
Unity wins pay rise 
WORKERS at Smith Industries 
in Pinctown have recently won 
major wage increases from the 
company after long negotiations 
and two work stoppages. 

The eventual increase agreed 
to ranged from RI2 to RI4 per 
week across-the-board. 

The company also guaranteed 
a further R2 per week increase 
in August and agreed to nego­
tiate further increases in 
October 

In order to close the gap betw­
een women and men workers, 
the women have been guarant­
eed a minimum increase of R4 
per week across-the-board in 
November. 

Shortly after negotiations beg* 
an three weeks ago, a deadlock 
was reached when management 
refused to negotiate further. 

Workers downed tools *nd re­
fused to return to work until the 
company had agreed to re-open 
negotiations with the Metal and 
Allied Workers Union. 

The managing director was 
called in to address workers and 
after promising to negotiate 
further, workers returned to 
work. 

However, at the next meeting 
between shop stewards and 
management wage talks again 
broke down when the company 
refused to increase its offer. 

MAWU said this made workers 
Very angry indeed* as they felt 
they had been tricked so work* 
ers stopped work again. 

This time they refused to go 
back to work until an agreement 
had been reached. 

After the day-long nego­
tiations, the shop stewards even­
tually came back to workers 
with an offer which was accep­
table to all. 

A MAWU official said by un­
iting* workers at Smiths had 
been able to achieve their aims -
'they broke down all divisions 
between them and proved that 
unity is strength*. 


