
Workers 
forced 
to strip 
IN an out of court settlement, 
14 Braitex workers have been 
paid R40 each by a security firm 
which forced them to strip nak­
ed in order to search them. 

The Transvaal branch secretary 
of the National Union of Textile 
Workers, Bangi Solo said that 
when the workers had knocked 
off at 1030 one night, they had 
been told to stand in a queue by 
new security personnel. 

They then had to go into a hut 
where they were made to strip 
naked and then searched, he 
said. 

'When the workers complained 
they were told to shut up by the 
security guards who said they 
hadn't got time for kaffirs,' 
Brother Soto said. 

As well as undergoing the 'in­
humane* search. Brother Solo 
said, the workers were late home 
because they had missed their 
transport. 

The NUTW took the matter up 
with management the next day. 

Braitex apologised and dismis­
sed the security firm, Brother 
Solo said. 

However, it was decided to 
take the SA Security Services to 
court for detaining the workers 
illegally and for making them 
strip. 

On January 11, the security 
firm settled the matter out of 
court by agreeing to pay the 
workers compensation and the 
legal COSU. 

THE National Automobile and 
Allied Workers Union has att­
acked the motor industry for 
putting profit for shareholders 
before the livelihood of people. 

And it has committed itself 
to winning job security for its 
members* 

Already this year the motor 
industry has laid off over 2000 
workers - 500 at Ford, 850 at 
Sigma and 700 at Datsun-Nissan. 

NAAWU said these 'massive* 
retrenchments underline the 
inherent insecurity of workers in 
the automobile industry. 

'Agreements need to be made 
to buttress workers against the 
financial risks of working in this 
industry and decent severance 
and unemployment pay arrange­
ments must be made/ the union 
said. 

SENSITIVITY 
NAAWU said that such insec­

urity did not ease industrial rel­
ations and was a situation which 
needed to be handled with 'sens­
itivity* through constant negot­
iation between management and 
workers* 

'We are currently formulating 
proposals which will ensure that 
workers in all auto plants in this 
country will not be at such a dis­
advantage through factors over 
which they have no control/ 
general secretary, Fred Sauls 
said. 

Turning to the retrenchments, 
Fred Sauls said the difference 
between the way Sigma and 
Ford handled the lay-offs was 
startling. 

Discussion between the union 
and Sigma had begun as early as 
December over the possibility of 
the current retrenchment, he 
said. 

'In addition the long standing 
agreement between the two part­
ies ensured that the Last In First 
Out principle was adhered to 


