
BACK TO THE BAD OLD DAYS 
OF LIAISON COMMITTEES 

FOCUS ON 
HEALTH 

AMONGST the many new laws 
that are being passed in parlia­
ment this year is one that, in 
time, will affect many of the 
factories organised by FOSA TU. 

This is the Machinery and 
Occupational Safety Act - a 
new law aimed at reducing 
accidents caused by work. 

New regulations and measures 
are long overdue — every year 
300 000 accidents are reported 
in South Africa's factories. 

These accidents kill 2 000 
workers and leave 30 000 perm* 
anentfy disabled every year, 

A further 3000 workers are 
compensa ted e very year for 
illness caused by working cond­
itions — far more illness goes 
unrecognised. 

An important way that this 
new law affects workers and 
their unions is that it requires 
employers to establish Health 
and Safety Committees in their 
factories 

The way that these committ­
ees are to be established and run 
takes industrial relations back to 
the bad old days of works and 
liaison committees. 

— management will appoint the 
worker represen tatives, 

— management will chair tlw 
meetings and draw up the 

ACT 
agenda. 

— worker health and safety rep­
resentatives have no special 
training, no right to inform­
ation and no powers to en* 
force decisions made by the 
committee. 

Organised workers need to 
think about how the establish-
ment of this kind of committee 
is going to affect the existing 
shop stewards' committee in the 
factory* It is best to have plan­
ned your response before man­
agement comes up with the 
suggestion for health and safe­
ty committees. 

Health and safety at work i$ 
an important area of union act­
ivity that is still very new to 
most South African unions. 

In Britain the Trades Union 
Council (a federation consisting 
of all the major British trade 
unions) has itself trained more 
than 100000 shop stewards as 
health and safety representatives 
over the last eiglit years. 

These representatives are back­
ed up by a Health and Saf­

ety at Work Act that gives work­
ers a lot more power than South 
Africa's Machinery and Occup­
ational Safety Act does, 

British health and safety rep­
resentatives are entitled to — 
— be elected by the workers if 

they are organised by a union, 
— investigate and inspect the 

workplace (for example they 
can leave work and go immed­
iately to the scene of an accid-
ident where someone is inj­
ured) 

- inspect managements' doc­
uments that are relevant to 
the workers' health, 

- one week's paid leave a year 
to attend union health and 
safety training courses, 

— sit on health and safety 
committees where there is 50/ 
50 worker/management rep­
resentation. 

- meet and consult with gov-
ernmen t factory inspec tors 
and to file complaints with 
these inspectors. 

These are the kinds of rights 
that workers can gain if the est­
ablishing of a health and safety 
committee in their factory is 
negotiated and not just left tobe 
a management initiative and a 
disruption to the activities of 
the union inside the factory. 


