
PWAWU 
beats 
selective 
rehiring 

THE Paper Wood and Allied 
Workera Union has become the 
second FOSATU union to block 
an employer selectively rehiring 
or firing striking workers. 

In a full recognition agree­
ment signed with Carlton Paper 
at Wadcville, the company 
agreed that if there was a strike, 
it would either dismiss all the 
strikers or none at all-

It also agreed that if all the 
strikers were fired* the comp­
any would either take them all 
back or none at all. 

This is the second such agree­
ment to be signed by a FOSATU 
union. The first was between the 
National Union of Textile Work­
ers and Natal Thread - a Hamm-
arsdale company. 

This strike clause makes it 
extremely difficult for an empl­
oyer to sack striking workers as 
to do so would mean training a 
completely new workforce from 
scratch. 

It also removes management's 
strike breaking tactic of dividing 
the workers by only taking back 
some of the strikers. 

The Paper Wood and Allied 
Workers Union said it had push­
ed for the strike clause after 
watching the selective rehiring 
tactics of many bosses in the 
Wadeville area. 

The PWAWU hailed the Carl­
ton agreement because it 'put 
workers on a stronger footing 
in their negotiations with mana­
gement. 


