
Auto union improves tyre 
industry's 'dismal' wages 
THE National Automobile and 
Allied Workers Union has ext­
ended its fight for a living 
wage to the Eastern Cape's tyre 
and rubber industry. 

And in its first ever negotiat­
ions on the industry's industrial 
council, the union has hiked 
the minimum wages from Rl.38 
to R2,15anhour 

The recently completed wage 
talks marked up another first 
for NAAWU - it was the first 
time that black workers had 
direct representation on the 
council. 

Up to now the only union on 
the council had been the whites-
only Yster-en*Staal Unie. 

After a long struggle, NAAWU 
managed to break intt> the tyre 
and rubber council in March this 

year. 
It immediately set about rect­

ifying the "dismally* low wages 
it encountered in the industry. 

The new two year agreement 
came into operation on June 
11. 

And for the first time tyre 
and rubber workers have been 
guaranteed minimum six-month­
ly increases for the two-years 
covered by the agreement 

NAAWU's U s Kettledas who 
led the union's negotiating team 
said that workers were guarant­
eed a 10c increase not later than 
February, again in August and 
then again in February 1986. 

The agreement expires in 
March 1986. 

Furthermore, a long service 

leave has been agreed upon for 
the first time. 

Brother Kettledas said this 
starts at two days for five-year's 
service and goes up to five days 
for 20-year*$ service. 

On top of this, workers would 
get an extra public holiday 
during the year, he added. 

Brother Kettledas said the 
agreement would mean that 
most workers would get a 
nine percent increase - at 
the minimum 20c an hour and 
at the maximum 58c an hour. 

He said NAAWU would still 
be looking at the issue of incent­
ive work and rates at plant-level. 

And it intended to negotiate 
retrenchment and lay-off proc­
edures with the tyre and rubber 
employers, he said. 


