
THE long-standing dispute be­
tween the Metal and Allied 
Workers Union and Dunlop 
which led to a strike by 2 000 
workers at four factories in Oc­
tober last year has finally been 
settled. 

On February 13, the com­
pany agreed to pay R15 000 to 
four workers who were dis­
missed in October 1983. 

The Dunlop workers went on 
strike when the company re­
fused to refer the dismissals to 
the industrial court or to an in­
dependent arbitrator. 

The strike was watched 
closely by a number of British 
unions who have membership 
in Dunlop factories in England. 

After the return to work, new 
t a l k s w e r e h e l d on t h e 

• 

dismissals at which it was de­
cided to call in Prof Blackie 
Swart as an advisory mediator. 

Prof Swart found that the 
four employees had indeed been 
unfairly dismissed. 

All of the sacked workers 
chose to take financial repay­
ment for their wrongful dis-
m i s s a l r a t h e r t h a n 
reinstatement as they feared 
t h a t the company would 
victimise them. 

In a press statement released 
after the settlement. MAWU 
said it hoped that Dunlop 
would now begin to improve its 
industrial relations practices 
which had been 'extremely 
unsatisfactory' in the past and 
had provoked 'immense worker 
frustration and anger*. 


