
Majority unionism fought for 
TRANSVAAL employee have 
been trying recently to force the 
Metal and Allied Workers Union 
to bargain at plant-level togeth­
er with minority unions. 

MAWU has slammed this move 
as completely unnacceptable be­
cause it runs against the prin­
ciple of majority unionism. 

All FOSATU unions believe 
th^t the union which has the 
majority of workers as members 
should be regarded as the sole 
bargaining representative in the 
plant. 

Branch secretary, Moses May-
ekiso said that employers have 
tried to get MAWU shop stew­
ards to participate in Company 
Works Councils which include 
all the unions which have mem­
bership in the plant. 

*We cannot accept a situation 

where we are 90 percent repres­
entative, like at Usco Vaal and 
Klip, yet have to sit at the neg­
otiating table and perhaps sign 
joint agreements with unions 
which represent as little as 
2 percent of the workers/ 
Brother Mayekiso said. 

The company must negotiate 
with the majority union and the 
minority union and non-memb­
ers must then fit in with that/ 
he said. 

*We are going to fight this at 
all levels of our organisation/ he 
added. 

Brother Mayekiso said the 
companies which had tried to 
push this on MAWU were 
GEC, Boart Hard Metals, EMSA 
and MCG Plastics. 

He said it was clear that the 
metal employers* association. 

SE1FSA, was behind this. 
4SEIFSA must realise that 

good industrial relations in the 
metal industry will only come 
about when it stops meddling 
with companies which wani to 
negotiate with representative un­
ions,1 he added. 

Brother Mayekiso said thai 
SE1FSA was trying to form 
mini-industrial councils at every 
factory. 

'But just like Liaison Comm­
ittees and Works Committees 
they just won't work as they 
will be rejected by the workers/ 
he said. 

fcWe believe that the majority 
union has the right to negotiate 
on behalf of all the workers in 
the plant. And we will force em­
ployers to honour that right/ he 
added. 


