
IN 1981 during a wave of 
s t r i k e s which v i r t u a l l y 
paralysed the Natal sugar in­
dustry and quickly spread to 
other industries, thousands 
upon thousands of workers re­
signed from company pension 
schemes. 

Although, the strikes were 
sparked off by the govern­
ment's plan to 'freeze' pensions, 
many other worker grievances 
were raised when company 
pension schemes were put un­
der the spotlight. 

Since then most FOSATU 
unions have held seminars and 
discussions on the issue of pen­
sions and a number of pension 
f u n d r u l e s h a v e b e e n 
renegotiated. 

Early in 1984 worker mem­
bers of the Sweet Food and Al-
lied Workers Union at CG 
Smith, a major Natal sugar 
company, decided to push for 
the setting up of a new provi­
dent fund. 

Unlike the previous pension 

funds, the rules of the new 
provident fund were drawn up 
in negotiations with worker 
representatives. 

As a SFAWU shop steward 
who was involved in the negoti­
ations put it: 'This is our 
scheme. It has not been im­
posed on us like the pension 
scheme. 

The management of the fund 
is in the hands of the eight 
trustees, of which four will be 
elected by us. 

'For the first time we have 
equal say in the running of the 
benefit scheme. We can say 
that we the workers have won a 
great victory,' he added. 

The new fund goes a long 
way in removing the workers' 
problems with pension funds 
and is, therefore, better able to 
meet their needs. 

In terms of the provident 
fund's rules, CG Smith workers 
can choose between having 
benefits paid out in a lump sum 

or in installments. 
Workers are entitled to part 

of the company's contribution 
irrespective of the reasons for 
leaving employment —the 
amount depends on length of 
service. 

In the case of retrenchment, 
the fund pays out an extra sum 
of money based on a worker's 
length of service. Also, workers 
can take out building loans 
from the fund. 

The retirement age has been 
reduced to 55 with the worker 
having the option of retiring 
anytime between 55 and 65-
years. 

Death benefits include three 
years' wages for death by natu­
ral causes and six years' wages 
for death at anytime by acci­
dental causes. 

And the fund pays out up to 
Rl 000 funeral benefits for the 
death of a worker, his wife, 
children or direct dependants. 


