
Clash looms at Sarmcol 
WORKERS at Sarmcol at How-
ick are preparing for a major 
clash with their bosses. 

After a long struggle, the 
workers recently gol manage­
ment to agree to begin recognit­
ion talks with the Metal and All* 
icd Workers Union. 

The company agreed to com­
plete the recognition talks with 
the union within three months. 

However, negotiations have 
been held up by the company 
insisting that MAWU should 
merely accept the company's 
policy on severance pay. 

This is despite the fact that 
earlier when Sarmcol retrench­
ed a number of security guards 
it agreed to negotiate their sever­
ance pay with the union as part 

of the recognition package. 
"But when we came to the 

issue of severance pay during the 
talks, they now said that they 
had changed their minds - sev­
erance pay was non*negotiable/ 
a MAWU organiser said. 

He said the company policy 
laid down that severance pay 
would be 2 days pay for each 
year of service after S years — if 
a worker has worked less than 
five years he would get nothing, 

*Wc said wc were not prepared 
to accept this and have declared 
a dispute/ the organiser said. 

In the meantime. Sarmcol has 
said it is going to retrench 
another 39 workers. 

It agreed to discuss the retren­
chments with MAvflJ but once 

again insisted that severance pay 
was non-negotiable* 

MAWU has called for the app­
ointment of a Conciliation 
Board and is considering strike 
action. 

Meanwhile, the company has 
also called a dispute and is 
attempting to take the union to 
court for its unfair labour 
practice. 

The company is claiming that 
because MAWU did not accept 
the company's severance pay 
policy, it was negotiating in 
bad faith. 

MAWU said it would oppose 
the company's court action by 
asking the Industrial Court to 
throw the case out on the 
grounds that it is frivolous. 


