
Mayday march — Uniply fires them a i 
IN one of the most severest 
cases of union bashing in 
recent times. Barlow Rand 
company, Uniply, fired its 
entire workforce rather 
than settle a dispute with 
the Paper Wood and Allied 
Workers Union. 

The dispute arose when 
on May Day, the Uniply 
workers decided at a lunch-
time meeting to celebrate 
this Workers' Day by 
marching singing out of the 
factory gates when they had 
finished work. 

At 5.15pm the workers, 
all wearing FOSATU May 
Day stickers, gathered at 
one point in the factory 
premises. 

They asked one of the 
night-shift shop stewards to 
clock their cards while they 
all marched out of the 
gates. 

While clocking the cards 
the PWAWU shop steward 
was stopped by manage­
ment and sent back to 
work. 

A few hours later, he was 

told to leave the factory 
premises and return the 
next day for an inquiry. 

As soon as he left work, 
the night shift downed tools 
demanding that the shop 
steward be brought back. 

Uniply management ref­
used. 

After an hour the workers 
returned to work but staged 
a go-slow. 

The next day manage­
ment added fuel to the 
workers' anger by firing one 
of the night shift stewards 
for 'causing the stoppage' 
and issued warnings to the 
other two for taking part in 
the stoppage. 

Uniply then fired the 
shop steward chairman and 
treasurer, Moses Mkhize and 
Johannes Msiya, for their 
part in the May Day march. 

Workers saw this as a del­
iberate attempt by the com­
pany to smash the union so 
they went on strike on May 
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They returned lo work at 
midday when management 
agreed to hold appeal hear­
ings to review the sacking 
of the four shop stewards. 

At the hearings, Uniply 
decided to take back Broth* 
ers Mkhize and Msiya after 
giving them final warnings. 

However, they refused to 
take back the two night-
shift shop stewards. 

During the next week the 
workers went on strike on 
two occasions while the 
union attempted to settle 
the dispute. 

Go-slow 

But w hen management 
threatened to dismiss work­
ers if they took part in any 
more stoppages, the work­
ers decided to change tact­
ics and instead started a go-
slow. 

On Monday May 14, man* 
agement told night shift 
workers to clean the mach­
ines and go home. 

When the day shift arrived 
they found the factory 
gates locked and a conting­
ent of police with dogs 
waiting for them. 

A PWAWU organiser said 
that .rather than stay out­
side with the police and the 
dogs, workers decided to 
storm the gates. 

Four options 
However, management 

called the police into the 
factory in order to get the 
workers out, she said. 

Later that day, PWAWU 
was told that all the work­
ers had been suspended on 
full pay. 

Uniply management said 
they were now considering 
four options - either close 
the factory; retrench most 
of the workers; fire all the 
workers; or solve the prob­
lems with the union. 

On Friday May 18, Uni­
ply made its decision — it 
decided to fire all the work­
ers. 

Since then the 450 work­
ers have been meeting every 
week in a local hall. 

Dirty tactics 

The union, in the mean­
time, hasjaunced an applic­
ation for the temporary re­
instatement of the workers 
and an application for a 
Conciliation Board to dis­
cuss the dispute. 

The Barlow Rand Shop 
Stewards Council has also 
been informed of the plight 
of the Uniply workers and 
has been asked to pressurise 
Barlow Rand to take the 
workers back. 

A PWAWU spokesperson 
said, 'Clearly this is one of 
the ways Barlows is dev­
eloping to deal with unions 
- to get rid of all the work­
ers, like Uniply.' 

She called on workers to 
*unite and fight the bosses* 
dirty tactics*. 


