
JACOBS motor component 
manufacturers, Rowen, and the 
National Automobile and Al­
lied Workers Union have 
s i g n e d a u n i q u e s t r i k e 
agreement. 

The strike agreement says 
t h a t i n t h e c a s e of a n 
'authorised strike' the company 
agrees not to dismiss any strik­
ers as long as the strike does 
not last longer than four weeks 
(20 working days). 

An authorised strike can be 
called by the union after all the 
procedures laid down in the 
recognition agreement have 
been followed. 

The strike agreement goes 
some of the way in providing 
protection to workers who have 
followed the lengthy dispute 
procedures before taking any 
action. 

As very few strikes last long­

er than four weeks in this coun­
try, this is the nearest South 
African workers have got to 
achieving the right to strike. 

The right to strike, as it is 
practised in Britain, prevents 
the company from firing strik­
ers no matter how long their 
stoppage lasts. 

However, in South Africa the 
common practice is for the com­
pany to immediately fire strik­
ers whether they followed the 
lengthy dispute procedures or 
not. 

NAAWU organiser, Edwin 
Maepe said the agreement 
'recognises strike action as a 
normal p a r t of i n d u s t r i a l 
relations1. 

'Until employers recognise 
the strike as a legitimate op­
tion for workers, industrial re­
lations in this country will be 
doomed to chaos,' he added. 


