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Frame's wall 
begins to crack 
CRACKS are beginning to app­
ear in the wall that Frame has 
built to keep out the National 
Union of Textile Workers. 

For the past year. Frame has 
been running from one court to 
another in its attempts to keep 
the NUTW from representing 
workers at its New Germany 
mills - but i t is beginning to 
run out of courts-

Last year, the NUTW took 
Frame to the industrial court 
for unfairly retrenching 10 of its 
members at the giant Frametex 
null. 

One hundred members of the 
sweetheart Textile Workers Ind­
ustrial Union were also retren* 
ched but this union has done 
nothing to assist its members. 

NUTW argued that Frame had 
not consulted with the union 
over the retrenchment of its 
members and had not stuck to 
the principle of Last In First Out 
- in fact a number of the 
retrenched workers had more 
than 20 years seivice. 

Frame managing director. 

Selwyn Lurie said in reply that 
the company first retrenched 
according to a worker1? 
'efficiency*. 

The company then retrenched 
on the basis of the worker's 
length uf service in a particular 
department. 

NUTW attacked this saying 
that using efficiency as a criteria 
'placed employees at the mercy 
of the whims of their supervis­
ors*. 

And LIFO by department 
allowed the company to 4rob an 
employee of his seniority by 
transfering him to another dep­
artment*, the union said. 

A number of the workers ret­
renched with long service had 
been transfcred to another dep* 
artment and then within ten 
days had found themselves 
retrenched - because accord­
ing to Frame they had only ten 
day's service. 

The court agreed to order the 
temporary reinstatement of the 
10 workers but early this year 
Frame appealed against this 

judgement. 
The industrial court turned 

down this appeal and has once 
again ordered that the comp­
any either lake back the work* 
ers or continue to pay them 
until the dispute is resolved. 

Recently > the retrenched 
workers received R9 600 in 
pay - each worker was paid 
roughly Rl 000, 

In another important victory 
for the NUTW, the civil court 
recently ordered that Frame 
stop deducting Textile Workers 
Industrial Union dues from the 
wages of 19 Pinetex workers. 

The workers had already res­
igned from the TW1U to join 
NUTW some time ago, but the 
company had refused to stop 
deducting union dues. 

Hundreds of Pinetex workers 
have since then crossed the 
floor to join NUTW and un­
less the company stops ded­
ucting TWIU dues for these 
workers it will once again 
find itself in court. 


