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Henkel boycott |

called

STOP PRESS:

agreement reaced
with Henkel. Boycott
off.

THE Chemical Workers” Industrial
Union (CWIL) has called for a
boveoat of all products manufactur-
ed by the Henkel company,

The call has come after a long
struggle against Henkel manage-
menl which recently culminated in
many union members losing their
jivhe.

The wunion has been batthing
againsl Henkel management for the
st four VELTS. Lt month, [Mirban
work¥rs finally downed tools after
ithe company osce again broke of]
megatmtons with the wnion.

PRESIDENT FIRED

All the workers were fired and
management refused w reinstate
many workers, including all ihe
uneon shop stewards. Among them
is Abe Cwele, president of the
CWIU and o member of Fosat's
Matal Regional Council,

A union spokesman has said: *“'We
have called for the boveoit because
all anempis to negotiate with
Henkel have failed.

“We belicve that Henkel delibe=
ralely provoked the strike in order o
get rid of the union inthe plant, This
has alzo allowed it 1o introdusce
harsher working comditions, such as
increading shifl workers' hours from
4il po 45,7

Henkel 15 a German firm and the
boycott has already received
widespread support overseas. The
Intermational Chemical and Encrgy
Workers" Federation (ICEF), con-

sisting of six million workers, has

pledged @15 support to Henkel
workers and the boveott of Henkel
products.
shop stewards and workers in all
regions o distribute them as widely
as possrhle,

The Products union has called for
a boveott of the following products:
WASHING FBWDEHESF:. Whiie
Giant, X-tra, Country Pride, Dato.
GLUE: Prigt Stick, Pattex. Ponal,
Klgerfix.
DISHWASHERS: Swifi,
sparkle, Blitz, Klenz

The union has also called on
workers to watch outl lor 2 new
range of Henkel toilet poods wiich
will be in the shops soon, with the
bhrand name of KHASANA

Dixie

FOSATU has condemned the
Henkel company's anti-union
Fﬂlil.‘:i:'! and actions and has given its
ull support 1o the consumer boveot
of Hemkel products called by the
Chemical Workers” Indusirial
Union (CWILI)

In & resolution adopicd an is
second mational congress in
Hammanskraal, Fosatu also voted
to entend the boyeott 1o products of
the Rembrandt cigarette company
— which owns a share in Henkel —if
the dispute is not resolved within a
reasonable period of fime

The congress authorised the Matal
region — 111 which the Henkel

T

Beat the White Giant! Delegates at Fosain's second national
congress with a Henkel boycott  banner.

Congress warns Rembrandt

factory falls, to extend the boycott 1o
Rembrandt products on behall ol

Fosatu if this should become
AECESSATY.

REASONS
setting out the reasons for iis

decisions, congress noted:

Iur Years 1o 1 a recogntion
agreement from Henkel and that the
company has consistently refused 1o
negotiate an agrecment.

® that Henkel has consistently
refused to negotiate wages and
working condinons with the unlon
® that Henkel refused to negotiate
the pensions isce

® that it has auempied to lengthen
the working weck and reduce shift
¥ and overtime pay

® that Henkel provoked a strike on
these issues, quickly fired Y4 wor-
kers and employed non-union scab
labour at worse conditions  of
|'.‘|'I‘||'I||:r_'.l:rl1er.|t

® that it refused 1o re-employ 140
workers who wanted o retum o

work.
BACKGROUND

Setting out the background to the
dispure, Charles Mgema, general
secretary of the CWIL wold - ongress
that Henkel refused to negotiate in

good faith with the union amd has
avoncled recogrrng (he union.

“We feel management deliberate-
Iy treed 1o provoke the strike in order
o undermine the wineon's mflluence
in the plani — and it succeeded,™ he
said,

Alter workers had gone on strike,
management set a deadline of 11 am
when all workerz sull on strike
“wiould have dismissed themselves™.

