
Wave of metal strikes 
by Transvaal workers 
I J L metal industry in the Tran­
svaal has been hit bf a wave of 
strikes over the past few months 
as Metal and Allied Workers 
Union members battle against 
stubborn nvnagement. 

And in spite of the employer 
practice of firing all the strikers 
and rehiring selectively, MAWU 
has managed to get the majority 
of the workers taken back. 

This is no easy task in the pres-
ent economic climate where ret­
renched and unemployed work­
ers are desperately looking for 
jobs 

At Boart Hard Metals i t 
Springs, workers struck for two 
hours when the company refus* 
ed to take back a worker who, 
workers said, had been unfairly 
dismissed. 

Talks between MAWU and 
Boart Hard Metals have at this 
stage deadlocked and the union 
is considering further action. 

At another Springs factory. 
Union Carriage, workers downed 
tools for two days when manage­
ment brought in a white union 
into retrenchment negotiations 
with MAW J , 

MAWU boycotted the meeting 
arguing that as the majority 
union it should have sole barg­
aining rights. 

At VSP Steel workers went on 
strike when the company sudd­
enly announced that it would 
not pay any bonuses this year. 

On the same day the company 
dismissed all the workers and 
closed the factory 'until further 
notice*. 

However after negotiations 
between MAWU and the comp­

any, management agreed to re* 
employ all the strikers. 

About 200 workers at Coal-
erquip near Johannesburg have 
also been taken back after a 
strike over the dismissal of a 
worker. 

Meanwhile, at Rheem SA 
workers have refused to accept 
selective rehiring. 

The workers went on strike 
demanding the dismissal of a 
supervisor who had said to 
management that union memb­
ers were intimidating non-memb­
ers. 

This was dismissed as 'lies* by 
the workers 

Rheem fired all the strikers 
and has tried to selectively re­
hire -workers in order to weed 

out the 'hotheads'. 
At Pretoria factory, Asea 

Cables, workers have struck on 
three occasions recently. 

The latest strike was sparked 
off by the dismissal of a work­
er. 

The company fired all the 
workers and began to hire 
retrenched workers from 
othgr plants. 

After long negotiations betw­
een Asea and MAWU, the comp< 
any finally agreed to take back 
the majority of the workers and 
guaranteed employment to the 
rest when there was sufficient 
orders. 

However, three shop stewards 
were not taken back and MAWU 
will be making an appeal foi 
them. 


