
Metal workers push for 
higher wages 

after IC 
sell out 

METAL workers throughout the 
country are pushing for higher 
wages* 

The wage settlement reached 
by 'sell out* unions and the 
employers* association, SEIFSA. 
on the Industrial Council has left 
them totally dissatisfied. 

And the battleground has 
now moved from the Industrial 
Council to the factory floor as 
Metal and Allied Workers Union 
members push their employers 
to better the 'appalling* Indust­
rial Council increases. 

The Industrial Council settled 
on a 10c increase in spite of 
massive opposition from MAWU 
which said its members would 
not be satisfied with anything 
less than an across the board 
increase of R18 a week. 

Over the past month the 
tension has been building up in 
many factories as employers 
refuse to remedy the low Indust­
rial Council wage increase. 

And already at three major 
Barlows factories, workers have 
downed tools in support of their 
wage demand* 

The Barlows Shop Stewards 
Council agreed that they would 
push for an increase of 50c an 
hour - so with this they app­
roached their employers. 

The Barlows Manufacturing 
plant at Kew near Johannesburg 
.and WB Camerons in Jacobs near 
Durban were the first factories 
to strike in support of wage 
demands. 

At both factories, management 
refused to talk wages until 
recognition agreements had been 
signed with the Metal and Allied 
Workers Union. 

Barlows* Fuchs plant at 
Alrode soon joined these two 
factories after their management 
also used an unsigned recogn­
ition agreement as an excuse not 
to negotiate wages* 

Although, workers at all three 
factories eventually returned to 
work* they were clearly not 
satisfied with Barlows' 'delaying 
tactics*. 

However, at Barlows Kew 
management added fuel to the 
discontent by firing 12 workers 
who, they claimed, had been 
beating up fellow workers during 
the strike. 

But not all metal workers 
have been unsuccesful in their 
drive for higher wages. 

Factory level negotiations have 

led to increases at: 
* APV Kestner (Pietermaritz-
burg) - 18 percent across the 
board. 
* Pillar Naco (Pietermaritzburg) 
- 15 percent across the board. 
* Glacier Bearings (Pinetown) 
R2 per hour and 16 percent 
across the board. 
* Forbo Krommenie (Jacobs) 
minimum wage R2,42 and an 
across the board increase of 30 
percent. 
* CI Industries (Pinetown) -
25 percent across the board. 
* Instep Components - min­
imum wages raised by 17 per­
cent. 
* Alusaf (Richards Bay) min­
imum wages raised to Rl,58 per 
hour. 

And a new wage agreement has 
been reached to cover four 
Henred Freuhauf factories — 
two in Natal and two in the 

TransvaaL 
This is the first time that a 

wage agreement has been signed 
covering an isithebe factory — 
Isithebe is a 'border* industrial 
area near Mandini and well 
known for its 'poverty* wages. 

Workers at the four factories 
will get a 19c an hour increase 
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backdated to July and will get 
a further 5c an hour increase in 
January, 

In order to start closing the 
wage gap between the Isithebe 
factory and the others, the com­
pany 3greed to a further 4c an 
hour in July and 3c in January 
for the Isithebe workers. 
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Shop 
steward 
chairman 
returns 
to 
Ponds 

T H E chairman o f the shop 
stewards committee at Wadcville 
factory, Chesebrough Ponds, 
who was fired after the June 16 
stay-away, has been laken back. 

On June 16, workers at this 
Transvaal factoiy decided not 
to go to work in remembrance 
of the 1976 uprising* 

However* after the stay-away 
management fired the shop 
stewards* chairman, Morgan 
Mathebula, for supposedly 
inciting workers to strike by 
announcing the stay-away on the 
public address system. 

A t this, workers stopped work 
in protest saying that the 
decision to stay-away had not 
been made by Brother Mathe­
bula but had been made at a 
general meeting. 

They said that management 
had told shop stewards that i f 
workers do not work on June 16 
they would lose a day's pay. 

After the short stoppage 
workers returned to work in 
order to give shop stewards the 
chance t o appeal against the 
decision to fire Brother 
Mathebula. 

Appeals, negotiations with the 
union and mediation failed to 
resolve the dispute* 

But the Chemical Workers 
Industrial Union said *we wi l l 
fight the case unti l the end of 
time i f need be/ 

*We cannot allow management 
to dismiss the chairman of the 
shop stewards comiltee when 
the workers themselves had 
taken the decision not t o wo rk 
on June 2 6 / the union said. 

Finally, after further talks, 
management agreed that Brother 
Mathebula could return to work. 


