
Table Spinners' two-year battle 
AFTER a two-year battle, the 
Nat ional Union of Texti le 
Workers has finally won stop 
order rights at Western Cape 
factory. Table Bay Spinners. 

NUTW first applied for stop 
order facilities in August 19S3 
but was met with stiff opposi­
n g from TUCSA's Textile 
Workers Industr ia l Union 
which is party to the industrial 
council covering this factory. 

Some of the TUCSA union's 
objections wer« t ha t only 
unions party to the industrial 
council should be granted stop 
order facilities, that the grant­
ing of similar rights to other 
unions would make it easy for 
them to recruit and retain 
members and that industrial 
rest would be promoted if these 
facilities were available to such 
unions. 

Set aside 

The Indus t r ia l Court , to 
which the matter was referred, 
ruled in favour of the TUCSA 
union. But refusing to be de­
feated, the NUTW then took 
the case to the Supreme Court, 
where the ruling of the indus­
trial court was set aside. 

Permission for the union to 
have stop-order facilities was 
finally granted, with effect 

Joyful Table Bay Spinners' worker* 
from July 1, after the matter 
was referred back to the indus­
trial court. 

Workers at the factory were 
jubilant when they heard the 
news earlier this month. Tini 
Sikota. senior shop steward and 
one of the first workers at the 
factory to break away from the 
TWIU to join NUTW, said he 

had always been confident the 
union would win its case. 

lI was sure from the begin­
ning that we'd win. Workers at 
the factory wanted stop order 
facilities very much. What 
right did the TUCSA union 
have to try to block us from get­
ting these when they only have 
about seven members at the 

faotoryr he asked. 
'It is a good thing we have 

won. It was always difficult to 
collect subscriptions. I would 
sometimes have to spend about 
an hour — sometimes longer — 
collecting money from workers 
on a particular shift. Now shop 
stewards will be free to attend 
to other important worker 

problems instead of spending 
all this time collecting money.' 

'It will also be easier for us to 
get stop orders at new factories 
we organise. The TWIU won't 
try the same trick again/ 

John Copelyn, NUTW's gen­
eral secre tary , agreed the 
judgement opened the way for 
the union at other factories. 

The industrial council tried 
to block us from having stabil­
ity at the factory. They first 
said that although we had ma­
jority and recognition with 
management , this was not 
enough to grant us stop order 
facilities because we are not 
party to the industrial council/ 

This new judgement means 
that workers in the cotton in* 
dustry, who were previously 
not allowed to have stop order 
facilities, will now be able to do 
so. They will be able to join the 
union of their choice without 
obstructions being placed in 
their way/ 

I t is ridiculous for a union 
which does not represent the 
workers to have raised techni­
cal objections to stop order fa­
cilities being granted to one 
which is clearly representa­
tive/ he said, referring to the 
TWIU. 

<* * 
• • ' Irish workers 

refuse to handle 
£ f ; S A's products 

Wary Manning pickets the Dublin nupermarket 

ON Thursday July 19 last year, 
Mary Manning was cashing up 
a customer's shopping at the 
checkout desk in one of the 
Dunnes Stores supermarket 
chain in Dublin, Ireland. 

When she came to one of the 
items, a can of citrus fruit, in 
the customer's shopping basket, 
she politely explained that she 
would not be able to cash up 
t h a t i tem. The f ru i t was 
•produce of South Africa'. 

Mary Manning was carrying 
out an instruction from her 
union, the Irish Distributive 
and Adminis t ra t ive Trade 
Union, not to handle South Af­
rican goods. The store manage­
ment suspended her that day. 

There are 18 full time work-
ers in the shop; the rest of the 
employees are temporary and 
part time. All the full timers 
plus one other are in the union. 

When Mary was suspended 
all but five of them stopped 
work, contacted their union of­
fice and set up a picket outside 
the store entrance. 

They are still on strike. The 
store has taken on a succession 
of scab workers to undermine 
the strike, and makes many de­
liveries at night to avoid the 
picketline. 

The women readily admit 
that at the start of the strike, 
they knew little about South 
Africa, and were acting more 
from union loyalty. We reprint 
here an interview with shop 
steward, Karen Gearon. from 
the May/June issue of Interna­
tional Labour Reports. 

*None of us knew very much 
about South Africa when we 
started the strike. We had had 
trouble just before ail this with 
the m a n a g e m e n t , and the 

union helped us a lot. So when 
we received this instruction not 
to handle goods from South 
Africa our feeling about it was, 
well the union had stood by us 
so we would stick by the union. 

'One thing has definitely 
changed now though — now we 
will never handle South Afri­
can goods. Even if the union 
said we should drop the boycott 
and go back we would not. We 
will not touch South African 
goods again/ 

The thing is that during the 
strike we have started to learn 

about South Africa. When you 
start to find out something 
about what it is like to be a 
black worker in South Africa, 
well it just makes you deter­
mined to find some way of 
showing solidarity/ 

'We do not believe for one 
second t ha t by our action 
against Dunnes — or even if 
the whole of Ireland took the 
same kind of action — that it 
would smash apartheid. But we 
carry on the strike because we 
want to show our solidarity 
with the black trade unions 

over there/ 
'Some of the public pass our 

picket in the same way they 
would ignore any picket! ine. 
But we've also had abuse. 
We've been cal led nigger 
lovers. We've been told that the 

-only reason we've been on 
strike is because we've a thing 
for black men/ 

'We also get harassment 
from the police. One of the su­
perintendents who is sent to po­
lice the picketline is a white 
South African, One time four­
teen cops and two managers 
from Dunnes literally had us 
all pinned up against the wall/ 

'Another time a couple of the 
girls were sitting in the loading 

Step nteward: Karen Gearon 

bay, which meant tha t the 
loading had to be done over 
their heads. One of the manag­
ers brought the shutter down 
which hit one of the girls badly 
in the back. But the cops did 
nothing/ 

'Our strike has had quite a 
lot of attention now. Lots of 
members of the public do refuse 
to shop in Dunnes Stores. 
There has been support from 
workers in other shops* not in 
the form of strikes, but other 
shop workers are refusing to 
handle South African goods so 
that non-union shop workers 
have had to be put on to this 
work, and some shops have qui­
etly taken South African goods 
off the shelves/ 

'We have been in contact 
during the strike with unions 
in South Africa such as the 
Food and Canning Workers 
Union who have sent their sup­
port to us. We think that in the 
long term Irish unions should 
build up their links with non-
racial trade unions over there/ 

"A lot of unions in Ireland 
have got policies on South 
Africa, hut 1 think it's getting a 
bit embarrassing for them now. 
Because we are saying — well 
you have got a policy on boy­
cotting South Africa why don't 
you implement i t 1 hope our 
strike will push more unions to 
do just that.' 

"As for Dunnes, we know the 
management is not showing 
any sign of giving in, but nei­
ther are we. We know that this 
is going to be a long strike now, 
but there is no question of any 
of us giving up. We would rath­
er give up our jobs than give up 
the strike — and we're not do­
ing that ' 


