
A WORKER representative on 
the board of directors of Nord-
Deutsche Affinerie, a German-
based multinational, recently 
came out to South Africa to in­
vestigate the anti-union activi­
ties of the company's local 
subsidiary, Transvaal Alloys. 

Last year the Metal and Al­
lied Workers Union laid com­
p l a i n t s w i t h b o t h t h e 
International Labour Organi­
sation (ILO) and the European 
Economic Community (EEC) 
after Transvaal Alloys dis­
missed 200 union members at 
i t s v a n a d i u m p l a n t a t 
Middelburg. 

In the lengthy document out­
lining the union's dispute, 
MA WU accused the company of 
paying starvation wages, as­
saulting workers, showing no 
concern for workers' health and 
safety, and denying workers 
basic trade union rights. 

On hearing of the dispute, 
the German chemical union (IG 
Chemie), which represents 
workers at the multinational's 
head office, decided to send Di­
e ter Honerhoff to a s s i s t 
MAWU. 

Brother Honerhoff, an IG • 
Chemie official, sits on the 

Nord-Deutsche Affinerie's Su­
pervisory Board as a represen­
t a t i v e of the c o m p a n y ' s 
workers. 

The Supervisory Board func­
tions much like a Board of Di­
rectors except that it consists of 
representatives of both workers 
and company shareholders. 

On February 19, Brother 
Honerhoff joined a MAWU del­
egation in negotiations with 
Transvaal Alloys management. 

Accord ing to a MAWU 
organiser who was present at 
the talks, the company agreed 
to improve everything "in the 
future', including dealing with 
the union, but it was not pre­
pared to take back or even com­
pensate the sacked workers. 

This refusal to consider the 
200 sacked union members is 
completely unacceptable, the 
organiser said. 

'We made some suggestions 
to the company which Dieter 
Honerhoff will be reporting 
back to IG Chemie and to the 
Supervisory Board,' he added. 

Meanwhile, the German gov­
ernment is also investigating 
the Transvaal Alloys dispute as 
a result of the complaint being 
lodged with the EEC. 


