
TH ER E is increasing evidence that 
the country's migrant labour laws 
are being used against workers in 
an attempt to curb union strength. 

Members of the Metal and Allied 
Workers Union involved in a dis­

pute with Scrccnex found them­
selves confronted not only by a 
stubborn management but also by 
the might of the East Rand Adminis­
tration Board. 

Following discussions last year 
with workers ai this factory near 
Elandsfontein in the Transvaal, 
management agreed to renew all' 
migrant labour contracts. How­
ever, just befire closing time they 
cancelled 11 call in cards. 

Scrccnex refused to discuss the 
issue with workers or the union 
and when workers reported to 
work on January 3, management 
called in the police. Six workers 
were warrested and one was later 
charged with trespassing. 

EVICTION 

The company has now hired 73 
migrant workers, in spite of a de­
clared policy by ERAB that they 
would not register any migrant 
workers, and the MAWU members 
have been threatened with eviction 
from their hostels. 

It appears that Government 
bodies are prepared to use the 
country's migrant labour laws 
against workers exercising their 
right to withhold their labour. 
Workers face not only dismissal 
but also loss of their accom­
modation. 

However. Screenex workers 
said the factory cannot produce 
anything without its old workforce. 
Most of them have very long ser­
vice and are the only ones who can 
set and operate the machines. 

Workers have slammed the com­
pany's owners. Messrs Frcissle and 
Rosenbusch for coming to South 
Africa from Germany to exploit 
local workers. 

EXPLOIT 

MAWU intends to ask all 
Scrccnex customers whether they 
are prepared to buy from a com­
pany which treats its workers in 
this way by exploiting the detested 
migrant labour laws. The major 
customers include the mines in 
Zimbabwe and Zambia, as well as 
De Beers, Anglo American Cor­
poration and Gercor in South 
Africa. 


