
Another first for clothing workers 
CONTRARY to what TUCSA's 
Garment Workers Industrial 
Union (GWIU) believes, fac­
tory-floor negotiations have not 
caused chaos in the clothing in* 
dustry — instead they have led 
to new worker rights being 
won. 

Workers at Pinelown factory, 
James North, were the first 
clothing workers to be granted 
an exemption from the indus­
try's closed shop in order to join 
the National Union of Textile 
Workers (NUTW>. 

They are now the first cloth­

ing workers to be covered by a 
retrenchment agreement which 
pays a severance pay of one 
week's wages for each year of 
service. 

The TUCSA union opposed 
NUTWs exemption application 
arguing that to have negotia­
tions at plant level as well as at 
the industrial council would 
cause chaos in the Natal cloth­
ing industry. 

The GWIU is the only union 
sitting on the industrial council 
and it has persistently blocked 
NUTW's applications to join 

the council 

Only th rough indus t r i a l 
court action was NUTW able to 
win plant-level negotiating 
rights for its members at James 
North. 

In terms of the new retrench­
ment agrecement, James North 
has agreed to: discuss retrench­
ments with the union; retrench 
according to the principle of 
Last In First Out (LIFO); and 
to take back retrenched work­
ers before employing anybody 
else. 


