METAL workers throughout the
country are pushing for higher
WHges,

The wage settlement reached
by ‘sell out’ unions and the
emplovers’ association, SEIFSA,
on the Industrial Council has left
them totally dissatisfied.

And the battleground has
now moved from the Industrial
Council to the factory floor as
Metal and Allied Workers Union
members push their employers
to better the ‘appalling” Indust-
rial Coupcil increases.

The Industrial Council settled
on a 10c increase in spite of
massive opposition from MAWU
which sid its members would
not be satisfied with anything
less than an across the board
increase of R18 a week.

Over the past month the
tension has been buildimg up in
many factories as employers
refuse to remedy the low Indust-
nial Council wage increase.

And already at three major
Barlows factories, workers have
downed tools in support of their
wiage demand.

The Barlows Shop Stewards
Council agreed that they would
push for an increase of 50c¢ an
hour — so with this they app-
roached their employers.

Shop
steward
chairman
returns
10

Ponds

THE chairman of the shop
stewards committes at Wadevyijlle
factory, Chesebrough Ponds,
who was fired after the June 164
stay-away, has been taken back,

On June 16, workers at this
Transvaal Factory decided not
to go to work In remembrance
of the 1976 uprising.

FHowever, after the stay-away

management fired the shop
stewards’  chairman, Morgan
Mathebula, for supposedly

inciting workers to strike by
announcing the stay-away on the
public address system.

At this, workers stopped work
in  protest saving that the
decision to stay-away bad not
been made by Brother Mathe-
bula but had been made at a
peneral mesting.

They said that management
had told shop stewards that if
workers do not work on June 16
they would lose a day’s pay.

After  the shart stoppage
workers returmned fo work in
order to give shop stewards the
chance to appeal against the
decision to fire Brother
Mathebula,

Appeals, negotiations with the
union and mediation failed to
resolve the dispute.

But the Chemical Workers
Industrial Union said ‘we will
fight the case until the end of
time if need be.’

‘We cannot allow management
to dismiss the chairman of the
shop stewards comittee when
.the waorkers themselves had
1aken the decision not o wark
on June 46, the union said.

Finally, after further talks,
management agreed that Brother
Mathebula-could retum-to work.

The Barlows Manufacturing
plant at Kew near Johannesburg

and WB Camerons in Jacobs near

Durban were the first factories
to strike in support of wage
demands.

At both factories, management
refused to galk wages until
recognition agreements had been
signed with the Metal and Allied
Workers Union.

Barlows' Fuchs plant at
Alrode soon joined these iwo
factories after their management
also psed an pnsigned recogn-
ition agreement as an excuse not
to nepgotiate wapes,

Although, workers at all three
factories eventually returned Lo
waork, they were clearly not
satisfied with Barlows' ‘delaying
tactics’.

However, at Barlows Kew
imamagement added fuel (o dhe
discontent by firing |2 workers
who, they claimed, had been
beating up fellow workers during
the strike.

But not all metal workers
have been wunsuccesful in their
drive for higher WIRES,

Factory level negotiations have

led to mcreases at:

* APV Kestner (Pietermaritz-
burg} — 18 percent across the
board.

* Pillar Naco (Pietermaritzburg)

- 15 percent acrogg the board.

* Glacier Bearings (Pinetown)
R2 per hour and 16 percemt
across the board.

* Forbo Krommenie (Jacobs)
minimum wage R242 and an
across the board increase of 30
percent.

*Cl Industries (Pinetown) —
23 percent across the board,

* Instep Components — min-
umum wages raised by 17 per
cent.

* Alusat (Richards Bay) min-
imum wages raised to R1,38 per
hour,

And a new wage agreement has
been reached to cover four
Henred Freuhauf factories -
two i MNatal and 1wo in the

Metal workers push for
higher wages

after IC

sell out

Transvaal.

This is the first time that a
wape agreement has been signed
covering an lsithebe factory -
[sithebe is a ‘border’ industrial
area  near Mandini and  well
known for its ‘poverty” wages.

Waorkers at the four factories
will get 3 19¢ an hour inceease
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backdated to July and will get
a further Sc an hour increase in
January,

In order to start closing the
wage gap between the Isithebe
factory and the others, the com-
pany apreed to a furither 4e an
hour in July and 3¢ in January
for the Isithebe workers.

Shop S'J:Wards at Barlows’ Fuchs plant report back tu warkers during thEir short stoppage. Wurkers at this metung voted to retumn to work.

Mondi Paper backs down

THE Mondi Paper Company has
backed down on its earlier refus-
al to start negotiating a recop-
nition agreement COVEring its
Merebank mil).

This follows what appears to
be a clear attempt by Mondi to
block the Paper Wood and Allied
Workers Union from represent-
ing its members at this mill near
Durban.

Refused

Mondi bad initially refused to
negotiate an agreement saying it
would first have to complete the
recognition agreement presently
being negotiated with PWAWL
to cover the Felixton mill.

In the meantime PWAWU
sajid senior management attemp-
ted to persuade members not to
belong to the union.

‘Indian  members were told
that Mondi was disappointed in
them for joining the union.

Jobs taken

And others were told that by
joining a FOSATU union their
jobs would eventually be taken
by black workers as FOSATLU
unions were for blacks only.'
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PWAWU  organizer, Pat Homn
said .

‘Some members were actually
threatened that they would lose
their jobs through having join-
ed the union,” she added.

Resigned

However, in spite of these
actions membership at the mill
continued to grow and more
than 900 workers have thus far
joined the union.

About 70 of these have res-
igned from the SA Boilermakers
Society 1o join PWAWL,

A worker said ‘“the Boiler-
makers Union is an insurance
union. We want a fighting
union.’

Furious

Al a meeling at the beginning
of July, Mondi refused to recog-
nise even an interim shop
stewards committee and prop-
osed that a new works council
be elected.

PWAWL membears were fur.
ious at this and said they did not
see why they had o wait for the
Felixton agreement.

‘We have had majority memb-

ership at the plant for two:
months. This 15 just blackmail,’
they said.

The union decided that
Mondi’s actions amounted to an
unfair labour practice and
informed the company that if it
did not open talks with PWAWU

within two weeks it would take
Mondi 1o the Industrial Court,
Minutes before this deadline

was due to expire, Mondi
informed the uvnion  thar jit
wolld open recognition  talks

and would recognise the union's
shop stewards.

TGWU signs first
agreement with
transport company

THE Transport and  General
Workers Union has signed its
first agreement with a poods
LEansport company.

The preliminary récognition
dgreement covers Freight  Air
and Freight Services Forwarding.

[t is believed to be the first
dgreement signed  bejween a
goods transportation company
and an independent union.

TCWLU general secretary, Jane
Barrett said they had been
having a tough time with the
‘hard headed’ transport employ-
ers association.

‘Particularly as it has uscd the
parallel TUCSA union, the
African Transport Union, g5 an
excuse not to deal with TGWLU.
But we hope this agreement will

open the way for more to
follow *
The TGWU has alse  been

breaking new ground in the pro-
perty industry.

It bas signed an agreement
with Apglo Property Services
covering about 600 workems at
various grand buildings around
Johannesburg meluding  the
giant Carlton Centre,



