
Jaguar settles out-of-court 
MUCH of the National Union 
of Textile Workers' year-long 
battle to break into the leather 
industry has been focused 
a r o u n d J a g u a r S h o e s in 
Pietermaritzburg. 

Since the Jaguar workers 
crossed the floor from TUCSA's 
N a t i o n a l U n i o n o f 
Leatherworkers last year, it 
has been an uphill struggle to 
win recognition of NUTW. 

Apart from demanding recog-
n i t i o n , NUTW h a s a l s o 
launched several other indus­
trial court cases revolving 
around the unfair retrench­
ment of union members. 

Jaguar countered by bring­
ing its own case against NUTW 
in order to stop an overtime 

boycott. The boycott was start* 
ed by the workers when the 
company delayed recognition. 

Now, however, the battle is 
drawing to a close and the 
union has got its foot firmly in 
t h e d o o r of t h e l e a t h e r 
industry, 

In a recent out-of-court-set-
t l ement . the company has 
agreed to: 

• deduct stop orders; 
• recognise union shop 
stewards; 
• re-employ the 12 retrenched 
workers — half now and half in 
two months time; 
• pay the retrenched workers 
R4 500 in backpay. 

Similarly, an out-of-court set­

tlement has been reached with 
Pinetown clothing factory. Sea 
Gift. 

More than a year ago the 
company unfairly retrenched 
workers. 

In the settlement the com­
pany has agreed to sign a full 
recognition agreement; take 
back all the dismissed workers; 
and pay out R4 500 in back-pay 
— this is over and above the 
three month's wages Seagift 
was ordered to pay in an earlier 
industrial court hearing. 

At both these fac tor ies . 
TUCSA unions have bitterly 
opposed the workers1 swing 
across to NUTW. 

And they have used their po* 

Union lawyer, Halton Cheodle, with the retrenched Jaguar worker* 

sition on industrial councils to 
block NUTW's applications for 
stop order facilities. 

However, the settlements, 

which were both made orders of 
court, effectively overcome 
these technical manoeuvres by 
the TUCSA unions. 