*REFUSED TO TALK®

“The company agreed 10 mest &
uneon delegation o discuss the
siuatien. But we had a long way to
travel amd when we got there just
after 1l o'clock, management
refused to talk 1o us and dismissed
all the workers,™ he said,

Alec Erwin of NUTW said the
beycott was a good step and would
wam employers that it could not
deal so lipghtly with workers,

Breakthrough
at Noodsberg

DESPITE the hostile aititudes of
several companies in the Pieter-
maritzburg area, some impornant

ins have been made by several
oEAll UnioRs.

The Metal and Allied Workers®
Union (MAWLU) and the Sweet,
Food and Allled Workers’ Union
(EFAWU) have won several
agreements from employers which
grant imporiant new  rights 1o
workers in the area.

Recently, MAWU signed an
agreement with A PY Kestner, and s
negotiating three other agreemenis
1 Ehe fined.

Suill more important B SFAWLU's

agreement with Moodsbherg Sugar,
This was signed on February 28 this
Year, _1"!-#!‘ seven months of II:H,IFh
negotiations.
sugar mdusiry % dominated
by two giant companies — Hulenis,
which 15 controlled by Anglo
American. and C.G. Smith, which
owns Moodsherg Sogar and B a
member of the Barlow-Rand group.
Both C.G. Smith and Huletts
have refused to negotiale wages and
working conditions outside of
Industnal Councls.
Moodshberg is not coversd by an
industrial council agreement, but
the company insisted that ihe

NAAWU honours leader

BROTHER Arthur van Wik, who
recently retired from General
Motors after 25 years service, was
nted with an honorarium at a
meeting of NAAWL's  National
Executive Council in March.

Bro. van Wyk was a founder
member of NAAWL and moved up
from being a shop steward 1o
becoming a member of the National
Executive Council.

He akso served on the umion’s
Benevolent Fund Commities.

In a speech at the predentation
ceremony, Jurie Hamms, NAAWU
president, said it was an importang
achievement when a union couwld

int to leaders which rose from the
actory Moor to take the highest
positions in the union.

In accepring his presentation from
the union, Bro. van Wyk said he
hoped he had contmbuted to the
worker's struggle.

SFAWLU should apply for member-
ship of the Industrial Council and
that it should be extended o cover
Moodsberg.

The umon refused, and despite
greal company pressure on the
union eventually persuaded Moods-
berg to accepi the negotmtion of
wiges and working conditions at
plant level.

*MAJOR VICTORY'

“This s a major victory," says Jay
Maidoo, Pictermaritzburg organiser
for the SFAWL, But we still have a
long way to go.” Managements at
the other mills where de :“

nising are still demanding that
mniul;sﬁnum join the Industrial
Counal and sit a ::ln;:id-: Sibande's
Sugar Manufacturing and Refining
E.ml:lll:l!.'«:ﬁ" Union.

“Our members refuse o do thes.,
The insdeguacy of the present
[ndustrial Council system Was
recently once again demonstrated to
them by the ridiculowsly low wage
increase af 18 percent that Sibande"s
union negotiated on the council.

“We prefer 1o negotiate at plant
level and to demand a hving wage,
ol jusl MinIMUm wages.

“This is exactly what we are doing
at Noodsberg.™

“We anticipate major problems in
our negotiations at Moodsberg
mainly because the unions on the
Sugar Industrial Council have
gecepied the 18 percent increase
However we are making massive
strides in the sugar industry and are
hopeful that pew amnd moderate
platforms for plant level and
indusiry wide  bargaining will
emerge.”

Union Co-operative case:

‘The law is on the
bosses’ side’

REMEWED gquestions have been
raised about the role of the courts in
relation 0 worker Bsues by a
judgement affecting workers at the

nwon Co-operative sugar mill in
Matal who were evicted from their
hostels after a dispute at the plant
Last yeqr.

In the judgment, Judge Boovsens
siid e ieved the workers were
untruthful and that the compamy
was right 1o use whalever means,
including force, to evict the workers
from the hostel.

