
THE LC. ACT 1981 
RECIPE FOR CHAOS 
FOSATU has st rongly 
re jected many of the 
proposed changes 1n 
the Indus t r i a l Conc i l ­
i a t i o n Act because 
they w i l l place our 
union in a much worse 
pos i t i on than before 
October 1979. 
This government i s con t i n ­
uously making the same 
mistake, they always want 
the largest possible hammer 
to crack even the smallest 
nut . The resu l t i s always 
the same - tha t the good 
gets destroyed by the bad 
and we have chaos and con­
f r o n t a t i o n . 

The good i s proposals to 
al low unions to decide on 

the race of t h e i r member­
ship and to al low a j l work­
ers to j o i n registered 
trade unions. But as always 
the government i s a f ra id 
tha t t h i s w i l l al low work­
ers to become too powerful . 
Up u n t i l now the law and 
the pro tec t ion i t gave 
everyone against unconst i t ­
u t iona l i l l e g a l act ions was 
good enough f o r the old 
reg is tered unions but now 
i t i s not good enough for 
the new unions. They w i l l 
not be allowed to organise 
as f r e e l y as before. 
The struggle f o r the r i g h t 
to organise a l l workers 
i r respec t i ve of race has 
been a wery long one i n 
South A f r i ca . We in FOSATU 
are not prepared to accept 
tha t we must now go back­
wards and not forwards. 

I f the government makes a l l 
the proposed changes then 
we w i l l end up w i th a 
second class trade union 
movement in the same way as 

Pension schemes af fec t 
workers so t ha t t h e i r opin­
ions are the most import­
a n t , not those of the i n s ­
urance companies and the 
employers. 



I .C .Ac t - c o n t . Page 1 
we are always of fered 
second-class c i t i zensh ip 
and i t w i l l only be accept­
able to that second- ra te 
leadership tha t th ink only 
of themselves and not work­
ers r i g h t s . 
The government i s proposing 
the fo l low ing changes that 
are t o t a l l y unacceptable to 

on t ro ls on unregistered 
trade unions tha t w i l l in 
fac t make reg i s t r a t i on 
compulsory. 
Workers and workers alone 
must decide which unions 
they want to j o i n - we w i l l 
f i g h t a l l attempts by 
government and employers to 
decide fo r workers. 
The d i v i s i on of workers -
1t 1s proposed tha t workers 
from outside South A f r i ca 
w i l l be deported i f they 
pa r t i c i pa te In an I l l e g a l 
s t r i k e . 
This 1s not only t o t a l l y 
un just i t i s a t o t a l l y 
unacceptable p r i n c i p l e -
where w i l l i t stop? Today 
i t w i l l be Mozambique work­
ers , tomorrow Trankei and 
the next day those from 
KwaZulu. This harsh law 
w i l l not stop s t r i kes but 
w i l l only encourage clever 
employers to employ more 
fore ign workers - the old 
story of d iv ide and r u l e . 
Greater government i n t e r ­
ference in trade union 
a f f a i r s . 
More powers are being 
proposed to contro l trade 
union funds, s t r i k e 
b a l l o t s , e lect ions of o f f ­
ice .bearers, p o l i t i c a l 
l i nks and to give the power 
to dereg is ter . Our struggle 
i s fo r less government 
in ter ference and not more. 
A l l 1n a l l we once again 
see qui te c lea r l y who the 
laws are made for - compan­
ies can get money from 
overseas, they can give 
money to p o l i t i c a l p a r t i e s , 
t h e i r Registrar has few 
powers, they can have work­
ing condi t ions tha t k i l l 
workers and they must a l l 
have f ree enterpr ise w i t h ­
out r e s t r i c t i o n s . 
The government has time to 
th ink i f they go ahead then 
1981 marks the end of the 
Indus t r i a l Conc i l i a t ion 

Act , i f they come to t h e i r 
senses then the chances of 
stable Indus t r i a l r e l a t i o n 
may have some hope. 
There seems to be some hope 
as the Min is ter has stated 
that some of the points are 
being considered. 
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