and
organisational skills, In
addition puest speakers such
as the experienced trade
unionist Dulcie Hartwell of
the National Union of
Distributive Workers, spoke to
the organisers. The idea was
to force organisers into
thinking about FOSATU and its
relationship to other
organisations in South Africa.

The programme was strenuous
although the relaxation
periods seem to have been well
used. But there was no doubt
that at the end of the course
organisers appreciated that
very high standards were
demanded of them if we are to
build strong worker controlled
unions in FOSATU.

Organisers learnt that the key
to success 1is strong, active
and well informed membership.
The law and clever negotia-
tnrsl can never replace this
but only add to it.

We were very fortunate to have
Bob Ashworth present for a few
days. His experience as a
senior shop steward in Leyland
in England taught everyone a
great deal. Ik was also
important to hear the British

workers' story which is very
different from the strange
Stories we are told by
management and Ehe
newspapers,

The notes prepared for the

course are being made into
booklets. These will be
printed for the FOSATU
EDUCATION SERIES and

distributed to each Region.

remaining criticisms of the
Act.
— Another Central Committee

Meeting would be convened soon
where a joint decision would
be taken.

- FOSATU will make strenuous
efforts to consult other
unregistered unions so that
there could be a common stand.



