
Litemaster workers win 
R800 000 in biggest 
claim awarded ay court 
IN the biggest backpay claim 
ever awarded by the industrial 
court , Wadevi l le company 
Litemaster Electrical has been 
ordered to pay 65 Metal and Al­
lied Workers Union members 
close on R800 000. 

The company has also been 
told to take back the 65 work­
ers who it dismissed in July 
1983 — nearly two years ago. 

However, Litemaster has in­
formed the union that it in* 
tends to ask the Supreme Court 
to review the industrial court's 
decision, 

Thkc move has been attacked 
by MAWU as a 'delaying tactic 
which will only result in in­
creased hardship for workers'. 

The workers were sacked 
when they protested against 
the company's refusal to negoti­
a t e r e t r e n c h m e n t s w i t h 
MAWU-

Litemaster had insisted that 
retrenchment was a manage* 
ment prerogative and refused 
to listen to the workers' propos­
al that jobs be shared. 

For the past two years, the 
workers have remained united 
inspite of tremendous hard­
ships caused by unemployment, 
influx control and the lack of 
legal accomodation. 

Meanwhile, Rossburgh com-
pany, S A Fabrics, has paid out 
R6 500 to a dismissed union 
shop steward in an out-of-court 
settlement with the National 
Union of Textile Workers. 

T h e u n i o n a r g u e d t h a t 
Dominique Ninela had been 
dismissed for 'a relatively mi­
nor offence' and that the com­
pany had not followed the 
accepted practice of having a 
senior shop steward present a t 
all dismissals. 