The dispute started early last year
when uuip“mpany. mg:lrh:r JII'.vn-'ilh
other companies in the sugar
industry, increased wages by 17
percent.

But unlike other employers, they
withdrew free rations at the same
ume. Workers argued that the
company had taken back with the
one hand what it had given with the
other, and that their conditions of
work had been illegally changed.

WORKERS EVICTED
They therefore stopped work. Police

SINCE the st at Huletts
Aluminium over Lhe pensions issue
last year, relations between Fosatu
unions and several companies in the
Maritzburg area have reasched a new
bow, .
The Metal Allisd Workers® Unon
(MAWL says here are si that
some companies have deliberately
iried to crush worker organisation in
the area. )

The conflict at Huletis Alumi-
nium started on October 12 last
year. MAWL had been st img to
win recognition in the plant for nime
years but had still not sucoseded —
gven though other minonty race
groups had recognised unions in the
phant.

i YWMED TODOLS

The dispuie broke out when workeds
demanded tha their pension contr-
bukions be refunded, Management
refuscd and on October L2 aboat 120

Maritzburg managers
take hard line |

workers downed 1ools.
The company still refused 1o
negotiate and insisted that workers
resign if they wanted their pension
money paid oul — which they did.
The company then refused to
reinstate  them and 500 fellow
workers stopped work for five days.
They returned on the 1%th after
Huletts threatened to dismiss them,
but the company then refused to
iake back/2 1% union members, Over
180 workers, inclsding the entire
union stecring commities, have sull
not been re-employed
Since this strike,
managements in Marlzbing

several
i thie

surrounding areas have followed the
hard line taken oy Huletts, Which is
mostly owned by the Anglo-
Amerscan Corporateon.

POLICE CALLED

Umnion officials were ordered owt of
the factory at a w dispuie al
McKinnon Chain in February this
yvear. Police were called im and
workers were (ald 1o start work m
fiftecn minues — or be removed
fromy the faciory by lorce

[his eventually happened and the
next day the company only agreed Lo
re=employ workers oif they agresd not
to take part in union activitbes

Stop-order facilities were also
withdrawn.

AGGETT STOPPAGE

Other companies, including Pres-
tige, have also hardened thewr
attitude towards the wnions. Ma-
nagement’s hostility seems to have
been strengthened even more b the
stoppage on Febroary 11 to mourn
the death of trade unionist Meil
Aggett in detention,

i is rumoured that the Natal
Chamber of [ndustries has vowed to
oppose any such future stoppage
from the beginning.

But John Makhatini, MAWL
aniser in Maritzburg. savs
ese aitacks have only made the

unions more determined

“The union is prepared 1o Lake the

consegpuendes  and  infends  rein-
forcing its power wn the different
factomes in the arca o make
Mana pemenis negotdite.

o
Wi

were called in and the workers were
evicted from the hostels and arrested
for trespassing.

The Sweet, Food and Allied
Workers" Union (SFAWL]} chal-
lenged this action in court, saying
the employers had no right 1o throw
the workers out of hostel rooms for
which . they have paid, without
modice,

An mihal viclory was won when
Judge Page re-instated rian
Mgewu in the hostel in April kast
year. The case of 49 other workers
dragged on until Judge Booysens
recently found im another judgment
that:
® the workers'
untruthiul
# the managerment was entitled 1o
dismiss the workers becauss they
had struck illegally
& the workers never wanted to go
back 1o the hostels
& the police were entitled to arrest
workers for trespassing
& gven if the workers left due to the
threat of being arrested by the
police, the company was justified in
using whatever means it chose 1o
remove them from the hostel, he
said.

SERIOUS SETBACK

According to the SFAWL, the
decision 18 a serious sethack for
migrant workers all over South
Africa.

If the case had been won, it would
have set a major precedent in law
and would have forced all employers
o get court orders first before
evicting workers,

It confirms, the union savs, what
waorkers have always known — that
the law 15 generally on manage-
meni's side.
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