
SA Fabrics taken 
to industrial court 
THE National Union of Textile 
Workers (NUTW> is taking SA 
Fabrics of Rossburgh to the industrial 
court over some of the harshest retrench­
ments executed by any textile employer 
this year. 

When the company retrenched 60 
workers* it gave the union 36 hours 
notice of the dismissals; selected 
workers for retrenchment without 
taking length of service into account; 
and introduced overtime for remaining 
workers at the same time. 

Some of the dismissed workers had 
worked for the company for more than 
twenty years. 

The union will ask the industrial court 
to rule that the company has committed 
an unfair labour practice. 

ORDER SOUGHT 
It will ask the court to order 
•that all retrenched workers should 

be reinstated. 
•that the company should not 

retrench workers without giving the 
union 30 days notice* and allow it a 
reasonable opportunity to negotiate a 
fair procedure for retrenchments which 
may be necessary. 

S A Fabrics is a subsidiary of a British 
company and the union also wants to 
lodge an official complaint with the Inter­
national Labour Organisation (ILO) 
over the retrenchments. 

Commenting on the retrenchments, 
the union's general secretary. Obed 
Zuma has said: "They know damn well 
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they couldn't do it in Britain. Why do it 
hcrer 

ILLEGAL 
In Britain, retrenchments such as 

those executed by SA Fabrics would 
not only be unfair but also illcgaljabour-
expertssay. In tcrmsofcodesofconduct 
for multi-nationals operating in South 
Africa, all parties to the ILO have 
agreed that subsidiaries will operate 
their factories here in accordance with 
internationally accepted standards. 

This will be the first time that the 
industrial court will have to state its 
position on retrenchments andit remains 
to be seen whether it will impose the 
same standards in South Africa as are 
commonplace overseas. 


